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This study was designed to investigate effects of unemploy-
ment in terms of the perceptions of employment potential

of Medical and Engineering Graduates. Along with perception
of employment potential, a wide range of variables was inves-
tigated that included measures of self-efficacy, locus of
control, alienation and helplessness, age, socio-economic
status and academic performance. A sample of 100 graduates
(50 medical and 50 engineering) was used. The selection

of s_am_plev was made on the basis ofpurposive sampling. Two
matching variables were included discipline (Medical and
Engineering) and (Malev and Fexnéle) o Thé instruménts included
were (1) Demographic characteristics scale (2)> Employment
potential scale (3) Self-efficacy scale (4) Locus of Control
scale (5) Helplessness scale, énd (6) Alienation scaleé.

The scale of employment potential, self-efficacy and help-
lessness were formilated and pretested. The scale and locus
of control and alienation were short form of original scale
of Rotter (1966), Dean (1961) respe'cti#ely. All the scales
were administered to the individual subject at a time. Data
were collected and then codified. Analysis of data indica-
ted that there were no significant difference between medical

and engineering graduates.on the measure of perception of



employment potential, self-efficacy, locus of control,
help.';Lessness'and.alienation. Both ;!\edical and engineering
graduates had a mederately good perception of employment
potentialf Results also showed that self-cfficacy and
helplessness were significantly related to perception of
employment potential for both groups. Among oﬁher‘Variables
self-efficacy was significantly related with locus of control
and alienation. Helplessness was related with socio-economic
status and age. Furthermore, perception of emrloyment
potential was significantly related ﬁd self-efficacy for
males, vhereas to socio-economic status for females. No

significant sex differences was obtained on nunber of

variablese
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CHAPTER - 1



Revolutionary philosophy finds fertile soil in:tﬁe'}
minds of those who being able and willing to work are forced
to accept idleness with its train of cumlative indebtedness,
want ‘and miserye. ToO deprive the young of the rlght to work
in conditions which are congenial to self fulfillment, happens
to be one of the greatest shortcomings of the present day
social systems all over the worlde. ‘The problem of educatedf
unemplcyed is of special significance in India, because we
have a highly.deVeIOped system of'higher education in terms'of
the number of institutions andAenroliments._ Consequently”the
wastage, both economic.and ﬁuman, is of great magnitude and
a matter of concern. The unemployment causes frustration
among those whose greatest need is idealism and opportunities

for its expressione.

In its true perspective unemployment of the educated
appee:s to be the root cause of various problems, facing'tbe
youth at present. It has created economic disrarities ahd,:
social imbalances of various kinds. The unemployed are carryx
a load of worries and uncertainties about their future economm
lifee Tenmperamentally, they are not only frustrated, but also
impatient, restless and somet;mes even militante The grcwidg

vioclence and vandalism by youth and their associations are -



illustrations of growing restlessness and ebullition of their
anger and frustration. Therefore, the problem requireé all
seriousness and calls for a constructive and more imaginative

approach to the social and economic problems with a sense of

utmost ur géncy .

Since modern employment conditions are the experiential
reference points with which the unemployed compare their current
life situations, it stands to reason that one can not be discue-
sséd without the other. On the other hand, employment may not
be thé converse Of unemploymente. The concerts of employment and
unemployment fherefore; should be properly understood and well-

defined.

CONCEPT OF EMPLOYMENT AND UNEMPLOYMENT

The concept of enplOyment involves an economic, a sSoCio-
logical and a-psychoioqical meaning (UNE, CLA, 1970)« The
economic meaning refers to sources of individual income‘dérivéd
from work and to oné basic factor in the productibn Processes
of society. The concept of employ@ént is, then applied to
activities that are remunerated financially and are considered
‘pfdductivé' either directly or indirectly. The sociological

meaning refers to the fact that being employed ¢Ommunicates_to
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the person an assignment of a definite rolé in the society. It
gives people a sense of s¢curity as individuals and group menberse
On the psychological plane, lack of employment tends to result

in feelinés of alienation from society and of personal frustrae

tione.

Employment, may thus, be the sum total of individual
and group activities which conbine supplying a source of personal
incomes from work, providing both Objectively and subjectively
an active social function to the rerson concerned, and contri-
buting productively to the processes of society according to

~ its own standards.

Jahoda (1981) argued that employment refers to work
under contragtual arrangéments involving material rewardse.
According to her employmént is a tie to reality and we all need
some tie to reality. She defines work as ‘activity for a
purposé beybnd its own execution® and employment as opposed to
work is not in itself an activity but an institutionalised social
relationship. According to Fryer and Payne (1986)", employment
is a voluntary, but institutionally regulated contractual”
exchange relationship between two parties, one of whom wishes
to sell'work and the other to buy it. This relationship entails
rights and responsibilities, the province of powerful social

norms and legislation, on both side *
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On the otherhand, the concept 0f unemployment likewise
involves an economic, a .socioJ.Ogical, and a psychological meaninge
The economic meaning refers to the absence of opportunities for
"people to engage in rroductive activities which could sefve as
-their rrincipal sOurce of incOme were they available. The socio-
logical meaning is'céncerned with the presence in society of a
group of people who are functionless frdnlits own point of vieﬁ.
The psYchological meaning refers to what unemployment may do
to an individual's mind and personality such as loss of self
confidence, feeling of being unwanted, and useless, rebellion
alternating with apathy, in extreme cases permanent harm to the

per sonality structuree.

However, all the three meanings must be corbined in order
to get at the root of the intensity of the search for a job, a
search which is usually assumed to characterise the *genuine’

unemployed .

It is argued by Singhal (1988) that the unemployment
figures do not always-distinguish between people who actiVely
_look for job, those who should like to have regular jobs but do
not actively look for them, those who are " just lazy" and those
~ who have a job, are still registered and actively look for jobse

The definition and measurement of unemployments as well as
o



(32 |

employment phenomena should indeed be formulated with reference
to the dominant socio=cultural values, economic goals and choices

among methods for the concerned countrye

1.2 EXPERIENCES OF EMFLOYMENT AND UNEMPLOYMENT

For the last few decades, employment has been the domi-
nant social institution through which people earn their livelihodd.
S0 powerful it has been that it has significantly, shaped the way

of life in industrialised societiese.

Like all social institutions employment has manifest
purposes and latent cohsequepces. ‘i‘he mhifest purposes vary
with the point of view adopteds From the perspective of the
collectivity the purpose is the production of goods and services
beyond those that independent individuals can provide themselves.
From that of the employer it is to make a profit. From that of

the employee is to earn a livinge

Beyond these manifest purposes emloYment has latent
consequences. It is so organised that, it makes certain types
or categories of exreriences inevitable (Jahoda 1982) ., Jahoda

(1982) lists the following positive latent consequences of

employment o

1. Employment imposes a time structure on the working daye



2 . It implies regularly shared expériences and contacts

with reople outside the nuclear familye.

3. It links individuals to goals and purposes that transcend

their owne

4. It defines aspects of personal status and identitye.
56 It enforces activitye.
6e Implicit in these five functions is a sixth, which

Jahoda has recently made explicit, that is employment

has a *control function® (Jahoda '1986) ¢

Jahoda acknowledges that these latent consequences of
employment can vary widely dépending upon the nature of work
situation. She also acknowledges that there are other by-
products of employment, some of which can be negative. At a
general level here list of five positive lateﬁt consequences
can be seen as relating_to.some of the b&sic motives and values
that employment may satisfy. That come from the opportunity
to exercise one'é competence and skill, tO experience variety
and ibfluence, to obtain structure and security, to interest
with others, and more generally, to express and satisfy basic

human concerns in the context of contractual work arrangements.
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Systematic studies of the experience of upen@loymnt reveal
that therpsychological deBilifation of a large majority of the
unemployed is the result of deprivation in the categories of exper-
ience that emp10ymeﬁt provides. The problem is mofe complex when it
refers to the social cost of unemp10yment-in a broad sense. It
ususally refers to costs which are t2 be borne not by those persons
or enterprises that cause them, but by other people or society

as a wholee.

'The social cost of unempIOymeht prominently includes its
qualitative aspects such as the productive contribution missed by
the widespread unemployment among young people in the most effec-
tive working age; among older or Fhysically handicapped people
with extensive work experience. In social cost, the benefit aspects
will ordinarily prevail unless there is a far reaching discrepancy
between the kinds of skills in demand and the kinds of education
" and training supplied. Moreover, the social costs of unemployment
tend t be cumulative. Chronic unenploymént may foster social
'footlessnesS'and with it; crime, alcoholism, or political polari-
zarion and violence. These phenomena, in turn, may absorb
resources which otherwise could have been channelled into socio=

economic transformation, and may thus, retard latter,

Two overlapping groups among the unemployed- the young

and the long=term dnemployed.- form special reason for éoncernb



Some O0f the young still live more or less resentfully with their
parents, provided that at least.one of them has a job. Otherwise
they lack subsistence. All of them however, are deprived of

what goes with being'young and‘educated such as striving for
independence, hopes and plans for the futuree Even before leaQin
the school the prospects of unemployment dampen theilr aspiratiéns
and their motivation to learn. Once theyvare unemployed many

abandon their desires for something better.

Howevér, the way to a socially more coherent and psychow-
logically satisfying society will be found easier if policies
were based on an in-~depth understanding of the economics of

employment and unemploymentQ

1,3 NEED FOR SOCIO-PSYCHOLOGICAL ANALYSIS

The debate about uner@lOymerit has been predominantly in
economic terms, but there ié a growing realization now that socia
and psychological issues are also important which defy transla-
tion into thé language of economics. 'It has been suggésted that
social psychology can and mast include in its theoretical and

' research preoccupations, a direct concern for the‘relationship
between human psychological functioning and the large scale

social processes and events which shape this functioning and are



shaped by it (Tajfel etal 1984)+ Unemployment certainly is a
large scale social process and researchers have so far looked for
its effects on many different aspects of psychological functioninge.
The adoption of social psychological perspective requires that

the actions and experiences of people be ielated to the social
contexts in which they occure. This implies an opportgnity for
arriving at generalizations and of contributing to a deeper under-
standing of the human consequences of unemployment for the
unemployed. If unemployed show psychological disturbances under
unquestionably better living conditions, economic deprivation will
count for less concern. On the other hand,the absence of employ-

ment may be important for many in explaining their experiencese.

It may be argued that a truly socio-psychological study
of unemployment should focus on the unemployment and the psycholo-
gical features of the person experiencing it. Specifically, both
need to be approached from an’expliéitly social perspective Such

as across social groups and categories,

. While, the national rates of unemployment are high, the
experience of people are always 1nf1uehced by their immediate
environment. From a soOcio-psychological perspective, thereforae,
it is reasonable to identify how do the educated youth perceivé

their future employment potentiale The social psychologiga;¢aspects-
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of unemployment should encompass the study of differences in
perceptions, views, explanations etc. of people experiencing it

ahd how these in turn modify the ways in which they react to it.

1,4 EMPLOYMENT POTENTIA

The socio-psychological reality for the young educated
to whom the ordinary transition to adulthood is denied included,
perhaps, the socially most dangerous aspects of the current depre-
ssion. Many of them are without hopes, without plans and ambitions,
and are gradually abandoning the habits and aspirations that

family and school had instiled in them.

The term ‘potential®, has beéen used, here to refer to
one's mode of indicating the possibities of anything. The employ.
ment potential, therefore, can be defined as "one's assessment
of probabilities of getting a job in future®. This can also be
called»the ®* perception of employment prospects".» Thus, the _
concept of *employment potential® is introduced broadly to include
one's perception of prospects, feeling of cogfidence, strength
of aspiration armd expectation, and opinion pfdbabilities with

regard to his/her future employment.

It is well known that individualistic and psychologistic

accounts always describe the phenomena not only at individual =~
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level but also interms of individual characteristics of the
person such as age, sex and sO one On the other hand, these
variables can be accepted as rroxies for more complex social
factors that may prove to be the key to unlock some of the
complexities of the experience of unemployment and can facili-
tate future employment potential. AlsO unique aspects of
individual agents may have a role to play in explaining the
documented variations in experience. Warr (1984a) pointed out
that there vere many factors which moderate the impact of un-
employment. Personal and social factors were also conceived
as contributing factors to success (Lefcourt 1970, Bandura
1977, Jahoda, 1982) thus, providing impetus and confidence or

cultivating initiative enthus.

| Taking the above facts into consideration and speculating
their impértant role in the rerceptions of employment prospects,
the present research study will test the effects of psychological
variables like locus of control, self efficacy, helplessness
and alienatkion: the ;?ersonal and social factors like sex, Age,
Socio-economic status and academic achievement in perceptions

of employment potential.

1.5 PSYCHOLOGICAL VARIABLES

Self-efficacy ¢ Cognitive rrocesses play a prominent role in

the acquisition and regulation of new behaviour patternse Changes
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in behaviour produced by stimuli that either signify the events
to come or indicate probable response consequences have been
shown tO rely heavily on cognitive representations aof contin-

genciese.

Motivation, which is primarily concerned with activation
and persistence of behaviour, is‘also partly rooted in cognitive
activities. The capacity to represent future consequences in
thought provides a cognitively based source of motivatione.
Through cognitive representation of future outcomes individuals
can generate current motivators of behaviour. From this perspec-
tive, reinforcemént operations affect behaviour largly by
creating expectations. A second cognitive source of motivation
operates through the intervening influences‘OE goal setting and
self-evaluative reactions (Bandura 1976b) « By making self-
rewarding reactions conditional on attaining a certain level of
behaviour, individual_s create self-inducements to persist in
their efforts until their performances match self-prescribed
Standards. To this framework Bandura (1976) described as the
concept of 'self-efficacy?,aiihis is used to analyse changes

under fearful and avoidant behaviour.

Bandura (1977) used the term ‘Self-efficaCY‘ to explain |
how a person develops expectations of efficacy, that is. a
belief that one mssesses skills and can use them in a particular:
situation.' Perceived self-efficacy is conCerned with people s *

own judgeménts of their capabilities to execute given levels
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of performance and tQ excercise control 5ver eventse. Judgements
of personal-efficacy affect Qhat courses of action peOple choose
vto pursue, how much effort they will put forth in a given endea-
vor, how long they will be aﬁle to preserve in the face of
aversive experiences, and how mich Stress they experience in
coring with taxing environmeﬁtal demands (Bandura 1986) « According
to Mahoney and Arnkoff (l978f, the self-efficacy "offers alstinul-
ating and heuristic model offcoqnitive processes in adjustment” .
Thus, perceived self-efficacj is concerned with beliefs in one's
capabilities to mobilize the%motivation, cognitive resources and

cour ses of action needed to diven situational demandse.

LOCUS OF CONTROL

The concert of Locus o? Control which developed ofiginall§
as a part >f social learning theory (Rotter, 1965), has fecently
been used in theories of work behaviour. It refers to a person-
ality construct, which focuses upon a perSOn‘siexpeétancieé that
can help in determining the outcomes/éxperiences in which the
person is engagéd. In other w5rds. it is defined "the degree to
which an individuai perceives that reinforcements are contingent

on his actions that can be controlled.by hime

- Some people believe that they are .actors and can deternilne -

their own fate. They can cope with stresses and challenges. But
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there are others who differ in frerceptions of one's own behavi-
ours. In other words, it is an assessment of one's behaviour
being controlled by oneself called internal locus of control
(I.L.Cs) and by unforeseen events called external locus of

control (E.L.Cs). Individuals classified internally controlled
believe thét reinforcemenfs are largly determined by personal
effort, ability and initiative whereas those designated éxter-
nally controlled believe that reinforcements are largly determined

by other pedple, social structures, luck oc chancee

According to Rotter (1966) loculs of control is a concept
,which seeks to determine whether individuals ‘attribute the
cause/control of events either to themselves (Internal) or to 4
their environment (external). Locus of Control synbolises the.
Eendency for internals tO believe that they can control events
and for externals to believe that they can not have, implications

for their attitudes, perceptions and behaviours in work settingse

»Accordiﬁg to Vinacke (1974) external control r_efers to
“perceptions that one's actions depend on luck, chance, fate and
others who are powerful orx unpreéict-able e;iternal forces; where
as internal control :L:éferé to perceptions' that events depei;d |

upon one's own behaviour characteristics®,

' ‘The reviewers of the internal=external locus of cOntrols: -

construct have documented considerable interest in comparing tke



att'empts of internals and externals to control their environment,
An attempt is thus made in the present research to examine the
relationship between locus of control and perceived employment

potentiale.

HELPL ESSNESS

The phenomenon of learned helpléssness Qas first described
systematically by énin:al learning theorists at the university of
Pennsylvania (Seligman etal 1967) « Shortly, after learned help-
lessness Was described in animals researcher attempted to .

" demonstrate the same phenoménon with human subjectse. F;:llowing
on the heels of these demonstrations were a large number of

researches applying this coOncept to a variety of human situations.

Learned helplessness refers to the deficits which organism
manifest after exposure to non-contingent or uncontrollai:le events
(Seligman etale 1967) . The cornerstone of the hypothesis is the
leart;ing that outcomes are uncontrollable.‘ There results in
thrée deficitss _h\otivational, Qoénitive and emofiona.l. The
hypothesis is ‘cognitive' in timat it postulates that mere exposure
to uncontrollability ‘is not sufficient to render an organism
helplesss rather the organism nﬁst come to expect that outcomes
are uncontrollable in orderito_exhibit helplessness. Tl_le_mgti:: o

vational deficit consists of retarded initiation of #oluﬁfagy
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responses and seen as a consequence of the expectation that
outcomes are uncontrollable. Finally, the learned helplessness
cléims that depréssed affect is a consequence Of learning that

outcomes are uncontrollables

A three-step exblar;atory model was initially used to

account for this phenomenon, as such 3

Non contingent stinulation ——— expectations of future

non-cont ingency ---3 cognitive, motivational and behavioural

deficitse.

After the eafly sudcessful demonstrations of the pheno-
menon with people, several researches were undertaken which
questioned the validify of:the theory on account of what was
going on in the human laboratorye The simple explanation of
the observed helplessness effects (e.g. uncontrollable events
~---~ expectation of}reSponSe ~=ee Outcome independence =—e—e
interference with Objectively possible learning)did not seem
to do justice fo the éomplexity of human helplessness. In the
light of the research anomalies, Seligman etél (1978) proposed
later an attributionality reformulation of the learned help-

lessness theorye.

= According‘§o~thepp:bpqsed;:9fo;nu;ation;;gxperience:withw;W

negative uncontrollable events and expectations of future non
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contingency were not sufficient to result in pervasive helpless-
ness. What determined the nature and extent of deficits following
experience with uncontrollable events were causal attributions
made by the persone. 1If the person attributed the cause of the
uhcontrOIable events t0O internal factors, to stable factors and
the global factors, then'generalised helplessness and depressidn
will occur, In the absence of such attributions, the ensuring
helplessness were expected to be circumscribed in time and space,

and not to involve loss 0f self-esteeme.

However, the present study used this concept to explain
how helpless and pessimistic the students felt about their employ=
ment prospects and how their feeling was a function of gender,

sex, age and academic achievemente.

AL IENATION

Alienation, as a termin sociology, descended from and
was related to the Durkheimian ‘concept of *anomie’, which metonf

(1969) conceived as

"A disjuncture between the culture goal of success
and the opportunity structure by which the goal might

be achieved, and since the lower strata were discriud-
nated against in educat:lonal and occupatiOnal market
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places, this was the group least likely to realise the

Amer ican dream .00000000.0000000.0

In Psychology the term *alienation® refered to the diaplay
of such life relationships of the subject with the surrounding
world in which the products of the subjects' activity, the subject
himself as well as other individuals and social groups were con-
ceived as oprosite to the subject. This opposition ranged from
deference to rejection and hostility. This is expressed in corres-
ponding emotional experiences such as feelings of isolation, solitude,

rejection, loss of one's eQO. etc.

In social psychology, alienat ion was nsed to characterise
interpersonal relations in which the individual-vasfplaced against
other individuals, groups and the whole of society to come to
experience a certain degree oOf isolation. Such conflictful rela-
tions within a grOup were caused by the fact that the values

conditioning joint activities were violated and there was a loss

of the feeling of solidaritye : L

- Preud used the concept to explain the patnologioal déVelop-
ment of a personality in culture,alien and hostile to man's natural
charactei. thus shOWingrthe neurctic loss of the feeling of reality,
lor in the loss of one's individuality. For Marx alienation was
' the result of private ownership of the means of production “ahd of

the progressive diversion of labour.
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David (1955) identified ego-centricity, distrust, pessi;
mism, anxiety and resentment as interrelated éispositions of
alienation, Nettler (1957) stressed that the alienated person
was one who had becOme estranged from the society and culture

he/she carriede

Dean (1961) defined alienation as a multi-dimensional
-construct that includéd isolation, normlessness, meaningfulness,
and powerlessness. Isolation represented the individual's
feeling of being alone, without a meaningful relationship with
significant otherse. Powerlessness represented the helplessnesé
he or she experienced as the‘result of an inability to cope with
a given situation. Normlessness represented a rejection of
societal 9alues. Meaningfulness was the lack of hope or purpose
that individuals felt concerning their existence (Calabrese &

Schumer, 1986)

Kureshi and Dutt (1979) through the technique of factor
analysis, worked out five comprehensive dimensions of alienation.
These were labelled as ‘Despair’, 'Disillusionment®, ‘Unstruc-
tured universe’, ‘Psychological vacuum® and ‘Narcissim'e On the
basis of these factors, they developed a 21 items likert type

"Alienation Scale?, using  a four point summation rating system.
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In the present research, Dean's concept of alienation
would be used to differentiate among medical and engineering
graduates in relation to their rerceptions of employment poten-

tiale.

1,6 THEORETICAL PERSFECTIVE

In the present research the following theoretical framew

works are proposed to be utilized.

COGNIT IVE THEORY

Beck (}976)*has presented a cognitive theory in which
the sense of loss is seen as a central characteristics of depre-
ssed patient and in which negative cognitive sets and defective
and frimitive forms of information processing ate vieved as
basic to the understanding of depressive etiology. The depressed
person is assumed to have a negative view of self, to construe
ongoing experience in a negative fashion and to have a pessimese—
tic view of the immediate and long—terh future (Kuiper & Rizley
1978) » It is hypothesiéed that depressiQe ratients may be
predisposed by early experiences to form negative concepts about

self, the future»and'the external world,

From this type of analysis, it can be said that if a

person is not affected by the immediate situation of unemployment,



he or she may perceive his future in a positive manner and may

thus show less depressed symptoms interms of helplessness and

alienation and vice versas

EXFECT ATIJON-VALANCE THEORY

According to expectation-valance theory the failure to
attain a goal is accompanied by a greater degree of disappointment,
when the person has high expectation. From this statement it
%Fan bpe inferred that during the period the rerson carries a high
-géxpeCtatiOn to achieve a goal, he/she would have less disappoint-‘
ment, since disappointment comes after failure of highly expected
goals. S0, the rrediction that can emerge from this analysis is
that, the adverse effects of unemployment interms of helplessness

will be less for students who have higher expectation of getting

a job or who rerceive their job prospects betters

SOCIAL LEARNING. THEORY ®

Social learning theorists have emphasised the importance
of taking anticipated consequences into account in cognitive
Vexplanations of human behaviours. For example - Bandura's (1978)
discussion of social learning principles, self-regulation, and
self~efficacy acknowledge the important effects that expected
consequences have on a person's actions. His analysis employs

a theoretical perspective that views psychological functioning
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as involving "a continuous, reciprocal interaction between behaw

vioural, cognitive and environmental influences" (Bandura 1978) .

The expectancy may be determined by a variety of different
factors that include a person's rerceptions of his or her ability
and skill. People who see themselves as relatively low in come
petence and who perceive that few jobs are available would tend
to have lower expectation of success and as such, lower employment

potential.

ATTRIBUT ION THEORY

Abramson etal (1978) developed the attribution model of
helrlessness depression vwhere they made use of internal/external
and stable/unstable dimensions of attribution developed earlier
by Weiner (1974) andAadded global/specific as a further dimensione.
Each of these d;mensions have a particular role to play in regard
to helplessness depression. They argued that helplessness occured
when~highly desired outcomes were believed improbable and the
ind ividual expected that no response in his repertoire will change
their likelihood. S0, when they Qill feel® response outcome
independence'! for future aversive situation, thiey will attribute

it to external factors.
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- FREUD*S THEORY

‘While exblaining the negative effects of unemployment,
Freud (1930) said that work was man's strongest tie to reality
and unemployment loosened man's grip on reality. The early
-doﬁination of the pleasure principle, the search for immediate
gratification was in the course of normal development modified
by a growing aility to perceive reality and delayed gratifica-
tion accordingly. The normal person, tried to charige the reality.
Employment was an institution which provided compelling opportu-
nities to engage in continuous reality. Unemployed's grip, on
the other hand, on reality was loosened and made the suffer

from negative experiencese.

1,7 RATIONALE OF THE STUDY

The medical and engineering students who build the piller
of sclentific age and upon whom government has confidence are
always center of focus. At the sametime, anticipating a bright
future for themselves students become committed to their studiese.
Therefore, any pSychOlOgical disturbance emunat ing from pros-
pects of unenployment may nip the buds of their growing challan-
ges and cause a great harm to them,to the soceity. As such,
this reseafch_is proposed to throw some light on their percep-

tions of employment potentiale
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Secordly, though unembloyment problem is widely recognised
in different disciplines, the areas of technical and professional
education like engineering and medical afe givén more importance
in general. The cOmpetition by large number of students for
limited jobé makes them conscious of their future uncertainties
and causes depressive symptoms. T know that to what extent
medical and enginéering graduates are affected by the unemployment

situation, thus,lresearch is proposed.

The census data on technical personnel compiled by Council
of Scientific and Industrial Research (CSIR) in India in 1981
have reported that the percentage of.mgdical scientists who are
wage employed are 53.67% and engineers are 78.08%. In the category
- of self employed, medical graduates have the highest percentage
(29.82) and engineers and significantly low as that is 7.71". The
large percentage of medical graduates tend to stay in the education
system £or a longer time to improve their qualifications than the
engineers; These disparities provided the basis for this research
work, to know whether medical and engineering graduates are
. differentially affected by their perceptions of employment poten-

tiale.

In addition, it has been increasingly felt by the ever
growing multitude of unemployed youth that. some pOIiticians and
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other vested interests have been.misleading them tO their own
ends by slogan mongeringe So much sO, that they now seem to
have lost all cOnfidence.and hope in the present leade;ship
(educational or political). They are eye-witnesses to all

sorts of acts of nepotism and favouritism in matters of empioy-
ment and placement. A host of them seem tO have lost faith
even in our political amd =ncial set up which on paper only
guarantees them equality of opportunity and social justice, but
in actual practice things are evidently quite the reversee. They
have become quite comnscious of growing inequalities and dispari-
ties during all these years of freedome When they are made to

. face the hard realities of Indian social and economic life, |

their sensitiveness is put to a teste \

When it becomes impossibie for many to ﬁind a job,
expectation for futﬁre employment may be narrowly spreadede On
the otherhand, unemployment may be psychologically more difficult
to take if it frustrates high hopes. The better educated may
have developed inner resources and wider horizons that may help
them to mitigate some of its psychological consequences. There

is yvet little empirical material available.

The scope of the research is confined only to the medical
and engineering graduates. While in general there is paucity of

research studies focussing on the variations in the composition
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and experiences of the unemployed. workers, school leavers, general
graduates, the medical and engineering graduates have not recei-
ved the attention fﬁey deserve. NO study was traced in the
literature. The socio-psycholOgical/franewbrk remain unutilisedv
by researchers_particuiarlyvin Indian contexte. Taking noté of
these gaps, the present excercise has been taken to fill the

gaps and to examine the_variations in the employment yotential

and pSycholégical functionings of Indian engineering and medical
graduates by sex, age, socio-economic status and academic achie~

vement e

The results of this'fesearch, even though exploratory,
if these can pin-point definite effects of unemployment on the.
personality and psychological functioning of medical and engin-
eering graduates, it can contribufe t0 a better understanding
of'the problem itself and interest critical readers of this

subject .



CHAPTER « Il
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As seen in the earlier chépter. the evil of unemployment
extended far beyond the loss of financial returns. A long spell
of unémployment could ruin a person’s dignity and self-respects
It created a sense of frustration and eventually helplessness
and worthiessness. It sapped one's power of concentratio_n' and

capacity for normal thinkinge

Few psychological reviews of research on unemployment

were availablee

Eisenberg and Lazarsfeld's (1938) review of the psycholom
gical effects of unenployment describedv a nunber of adverse
reactions that included apathy, resignation, depressiom, self-.-
doubts, diminished self-esteem and fatalistic beliefs.

Tiffany etal. (1970) suggested that léng term unemployment
will have an effect on attitudes to work and to employment,
and that the experience was likely to lead to less positive
attitudes to empldyment generally, and péssibl§ to éhanges in
sp_écific attitudes to things such as job securitye. |

Kirpal and Bhan (1972) pointed out that in the Indian
context the increasing tendencies towards provincialism,
linguism etc. if analysed'were infact the manifestation of

frustrations of the people due to growing disparities and
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unemployment. The growing violence and vandalism by youth and
their associations were illustrations of growing restlessness

and ebullition of their anger and frustratione.

Sullivan (1972) was of the view that for most individuals
employment was a way of satisfying personal needs, ranging from
the basic economic necessities of life to promoting higher order

outlets for self-actualizat_iono

Daniel (1975) in his survey asked ‘the respondents that
how bad it had been for them personally being out of worke The
majority (48%) reported thaf it had been very bad while 23%
said quite bad. He also found that the most common complaints
werg feelings of boredom, depression or épathy, feeiings of
failure and inadequacy, missing the company at work. or being

looked down because they were unemployment.

The most comprehensive effort to identify the effects of
unemployment pervading the cpmplex societies was m&e by Brener
(1976) who correlated various indicators of social pathology.
morbidity, mortality, crime, suicide etc; with une:@lwmeint
rates in the United States, parts of Britain and Sweden. Boor
etal (1980) have found similar relationshipse -
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Lauterxbach (1977) opined that unemployment costs thé
individual in three ways, such as economic costs in terms of
income and work experience missed, sociological costs in terms
of status and family coherence reducad and psychological costs

in t erms of self-confidence being impairéd.

Lescohier (1977) had summarised the effects of unemployment

in a paragraph as follows s

Unsteady employment attacks the worker's effdciency in
80 many ways that probably no one could enumerate them alle It
undermines his physique, deadens his mind, weakensvhis anbitions
and destroys his capacity for éontinuousisustained' endeavoure.
It induces a liking for idleness and self-indulgence; saps his
self-respect and the sense of résponsibility: impéii-é technical
skills and weakens nerve and will po‘wem:'.i It also creates a
tendency to blame others for own failure, saps. ones courage,
preventé thrift and hope of family advanéexﬁént; des’trojs a
work-man's feeling that one is, good care of his famil‘y;' sen;is
him to work worried and underfed; plunges him into debt e

Puttaswamaiah (1977) pointed out that unemployment problem
was one of the most baffling problems confronting the different

countries, with vaerg degrees of intensitye There were many
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in roads which this prolonged unemployment makes upon the lives
of the human being. It put a break on the attainment of economic

and social objectives and presented a senseless waste Of produce

tive powvere.

Fineman (1979) found that eighteen out of twenty-five
managers felt psychologically stressed by being unemployed, but
the degree of stress was different for different individuals,

Jones (1979) was of the view that the stress of unemploye
ment may result in depression, withdrawal, and retreat, in
addition to the more extreme effects of suicide, homicide, and
80 one These psychol'OgiCal factors might directly, interfere
with the job 'search process, thereby creating more stress and

tension.

In a comparative study O'Brein and Kabanoff (1979) found
that the unemployed workers had higher levels of physicalkhealth
éroblems, a greater} use _of helping services and greater .stresse
They described themselves as more externélly éontrolled and

showed lower wbrk valueSe

Gurney (1981) found that in a sample of Australian High
Schoal students who held external explanations prior tb.graduation.

were not the same four months latere The employed still blamed
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social and economic factors for unemployment, whereas their

classmates who had found work adopted more individualistic causal

bellefs.

Oliver and Pomictere (1981) observed that the psychological
impact of being without work often creéted personal and family
 problems that directly interfered with reemplyment and contributed
to the use of other social services. Depression was frequently

reported.

In one study unemployed 8chool leavers in Biﬁningham were
interviewed three times during a period of 24 weeks (Stokes 1981).
The author found that initial despair ,and pessimism were during
that period transformed into resignation and apathye. Resignation
énd apathy among these youngsters were indicated by‘ h'op‘elessness
for the future énd giving up looking for job after repeated

failuree

Jahoda (1982) argued that being in a formal employment
brings access to certain categories of experiences often denied
to those not in formal ‘em‘2p10yment and that having access to
these categories of experiences was impoftant for psychological
well beings She reported that unemployment imposed financial
cénstraints on the unemployed people to deflate their social



3%

status to make them rootless and disoriented and to spoil their

personal identitiese.

~ Kaufman (1982) observed over 100 unemployed professional
workers that those who became employed in jobs which were inferior
to their previous jobs were *no better adjusted than the jobless'.
He referred to studies which suggested that those who had suffered
long term unemployment remained permanently scarred by the
_experience, particularly in relation to feelings of. lovwered selfw
esteems He quoted other studies toO show that many long term

unemployed peoOple develop a *work inl\ibiiion syndrome’ »

Liem and Rayman (1982) fonhd that spouses increasingly
reported more depression, anxiety, énd interpersonal problems as
the time of unemployment continued. They also identified more
conflict and family disorganization in the unemployed families,

Feather and Bond (1983) found a positive correlation inv
a sample of young employed graduates between the measure of
employment importance and the extent to which these employed
respondents saw their use of time a.é strﬁcfured and purposeful.
In contrast the correlation between enpléymént impoj;'tance and the
use of time measure was negative for a sémple of young unemployed

graduates. The more these young unemployed people saw employment
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as important for themselves the less likely were they to see their

use of time in a positive lighte.

Henwood (1983) carried one study to investigate Jahoda‘'s
(1981) categories of experiences that employment brings access
(social contacts, status, time structure, activity and being part
of some collective purposes). It was based on a postal questionne-
‘aire distributed to a sample of Brightin residents and by a home
visit. The questionnaire was with single item measures of each
of the Jahoda's categories. The result showed a positive relation-
ship between being in employment and categories of experiences as S
Jahoda suggests. Both employed .men and women scored significantly

higher on all five main categories of experiences than their

registered unemployed counterpartSe ‘

Jackson etal (1983).conducted a longitudinal analysis of
data from two separate cohorts of lower qualified 16 years-old
who had left school in a large northern city in England and who
were interviewed on two or three subsequent occasiohs. They
found that a shift from unemployment to employment over two'testing
occasiohs wasvaccompanied by a reduction in psychological distress
as measured by the General, Health Questionaire (GHQ. Goldber g
1972). while a shift from employment to unempIOymeni was accompanied
by an increase in psychological distresse
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Miles (1983) pointed oat that the psychological debilita=
tion of a large majority of the unemployed was the result of
deprivation in the categories of experiences that employment
provides. Those were as such, unstructured time became a heavy
burden r ather than'leisufé‘hhich was a complement to employment,
many unemployed felt isolated and cut off, they iesegtedrtheir'
enforced uselessness and exclusion from participation in collec-

tive purposes felt abandoned by society, without social identity,

inactive and bored.,

Warr etal (1983b) reported that unemployed had diminished
life satisfaction because they were depied-the financial rewards
and higher standards of living that came with employment and
were excluded from an in@ortant role that was assuped to be a
normal part of one's experience in a setting that offers the

possibility of satisfying some basic human needs.

FPurnham (1984) looking at a non-random sample of school
leavers in London Observed a generai tendency to attribute
getting a job to individual characteristics, while failure to

£find work was blamed on structural condition.

Tiggermann and Winefield (1984) from their systematic
study concluded that their results were consistent with notion
of paid work leading to growth rather than of unemployment leade

ing to debilitation.
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Gaskell and Smith's (1985) study of a random sample of
London male school leavers both employed and unemployed, showed
that regardlesé of their employment status respondents viewed

external causes as more important than internal ones.

O'Brein and Kabnoff (1985) found that unemployed workers
had significantly more symptoms of ill health, lower work values

a higher ‘'external cbntrol orientation', stress and helplesslesse

.

Warr & Jackson {1985)reinterviewed a large sample of men in
 Britain, 9 months after a first interview in which they obtained
measures of psychological health and commitment t9o the labour market.
They found some evidence of, deterioz_:atioﬁ in psychological health

as measured by GHQ but only for a subsample that haa been unenployed
for iess than three months at the time of the first interview and
who renained continuously unemployed. Tﬁese results suggested

that unemployment had its major effect ox'x psychological health in
th; first few months after a job loss, Théy also fi)und that

" increase in psychological i1l health as x‘neasﬁred by GHQ were
positively related to employment comd.tmént scores for their sample.

of continuously unemplo;réd men.

Winefield and Tiggmann (1985) administered questionnaires

containing a variety of psychological meé_sutes to 118 intending



school leavers when they were still at school and seven months
later. From their findings, reported that unemployment had
profound psychological consequences far the individual, especially
with regard to self-esteeme The unemployed school leavers were

bored, lonely and depressede

According to O'Brien (1985b) not all employment would
be expecte§ to enhance self-esteem, reduce stress and depression,
increase life satisfaction or positively affect other aspects
of well being. Mundane, routine and tiring jobs may have nega-
tive effects on well being, especially where fhey provide low
income and poét working conditjans and where theré is little
Oppdrtunity to exercise one's skills, to experience'variety or
to exert influence and control in day-to-day acfivities in the

work placee

It is reported that unemployment is one of the main
factors also in the rapidly widening gap between rich and poor
" (Social Trends 1986) o

Feather and O'Brien (1986b) in their longitudinal study
compared scores dbtained~by'euployed and-unemployed:respondénts
at two different points of time when they were at school and
when they reported that they were eitheriémplqyed or uneupléyed.
The results of thesé analyses showed that there weré statistically
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signiﬁcant differences between the emloyed and unenployed
groups both at school and subsequently. Those who were not
able to find a job tend to see themselves as less competent,
1éss Fleasant and less active; reported more stress symptoms,
more depressive affect and less satisfaction with life in
comparison to those who found jobse. The results indicated
that there were group differences to begin with even before

the subjects entered the workforcee.

Payne and Jones (1987) studied 140 men, aged 25-40 who
had remained. unemployed for lengthy periods and then returned
to work. They were asked whether various aspects of employment
(e.g. job security, pay)were more important to them as a
result of being unenployed. The effects of mental well being,
when unenployed on attitudes to employment were explored. Une
employment was reported to have made most aspects of employment
more lmportant to people. The vast majority of sample appeared
to feel that their experience of long-t'ex:m unenmployment had
affecte,_d' their attitudes to such things as job security, the
money they earned from employment, the kind of wﬁrk they did
and the relationship they had with people. Purthermore, it
was reported that enduring individual differences in mental
well being and values such as external control, had an influ-
ence on attitudes to work which appeared tb transcend transi-

tions from unemployment to employmente
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Rowley and Feather (1987) rerorted that more financial
strain, less time structure, less self-esteem and more psycholo-
gical distréss tended to accompany the increase in length of

unemployment .

Ullah (1987) in a longitudinal study found that the =can
level of psychological distress (as measured by GHQ) among
unemrloyed blacks was significantly higher ihan that found among

those in the sample who had jobs.

Lowe etal (1988) sought young people's explanation of
unemployment and found that high school and university students
viewed uneanOymeﬁt as a serious problem. Regarding the causes
of unemployment their explanations were more struétural than

individualistic,

From the above findings it can be pointed out that une
employment is known to impose financial constraints on the
unemployed people, to deflate their social status, to make them
rootlesé and disbriented in time, to spoil their per sonnal
identities, to impair self confidence, to interfere with job
search process, to lower self esteem, to ﬂamper-life‘satisfaC-
tion and to induce other psychological distress (Gaffmann, 1972;
Lauterbach, 1977; Hyman and Jones, 1979s Senfield, 1981 Jahoda,



39

1982 Kaufman, 19823 Feather and Bond, 1983; Miles and Warr,

1983y Kelvin and Jarnett, 1985; Fryer and Payne, 1986; Fineman,

1987; Howarth and Evan, 1987; and Rowley and Feather, 1987;

and others). Employment is a way of satisfying personal needs

ranging from basic economic necessitles to self-actualization,

self confidence, self esteem and self identity (Sullivan, 1972;

Fineman, 1979; Gurney, 19813 Jahoda, 1982; Feather and Bond,

19833 Winefield and Tiggerman, 1984; Warr and Jackson, 1985;

O*Brein, 19867 and Fayne and Jones 1987) .

Some of the socio-psychological variables of unemployment

may be identified as follows 3

i,

2e

3.

Unemployment has social costs in terms of social status,
social identity, social contacts and other social pathe-

logiese.

Unemployment was associated with psychological variables
like self~-:attitudes, self-confidence, self-esteem,

depression, job expectancy, écternél orientation, personal
frustration, alienation, stress, helplessness and other

life satisfactionse

All the social and psychological variables associated
with unemployment interacted with personal, social and

psychological characteristics of peoplee



N
| L)

40

The proposed study has been designed tO study the role
of personal and social factors (like sex, age, socio-econoﬁic
status, and academic performance) and psychological factors
(like self-efficacy, locus of control, alienation and help=
lessness) in determining perceptions of employment potential.

A review of researches relating to variables is presented in

the following part.

RESPONDENT CHARACTERISTICS AND EXFERIENCE VARIATIONS

The extent to which the respondents perceived their
furture Jbb possibilities, positively may be affected by

their social and personal characteristicse

Daniel (1975) in his survey on costs of unemployment,
reported that sociai and psychological costs tended to be
shared equally by all age groups, but the older workers,tend
to feel the sense of failure most acutely. Younger workers
were more like'ly to find jobs while the likelihood of having
a job dropped steadily and consistently with increase in age.
‘Thus, he found that 38% of age 25 or uhder expected to get‘

a jobe Equally, all occupational levels voiced similar

complaintse.

The proportion of men and women having found jobs were
almost identical: Twenty two percent of men had done SO cOmm

rared to 23X of womene This apparent similarity was, however,
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the result of women being generally younger than men. When the
two sex Were compared within same age groups, men were more

likely than women to have found jobs in each instance.

He also reported that people with some educational
qualifications were more likely to have found some jobs than
those with none. He found that 40% of those educational
qualifications of GCE 'O* level or above had founci jobs,
compared to 18% of those having ﬁ’o. educational qualificasion.
Jahoda (1982) found parental status and age important-in

access to certain categories of experiencese.
f

FPeather (1983) found that female students at State
and independent secondary sSchools had significantly higher
external control és measured by the nine Rotter items, self

rated potency scores and job expectations at school,

Furthermore, those from somewhat lover 80cio=economic

backgrounds were more likely to see the reéess:l;on and job

seeker’s poor interview skills as responsible for unemplo;rmént.

Henwood (1983) found no sex difference on all five .
main categories of experiences suggested by Jahoda. Both
employed men and women scored significantly higher on all five

categories of experiences than their registered unemployed

counterparts.



Feather (1984) was of the view that sex differences
became incorporated into individual value systems and influenw
ced preferences and behaviour in particular situations such

as work placee.

Furnham (1984) observed that working class youth who
Were volunerable to unemployment Were external in their

attributions as Were females in comparison tO malese.

Antil etal (1985) observed that men in general tended
to describe themselves as more assertive and independent than

do women,

The multivariate analyses of unemployment explanations
showed weak conelatibns between gender, SES, work experience
and education and the explanations of unemployment. Such
independent variables account for only a fraction of the Va=

riance in beliefs (Gaskell and Smith 1985) .

Miles and Howard (1984b) reported that parental status,
age and other factors play important role in facilitating or

reducing access to certain experience.

Warr etal (1985) observed that women tended to obtain
Lower scores than men on measures of psychological health and

were higher in stress symptoms. The activities that individuals
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engaged in during unemployment varied by genderv. Their result
was supported by Donovan and Oddy, 1982, Feather (1982b, 1983,
1985b) emphasised the need éo take account of possible gender
differences in employment and unemployment because of different
sex roles, He reported male/female differences on a nunber of

variablese.

Feather and O'Brein (1986) found following sex differ-

ences §

Male respondents scored higher on self-rated potency
and on desired skilled utilization and influence in one‘s job,
whereas female respondents tended to scoré higher on self-
rated positive attitude, stress symptoms, unemployment dise
appointment and external control. They Were also more likely
than male respondents tO blame unempldyment 6n socio=economic
conditions. The job expectancy was assessed when respondents
were still at school. The results showed that students who
were subsequently unemployed had lower self-rated coﬁfidence
in f£inding a job (job expectancy) while they were at school ¢

Lowe, Kr‘ar;n and Tanner (1988) showed that socio~economic
statué had little bearing on the type of explanations respondents
helde. b'rhey also found that high school and university graduates
diféered significantly in explanation of unemployment. This
reflected the effects of ed.uc-ati_onvar‘i'(.i ‘ageQ |
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Lowe etal (1988) érgued that the young people who have
succeeded in school 'through. their own efforts may be projecting
their meritocratic view intvo the job market. Multiple regressio:
analysis revealed tbat those with higher grades were less likely

to agree with external factors in job explanatione

Honess (1989) had a three year longitudinal study of
young people drawn from a sample of 150, 15 years old who were
interviewed shortly before their planned school leaving date
was reéorted. ‘The schools were situated in two different
labour markets. Result showed that there was socio-cultural
differences and the availability of good supportive relatién-
ship was a strong predictox;' of employment p'lacemenf. The sex
differences were partly confirmede Girls reported lower employ-
ment placement than boys only in vailey sample, not in town

sample,

Thus, the above findings showed that deficit in psycholo-
gical well being among the unemployed was not limited to one
group. The degree of disturbance and manner in which it
expressed itself varied by individual'’s personality, life

history and many other factorse



LE=
Ly

2-3 PSYCHOLOGICAL VARIABLES

SELF EFFICACY

Results of several researches indicated that perceived
self-efficacy could mediate the analgetic potency of different

psychological procedures.

According to Bandura (1977) expectations of éelf-efficacy
~ Were the most powerfui determinanis of behavioural change as
these determined the initial decision to perform a behavioursthe
effort expended and persistence in the face of adversity. He
claimed that the intervention operates by raising the subjects:
self-efficacy and thereby results in greater persistence and

SucCCesSe

Bandura presented a theoritical framework in which the'
concept of self-efficacy was assigned a central role, for anal y=
zing changes achieved in fearful and avoidént behaviour. The
theory was based on the assumption that psychological pr0cedurés,
Qhatevef their form, served as means of creating ahd strengthen=
ing expectétions of'peisonal efficacy? Wiﬁhin this analysis,
efficacy expectations were.distinguisﬁed from response outcome
expectancies. The difference was presented schematically in

Figure 1.(1)

1. Psychological Reviews 1977, vol.84, No.2, 193,



Person Behaviour Outcome

Bfficacy _ Outcome |
expectations expectations

Fig 1 3 Diagrammatic representation of the difference
between efficacy expectations and outcome
expectatione = '

An outcome expectancy was defined as a person’s estimate
that a given behaviour would lead to certain outcomes. An
efficacy expectation was the conviction that one could success-
fully execute the behaviour required to produce the outcomes.
Outcome and efficacy expectations were differéntiated,'because
individuals could believe that a particular course of action
would produce certain outcomes, but if they could perform the
necessary activities such information did not influence their

'behaviour.

In this conceptual system, expectatiqns of personal mas-
tery affected both ini?iation and persisténée of coping behaviour.
The strength of people's convictiéns in their own effectiveness
was likély to affect whether they woﬁld even try to cope with
given situations. At this inifial level, perceived self-2fficacy
influenced choice of behavioural settings. People feared and
tended to avoid threatening situations they believed exceed their
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coping skills, whereas they got involved in activities and
behaved assuredly when they judged themselves capabie of hand-

ling situations that would otherwise be intimidatinge

In the social learning analysis, expectations of personal
ef ficacy were based on four ‘major sources of information 3 '
performance accomplishments, vicarious experience, verbal
persuasion, and rhysiological states. Through these principal
sources differént modes of treatment operated to create expec-
tations of mastery. These diVefse influence procedures are

presentéd in Figure 2.(1)

SOURCE ' _ MODE OF INDUCTION

.Participant model ing

erformance desensitization

Performance accowpliShﬁsnf ~Performance exposure

Self instructed performance

<::::::Live modeling
Vicarious experience 1 Synbolic modeling
Fig¢cont.....

1. Psychological Review. 1977, 84,2, 195.
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SOURCE ) MODE OF INDUCT ION

-Suggestion

v Exhertation
Verbal persuation
. \Self instruction

Interpretive treatments.,

Attribution
-

1~ Relaxation, biofeedback
4 O Symbolic desensitization

Emotional arousal’

Synbolic exposure

Fig 23 Major sources of efficacy information and the
principal sources through which different modes
of treatment oOperate. '

- Bandura etal (1977) found that'thehexperience of personal
mastery that contribute to efficacy expectancies generalise to
actions other than the target behaviour. Individuals with
histories of varied and numerous experiences of success may
be expected to have positive self-efficies in a greater variety
of situation than individuals with experiences of limﬁted success

and failurees
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Kazdin (1979) in a study of covert model ing of assertive
behaviour found that changes in the level of self-efficacy
were significantly correlated with changes on two self reported
assertiveness measures and with changes on a bhehavioural role-

rlay teste.

Miller (1979) suggested that the impact of an aversive
event might be reduced 1f perceived control was certaine. This
suggested that an aversive impact might be reduced when the
person was highly confident, he or shé could proauce the requi-

red controlling resronse, i.ee (had high self-efficacy) .

Bandura (1982) himself had suggested that choice beha-
viour regardingpreference for control, effort expenditure,
task persistence and self-debilitating thoughtin situations in
which control was at issue might be mediated by self-efficacy

rerceptions,

There were several ways in which perceived coping ef fi=
cacy could also bring relief from paiﬁ. People who believed
they could alleviate suffering would mobilize whatever
amel‘iora_tiv‘e s8kills they had learnt and would presevere in
their efforts. A sense of coping efficacy also reduced
distressing anticipations that created aversive physiélogical
arousal and bodily tension, which only exacerbated pain sensa-

tion and discomfort. (Bandura, Reese & Adams; 1982 and 1985) .



The role of perceived self~efficacy in ﬁain control was
seen in studies of acute and chronic clinical péin (Manning
and Wright, 1983). It was found that the higher the perceived
self efficacy women had théy could exercise control over pain
while'giving birth, the longer they tolerated labour pain

before requesting medicatione

Reese (1983) found that the more self-efficacious the

peorle judged themselves to be, the less pain they experienced.

Holroyed and his collegues (1984) demonstrated that the
perceived self-efficacy created by false feedback during‘bio-
feedback training. predlcted reduction in tension headaches.
Shoor and Holman (1984) documented the role of perceived self-

efficacy in coping with the chronic pain of arthritise

O'Leary (1985b) found that training in self-regulatory
skills increased the perceived efficacy of patients suffering
from rheumatoid arthritis to reduce pain and to pursue poten-

tially painful activities.

Bandura (1987) reported that training in cognitive control
strengthened perceived self—efficacy both to withstand and to
reduce pain. Regardless of condition, the stronger the percei--

ved self-efficacy to withstand pain, the longer subjects ermdured
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maintaining pain stimulation. Changes in perceived self~efficacy
to regulate pain, induced through bogus social comparative fee-
back, similarly predicted magnitude of change in pain tolerance

(Litt, 1987).

Litt (1988) found that self-efficacy expectations could
be causal determinants of behavibur in an adversive sifuation.
Further he found that self-efficacy expectation could mediate
the desirability of providing control in those who benefited
most from control were those who Qere most confident that they

\
could excercise 1ite.

Various studies done on school and university students
in the career choice, research work, t eaching service etce
(Betz & Hackett, 1986; Weis, 19873 Shoen, 1988; Owen and
Landino, 1988 and others) have also examined the effects of

the variables such as sex, grade, age, socio-economic status.

Thus, it seems clear that being able tO exercise control
over potential stressors, caﬁ diminish stress because the cap-
abilities are used to reduce 6r to prevent aversive experiences.
These cognitive changes serve as proximal determinants of
anticipatory stress reactions and level of stress during
encounters with stressais. If peorle believe they can deal
effectivély with potential stressors, they are not perturbed



by them. But if they believe they cannot control aversive
circﬁmstances, they have cause for distress. They tend to
dvell on their coping deficiencies and sSee the environment
as fraught with threats. If so doing, they distress themsel—

ves and constrain and impair their level of functioninge

LOCUS OF CONTROL

The effects of locus of control have been widely studied,
especially, as a mediator of aversive situation and determiner

of performance sutcome.

Phares (1957) and Rotter (1958) found that perceptions
of control would predict the manner in which people would

respond to their performancCe outcomese.

The first study linking cognitive activity and locus
of control was done by Seeman and Evans (1962) . They reported
that internals required more information while externals ’

accepted readily what others saye

Pranklin (1963) reported a significant relationship
betWeenvhigher socio=economic stattis and internal orientation
on the basis of a stratified national sample. Members 0Of the
lower socio-economic status exceed the upper class in state~

ments of externality. He concluded that deprived social



position and severely publishing environments create a sense

of fatalisme Lefcourt (1963) observed an age related locus of

control phenomenae.

Butterfield and Butterfield (1965) experimented on 25
institutionalised subjects under middle class school teachers.

They found that E.L.C. students learnt more than I.L.C.

Watson and Baumal (1967) demonstrated that internal
locus of control subjects committed fewer errors on a paired
associate learning task when they expected no control over

shocke.

Crandall etal (1968)' pointed out that the more intelligent
and achieving the person was the more likely it was that he
would perceive himself an active effective persén. That means
locus of control played a me_diating role in determining whether
person became involved in the pursuit of achievemente. Lefcoﬁrt
and Kline (1969) concluded that internals were more likely to |

attend cues which" helped tO resolve uncertainties,

Glass etal (1971) during their i_meétigations with
different kinds of aversive stimuli poir_xted out that reactions
to aversive stimlil were evidently shaped and moulded by the

perceptions of these stimuli and by perceptions of the ability
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t0 cope with these stimili. The relationship of locus of
control with life stress and experimentally induced stress

were studied by Johnson and Sarason (1978); Stone etal. (1971).

Externals due to cognitive perceptual deficiencies were
less aware than internals of cues which provided information
about the meaning of behaviour and the probability of success

experiences in different situation (Lefcourt 1972) .,

Housten (1972) reported that internals committed fewer
errors on a short term memory test when their performance de- .
termined the administration of shock, whereas externals made

fewer errors when shock was unavoidablee

Debolt (1973) observed that internals tended to be lea-
ders having high aspiration while Strassberg (1973) reported

externals having lower goal expectations and anticipation.

Miller (1973) used simple pi_ctures in a serial leérning |
situation and pointed out that E.L.C. subjects Were more
sensitive to éhe extra task cues. They showed greater differ-
tiation between the learning climates than I.L.C. subjects,
The I.L.Co subjects would thus be more motivated to the success

approach and failure avoidance systeme
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Rotter (1975) pointed oﬁt that the locus of control
orientation was a situational hdving both specific expectancy
and generalised expectancys, The relative importance of each
derended upon the amount of experience the individuals had

in the particular situatione.

Roark (1978) in his study relating to employment repore
ted that internals attributed the obtaining of their present
jobs to their own actionse. Hammer and Vardi (1980) found that

internals attributed past job changes to their own activitiese

Keller (1984) observed that internals were more likely
to take upon themselves the task of léaving an unhealthy job

situation than the externalSe.

Many studies have been conducted to show that internals
were more likely than the externals tO choose jobs that allowed
them to uée‘their skills and exercise personal influence in
the performance of their jobs (Grunhaus etal 19813 Taylor,1982; -
Spector, 1982; O'Brien 1984) ¢

HELPLESSNESS

Hélplessness has been conceptualised as deficits, which
"organisms manifest after exposure to non contingent or uncontro-
llable events. This has been widely investigated since its

discovery in the animal laboratory (Seligman etal 1967).
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Studies of helplessness in humans demonstrated that
exposure to unsolvable problems in a training task undermined
subsequent performance and these deficits were generalised
to dissimilar situations (Hiroto 1974; Hiroto and Seligman

(1975) «

Abramson etal (1978) pointed out that one element that
influenced- whether performance deficits provoked by unsolvabie
problems would transfer to dissimilar situations was the causal
attribution a pers>n made for the failure. If é person decided
that failure was due to causes present in a wide range of situ-
ation (globa;). perfornance.deficits tended to be recorded in
‘dissimilar settings. Three'attributional dimensions were cound
crucial to human helplessnesss internal-external, stable-
unstable and global specific. It was asserted that attributing
lack of control to internal factors would lead to helrlessness
deficits while global factors would lead to wide generalization

of helrlessness across situationse.

Kunhl (1981) maintained that exposure to unsolvable
problems provoked anxiety and related cognitive states includingf
worry about one’s negative characteristies, self-consciousness

and self-doubts,

Feather and Barber (1983) in a research over unemploy-

ed, indicated that low expectation of finding a job involved



low self-esteem, perceived lack of control or helplessness,
more global depression and an inclination towards self~blame

for unemployment o

Feather (1986) pointed out that the students who blamed
unemployment on unemployed themselves (Internal attribution)
"believed that individuals ao generally have control over whether
or bnot they got a jobe. Given this belief it was likely that
they would feel less helpless themselves about their future
job prospects when compared to séudents who blamed unemployment

on external factors outside their controle

ALIENATION

Alienation influenced human behaviour'in multifarious

manners.

Seeman (1959) identified five dimensions of alienatione

These were as‘follows ) : ' .

1. Powerlessness « the individuals have no hand in the
decision making and the decisions are expropriated

by the ruling enterpreneures and degradation Of mane.

2. Meaningl essness - the increase of “final rationality"

and the continuous decline of substantial rationalitye.
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3. Normlessness - a situation in which social norms regu-
lating individual conduct have’ broken down Or are no
longer effective as rules of behaviour. Anomic
situation leads to low predictablity in behaviours

which may in turn well lead to belief in lucke.

4. ~Isolation - those who pay low reward values to goals
or beliefs that are typically highly valued in the

given societye.

5 Self-estrangement - a mode of experience in which the
individual experiences himself as alienated. He has

become estranged from himself,

Miller, Galanter (1960) pOi'nted out that knowledge,
action and evaluation were essentially connected. Development
of purpose required formlatory plans for action and a set
of priorities". When such plané had meaning, they served to
carry forward interests, values and way of lifef. On the other
hand; alienation resulted from plans that were unclear and

+

inef fective.

Beecher etal (1966) and Chickering (1967) defined the
goal directed student as one who was conscious of fairly well

defined goals, meaningful to himself, Who had developed an
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ability to see the relationsbip between his purproses and other
aspects of his life. They also found that the " purposeful
students" was well motivated and working for his own satisfac-
tion. He had energy and determination to keep at a jobe. He
was willing to téckle routine or difficult jobs, cOngruent to

his purposes and was resistant to obstaclese

Tomeh (1974) examinéd alienation in 136 hﬁddle eastern
and 150 undefgraduates, using a selfeadministered questionaires
Results indicated that subjects from ,transactibnal society
expressed greater feeling of alienat ion. They felt more power.'
less and scored highef on normlessness, meaninglessness and .
social isolation. These relationship were not altered when
socio~economic status and Sex were .controlled. Students with
a professional background shared higher normlessness thanA
middle eastern respondents of the same occupational levele The
variability in results was explained in terms of cultural cone

text effectse

Kohn (1976) in his study on.a repreéentative sample of
the U.S. population in civilian employment arrived at conclusion
that being or not. being an owner was relatively unimportant as.

a source of feeling powerless, self-estranged or normless (Koh:;‘s

indicatorg of alienation). The dominant source of alienation



was the lack of opportunity to use self-direction in the actual

task on the jobe.

Kureshi and Husain (1982); Suppes (1983) found that
there was no effect of alienation on the self-perceptions of

physical attractiveness of female subjectse

Suman (1988) assessed the role of alienation in the
perceptions of physical attractiveness of the stranger'’s and
éelf-perceiVed attracti&eness, taking 60 males and 60 females.
The result did not reveal any significant effect of alienation

on the perceptions of-physical attractivenesse

Calabrese and Fisher (1988) investigated the levels of
alienation among student and fuli-timevteachers, based on the
lengtﬁ of their experience with‘school organizatione. Results
- indicated that student teachers had significantly higher levels
of alienation than full-time teacherse. The less experience
the teachers had, the higher were the levels of alienations
However, school related alienétion research has generally focu-
sed on the relationship of demographic variables to alienation
and its variéus dimensions or to comparing subgroups within
a given environment. This aprroach has been documented here

also in this present study in addition to the relationship of
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alienation with perceptions of future employment potential of

medical and engineering graduates.

SUMMARY OF REVIEWS AND AIM OF PRESENT STUDY

Ilt may be 'posited from the past researches that un-
employment and employment have significant behavioural impacte.
The variables spanned a wide range and included measures of
self-evaluation, affective reactions, job expectation, need
for employment, employment value, and explanations of unemploy=
ment (Tiffancy etal, 1970; Cambell etal., 19763 O'Brein and
Kabanof £, 1979; Gurhey, 1980; Staffqrd etal, 1980; Feather and
Davenport, 1987; Steinberg etal, 1981; Bank and Jackson, 1982;
Feather etal, 1982b, 1983 1985a; Furnham, 1982b, 1984; O'Brein,
1984a,b, 1985bsy Tiggermann and Winefield 1984, 1985; O'Brein,
1986; Payne and Jones, 1987; Owes etal, 1988; Honess, 1989 and

others) . The role of self-efficacy on different variables,

. specially in the face of aversive situation had been examined.

(Bandura 1977, 1979, 1982, 1985, 1987; Miller, 19797 Bandura

etal, 1982, 1985; Betz and Hackett, 19863 Weis, 1987s Litt,

1988; Shoeri. 1988; and others). The role of locus of control
had been investigated in different cognitive and perceptual
flelds (Phares, 1957; Rotter, 1958; Butterfield and Butterfleld,
196S; Lefcourt, 1969, 1972; Glass, 1971, Miller etal, 1973; |
Rotter, 19757 Roark, 1978; Hammer etal, 1980; Taylor, 1982;

O*'Brein, 19847 Misra, 1987 and others) .
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Some extensive studies had examined the role of social
variabl‘es like socio~economic status, age, academic performance
as the mediators, on the cognitive, perceptuél, motivational ar;d
affective processes (Daniel, 1975; Feather, 1983, 1984; Antil
etal, 1985; Smith, 1985; Warr etal, 1985; Feather etal, 1986;

Lowe etal, 1988 and other social scientisté),.

While socio-psychological studies of unempioyment effects
have not examined the effects of differences in pregraduation
work experiences and educational attainment, sociological resear-
ches on youth labour marketé have neglected the issue of percep-
tions of employment Potential. It seems plausible that these
two lines of inquiry can be fruitfully integrated by taking
- into account student's perceptions of employment potential
within the larger context of their labour market experiences
prior to graduation, educational attainment and socio-economic
status which are key factors in shaping their life. The present
study thus, purports t‘:o‘be a socio-psychological analysis of
percertions of employment potentiai of medical and engineering
graduates. The variables of age, socio-economic status, self-
efficacy, locus of control, helplessness,alienation and academic
performanée are proposed to be used in explaining variations |

‘in perceptions of employment potential,.
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Appreciating the gravity of the matter, it éan be well
pointed out that unemployment in all societies poses acute
problems for educated young peOple attempting to establish
themselves in an occupation. An economic climate marked by
uncertainty, increased competition for jobs, a relatively higher
probability of being unemployed should have an impact on |
graduétes perceptions of this issue. Central to how young gra-
duates will be adlpting themsel?es to todays tight job mafket

is how they perceive their employment potentiale

The present chapter contains statement of problem, assump-
tions, objectives, hypotheses, sample, design, variables, tools

of data collection, procedure and statistical analyses.

3.1 PROBLEM STATEMENT

The problem for the study may be stated as followss

"Do the medical and engineering graduates have differént
perceptions of their futﬁre employment potential? Secondly,
are theilr perceptions a funcﬁion of sexj age, Ssocioe-economic
status and academic performance? Thirdly, do their personal
characteristics like Self-efficacy,lécus of control, and cone

- N ¢ £
trollability relate to their perceptions of employment potential?
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3.2 ASSUMPTIONS:

1.

The probability of expectation of getting a job would

be affected by person'’s experience in the job market

and the extent to which the job search was successful

or unsuccessful. It is also true that no area of edu-
cation is free from over production of qualified students,
who are striving for a limited nunber of posts in that
fielde It may thus, be assumed that the medical and
engineering students may not differ in their perception

of employment potential thle continuing their educatione

Many studies have demonstrated that the jobs; and by
i@pligation unemployment, have meaning for—WOmen beyond
the income it provides. (Kuleshera & Manontora 1979;
Nathanson 1980) . Though, traditional role of housewife
is an alternative, wOmen, especially those who are
educated, not passive in their search of job. The change
in cultural climate has induced equally to men and women,
and urge to have a recognised social status and indepen-

dency. As a result, the job market is crowded with

"both male and female degree holders. It may be assumed

thus, that unenmployment may not hit women less hard
than men and thus, there may be no difference in their

perception of employment potential.
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3. | When contextual factois overshadow the gender role, ‘their
importance gets over-realised in the éhange of cultural
climate., While the role of paren/tal status, age,
acadetﬁic achievement and bther predisposing factors are
reported active in facilitating or reducing the access
to certain categories of experiences. It may be assumed
that these do not necessarily lead to differencein per-

ceptions of employment potentiale

4. The most well built theory in the field of perception
is that “we perceive things not as they are but as we
are®. This impliesfa proﬁinent role of subjective factors
in the perception of objects. The dominant personality
traits make the individual to perceive the social reality
in a particular way. One may assume thus, that factors
like locus of control and self-efficacy kay be positively
related to the perCeptiohs of the future employment
potehtial of the medicél as well as engineering graduates.

3,3 OBJBECTIVES OF THE STUDY

Pollowing objectives are laid down in the present studys-
1,  To find out the differences on percertions of employment

potential of medical and engineering graduates.

2. To find out the differences between medical and engineer=-
ing graduates on the psychological correlates of empldyment

r
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4.
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potential such as self-efficacy, locus of control, help-

lessness and alienatione.

To f£ind out the gender differences on perception of
employmént potential, self-efficacy, locus of control,

helplessness and alienatione.

To £ind out the gender differences of medical and enginée-
ring graduates on perception of employment potential, self-

efficacy, locus of control, helplessness and alienation.

To aéertain the intercorrelations among different variables

like age, socio-economic status, academic performance,
percertion of employment potential, self-efficacy, locus
of control, helplessness and alienation, separately for

the medical and engineering graduatese.

To ascertain the intercorrelations among different ’
variables for males and. females irrespective of disciplines.

i

To ascertdin the intercorrelations among above ment ioned
variables serarately for males and females of the medical

and engineering graduateses
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3.4 HYPOTHESES

The following hypotheses were formulated for testing in

the present reSearch.

1.

3.

4,

Se
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There will be no significant differences between medical
and engineering graduates on the employment potential

SCOre8e

There will be no significant differences between nedical
and engineering graduates in their.scores on self-efficacy,

locus of control, helplessness and alienatione

There will be no gender difference on perception of

employment potential, self-efficacy, locus of control,

helrlessness and alienation.

There will be no significant gender differences on empldy-

ment potential scores of medical graduatese

There will be no significant gender differences on employ-"

ment ﬁotential scores of en§ineering graduates.

There will be no significant gender differences on self-
efficacy, locus of control, helplessness and alienation

of medical graduates.
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10.
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There will be no significant gender differences on selfe

efficacy, locus of control, helpleé,sness and alienation

of engineering graduatese.

Psychological variables like perceptions of employment
potential, self-efficacy, locus of control, helplessness
and alienation will not have significant intercorrelations

for medical graduatese

Psychological variables like perceptions of employment
potential, self-efficacy, locus of control, helplessness
and alienation will not have significant intercorrelations

for engineering graduatese.

Socio~economic status, age and academic performance of
graduates will not be significantly related to their
perceptions of employment potential, self-efficacy, locus

of control, alienation and helplessnesSe

No significant relationships will be f\ound amongjvariables
like socio-ecémomic status, age, academic performance, |
perception of employment potential, self-efficacy, locus
of controi. alienation and helplessness for males and

fema.les .
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3.5 SAMPLING

It was an improbable task to cover in this study the
total number of medical and engineering graduates given the time
ahd financial constraints. Therefore, a sampling strategy was
adOptéd that could represent the population reality in a reliable
manner o Rendbmization procedure meets these criteria, as it
protects against bias in the selection piocess and also provides
a basis tO apply statistical distribution theory which allows
an estimate of the probability with which conclusions about the

sample may be drawne

The sample had been identified through a two-stage
procedure namely (1) identification of colleges and (2) iden-

tification of studentse.

1. SELECTION OF (OLLEGES 3 The selection of colleges was

done by keeping into considerat ion the purpose of study
and availability of sample population. For the present
study, two co-educational colleges; namely, one Medical
College and one Coilege of Engineering in a cosmopoli€én
city were selected. The basis of such a Selection was
the fact that the two colleges were affiliated to one
parexﬁ: University and the enrolments in both the colleges

were comparablees In the two colleges students were
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represented from different regions of the country and

both males and females from One enviroment were available.

SELECTION OF STUDENIS 8 For the purpose of the study

‘the final year graduate students i.e. the students who

were shortly to graduates were choosene The rationale

was that the final year students were close tO the job

market and had‘knowledge of its constraints. They would
have thought more actively about their employment than
the junior bgtch students. As such they would perceive
their future employment potential more realistically

than their juniorse.

A total of 100 students were Selected consistiﬁg
of 50 medical students and 50 engineering students. Out

of 50 Medical graduates 25 were boys and 25 were girls.

_ The purposive sampling technique had been used for the

selection of students. Purposive sampling was a techni-
que in which researcher used his and her own judgement
in the selection of sample and made a deliberate effort

to obtain a representative sample.

[
Thus, the required number of students were taken
randomly for the defined group onlye. It was also kept
in mind to éhoose the required no. of students from

different specialisations in both colieges.
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Figure no. 3 represents the sampling design used in the

present studye

Final Year Students

Medical College Engineering College
N =50 N = 50
Male Female Male ‘Female

N=25 N=25 N=25 N=25

3.6 RESEARCH DESIGN

In order to examine the relationships that might be exist-
ing among variables like perceptions of employment potential,
selfe-efficacy, locus of control, helplessness, alienation, age,

academic performance and socio-economic status the correlational

design had been used .

3.7 VARIABLES

Following variables were included in the present studys:

(a) Matching Variables $
(i) Disciplines - Medical & Engineering
(1i) Gender - Male and Female '



(B) Explanatory Variables 3
(1) Perceptions of Employment Potential

(11) self-efficacy

(1ii) Locus of Control
(iv) Helplessneésl

(v) ~ Alienation

(vi) Age

(vii) Academic Performance

(viii) Socio~economic Status

Matching variables were used to minimise the possibilities
of external and internal variance. In the present research matche
ing was done by using two subjects (Medical & Engineering)  and’

the gender (Males & Females) .

Explanatory variables were the actual factorial items
in the research to be investigated. These variables were dinclue
ded in order to investigate their interdependency and to under=-
stand and analyse the>behav10ur in a particular ;ituation. Eight.
vériables had beén taken to explore their relations with each
oﬁher. In the present study perceptions of employment potential
was the focus to be investigated and explained alongwith other

personal and social psychological variables,
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3.8 DESCRIPTION OF VARIABLES

1.

Perceptions of Employment Potential ¢ The cOncept has
been used to refer to the probabilities that the person

can assign to one's being employed in future. When the

employment is uncertain one's perception of job prospects
may be adversely affectede The term ‘potential'’ has been
taken to identify the extent to which one may feel certain

about the future job happenings to self,

Seif-Eff1c§cx ¢ The experience of personal mastry con~-
tribute to'efficacy expectancies and generaliSe to actions,:
Individuals with varied and numerous experiences of success
may be expected to have positive self-efficacysthan indi-
viduals with experiences of limited success and f;ilure.

A sense of ‘efficacy also reduces distfessful anticipations
that create aversive physiological arOuSal and physical

tension. It can lessen experienced disappointment or

discomfort by diverting attention from aversive semnsations

to competing engroésments. In this study self-efficacy
is defined as the feeling Of personal mastry or Eonfidénce,
not a global estimate of confidence but an estimate of |
éonfidencé in oﬁe's ability of holding a jdbAin future,

according to his or her worth or/and expectations
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Locus of Control 3 Locus of Control is used to measure

“the student's generalised expectancy of the extent to

vhich reinforcements are under internal and external
controle Internals believe that any positive outcome

is determined by personal effort or ability where as
externals believe in luck or chance or unpredictable
external forces. Internals are more confident of their
own potentiality than externals and they think that
environment is guided by their own ability. Here this
variable is used to £ind the effects of internal /external

beliefs on the perceptions of employment potentiale

Helplessness x' Helplessness results if the subject

become convinced that no response will control future
outcomes. It exiéts when a person shows motivational

and cognitive deficits as a consequence of an expecta-
tion of uncontrollabilitye. It éuts the individual into
a state of passivity and unresponsiveness or hoPeless-
ness and makes him/er feel controllable evénts as
ancontrollable. Here the varisble has been used to
refer to feelings of uncontrollability over the unemploya
ment situation as a whole as well as practices, agencies,

timelimits, policies concerning employment.
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Alienation 3 It is a multl-dimensional concept that

includes feelings of powerlessness, normlessness and
isolation (Dean 1961) . The acquisition of education
inculcates in the rerson hope to have an employment. A
person who rerceives employment uncertainty may perceive
one self as an incompetent person. One may develop
feelings of meaninglessness and normlessness as one
feels lack of control over the sitﬁation. The defini-
tion given by Dean (1961) has been accepted to define

the feelings of alienation.

Age 1 Since age has been treated as an important deter-
minant of cognitive changes, the age mentioned in the

scho0l records is taken as reliables

Academic Performance 3 This represents knowledge of

students measured interms of teacher'’s evaluations of
their course work. Since knowledge of results may reine
force confidence and puéh the stuéent, in this research,
student's grade or division as well as percentage of
.marks in previous examination were taken as measures

of academic performance,

Socio=economic Status 3 Socio-cconomic statué was dé,fmed
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the family background of students. It includes paren-

tal education, occupation and income.

3.9 TOOLS USED

Questionnaire 3 2The tools used in a study happen to be its
life and blood. The cOntents, enunciation and serialization
of gquestions eontained in it reflect the overall quality and
authenticify of ‘th.e study. Hence the ffaming of the.question-

naire was a very sensitive and challenging jobe

A salient feature of the present questionnaire were
that these focus on employment and feelings towards unemployment.
Every care had been taken thus to measure genuine perceptionms,

feelings and personal characteristicse

The questionnaire included in all 6 sections which were

as follows s

1. bPemographic Charact-eriStics Scale
2. Employment potential scale

3. Self-ef ficacy scale

4. Locus of control scale

S5¢ Helplessness scale

6o Alienation scale
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Demographic Characteristics Scale ¢ This had nine

questions about the identification of students and

their demographic characteristics (e.ge. name, educational
institution, sex, age,parental education, parental
occupation and family income. To get an overall picture
of socio-economic 'status, parental education, occnpation,
and family income were combined. For the age the actual
year and months mentioned in school records were taken,
Above 6 months was rounded up as 1 year and vice versa;
The academic performance was enumerated by percentage

of marks as well as division or grade obtained in last
examination, For socio~economic status the information
was sought on parental education, occupation and family
incomes These were classified and coded according to

the predetermined criteria, which are as follows 3

Parental Occupation .

 Classification Coding
ae Professionals (Doctor, engineer, 3

Lawyers, I1.A.S. & Professors)
be . Lecturers, Services, business . 2
€. . Teachers & Clerks : 1

d. Labour or unemployed -0



Family Income

e Above Rse. 5000/= 4
be Between Rse 3500/= & RS, 5000/= 3
Ce Between Rs. 2000/=. & Rs., 3500//= 2
d. Below Rs. 2000/= 1
Parental Education
e PhoD, Mde, MTeche & POSt-
graduatién (with any three
year course) | 3
be M.A., BeAs, MPhil., B.Ede 2
Co Under graduation ' 1
d. Illiterate | 0

A total score: on socioeeconomic status of res-
pondent was obtained by adding scores on education,
occupation and income. The higher the score, higher

was the level of socio-economic statuse

2o Employment Potential Scale
ae - Description s Since the main objective of the
scale was to assess the respondents® perceptions
of employment potential dimensions such as pere

ceptions of job prospects, controllability,



be

e

8

confidence, time length and difficulties were
included in this scale. The scale consisted of
5 items in question form. Four gquestions focu-
ssed on the dimensions of controllability, con-
fidence, time length and difficultye. ThesSe were
borrowed from Feather (1986) who formulated these
to heasure the feelings of optimisme. A direct
question focussing on perceptions of employment
prospects Was added. The questionnaire was’
validated in a pre-test session ( page -90) .
The subjects were expected to indicate their
ratings on the 5 point Likert type scale by

responding to each item. Total score could

‘range between 5 and 25.

Instructions s "Below are some Statements
regarding your perceptions of employment poten-
tiale. Please indicate your ratings on each
statement by using the indications given and

putting a tick mark (“)",

Scoring ¢+ Out of the 5 items, the number 1, 2
& 3 were scored as 5,4,3,2 & 1 on the 5 response
categories indicatwing the variation in degree
from high to lowe. A score of 5 indicated high
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employment potentiale The response categories
for item no, 4 ranged from low to high varying
in aegreé, but were scored as 5,4,3,2 and 1
respectively indicating the lower degree as
higher score. This Qas done because 0f the
*time factor' taken as a dimension of employment
potential. The item no. 5 was scored in the
reverse manner viz. 1,2,3,4, and 5 respectively
for the res§0nses very much, much, neither much
nor less, less and very less. The higher the
scores, the higher were their employment

potentiale.

3. Self-Efficacy Scale

Qe

Description 3 The self-cfficacy scale was a

measure Of one's belief in the ability to perform

a behaviour or to deal effectively with adverse

situations. Sherer and Maddux (1982) developed

a ge_nerél-efficacy scale td measure general

self~efficacy and expectancies. The items were

focussed into three areass _

i. villingness to initiate behaviour,

ii. willingness to expend effort in comple-
ting behaviour, and;

iii. persistence in the face of adversity
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The original version of the general self-efficacy
scale had 17 items and a reliability of .86+ In

' the present research some of these items were

modified with reference to employment. The items
were used in statement forms. These 9 items

were prestested for applicability in test situa-
tion (page’ -92)-. Subjects were required to

rate agreement to each item using 5 point-Likert
scales ranging from “strongly agree" to "strongly
disagree” . The -total self-ef ficacy score there- .

fore could range between 9 and 45.

Instruction 3 “"Below are some statements ragarding

the belief you may have in your own efficiency
over personal mastry expectationS. There is a
5 point scale against each statement. P;Lease

put a tick (v) indicating where you want to place

the statement”.

8c0ring' 8 Out of the 9 items, the items nunber.

1 & 7 were scored 5, 4, 3, 2, & 1 for the response

‘categories - strongly agree, agree, uncertain,

disagree & strongly disagree respectively. All

other items 2, 3, 4, 5, 6, 8 & 9 were scored
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in the reverse direction viz, 1, 2, 3, 4, 5 for
the responses strongly agree; agree, uncertain,
disagree & strongly disagree respectively in the
direction of inCreasing self-efficacy. The higher
the scores on Self-efficacy scale, the higher

were the self-efficacye.

4, Locus of Control Scale

ae Description 8 Nine items were selected from the
Rotter (1966) Internal-External Control Scale on

the basis of a factor analysis of student data
conducted by O'Brein and Kabanoff (1981) , This
was used in Feather and O'Brein (1986) . These
were items 3, 7, 11, 15, 16, 17, 18, 20 and 22
in the‘ofiginal scale of 23 items. Each item
had two alternatives, one internal and the other
external. This scale provided a general measure
of the extent to which subjects saw personal
outcomes as contingent in external agents such
" as social forces, luck and fate as opposed to
internal factors such as effort, personal action
and abilitye. Internal reliabilities were .44
for the employed group and .48 for the unemployed
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group (Feather & O'Brein 1986) . Each subject
was required to respond to one of the two

alternatives, in each item,

Instructibns $ "Below are some statements on the

feelings you may have about the worlde For each
of the following pairs, please select One state-
ment which is cloger to your opinion and mark

a tick () on that statement".

Scoring ¢ Responses to the items were coded in
the direction of external control to give a
possible score range of 0 to 9. The scale values
for a particular item corresponding to one's
statement were coded according to Rotter’s (1986)
criteria. In the items 1, 2, 5, 7 and 8 when
alternative ‘a’ was respbnded it was coded as
‘1‘vand when 'b?’ was responded, was cbded as ‘o
(zero) . Sinﬁlarly. in items 3, 4, 6 & 9 alter-

native ’b' was résponded, coded as '1' and

alternative 'a' as '0' (zero) . The total score

of each respondent over 9 items would indicate
the”'external control orientation or the vice

versae The higher the score a'subject got, the
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more external was the locus of control. On the

other hand, the lower the score the more internal

locus of control one hade

5« Helplessness Scale 3

A Description ¢ Helplessness referred to the feelw

ings of uncontrollébility in the face of aversive
conditions, When unemployment became an acute
problem it was likely to produce an aversive
situation in job market. Several factors imvolved
in employment might have induced such helplessnesse
In the presént study a questionnaire had been
formulated using four dimensions such as time
limit, emp10yment policies, corruption and dealing
with employment agencies. In addition using
Feather (1986) concept of "internal attribution
and helplessness® two questions were formalated
such as "if you remain unemployed 3 (1) ‘how much
you will blame yourself and (ii) how much you will
b;ane others. External attributions indicated
greater helplessness". Thus, the helplessness
questionnaire consisted of 6 items, These items
Were pre-tested and modified for the present

research purposes ( page - 91) « The subjects were
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asked to respond using a five point Likert type
scale which ranged from below 20% (very less -
helplessness) to 80% (very much helplessness) «
In order to ensure better differentiations within
categories, each category was assigned a percen-
tage rangee. Ihe range of highly helplessness |
was inclusive of above 80% and lower helplessness
below 20%, reprresented by scale value 5 & 1

respectively. The total score would therefore,

range from 6 tO 30e

Instructions ¢ "“Below are two statements related

to emplo;nneht. »Ansvv'er each statement according
to how you yourself feel about these. A 5 point
scale is provided against each staterﬁent. Flease
put a tick (~) under the percentage range that

best approcimates your feelings®,

Scoring 83 .Except item numbers (2,a) other items
were scored 1, 2, 3, 4, 5 for response cgteQOries
below 20%, 20%-40%, 40%-60%, 's_o%-so% and above
80% respectivelye. The item no. (2a) was scored
as 5, 4, 3, 2, 1, demonstrating that occured
helplessness decreased as percentage increased in

internal attributions. The scores on each item
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were taken to indicate percentage of helplessness
towards a specific factor, as well as the total

scores The higher the scores the higher were

the helplessness.

Scale

Description 3§ Alienation, as defined by Dean

(1961) was a construct consisting of three dimen-
sions isolation, normlessness and powerlessnesse
Isolation represented the individual's feeling

of being aione,vwithout a meaningful relationship -
with significant others. Normlessness represented
a rejection o£ societal values. Powerlessness
represented feeling of helplessness to cope with a
given situation. Using these three dimensions
Dean (1961) devised a scale to measure total Alie-

nation, Isolation, Normlessness and POwerlessness.

' The original scale consisted of 24 statements to

- which subjects used to respond in a 5 point Likert-

type format, which best represents his or her
perceptionses The face validity and split-half
reliabilities of the scale were as follows & Total

Aljenation = ,78, Isolation = 83, Norlessness =.,73,
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and powerlessness = .78 (Dean 1961) » The scale
had been used in studies involving many educational
sub-populations (Burback, 1972; Moyer & Motta,

1982; Calabrese & Anderson, 1986) .

In the present study a short form consist-
ing of 12 items was chosen on each of the three
dimensions.based on a pretest ( pagé ~94) ¢« The
. items having maximum value were taken. Thus 4
isolation, 4 normlessness and 4 powerlessness items
were choosen. Th? final alienation questionnaire
consisted of 12 items. It used a 5 point Likert
tyre scale. The items chosen from Dean's original
scale were numbers, 1, 4, 6, 8, 10, 11, 12, 14,

16, 18, 20 and 23, The items covering three dimen-
sions were presented randomly in the rresent
questionnaire. Items 1, 4, 7 & 10 represented
‘Isolation’; 2, 5, 8, 11 'Normlessness's and 3,

6, 9, & 12 'powériessness‘. The items Were rated
on 5 point scaie ranging from "Strongly agree® to
"Strongly disagfee“. Total Alienation score
therefore, could range between 12 and 60 whereas

each dimension score could range between 4 and 20e
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be - Instructions : "“Below are some statements re.

garding various public issues—with which you may
agree or disagree. Please indicate your opinion
Aon the 5 point scale rrovided against each

statement by putting a tick mark (-)".

Ce Scoring ¢ The items 1, 2, 3, 5, 6, 8, 9, 11 &

12 were scored as 5, 4, 3, 2, & 1 for the response
| categories of strongly agree; agree, uncertain,

disagree and strongly disagree respectivelye. The
other three items 4, 7 & 10 were scored as 1, 2,
3, 4 & 5 for above mentioned response categories.
Scores for each dimension were written separately
and total alienation score, by adding all the
values of 12 items. The hidher the scores in

alienation scale the higher were the feelings of

alienation,

3,10 ITEM ANALYSIS

The adopted form of questionnaires and the new items
designed for the research purposes were pre=tested to assess
the.meaningfulness of the dimensions, to £ind out response
differentiation on each item on the scale and to get a knowl edge

of the comprehensibility or understability of the test items.
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In a pre-try out attempt‘ the questionnaires were adminis-
tered to 10 students representative of student population at a
cosmopolitan University students were instructed about the manner
or responding to items using a 5 point scale. Students' ratings
on their over all feeling were obtained separately. By summing
up all the scores on individual items, a mean score was Obtained
for each items The response scores on variousv al ternatives were
sub jected to percentage analysis (Table 1, 2, 3). The iﬁdepen-
dence of each dimension was tested by correlating it against
other dimensions of the scale (Table 4 & 5) .. 'Items to be used

in the alienation scale were included in Table = 6.

TABLE - 1

EMPLOYMENT POTENTIAL SCALE FERCENTAGE OF RATINGS
ON EACH ALTERNATIVE AND MEAN SCORES ON EACH ITEM

Item no. Percentage of N for response alternative Mean Score

1 22 3 4 5
1. o0 20 30 30 20 7400
2. 10 10 30 30 20 648
3. 0 10 30 20 40 7.8
4. 0 10 40 20 30 6 o4

5. 10 20 30 40 10 646




TABLE ~ 2

HELPLESSNESS SCALE PERCENTAGE OF RATINGS ON EACH
ALTERNATIVE AND MEAN SCORE ON EACH ITEM

Item no. Percentage of N for response alternative Mean score

1 2 3 4 5
1. 30 20 20 20 10 542
2 30 10 20 20 20 548
3. 10 30 30 10 20 640
4. 10 20 40 10 10 642
5. 20 1 20 30 10 6ot

6o 20 30 10 1o - 30 540
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TABLE = 3

SELF=-EFFICACY SCALE PERCENTAGE OF RAT INGS ON EACH
ALTERNATIVE AND MEAN SCORES ON EACH ITEM

Item no. Percentage of N for response alternative Mean Score

1 2 3 . 4 5
1. 0 0 .20 30 Aso 846
2. 10 10 10 40 30 7 ¢4
3. 0 10 30 30 30 7 o6
4. 10 10 20 40 30 840
S5e 0 40 10 30 20 6«6
6o 0 20 20 40 20 742
7. 0 | 10 20 50 20 756
8. 10 10 20 30 30 7,2

5. 10 10 10 60 10 740




INTER-CORRELATION TABLES ( 4 & 5)

TABLE — 4 $ EMPLOYMENT FOTENTIAL SCALE

1 2 3 4 5
1., 'Pr'ospects 1.00
2. Confidence «90 1.00 .
3. Control «55 65 1.00
44 Time «85 «80 «30 1 000
5. Difficulty 83 .78 <90 «50 1,00
TABLE -« 5 3 HELFLESSNESS SCALE
1 2 3 4 5 6
1, Courses 1,00
2. Pol iCY 0_60 1.00
3. Corruptions 15 -e45 1.00
4, Agencies «20 60 el5 1,00
Se Yourself =025 ~el5 -el25 -od5 1000
6o Others =el5 «55 32 045 «17 1000
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TABLE - 6

ALIENAT ION SCALE

Item no, Scale Value Item noe. Scale value
1 4.0" 13. 3.2
2, 3.4 144% 4.2°"
3e 3.5 _ 15, 3¢5
4% | 4.0® 16 4% 4.5®
5. 3.3 ' - 17. 345
6o* 3,94 18 3.6%
7. 3.6 " 19, 3.4
8ok | 3.6" 20" . 4.0t
9, 3.2 21, 3.5

10.% . 3.8° 22. 3.0
114 340" 232 3.8"
12  4.2° 24. . 3.4

Note ¢ Items having maximum scale value on each dimension would
be choosene In his original scale item nos. 1,3,5,8,11,
1 14,17,22%24 = Isolation; 4,7,10,12,16&19 = Normlessness;
' 2,5,9,13,15,18,20,21&423 = Powerlessnesse.

Star (*)

= Selected item nunbers
Square (m) = Selected isolation scale values
Circle (o) = Selected Normlessness Scale values
Triangle (4) = Selected powerlessness scale values

The intercorrelations (table 4-5) showed that different

dimensions were not significantly correlated.



Separate reports of respondents were recorded about the
degree of classifications and comprehensions of statements. The

students® reports led to modifications of some statements. These

Wwere as follows 3

In employment potential questionnaire; the 5 point Likert
typre scale represented by the percentages below 20%, 20% to 40%,
40% to 60%, 60% to 80% and above 80%, was changed. In the item
nunbers 1, 2, 3, & 5 the response categories were very much,
neither much nor less, less and very less. The question nunber
4 was represented by categories such as beiow 1l year, 1 to 1
year, 1} to 2 years, 2 to 2k years and above 2% years. So far
as the modification of statement no. 5 was concerned, ‘the question
that "how difficult do you think it will be for you to do a job
of your choice" was modified into a generai question as “how

difficult do you think, it will be for you to do a job" .

In self-efficacy scale, item nos. 1, 2, 3, 4, 5, 7 & 8
remained unmodified. In item no, 6, the statement "I do not
seem capable ofr dealing with ,employmént problems that cOme up
*in life" was so;newhat modified into "I do not seem capable of
dealing with employment problems that cOme up in a routine manner“.
Iq item no. 9, the éarlier statenwent' “It was difficult for me
to get along with work group® was modifjed into "It was difficglt

for me to get a job of my choice*,



The whole set Oof helplessness items remained unmodifiede.
Cnly some changes were made in the presentation of items. The
four items formulated on the basis of 4 dimensions were kept |
under one main question with sub-headings (a), (b), (c) & (d) .
There was one commn question to all these four dimensional
statements, sSuch as; "How helpless do you feel", Siuﬁlarly
under attributional analysis (Question No.2) two items were
presented relating to internal and external attributions. These
two items were under the Statement of "If you remain unemployed" . '
Thus, Previously ﬁhere Were 6 items in question forms, but
modified into 6 statements unaer‘two main questions. As such
the occuranéesAof Sentences *how helpless do y;u feel" and if
you remain unemployed® were reduced from four and two to one

each respbectivelye

3,11 PROCEDURE
Sufficient care was taken to follow the specified pro=-
ceduré of testing the hypotheses, All thé six questionnaites
were compiled in one bunche. The questionnaires were finalised
and kept ready for th; final application on desired samples In
a serial ofder, the demographic questionnaire was kept on first
page, followed by employment potential'scale, self-efficacy,
scale, 1'ocus of ccnfrol scale, alienation scale and helplessness

scale as part I, 1I, III, IV, V respectively. As indicated
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earlier two co-educational collegés Wwere selected. One set of
questionnaires was administered to one student each personallye.
They Were given sufficient time to respond tO the questionnaires.
Whenever, it was wanted, possible explanations were given regarde
ing the purpose and nature of the study. .Respondents were

helped individually, if somebody had any doubts in understanding
the questions. There was no prescribed time limit. Students
were allowed tO take their own time but tO respond all the items.
Before administration of questionnaires some general instructions

were given to respondents, which were as follows 3

"Friend, these are some questionnaires regardigg employe~
uenf and public issues. These consist of 5 scales} The first
page contains some guestions relating to your demographic
characteristics, Please write the factual information on these.
The next part include 5 scales, which cOntain some statements/
questions which you have tO read one at_a time and respond
according to the specific instructions giveh at tﬁe top of eaéh
.scale. There are no questions'héving 'right‘lor ‘wrong® answers.
Your tfue opinion and feelinés are SOught. You do not have to
write anything in scales. There are given alternatives and you
are required to choose one and tick mark () which is close to
your feelings. Except in scale 3, a 5 point resronse format

is provided in all other 4 scales. That means there are 5
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alternatives for each item. 1In scale 3, there are only 2 alter-
nativess Please try {O»respond to all the items sincerely at

your own speed. If, any doubts you have, please ask freelye.

When the researcher collected questionnaires from the
students, he checked that all the items in all scales were com-

pleted. If any unresponded item was found, the concerned student

was requested to complete it.

After gathering all the questionnaires, the researcher
sorted them out, serialised and scored. The scoring was carried
out in the manner mentioned earlier. The data was then codeé
'6n scoring sheets for computation,

&
3.2 < STATISTICAL ANALYSIS

Statistical methods were used in the present study to
systematise and interpret the data and to minimize the large
nunber ofﬂcompléxities. There were two matching va:iablés |
colleées and sex. There were 8 explanatory variables. Therefore,
- it was planned to compute, means, Sds. 't* values, .and pro;}ﬁy
duct-noment’'correlations in oréer to detect the treatment effects

and relationships of variables.

The *t! test analysis was performed to know education and
Ssex related differences in ratihgs on emrloyment potential.Seif-

efficacy, locus of control, alienation and helrlessness.



The correlational analysis was done to find out relation.
ships among different variables, namely, employment potential,
self-efficécy, locus of control, .alienation, helplessnesg,
age, socio-economic status, and academic berformance for medical

and engineering students and male and femaleS,
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Data collected on several variables were analysed
using different statistical procedures. To analyse the
significance of mean differénces between two disciplines
(medical and engineering) and sex (males and femalesf on
different variables 't' test analysis was carried out.

To investigate the relationships among variables_like age,
académ;c_perforﬁance, socio=economic status, employment
potential, selfeefficacy, locgs of éontrol, alienation and
" helplessness for medical and engineering graduatés: and
males and females separatély, the co=efficient correlation
was computed. These analyses are presented in this chapter

and results are summarised in relation to various hypotheses.

4.1 -~ Significances of mean differences between two dis-

cipline groups and sex on each variable were presented

.in various tables (7 - 18).
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TABLE ~ 7

SIGNIF ICANCE OF MEAN-DIFFERENCE BETWEEN MEDICAL -

AND ENGINEERING GRADUATES ON EMPLOYMENT POT EN-

TIAL SCALE.

Statistics Type Medical Engineering
Sample size 50 50
Mean 18,68 19.48
sb 2.82 2467
SEM - «55
Obtained t-value 1445
af 48
Table te~value at
«P5 level : 2.01
P> .05

'i‘he above table showed that over a sample of 50 medical

"‘and 50 éngineering graduates the means of employment potential

score vwere 18468 and 19.48 respectivelye.

The standard deviae=

tions were 2.82 and 2.67 respectively. The standam error of

méan difference was «55. The mean difference Of 80 was in

favour of engineering graduatess
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Entering into the 't’ table with 48 df, the t-value at

«05 lewel was 2.01l. The oObtained t-value of 1l.45 was not
significant above 5 percente This indicated that the medical

and engineering graduates do not differ significantly 1n.employ-

ment potential scorees

TABLE « 8

SIGNIFICANCE OF MEAN DIFFERENCE BETWEEN MEDICAL AND
ENGINEERING GRADUATES ON SELF-EFFICACY SCALE.

Statistics':ype Medical : Engineering
Sampie size 50 50

Mean 34,96 34.58

sD _ 5.03 ' 4.97

SEMp 1.00

Obtained t-value | .38

daf : : 48

Table t-value at
.05 level | 2,01

P> .05
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Results revealed that mean of 50 medical and 50 engineer~
ing graduates on self-efficacy score were 34,96 and 34,58
respectively. The standard deviation were 5.03 and 4.%27 respec-
tively. it indicated less variance between self-efficacy scorés
of two groupse. .Mee‘m score of medical graduates was 38 higher
than engineering graduates. The standard error of mean difference

was 1.00.

Entering into the t-table with 48 df, the t-value at
«05 level was 2.0l. The obtained t-value of 38 was not signi-
ficant above 5 percente. Therefore, it can be concluded that
botr;,_ medical and engineering graduates have same feeling on

their personal mastry or confidence to get a jobe

Table 9 £fOllOWS seeecee
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TABLE = 9

SIGNIFI CANCE OF MEAN DIFFERENCES BETWEEN MEDICAL

AND ENGINEERING GRADUATES ON LOCUS OF CONTROL

SCORE »
Statistical Type Medical Engineering
Sample size 50 50
Mean 4,50 4.60
s 1.39 1,28
SEM, ‘ 26 -
Obtained t-value 39
af 48
Table 't'-value at
«05 level 2,01

P > .05

From table-9, it was found that mean scores were 450

and 460 in locus of control measure for medical and engineering

graduates8 respectively. The standard deviations were 1.39 and

1.28 respectively. The very little mean difference of .10 was

higher for engineering graduates. The standard error of mean

difference was .26

The table t-value with 48 df was 2.01 at .05 level . The

obtained t-value, therefore was not significant at .05 level,

Thus, results indicated that medical and engineering groups were

not different from each other in their perscnal orientation.
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TABLE = 10

SIGNIFICANCE OF MEAN DIFFERENCES BETWEEN MEDICAL
AND ENGINEERING GRADUATES ON ALIENATION SCALE

STATISTICS TYFE MEDICAL ENGINEERINE
Sample Size S0 50
Mean 38.14 | 37.44
sb 533 5.74
SEMp 1,11
Obtained t-value = 63
df . 48
Table t-value at ’
«05 level 2,01
P> .05

The results indicated that mean of self-efficacy scores
were 38.14 and 37.44 for medical and enginéering graduates
respectively. The mean difference of .70 was higher for medical
graduates. The standard dewiations wWwere 5.33 and 5;74 respecti-

vely. The standard error of mean differences was 1l.11,

. With Gf 48, it was found that t-value was 2.0l at .05
level. The Obtained .63 therefore, was not significant above
5 percente Conclusion to be drawn was that there existed no

differenCe in the feeling of alienation between medical and

engineering graduates,



it

TABLE - 11

SIGNIFICANCE OF MEAN DIFFERENCE BETWEEN MEDICAL

AND ENGINEERING GRADUATES ON HELFLESSNESS SCALE

Statistics Type Medical Engineering
Sample size 50 S0
Mean 17.92 16444
sh 5.13 3423
SEMp .86
Obtained t-value 1,72
at 48
Table t=value at
«05 level 2.01
P >.05

Table-11 revealed that means were 17.92 and 16.44 for

medical and engineering graddates on helplessness measures respeC-

tively. The standard deviations were 5.13 and 3.23 respectivelye.

The standard error of mean difference was 86

Medical graduates

had 1.48 point higher than engineering graduates on helplessness

scalee

The obtained t-value 1,72 was not significant at .05 levele

But it was seen that the t-value was significant 10 level. This

implied that though there was not significant difference, the

medical students had somewhat higher feeling of helplessness

towards future employment than engineering graduatese
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TABLE - 12

SIGNIFICANCE OF MEAN DIFFERENCES BETWEEN MALES

AND FEMALES ON DIFFERENT VARIABLES.

[

| Variable Mean Sb SEMp t P
Employment
Potential ,

Farale  16.03 i3 % 8T >3
Self-efficacy

Semale  34m2 5.0 100 0 >.05
Locus of Control

Female 40 1. 2 15 >.0s
Alienation

fee B3R ¥R a0 e s
Helplessness

?‘;‘lmgle .ig:’gi 1% .86 1.26  >>.05

With df 48, t-value at .05 level = 2,01
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Results revealed that means of 50 males and 50 females
on employment potential scale were 19.24 and 18,92 respectivelye.
The standard deviations were 2,92 and 2.63 respectivelyes The
mean difference +32 in favour of males was not statistically
significant (t=.57)« This indicated that there was no éex

differences in the perception of employment potentiale

On selfeefficacy measure the mean scores for males
and females wWere 34.82 and 34.72 respectively. The mean
difference of .10 was not significant at .95 level (t = ,10) .
This showedA that maies and females wWere equally confident of

their personal maStry .

So far as locus of control was concerned, the result
showed that mean scores were 4.40 ana 4.70 for males and females
respectively.s The standard deviations were 1.27 and 1.37
resfpectively. The mean difference of ,.30\points higher foi
females indicavtedr that they were more externally oriented.
Since t-value of 1.15 was not significant at .05 level, it
was concluded that males and females did not differ on locus

of control scoree.

Mean scores on alienation measure were 37.20 and 38.38
for males and females respectively. The standard error of mean

difference was l.l. The mean difference of 1,18 was higher .
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for females, indicating that the females had little higher
'feeling of alienation. But the mean difference was not
'significant at .05 level (t = 1.07). Therefore, whatever

difference was marked, was not reliablee.

On helplessness measure, it was found that the mean
score for males was higher than feimles. The mean scores
were 17.72 and 16.64 respectively. The mean difference of
1.08 was moderately high, indicating that #ales felt more
helplessness than femalees But the t;value was not statisticaliy

significaht. Thus, mean  difference was not genuine,

Table 13 fOIIOWS"ooooo. .
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TABLE - 13

SIGNIFICANCE OF MEAN DIFFERENCES BETWEEN MALE AND
PEMALE MEDICAL GRADUATES ON DIFFERENT VARIABLES

Variable - Mean - SD SEMp t P
Employment
potential

Poele  15.48 om0 80 .50 .05
Self-efficacy

Forle  Jaws Sy 10 156 s

Locus of control

Male 4040 ’ 1035 .39 .51 >.05

Female 4.60 | 1.44
Alienation ,
Bhe B EE e aa >
Helplessness :
Male -~ 19.28 461 | o 193 S.os

FPemale 16 .56 534

With df 23, t-value at .05 level = 2.07
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The result table-l1l3 presented4the means and standard
deviations for all variables including statistical significance
of the sex differences. Result réVealed that means of 25 medical
male and 25 medical females graduates on employment potential
scale were 18.,88 and 18.48 respectively. The standard deviations
were 2.89 and'2.80 respectivelye. The mean difference .40 was
in favour of males. But the t;value «50 was not significant at
«05 level, in the perception of future employment probabilities.
It was concluded that both males and females reacted to the

present enployment situation in a similar waYe

Meén scores on self-efficacy measure were 33.88 anmd
36.04 for males and femaleé respectively indicating a mean
difference of 2.16 points higher for fenéles than males. The
standard deviations were 4.18 and 5,63 respectively. Though
the mean difference was moderately high, the t=value was not
significant at 05 levele. This indicated that-males and females
were equally confident of their expectations of efficacye ’

On locus of control males and females did not differ
significantlye The mean differenée of .20 ﬁas greater for
females indicating'females were slightly more externally oriented.
But t-value .51 was not significant at .05 levele |

Results also showed that the mean Scores were 37.16 and

39.12 on the measurement of alienation for males and females
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of medical college respectively. The standard deviations were
'5.43 and 5.15 respectively. The standard error of mean differ-
ence was 1.50+. The mean difference 196 in favour of females
was not significant at +05 level., With df 23, it was found ‘
that the table t-value was é.07 at .05 levei, whereas our obtain-
.ed t-value was 1l.31, Therefore cOﬁclusion to.be drawh'was that
there existed no difference between males and females in their

feeling of alienatione. -

.So far.as the helpleséness méasure was concernéd, the
resﬁlts revealed that males were 2472 higher than females. The
mean score for males was 19.28 where as it was_16.56 for femles.
The standard error of mean-éifference was le.4l, The obtained
tavalue-indicated that the mean difference was not significant
at «05 level but was significant at .10 level. The implication
of this finding was that males had littlergreatef‘feelings of
helplessness than females‘tdwards different external factors

involved in employment processs

Table 14 £fO0llOWSesesscee
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TABLE « 14

SIGNIF ICANCE OF SEX DIFFERENCES AMONG ENGINEERING

GRADUATES ON DIFFERENT VARIABLES

==,

Variable Mean SO t P
Employment'
potential

Female 1936 2.3 77 e w08
Sel f-efficacy

S R
Locus o§ Control

e+ S b B O
;ienation

Femle  31.64  sas 14 24 .08
Helplessness

Ferale 162 a7 . 92 b .05

"With df 23, t-value at 05 level = 2.07




The results revealed that mean differences were not
significant at .05 level between males and females. This indi-
cated that sex as a factor was not important in causing variations

in experiences on different issuese.

Means on employment potential scale Were 19.60 and 19.36
for engineering males and females respectivelye. The standard
deviations Were 2.96 and 2.43 respectively, with standard error
of mean difference of +77. The tevalue 31 was very low to be
significant at. .05 level, Thus, the result indicated that both
males and fenalesvwére equally hopeful of future employmente

The statistically significant sex difference was not
found on self-efficacy variable. The mean difference of 2.36
in favour of males was significant just at .10 level. It might
be only ﬁarginally true that fénales did not have as strong

confidence in theilr learned skills as the maleSs

The locus of control was measured in an external direc-
tion. The mean scores were found 4.40 and 4.80 for male§ and
females respectively. The standard deviations were 1.22 !an_d 1,32
respectivelye The t=value 1l.11 was not significant at .05 lével.
Theréfore, it was concluded tﬁat both males and females had saﬁe

type of beliefs on their outcome controllabilitye.
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sSo far as the‘feeling of alienation and helpless were

concerned, a little mean differences were observed. The differ-

ences noted Were in favour of females. NO t-value (.24 Or .61)

was significant .05 level. This indicated that both males and

females were eqully helpless and alienated.

SUMMARY OF RESULTS IN RELATION TO HYFOTHESIS

1.

2.

3.

4.

S5

€e

7

Hypothesis 1 ~ there will be no significaht differences bet-
ween nedicai and engineering graduates on employment rotential
scores, is supportede.

Hypothesis 2 that there will be no significant differences
between medical and enginéering graduates in the scores of
Self-efficacy, locus of control, alienation and’helplessneés'
is supported.

Hypothesis 3 of no gende; difference on perception of employ-
ment potential, self-efficacy, locus of control, helplessnéss
and alienation, is supportede. |

Hypbthesis 4 of no significant gender difference on employment
potential scofes'of nediCal graduatéé, is supportede.
Hypothesis of no significant gender difference on euploymeﬁt
potential scores of engineering graduates, is supported.
Hypothesis 6 of no significant gender dif ferences on the séores
of self;efficacY, locus of éqntrol, alienation and helplessness
of medical graduates, is partly unsupported. Sincé. in heiﬁ-
lessness mean difference was significant at .10 level,
Hypothesis 7 of no significadf gender differences on the scores

of self-efficacy, locus of control, alienation and helplessness

of engineering graduates, was partly unsupported, since mean

: L

g%§§q;¢nce in self-efficacy was significant at .10 level. '



116

PERCENTAGE

100

90 3+

80

70

60 |
50 |

40 |
30 |

20

10

Fig 4 s+ BAR DIAGRAM SHOWING DIFFERENCES
BETWEEN MEDICAL AND ENGINEERING
GRADUATES ON DI FFERENT VARIABLES,

SE
LOC

HN

VARIABLES

HN

L _J

"MEDICAL

ENGINEERING

Enployment Potential
Self-Efficacy

Locus of Control
Alienation

Helpl essness



114
PERCENTAGE

Y —
Fig 53 BAR DIAGRAM SHOWING SEK DIFFERENCES AMONG
MERICAL GRARUATES ON DIFFERENT VARIABLES
100} -
Sor SE
LOC
8o} AL
E= HN
70+ |
60} |
507‘-
40 — —
—] — ——]
30T : —
20t —— B—
: — BE—
10 + = N I
o 4 Ewa— E— o
EP SE LOC AL

VARIABLES

o o o

MEDICAL MALE

MERICAL FEMALE

Employment Potential
Self-Efficacy

Locus of Control
Alienation
Helplessnegs



110

PERCENTAGE

VARIABLES

Y i
Fig 6 3 BAR DIAGRAM SHOWING ‘SEX DIFFERENCES
AMONG ENGINEERING GRADUATES ON
DIFFERENT VARIABLES
1001 P
SE
%0 7 : LOC
80 | AL
HN
70 T —
60 + [T T
111 N NN
. 50 1 —t—t--3 .. : ] :
i = :
40 + N :
EREE M : :
30 1 ] - :
-4 : -t~
20 + F::: - :
. -
. ——_‘ . 1
10 . N ]
3@ D I SR P ' o : s
EP SE 'LOC AL HN

™ 6 e e

ENGINEERING MALE

ENGINEERING FEMALE

Employment Potential
Self-Efficacy

Locus of Control
Alienation
Helplessness



119 ,

TABLE - 15

SIGNIF ICANCES OF MEAN DIFFERENCES BETWEEN MEDICAL
AND ENGINEERING GRADUATES ON THREE DIMENSIONS OF

AL IENAT ION

Variable Mean SD SEM t P
Isolation | |

Medical 12,30 2.39 ‘

Engineering 12.14 2.71 51 31 > 05
Norml essness

Medical 13.94 2461

Engineering 13.14 2.40 .51 1.57 > 405
Poverl essness _

Medical 11.90 3.33 :

Engineering 12.16 2.65 «60 43 >.05

With df 48, t-value at .05 level = 2.01

Above table revealed that mean differences between
medical and engineering graduates on isolation, normlessness
and powerlessness were not significant at .05 lewvel, Mean
scores of isolation and powerlessness showed that differences
were negligible,  However, means of normlessness scores
indicated a considerable difference between medical and engineere-:
ing students. No difference could reach at <05 level, impling

that there were no genuine difference between these two groupse
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TABLE - 16

SIGNIFICANCE OF MEAN DIFFERENCES BETWEEN MEDICAL
AND ENGINEERING GRADUATES ON THREE DIFFERENT FAe
CTORS OF HELPLESSNESS e

Variable , Mean sSbh SEMp t P

Employment policy

Phgincering 2.5 1.7 24 1.8 .05
Corruption |

Engineering .4 l.ai 2 2.08 .05
Agencies |

gsgig:tring g:gg | i:gz 024 017 >.05

With df 48, t-value at 05 level = 2.01

The result indicated that medical students felt more
helrless on account of policy,, corruption and agencies than
engineering students. The mean score for policy were 2.96 and .
2,587 for corruption 3.78 and 3.14; for agencies 2.86 and 2.82
respectively. The mean difference O0f .54 in favour of medical
students in corruption factor was significant at .05 level.

This indicated that medical students felt more helpless on account
of corruption practices than engineering studentse In other .

-twWwo factors, mean differences werenot significant at .05 levels
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TABLE - 17

SIGNIFICANCE OF SEX DIFFERENCES ON THREE
DIMENSIONS OF SELF-EFFICACY

MEDICAL ENGINEERING

Variables Mean sb t Mean sh t
Isolation

Male 11,72 2437 1.7 12416 2466 05

Female 12.88 2432 * 12,12 2.81 ¢
Norm] essness

Male 13.48 3.06 13,56 2422

Female  14.40 2.06 - 1‘?6 12.72  2.56 |4
Powerlessness

Male 11,96 3.72 13 11,52 2.52 1,75

Female 11,84 2.95 ¢ 12 «80 2.68 ¢

With df 23, t-value - at .05 level = 2.07

It was seen that sex differences between the two colleges
on isolation, hOrm;essness and pOWerléssness were not signifi;ant"
at «05 tevel. Sex éifference on isolation was‘higher in case of_
medical graduates ahd on powerlessness in favour of engineéring

graduatess However, the sex differences were not reliable.
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TABLE - 18

SIGNIFICANCE OF SEX DIFFERENCES ON THREE FACTORS
OF HELPLESSNESS

MEDICAL ENGINEERING
Variable ' Mean s t Mean sD t
Employment |
Policy
Male 3.40 1,19 x 2632 1,03
Femalé  2.52 1.53 226" 584 1,97 173
Corruption _
Male_ ) 4 .00 - 125 1,13 3.20 1.26 o 22
Female 3.56 1,50 * 3,12 1.39
Agencies
| Male 3.28 1.51 x 3.08 1.19
Female  2.44 1,35  2e10% 5 g 87 113

With df 23, t-valwe at .05 level = 2407,
*p =< 05 .

The results indicated that the mean scores of medical
male and females on emp10ymenf policy were 3.49>§hd 2.52 respecCe
tively. The standard deviations were 1.19'andd1.53 respectiVelﬁ;
The mean difference of .88 was greater for males and was signifi.
cant above 5 percent (t=2.26). An implication of thiS~finding‘ |
was that males felt more helpless because of emp10ymen£ policy
of the government than females. on corruption, though the  mean
score was higher for males than females, the mean difference was
not significant at «05 level. SO the mean difference was conside

ered as meaninglesse
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So far as helplessness arising on account of employmenf
agencies was concerned males also scored higher than their
female counterpartse. The mean scores were 3.28 and 2,44 res-
pectively. The standard deviations were 1.51 and 1.35
respectivelye. The obtained"t‘ value of mean difference was
significant at «05 level. This implied that medical male

graduates also felt more helpless because of employment agencies,

In case of engineering students no significént sex differ-
ence was found in employment policy, corruption and agencies.
Unlike the medical males engineering males had a lower score on
plicy factor than their female counterparts and mean difference
was significant only at .10 level rather than .05. And like
medical maleé, engineering‘nales héd a greater score on agency
factor than females. On corruption factor there was no

significant sex differences

SUMMARY OF RESULTS

i, Medical and Engineering Graduates did not differ in
thelr feelings of isolatﬁon; normlessness and powerlesss : -

nessSe

20 Medical graduates did not differ sigﬁifigantly from
Engineering graduates in the feelings of helplessness
towards employment policy and agencies but differ

significantly on corruption factore



129

3. There were no significant differences between males and-:

females on isolation, normlessness and powerlessness.

‘Medical males significantly differed from medical females

4.
on feelings of helplessness towards employment policy
and employment agencies, but not on corruptione
Se There were no significant differences between engineering

males and females helplessness towards employment policy,

corruption and employment agencies.

4,2 CORRELATIONAL ANALYSIS

/

In order to investigéte the relationships among different
variables ﬁhe,correlation matrix was usede. In this study the
variables of age, academic performance, SoOciOe-economic status
- (SES), employment potential, self-efficacy, locus of control
alienation, and helplessnéss were used to show their relatiqnships
between each other. More-over, an attempt was made to show the
relationships aﬁoﬁg different dimensioqg of alienation and factors
involved in helpless; and the relationsiip of each dimensional

3 : . .
factor to khe above mentioned major variables, While indicating
the relationship of locus of control with other variables, it was

- the relationship of external locus of:control with other variables.

The correlation matrices for various groups are presented in

_tabl e 19=30,



TABLE - 19

CORRELAT ION MATRIX FOR MEDICAL GRADUATES

Variable
Viariable 1l 2 4 5 6 7 8
1. Age 1,00
26 Academic Performance: -o28% ' 1.00
3. SES <00 o6 5% 1.00
4. Employment Potential " - .08 10 15 1,00
Se \Self—efficacY -el3 «l6 el3 02 9% 1.00
6+ Locus of Control -e02 04 «10 -.01 - ¢ 30% 1.00
7. Alienation -o09 -+08 «00 -el7 -o31% - 08 1.00
8e HElpl essness - «08 -e27* - o34* -e31% 004 - «06 12 .00
Notess N = 50., *p< .05
e
)
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Table-19 presented following. intercorrelations for the

medical Graduatess

The correlation between age and percertion of employment
potential was negative (-.08) and was not significant, (p>.05).
This indicated that perception of employment potential was not .
affected by the age of.the student. Academic performance and
socio-economic status were positively related to employment
potentia}. The correlétion co-efficients were .10 and .iS
respectively. But these were not significant statistically. So
it appeared that there were only weak causal effects of academic
performance aﬁd socio=economic status an the perception of

employment potentiale

A significant positive association was seen between sel f-
efficacy and employment potential. The correlation was 29
(p<<.05); This fevealed that self-efficacy and employment
potential were interdependent. Negative links wére seen between
locdg of control, alienation, and helpiessness taken one at a
time and employment pbtential. The co-efficients were =.01, ~.17
and -~.31 respectivelys The correlation between enﬁloyﬁené
‘potential éhd helplessness was significant at .05 levele. This
indicated that higher scores on perceptions of employment "

potential were Significaﬁtly associated with lower degree of
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helplessness. The corrzlations between locus of control and
employment potential; and alienation and employment potential

were Negative but not significant,

Sel f-efficacy was negatively related to age. The corre-
lation co-efficient of =.13 was not éignificant at +05 level,
Self-efficacy was positively related to academic performance
and socio-economic status but not significantly (.16 and .13).
Thus, it implied that for medical students age, acedemic per-
formance and Socio-economic status were only peripheral determi-

nant8 of their self-efficacye

Correlations between locus of control and age, academic
performance and socio-economic status indicated that relatione
ships weré very low and statisticaily not significante. Similar -
type of correlations v#ere found between alienation and age,
academic perfotu\ance and socio-economic statuse. These showed
that these variables were independent to a great extent. The
correlation between ége and helrlessness was positive (.08)
but low and not significant at .05 level. Academic perfor?ance
and socio-economic Status had negative significant cofrelaticions.
with helplessness (=27 and =.34 respect;;rely) .} Thus, it appeared
that higher academic rerformance and socio-economic status were - |

significantly associated with low helplessnesss
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Locus of control and alienation were negatively related
to self-efficacye. The correlations were =.30 and =-.31 respecti=-
vely, and significant at 05 level. The correlation between
self-efficacy and locus of control implied that higher self-
efficacy was associéted with internal locus of control The
correlation between sSelf-efficacy and»alienation indicated that
as and when self-efficacy scores increased alienation scores
decreased. The self-efficacy score was not found significantly
felated to hélplessness score. The correlation was .04 (p >.05)

onlye

The intercorrelations among locus of control, alienation
and helplessness revealed no significant correlation. Correlation
bet&een'alienation and helplessness was positive but not signie-
ficant, whereas correlation between locus of control and aliena-
tion, and locus of control and helplessness wére negative and

weak .

Lastly, correlation between ége'énd academic performance
was negative and significant, indicating that medical graduates
who were older had lower performance. There was a high and |
significanf positive correlation between academic performance-
and socio-economic status. It suggested that academic performance

more Or less dependent on socio=economic statuse



TABLE - 20

CORRELATION MATRIX FOR ENGINEERING GRADUATES

Variable
Variable | 2 3 4 5 6 7 8
1. . Age | 1.00
2¢ Academic Performance -e33% 1,00
3. SES «08 e34* 1,00
4.  Employment Potential 05 .04 05 1,00
56 Self-efficacy | -+07 «09 «02 28% 1.00
6o Locus of Control .26 W16 —e27*  -,06 -.28% 1.00
7.  Alienation , 13 =27 o 17 =24 - .36% A2 1,00
Se Helplessness | 08 +07 - o35% -alT* «02 «08 «17 1,00

Notes. N=50, *p<.05

0€1
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Table-20 included intercorrelations for the Engineering

Graduates. These are discussed below?

There were positive correlations between'employmenf
potential and age, academic performance and socio-economic
status. The co~efficients were «05, 04 and 05 respectivelye.
These were not significant at 05 lewel. Therefore, it sugges=-
ted that age, aéademic performance and socio~economic status

were not sole determinants of employment potential.

Correlation between self-efficacy and employment potene
tial indicated that positive perceptions of employment potential
were associated with self-efficacy. The correlation coefficient
was +28 (p<e05) « This indicated consistancy between selfa-
efficacy and employment potential. The correlation between
locus of control and employment potential was negative (-.06)
but ‘not significant. Similarly, correlation between alienation
.and employment potential was moderately high h@t neéative!i—.24)
and was not significant (p>.05)« This implied'tgat perceptions
of employment potential were not necessarily positive for

students low external control and alienatione

A negative and significant correlation was noticed

between employment potentiél and helplessness. The correlation
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coefficient of =.27 was significant at .05 léVel. This indica-
ted that high employment potential was significantiy related

to low helplessnesse

Correlation between self-efficacy and age was negative
and not significant. Self-efficacy was positively associated
with academic performance and socio-economic status, but égain
insignificantg These indicated that age, academic performance
and Socio~-economic status were not important source of self-
efficacy for engineering graduatese. Correlation between locus
of control and socio-economic status was =.27 (p<e.05) . This
indicated that high socio-economic status was related to low:
external locus of control. In the correlations between age,
and locus of control, and academic performance and locus of
_control, it was found that with aé_e, locus of control had a
high positive correlation but was not significant and with
academic performance a low positive nonsignificant with academic

performance a low positive nonéigriificant- correlation;

Negative but significant correlations were found between
academic performance and alienation; and helplessness and socioe
economic status. The correlation c0efficients were =o27 and
=~¢35 respectively (p<.05). This indicated relationships of high
academic performance with low alienation an<; ‘high éocio-economic

status with low helplessnesse.
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The relationships of age and socio-economic status with
alienation and the relationship of age and academic performance

were not statistically significant. Therefore, they Were not

interderendent,

Locus of control and alienation were negatively related
to self-efficacy. The correlation coefficients were =~.28 and
-+36 respectively (p <.05). These implied high positive asso-
ciations between internal locué of control and self-efficacy
and negative assoéiation between alienation and self-efficacye.
Correlations between locus of control and alienation; lécus of
control and helplessnesss and helplessness and_aiienation were

positive but not significante

| Correlation between age and academic performance was
-e33 (p<.05).. This indicated that older students had lower
academic performance. Academic performance was posiﬁively

associated»wifh socio~economic status. It implied an intere

relationship between academic performance and socid-economic

statuse.



TABLE =21

CORRELAT ION MATRIX FOR MALES

Variable
Variable 1 2 3 4 5 6 7
1. Age 1,00
2. Academic Ferformance -e53% 1,00
3. SES .01 $33* 1,00
4.  Employment Pltential -.11 25 «20  1.00
5. Self-efficacy -e21 .23 .26 «33* 1,00
6e LOCQS_ of Control 08 13 014 -o04 - o 28% 1.00
7.  Alienation =09 =,06 -e36%  =.20% -, 36% .03 1.00
8. Helpl essness 29% = 31% -e22 -odl* . ,C6 -05 «37* 1.00
Notess N=50, *p< .05
oo
2
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Table-21 presented correlations £Oor male graduates.

Correlations showed that perception of exrploymént potene
tial were positively related to academic performance, SOcioe
economic status and self-efficacy. The correlation coefficients
were »25, 20 anG .33 respectively. Out of these three corre-
lations the relationship between self efficacy énd employment
potential was statistically significant .33 (p< .05). This
appeared that though academic performance and Socio-economic
status affected perceptions of employment potential positively,
were nbt_sole determinants, whefeas self-efficacy was consistant
with employment potential. In other wards, males having higher

perceived self-efficacy perceived better emrloyment potentiale.

Correlations between employment potential and age, locus
of control were negative and not significant at .05 levelo, But
alienation and helplessness were significantly related to
employment pOtential,r It implied that males having a high
rerception of émployment potential felt less helpless and
alienated. Age and locus of control had weak relationshipe

The relationships of self-efficacy with academic perfore
mance a&d socio=economic status were positive and non-significant.
A moderately high correlations between the academic performance
"and socio-~economic status,therinterdependence.of two Signifi—
cant negative correlations were found between self-efficacy
and: locus of control, and; self efficacy and alienation. It

revealed that males having higher self-efficacy felt less
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externally controlled and alienated. Furthermore, relationships
of self-efficacy with age and helplessness were negative, but

not significante

Locus of control was not significantly associated with.
age, academic performance and socio-economic status. The o=
rrelations were .08, .13 and .14 respectively (pg>.05).
Correlation between socio-economic status and alienation was
~-+¢36 (p <+05). This indicated that males coming from higher

socio-economic background felt less alienated.

Correlations between alienation, age and academic pere
formance were -.09 and -.06 respectively (p_>.05)+ This showed
a weak correlation. Similarly, helplessness was not signifi-
cantly correlated with -socio—economic Sstatus. But it had a
significant negative relationshir with academic rerformance and
a significant positive relationship with agé. This implied that
older male students were more helpless whereas students with

higher academic performance were less helpless.

So far as relationships for males and cOncerned correla-
tions between helplessness and alienation was highly significaht
(r=¢37, p<e05) .; This showéd that they were interdependent. Males
having higher alienation showed positive association with high

heglplessness .
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Correlations of demographic variables showed that age
and socio~economic status were significantly associated with
academic performance. The correlations were =.53 and .33
reépect ively (ps «05) ¢« This indicated that higher was the age
lower was academic performance and viceversa... The higher was

socio-economic status, higher was the academic performance.



TABLE - 22

CORRELATION MATRIX FOR FEMALES

Varable

Variabie 1l 2 3 4 5 6 7 8
i, Age 1.00
2e Academic Performance -e45% 1.00 .
3. SES 08 «06 1,00
4. Employment Potential -.17 +04 «40* 1.00
5 Self-efficacy el2 -.04 - 07 19 1.00
6. Locus of Control 04 «03 11 -+01 -..11 1.00
7. Alienation 028%  -,31 .16 -e11 -e32%  =,03 1,00
8, Helplessness -+00 .06 "=e03 -.08 «09 04 «,07 1.00

Notes. N=50, *p < .05

8¢ T
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Table=22 presented correlations for females of the two

disciplines.

Correlations between employment potentialhand socioe
econondc.Status for females was posifive and significant (r=
«40, p<e05) . Besides this, employment potenfial did not corre-
lated with any other social and personal factorse. This implied
that females having higher socioeeconomic status had higher

perceptions of employment potential.

The relationships of seclf-efficacy with age, academic
performaﬁce. socio~-economic status, locus of control and hel p-
lessness were not significaht at +05 level. The only negative
significant correlation wés between self-efficacy and alienation
(r=-432, This indicated that higher was perception of self-
efficacy, lower was the feeling of alienation. Locus of control

was not significantly related with any other variables.

For females alienation was significantly associated with
'~ age and academic performance. The correlation coefficients were
.29 and =,31 respectivelye The pésitIVe significant correlation
between alienation and a;e revealed that older females had hi&heﬁ

. 1
feeling of alienation. On the otherhand, the significant negative
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correlation between alienation and academic performance indi-
cated that higher was the academic performance lower was the
alienation. Thus, age and performance were two covariates of

alienation for females.

The relationship ©f helplessness with socio-economic
status and employment potential Were negative and positive
with agé, self-efficacy and locus of control. However, no

vcorrelation was statistically significante.

Correlation between age and academic performance was
~e45 (p<.05)s It indicated that older students had lower
academic performance. Correlation between socio-economic’

status and academic performance was not significante



TABLE - 23

CORRELAT ION MATRIX FOR MEDICAL MALES

Variable
Variable 1 2 3 4 5 6 7 8
1. Age 1,00
" 2+ Academic Performance - +07 1,00
3. SES «09 | «60* 1.00 v
4. Empl oyment Potential -o18 «32 «33 1.00
5, Self-efficacy -.10 «28 35 «49* 1.00
6« Locus of Control 13 17 12 - 07 -;.17 1,00
7. Alienation -27 ~-410 ;.46* -e27 -25 «03 1,00
8. Helplessnéss -e02 -el3 . -e34 - o4 6% e 03 |

- «07 «48* 1,00

Notese.

N=25, *p <.05

Iri
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The correlation matrix for medical male students presen-

ted follOWing relationshipss

The pair-wise correlations showed that employment potential
scores were positively associated with academic performance and
socio~economic status and negatively associated with agee The '
correlation coefficients were not statistically significant,
thoughe Similarly, éorrelations between enmpl oyment pOtential
and locus of control and alienation were negative and not sigﬁi»

ficant at .05 level.

. !

The only two significant COrrelationsrwere between employ-
ment potential and self-efficacy, ahd employment potential and
helplessness. The correlation coefficients were .49 and =.46
réspectively (p<,05). This indicated that higher score'on the
employment potential were significantly associated with lower

feelings of helplessness.

Sel f-efficacy scores were bbsitively related with aca-
demic performance and socio-economic status, apd negatively;
related with age, locus of control, alienation and helplessﬂess.
But no correlation was statistically significant. But, since
. the correlation between academic performance and socio-economic
status wag moderately high, it suggested that both contributed
towards self-efficacye |
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Helplessness and locus of control were not related with
age, academic performance. Alienation was not significantly
related with age and academic rerformance. But a significant
negative correlation («.42) was found between alienation and
socio=economic status. It implied that high socio-economic

status was significantly and low alienation went together.

Correlations between alienation and locus of control,
alienation and helplessness were not significant at .05 levels
Similarly locus of control was not Significantly related with
alienation and helplessness. ﬁut there was a significant
correlatioh (+48) between alienation and helplessness. This
indicated that higher was the alienation, higher was the helpe

lessnesse

Results also revealed that socio-economic status was

significantly assoclated with academic performances



TABLE - 24

CORRELATION MATRIX FOR MEDICAL FEMALES

. Variable
Variable 1 2 3 4 5 6 7 8
1, A@ 1.00
2 Academic Performance -e20 1.00
3, SES | 04 .29 1400
4.. Eﬂploylnent Potential -e00 «04 o41* 1 «00
' 5 Self-efficacy -.04 -el7 =30 o42% 1.00
6. Locus of Control -ol6 -el? .00 011 -<30 1,00
7. Alienation .33 .16 .33 «e0d4  =od8* =22 1,00
8. Helplessness -e¢03 -el2 -el5 -e25 - «15 - 02 012 1.00
Notes, N=25, *p <.05
oy
PR

FES
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Correlation matrix for Medical females showed following

relationshipss

A significant positive relationshipr was found between
enmpl oyment potential.and socio=economic statuse. This indicated
that medical girls came from high socio=-economic status and they
perceived their job prospect good. Relationships of employmert
potential with age and academic performance were meaningless.
From the correlations between employmént potential and other
psychological variables, it was found that only self-effiéaCy
was significantly related and the relationship was positive.

It indicated that students with high self-efficacy perceived
high emplbyment rotential. The helplessness and alienation
were negatively reiated wifh empléyment potential and were not

significante

Correlations between self-eﬁficacy and age, academic
performance and socio economic status were not statistically
significant. Alienation was significantly associated with
self-efficacy. The correlation was =48 (p<.05). Thus, it
implied that higher was self-efficacy lower was the feeling
of alienation. On the otherhand relationships of self-efficacy
with locus of control and helplessness were notksignificant.

It indicated that lowef self-efficacy was not a covariate hel p=-

lessness and externalitye



146

Relationships of locus of control with age, socice
economic status, academic performance, helplessness and aliena-
tion were not statistically significant.  Similar relationships

were marked between alienation and other variables.

Correlations betvween helplessness and academic perfore
mance, socio-economic status, employment potential and locus
of control were negati?e but not significant at «05 level,

A positive non-significant correlation was found betwwen help-

lessness and al ienation.

While academic performance was negatively related with
age, it was positively related with socio-efonomic status.
The correlations were .20 and 29 respectively. These were
not significant. Therefore, it implied that in case females,
age.and socio=economic status were not good covariates of
academic performance. TO sum up, for medical females the sigﬁi-
ficant correlations were for employment potential with socioe
economic status and éelf—efficacy; and alienationranq;self-

efficacy.



CORRELATION MATRIX FOR

TABLE - 25

ENGINEERING MALES

Variable

Variable 1 2 3 4 5 6 7 8

1, Age 1.060

3. Academic Performance -e34 1,00

3. SES - 407 32 1,00

. 4. Employment Potent ial 22 .18 .08 1400

5. | Self-efficacy -ol1 " «07 19 17 1,00

6 _;Lo'cus ‘of Control J11 .19 Ce17 <09 - o 46* 1400

7. Alienation +09 | -'-.os' - 026 -e31 |~ e46* W04 1,00

8. Helplessness 22 =403 =09 .31 -.01 -.03 e31 1,00
" Notes. N = 25 *p < 405

5>
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Correlétions of employment potential with other social
and rersonal variables showed that no correlation was signifie
cant at .05 level. Though, relationships of employment
potential with academic performance, socio-economic status
and self-efficacy were positive, those were meaningless. It
suggested that each of these variables was not a covariate of
employment potential. The relationships of alienation and
helplessness with émployment potential were moderately high

but still not significant (r=-.31 and -.31).

.Two negatively significant relationships were obtained
between self-efficacy and locus of control and alienation.
The correlations was ;.42 in both cases. It indicatéd that
higher self-efficaéy would reflect lower feeling of externally
controlled and allenated. Age, academic performance and soCiOe
.economic status were,not'signiﬁicantly related with selfe

efficacy, locus of control, alienation and helplessnesse

?

Correlations between age and academic performance socio-
economic status and academic performance; and alienation and
helplgéssness were xrpderately high (=424, 32 and <31 respec~

. tively), but not statistically significante



TABLE -~ 26

CORRELATION MATRIX FOR ENGINEERING FEMALES

Variable
Variable 1 2 3 4 5 6 7 8
1, Age 1.00
2. Academic Performance ~ 28 1,00
3. SES -+03 «31 1,00
4. Employment Potential -el5 -.08 e44* 1,00
5. Self-efficacy . -1l 022 -.08 .31 1 1.00
6e .Locus VOf CQDtrOl o4 4¥ 008 «31 -e02 | 17 1,00
7. Alienation .18 -od9* - 07 -old -e25 Jd9 1,00
Be Helplessness -0l =e21 -el? -el2 -o01 «16 20 1.00
Notes, N=25 *p-< «05
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Table-26 indicated that in case of engineering females
socio-economic sStatus was significantly related with their per-
ceptions of employment potential (r=.44, p<.05) . This inplied
that females c0ming from high socio-economic status family per-
ceived better job prosrectse. Their emplOynenf potential score
was also positively related with self~efficacy score (r=.31, p>.05) .
The-relationships of employment potential with the age, locus

of control, alienation and helplessness were negative and not

significante

The other two significant correlations were noticed between
locus of control and age; and academic performance and alienation.
The correlations were .44 and =.49 respectively. It implied
that older females had more externally controlledVbeliéfs..Aﬁd

increased academic perforﬁance helped in decreasing alienation .

Other positive but non-significant correlations were
identified between age and alienation; academic perfornanc-e and
self-efficacys helplessness and alienation; locus of controal

and socio-economic st%tus; locus of control and alienation and

otherse



TABLE - 27

INTERCORRELATIONS ON DIFFERENT VARIABLES FOR MEDICAL GRADUATES

Variable
Variable 1 2 3 s 5 6 7 8 9 10 11
1. Enployment Potential 1.00 ,
2, Self-efficacy «29%  1.00
'3,  Locus of Control —e01  =o30* 1,00
4. Alienation —l7 o3l  =.08 1,00
5. Helplessness —e31* 04 =.06 <12 1,00
6. Isolation Ol  =.05 403  429% -.26 1.00
7. Normlessness “e08  =e¢l3 =408  J72* 5 .19 1,00
8. Powerlessness 221 —u36% -.09 .83 .26 A1 «51% 1,00
9. Policy cel2 =15 w08 =406  +63% .36* .06 «20 1,00
10, Corruption =e23 =.01  -.06 405  JTI* —,16 .01l .14 = J51% 1,00
11, Agency —e20 04 =ell  =,10  69% <u24 =.03 <03  .4T*  «59%  1.00
Notes., N=50 *p <405

o) ]
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Table-27 presentéd the following correlations for aliena-

tion and helplessness and other variabless

Correlations between the total alienation and its three
dimensions indicated that each of the dimension was significantly
associated with the ﬁotal alienation score. It implied that
dimensions of isolation, normlessness and powérlessness were Covae
riates of total alienatione The dimensions of normlessness and
powerlessness contributed to a larger extent as indicated by high
positive correlations. (.72 and .83 respectively, p <.001) . Where-
as 1sol$tion faétor had a lower correlétion‘with total alienation
(£=¢29, P <+05) + It suggested that mediCalhgfaduates' felt
alienated mostly because of normlessness and powerlessnesse. This
finding was also surprorted by the high positivevcorrelation

between normlessness and powerlessness (r=.51, p <«.05 & +01) .

. The dinensioh of helplessness, it was evident that the’
factors of policy, corrurtion and agency were highly correlated
toitotal helplessness scoree. A little highér.correlatibn was
found between corruption and helplessness thaﬂ>witﬂ.other“tw5
 dinensions. This indicated that the factdrs of employment pblicy;
"corrurtion and aéency were more Or lesé equally accountable for”
total helplessness. These relationships were further supported

by the significant intercorrelations among dimensions.
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Furthérmore. it was seen that correlation between power=
lessness and self-efficacy was negative and significant (r=-.36,
p<L «05) « This indicated that when self-efficacy was more,
powerlessness was low. In otherwords, self-efficacy was a
covariate of powerlessness. Correlation between poliéy factor
and isolation was negatively significant. If the employment

policy was positive, students would feel less isolatede.

All the dimensions éf alienation and helplessness Were
negatively related with employment potential. Correlations
betwe;n corruption and enploynent potential, and powerlessness
and employment potentiai were little higher than other correla-

tions. However, no correlation was statistically significante



TABLE - 28

INTERCORRELAT JIONS ONVDIFFERENT VARIABLES FOR ENGINEERING GRADUATES

Variable.
Variable 1 2 3 4 8 6 7 8 5 16 11

1, Employment Potential 1,00

2. Self-effiéacy | «28% 1.00

3. Locus of control. -e06 =418 1.00

4. Alienation —.24 -.36% W12 1.00

Se Helplessness -e2T* =402 .08 «17 1,00

6. Isolation ~eld —,15 .20  .68% ,31* 1,00

7. Normlessness ~-s12 =.29 05 «81% o .04 «35% 1,00

8. Powerlessness —e26 =¢37*% W00 J73* .08 .15  .48*% 1.00

9. Policy W02 =u16 .10 W27%  J46% 425 o1 .23 1.00

10, Corruption cel8 =21 o1l =06  .45% .10 .01 -.23 .14  1.00

11. Agency = " =15 =.21 W19 .32%  ,39% .24 .23 .24 _.34%  .38% 1.00

Notes.

N=50, p<005

pe

v
N
|~



Result table-28 showed following intercorrelationss

Correlations between the total alienation and its_dinen-'
sions showed that each of the dimension was significantly
associated with_alienation. The correlations between isolation,
normlessness and powerlessness and total alienation on were
68, «81 and .73 respectively. It indicated that the dimention
of normlessness contributed highly to the feelings of alienation
followed by powerlessness and isOlation. Ihersignificant
intercorrelations were also noted among these three dimensions,

indicating that they were interdependent.

The factors of normlessness énd poOvWerlessness were
significantly related tO self-efficacy. The correlations were
- +29 and ~.37 respectively (ps +05)« A higher score on self-
efficacy was associated with less normlessness and powerlessnesse
Isolation factor was pogitively associated with helplessness,
indicating that higher helplessness went tOgethér with higher

£ eelings of isolatione.

The factoﬁ of policy, corruption and agéncy were Signie

‘fiééntly related to total helplessness score. 'Tpe correlations

were +46, .45 and .39 respectively. It revealed that the policy
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and corruption factors shared a highér variance with helplessness
than the agency factor. In addition, the factors of policy and
agency Were positively related to alienation score (p .05). The
uncontrollability of these two factors was important for aliena-

tione.

Correlations between perceptions of employment pbtential
and other dimensions showed that no specific dimension was

significantly related to it.



TABLE - 29

INTERCORRELATIONS FOR DIFFERENT VARIABLES FOR MALES

9

Variable

Variable 1 2 3 4 5 6 7 8 9 10 1
l. Employment potential 1,00
2. Self-efficacy .33% 1,00
3. Locus of Control -—e04 =~.28 1,00
4. Alienation- -e29* ~,36*% <03 1.00
5. Helplessness —e41% <,06 =.05 «37% 1,00
6. Isolation “el3 =o23  L10  .41* =,05 1,00
7, Normlessness =e23 w26 =o03  LTI* L29% -,04 1,00
8 Powerlessness -e22 =.25 L01 83%  .46% .02  .62* 1.00
9. Policy —e25 «.09 =.07 .24  .61* -.10 .18  .36* 1.00
10, Corruption —e85 —,40 423 .16  .60% .02 .05 .24  J52% 1,00
11, Agencies ~e26 =424 W17 426  o55% .03 .21 L31% .22 «45% 1,00

Notes. N=50 *p< .05

LST
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Results rewealed that for males normlessness and powerlesse
ness were prominent cbvariates of alienation, whereas isolation
played a less significant role. Normlessness ard poweriessness
correlated significantly to helplessness (r= .29 and .46) .« This
co-effect was supported by their significant positive correlation
(.62) . The relationships of these two factors were negative with
employment potential. It may be inferred that all three factors

separately would be related to employment potentiale

In helplessness, the dimensions of policy, corruption and
agency were equally important. The correlations were «60, «61
and ;55. The corruption facfor was significantly related to
| employment potential and self-efficacy (r=-+45 & =-.40 respectively).
Policy and agency factors were significantly related to power;
lessness. éince, povwerlessness was important for alienation,

alienatidn in turn was significantly related to employment poten=-

tiale



TABLE -~ 30

INTERCORREI.»ATIONS AMONG DIFFERENT VARIABLES FOR FEMALES

'Variab].‘.e
Variable 1 2 3 4 5 6 7 8 9 10 11
1. Employment potential 1.00
2. Self-efficacy .19 1,00
3. | Locus of ‘control -s01 =,11 1 ;00_
4.  Alienation - | —ell —.32% =.03 1.00
S5 Helplessness - .08. «09 | «04 «07 1.00
6. Isolation - 01 .02 .10 .60* .03 1,00
7.  Normlessness Ol =13 =,02 .73* =.10 .22 1.00
8. Powerlessness “e22 =ed9% =13 69% =.07 402  <32% 1.00
9,  Policy W08 —.06 .05 =403 55 =.02 03 =11  1.00
10.  Corruption =e03 420 =a15 =.12  462* =11 .03 .05 .24  1.00
11.  Agency ~el2 W11 —,11 -.07  .62% .05 ~.28% =,10 W41%  L49% 1,00
Notes. N=50 ’*p<.05
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Findings pointed out that in case of females normlessness
and powerlessness covaried with total alienation than the iso-
lation factore. Thus, finding was also supported by the signi-
ficant posotive correlation (.32) between normlessness and
powerlessness. MOreover, powerlessness also was related sigﬁi-
ficantly to self-efficacy (r=-.49). More the self-efficacy

the person had, less was the powerlessnesse.

The role of powerlessness in alienation was strongly
surported by the significant negative correlation between alie-

nation and self-efficacye.

With regafd to helplessness, the reiationships of corrup-
tion and agency factors tototalhelplessness were similar whereas
it was much less for policy factor. ‘It suggested that the three
factor covaried more Or less equally with helplessness. Non~

significant relationships of these three dimensions with employment

potential implied that they did not covary with employment
potential, which was again suprorted by weak correlation between

employment potential and total helplessnesse



N
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The results are analysed and discussed here in the light

of various hypotheses formulated for the studye

5.1 SIGNIFICANCE OF MEAN DIFFERENCES

Y

The first hypotheses (No.l) that three will be no signifi=-
cant difference between medical and engineering gfaduates on the
employment potential score, is found confirmede. The resulfs
(table-7) show that the mean difference Of 80 in favour of engine-

eering graduates is not significant statistically. (t=1.45).

.A‘little higher percentage on perception of enpioyment
potential of engineering graduates over medical graduatesl(78%
against 75%) kéy be due to the fact that medical.graduates perhaps
differentiate between self-employment and wage-employmente. On
the otherhand, the importance given tO industrial and technological
developments by the government might have provided cues for
engineering graduates to have a better future emplbyment. Mbieover,
a significant percentage implies that both groups may do»so because -
of their immediate orientation to their education, viewing it as
a way of pbtaiﬁing sOme money to-finance their educatioﬂ, rather

than as a’stepping stone for a future occupational positione

However; the non-sighificaht difference between t wo groups

on perception of employment potential might have resulted because
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of social\climate marked by uncertainty, increased competition

for jobs, and a relatively higher probability of being unemployed
after graduating. It might be true that in bothr groups a person's
expectation of getting a job would be affected by his/her experi-
ence of Job market and the extent to which the job search was

successful funsuccessful for their seniors.

While in both courses there was over production of degree
holders who a;e striving for limited posts and escalated of
educational credentials, the job requirements had not kept race
with them. Both felt overqualified and underemployed. This

perhaps led to similar perceptions of future employmente.

Moreover, to sOme extent both the nedical and engineering
graduates are homogenious population in terms of professional

status, age, academic degree and other social factorse

In terms of age, a period in their life when there is
heightened sensitivity to self—evalﬁation and other's appraisal
(Elkind 1981). Hence, the extra uncertainty engendered by
inadequate enpléyment prospects placed groups in similar positione
It might worth while to recall that Erikson (1965-71) regarded
occupational'status as the key feature of satisfactory identity
consolidation, because employment remains a crucial synbol for

achieving identity (Department of Education & Science, 1983)
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Meyer and Wise (1982) observed that the experiences of
éregraduation enplOymeﬁt shoﬁld have a beariné not only'oh future
occupational patterns but also in shaping perceptions of employ- .
ment problem. Lowe etal (1988) also noted a near unanimity in |
the responses relating to.employnent orrortunity by the school
and university graduates. Reacting to lack of employment opror-
tunities, over 90% school graduates and 87% college graduates

considered unemployment a 'serious® and 'very serious' problems.

It may thus be inferred that students deep "involvement in
labour market and rersonal experiences in it tend  foster similar
perceptions of employment probability in medical as well as engine

. eer ing graduatese.

The hypothesis (No.2) says that there will be no differences
between medical and ‘engineering graduates on self-efficacy, locus

of cqntrol, alienation and helplessness, is found confirmed.

The results (table 8) show that both medical and engineering
graduates d¢ not differ significantly in their self-efficacy scores,
indicating a belief that they are equally effiéient in finding
a job. It may be due to the fact that both groups are brought -
up with similar type of resources that help in inducing efficacy
expectancies. They have accomplished similar type of performance,

vicarious experiences and emotional arousale
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The results (table-~9) indicate that the mean difference
on locus of control score between medical and engineering graduate
is not significante. In both groups 49% to 50% have external control
score indicating the belief that they attribute reinforcements
equally to effort and lucke. The goal achievement is always
attributed to effort where as failure to luck or external factors
(feather 1986) « But here the attributions are made before achie-
vement of goals. It may be due to the fact thét to balance their
self-esteem and perceptions of uncertainty on the other, they. |

attribute the future reinforcement equally tO both luck and effort.

The finding of no significant difference on locus of control
score indicates that both types of graduates are egually externally
oriented. Locus of control, which operates in a particular situa-
tion, is a function of specific expectancy for that type of
situation and generalised expectancy for all situations (Rotter
1975) « The relative importance of each depends upon the amount
of experience the individual has had in a particular situatione.
Since both groups are equally exposed to similar social reality
and experience the situational occurances, they perhaps exercised

persoanl influence in a similar fashione.

Consistent to finding of no significant difference on above
personal variables,the alienation scores are also not found to vary

significantly between maédical and engineer ing graduates. A possible
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explanation may be that the lack of opportunity toO use self
direction in the acfual task becomes the principal sources of
alienation (Kohn 1970), in the two professional zones. The
educational context of each discipline cultivates high exrecta-
tion and unrealistic hopes in their mind, which remained unful-
fillede That is why to Miiler (1960) alienation results when

rlans seem unclear and ineffective.

Though it has not been hypothesized, even the scores on
different dimensions of alienation like isolation, normlessness
and powerlessness do not reveal any significant difference between

medical and engineering graduates (table=-15) .

Helplessness resulté, when situation seems ﬁncontrollable.'
Since, unemployment affects all students and it constitutes a
serious social problem, the result show no significant differences
on helpless measure. Also, when uncertainty of emrloyment is
perceived by both the group equally they attribute unéumdoynent
to external factors. When their helplessness toQards specific
factor is identified, they do not differ significantly in their
feelings of helplessness towards en910ynegt policy, corruption

and different employment agencies (table-16, page 120 ).

Secondly, the homogenous composition of two groups in

which students, more or less have same age, Social positiionm,
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academic degree, professional status and so on (which usually are
determinants of one's feeling of uncontrollability) may have

contributed tO the present findinge

SIGNIFICANCE OF GENDER LIFFERENCES

The three hypothésis (3,4,5) of no significaht gender
differences on percertion of employment potential are found

conf irmed.

It was expected that gender role'socialiZation ,'coupled
with early work experiences should lead young men and women to
develop divergent views about the possibility of employment.
However, the absence of substantial gender effects on perceptions
of employment potential suggest that contextual factors related
to socio-economic status, work and educatioh; over shadowed
gender influences on théir perceptions of employment potential.
Both naie and female have concern about unemployment and have a
structural explanation as oﬁposed to individuélistic for employment.

(Feather & O'Brein 1985),

The absence 9f signif icant difference alsO may be due to
the fact that in the present social climate female are fighting

for equal social status, 'social identity, assertiveness and
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and independence. They perceive themselves equally potential

as males., This belief becomes incorporated into individual value
system sharing preferences and behaviours. When employment has

a meaning for them they feel it is important and their percéptions

are affected accordinglye

Thus,. the present finding of no gender difference on
perceptions of empléynent potential can be explained in terms

general social pressures, social cOnsciousness, social suprportie

veness (Griffen, 1985) .,

The present finding is consistent with the finding of
Daniel (1975S) who reported apparent similarity on job expectancy .
scores (male 23% and female 22%). Henwood (1983) also reported
that there were no sex differences in the categories of experiens
ces that Jah5da (1981) suggested. Honess (1989) reported that
valley boys Wwere more optimistic to £ind a job than valley girls

but sex difference between town boys and girls was not significant.

Strong sex differences on measures of different unemploye
ment variables and job expectancy have been reported by some -

researchers (Feather, 1983; Antil, 1985; Warr 1985; Feather and

O'Brein, 1986) .

Feather (1986) found that female respondents were less

confident about findingcamﬂoyﬂeht, despite more positive ratings
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on academic potential that they received from the teachers. Warr
(1985) found young unemployed girls reporting more worry, objec=

tively, their chances of employment was poore.

However, since many of these researches were concerned with
school children, the present finding may not be considered fully
supportive or contrasting evidence. These rather can help in

understanding the problem from different perspectives.

The hypotheses (3,6 &7) of no gender differences on self
efficacy, locus of control, alienatiqn and helplessness, are

-nullifiede.

The non-significant gender difference on sel f-efficacy
score have been attributed to the structural changes of societye.
Both males and females have access to equal oprortunity in all
fields and in the eyes of society, they are no more different
in their potency. This environmental treatment and expectancies
might have led them totdevelop equal efficacy expectafcies. More-
over, their performance and experiences of various suécesses in
‘1ife situation would help them tO generalise equality to greater

variety of situationse

The present finding supports indirectly other findings of

no sex differences in teaching efficacy, r esearch efficacy, service
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efficacy and other tasks in university faculty (Astin and Snyder
1982, Baldwin 1979,'Finkleslein, 1984) . Rosenberg (1987),
Simmons (1987) however; reported girls having lower overall self-
esteem, whereas Feather & O'Brein (1987) found girls having
higher in positive self-attitude. Feathef (1983) reported that

females had lower rated potencye

The result table-12,13,&%14 (page. 10713 also reveal that
male and female 4o not differ significantly in their locus of
control score. The present result suggests that social desira-
bility may be a facfor mediating the relationship between locus
of control and sex, with females having a greater need tO present
a more socially desirable image of themselves. The tendency

for all students tO be somewhat ‘internal® may have masked sex

differences.

~

Furthermore, the preéent finding can be attributed to
factors like equal exposure to environment, equal access to
opportunity, equal learning experiences, and similarity in cog-

nitive and perceptual componentse

The present findings are corroborated with the findings
of Mishra (1986), who found that both tribal boys and girls were
not significantly different on locus Of control scoree. Similarly,

Rohner, Chaille and Rohner (1980) did not find a significant
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correlation between locus of contrdl and sex of 11 years children.
Recently, Payne and Payne (1989) found that female mean in ILC

was not significantly different statistically from the male mean.

But the female tended to be more internal (Internality score 42%

for females and 41% for males) .

The present finding of no sex difference in locus of control
orientation is in contradiction to some others results (Nowicki and
Walker, 1973) . Parwat, Grissom and Parish (1979) even found that
girls have significantly stronger internal locus of control orien-
tations than boys., Conversely, Feather (1983) found that female
school students were significantly higher in external control as

measured by the same nine Rotter items, as were used in the present

investigation,

Analysis of mean difference on alienation (table 12, 13 &
14 pageJOWB)show that the difference in favuour of females score,
is not statistically significant. It was inconsistent with the
finding of Mackey etal (1984) who found that females had higher

score on total alienation score and the three dimensions of aliena-

tione

Though a separate hypothesis was not formilated appriori,
result of mean differences (table 17, page 122 ) on different dimen-

sions such as isolation, normlessness and powerlessness show that
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females have higher scoreé than males but diffefences are not
statistically significanf. When analyéed by discipline it is
noted that medical females have higher isolation score, whereas
engineering femaleé have higher powerléssness score from their
male male counterparts. But, in normlessness sex-difference for

both disciplines are same. However, the difference are not

significant.

The present finding of non-significant mean difference on
alienation score may be interpreted in £erms of student's deep
involvment in acquisition of skills from learned competencies -
and social experiences to cope with the envi:dnment. Social
orientation process prrovided support to cope with emotional

pressures associated with employment problemse

Again also the factor of role ambiguity (Kottkamp & Mans-
fields; 1985) is very much prevalent for males and females, Moreover,
external learning conditions, institutionalised norms, values and

cultures may be equally effective sdurces to consolidate their

coqnitivé schema.

A similar Seg-related result i s obtained when the mean-
scores on helplessness are analysed (table 12,13 & 143 page 107-13) The
mean differences are not significant statisticatly. It may be due
to the effects of social and psychological factors to which they
are exposed. This result gives support to Feather's (1986) find-

ing, who reported an absence of significant sex difference on
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helplessness while studying school leaver's reaction towards

unemployment conditions,

Of course, the significance of mean difference between
males of two disciplines on helplessness score has not been
studied, still it is noted that medical male graduate show grea-
ter helplessness (64+24%) in cOmparison tO engineering male
graduates (53.87%) « The difference seems markable and possible
cause may be the interaction between degree of motivation orie-

ntation and threatening social situatione .

Although, the hypothesis of sex differences was not set
appriori, in helplessnes, results show that medical males signi-
ficantly differ from females on helplessness associated with
emp10yneﬁt policy and agencies. But a significant sex difference
is not noticed for engineering graduates. The most important
finding related to specific factors involved in helplessness is
that students of two disciplines assign greater weight to the
corrupt ion factor in relation to employment (Medical male and
female-about 80% and 71X respectively; Enginegring male and femile -
about 64% and 63% respectivelyl Whatever the differences there are
in favour of males may be due to the motivational and attitudinal

differences; and sex-role characteristics,

To sum up, neither discipline-related nor sex-related

differences found significante
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52 SIGNIFICANCE OF RELATIONSHIFS

The correlations among perceptions of employment potential
and social and psychological variables were anablysed separately

for medifal and engineering graduatese

The hypotheses (8,9 & 10) which say that perceptions of
employment potential will not significantly be related to age,
sociOeconondé status, academic performance, self-efficacy, locus

of control, helplessness and alienation, are partly confirmed,

The results show'thaf perception of employﬁent potential
has no significant correlations with age; socioweconomic status
and academic performance. It indicates that perception of
employment potential is indépendent of these factore. The positive
correlations reveal that théy can play a significant role 'in
combination with other personal and psychological factors but

not independentlye

The present finding may be interpreted in terms of the
students’ deep faith on utilization of interview skills and self
potency. The students may have considered high acgdemic perfor-
mance as secondary to the degree essential for any jobe. Age
effects are not seen, may be due to little age-variation among
students, Moreover,'éince getting a.job is on the face of an
open compitition they may think little about the influence of S0C 10w

economic statuse.
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Thése findings are pértly consistent with Lowe's (1988)
study. He found that socio-economic status had a little bearing
on the type of explanation of unemployment. But age and academic
rerformance had a positive relationship with unemployment attribu-
tion. Smith etal (1§85) also reported weak correlations between

socio-economic status and various explanations of unemploymente

Miles etal (1986) reported contrasting evidence. He found
that SES and age play an inport;nt role in facilitating or reduc-
ing access to certain experiences of unemployment. Feather and
_Barber (1983), ?eather (1986) found that SES and grades were asse-

ciated with confidence about job rrospect.

A positive significant correlation found in this research
between perceptions of en@lo?nent potential and self=efficacy,
indiéating that self-efficacy is one of the major determinant bf
future perceptions of outcomes. Here the social iearning theory
has a special significance. The theory indicéted significance
- role of perceived efficacy-ih éxcercising the control over the
aversive social situation (Bandura 1977) « The results are more or
less consistent with feather and Barber's (1983) study. ’They'
found a positivé relationship between expectation of finding a

job and self-esteeme
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Thus, the self-efficacy mobilizes the skills, vhatever
already have been learned and preserve in the effbrts. It may
have positive role in reducing exrerienced stress by diverting
attention from actual sensation to conpeting engrossments result-

ing to positive perceptionse

Bandura claimed that in the situation where control was
at issue, was mediated by the .self-efficacy perception, Beliefs
in one's capabilities provide feelings of controllability, confi-
dence over the situation and enhance the expectation of a outcome.
This type of explanation is supported by the findings of other

investigators, who report the role of self-cf£ficacy on behaviour

and performance in aversive situatione

" Folkman (1984) while explaining the role of perceived
self—efficacy:pOinted out that instrumental cOntrol or cognitive
control appears to lessen anxiety and anticipatory arousal. But
it does not appear to have any reliable effect on the experienced
stressfulness of the actual stimulus. Believing that an event
is uncontrollable does not always lead to an increase in stress
and believing that an event is controllable does not always lead
to a reduction in stress. He suggests that cognitive situational
and digpositional characteristics interact with perceptions of

chtrol and determine outcoOmes in a Stressful situatione.



176

The specific hypotheses within the general hypotheses of
8 and 9, which stated that employment potential will not be rela-
ted to helplessness is not confirmed. The results show that the
correlation between pérception of employment potential and help-
lessness is negative and Significaht, for both disciplines students.
It reveals that better perceptions of future employment potential
should result in lower helplessness. This also supports Beck'’s
cognitiv.- theory explanations which says that depression is the
function of the degree of experiences of stressful condition.
Feather (1983) reported that for school children, higher expeéta-

tion of finding a job was related to lower level of helplessnéss.

fhis above relationship may be either due to sOme situa-
tional reinforcing factbrs linked to their perception or simple
Voptimistic nature. The low hélplessness and high perception may
.not have the causal links absolutely. When the helplessness ié
measured in terms of the respondent's external attributions, it
may be the.féct that habitually they make attributions for bad
events or their high e go-involvement leads to"naking attributions

to external factors less frequentlye

One factor that is found to influence the subjective expla-
nation of control is the amount of failure experienced. Acoording
" to Wortman and Brehn (1975), individuals exposed to small amount

of failure expect to be able to control the outcomes and evidence

oy



177

an improvement in performanée. As such, the students who are
in their pre graduation may not have tried for employment yet

and in turn not exper ienced failuree.

This relationship bétween helpl essness and perceptions of
employment rotential can also be supported byAthe positive corre-
lation between self ef ficacy and employment potential, found in
the rresent studye. Because self-efficacy more or less contribute

controllabilitye.

It is expected that when perception of employment potential
is high, one will feel less alienation or vice versa. Because,
'in educational context one profound cause of alienation may be
in the way the sYstem raises high expectation that are bound to
remain unfulfilled for most Students. But the present study does
not evidence a strong support to this explanation. The partial

surport can be given only for moderately high negative correlation,

The little consistent evidenée may lead one to speculafe
.that the SOurces‘of alienation may be overpowered by alternative
life-styles that the students adopt. It can also be noted that
there may be a wide gap between experiences in colleges and

employment market itself.

The intensify‘of alienation depends upon the specific values
and organizations of the concerned society (Lauterbach, 1977) .
Therefore, the weak correlatidn may be due to the value system

that the students incorporate to their own lifee.
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The dimensions taken in the rresent study to measure the
alienation may not have an equal place in tﬁe Students‘ feeling,
even though the dimensioﬁs are highly correlated (Dean 1969) « The
ﬁerson who feels powerless may not feel isolated and normless in
a consistent manner. Thus, the total alienation may not be résult

of equal contribution of all dimensionse

The study also suggests a weak correlation between per-
certion of emrloyment potential and locus of control for medical
as well as engineering graduates. It seems that students during
'cour§e work may have limited contact with external reality and
may overestimate in order to keep up their self-esteem. They
may not attempt to attribute the aternal factors for their future

reinforcement outcome, even after lower perception.

This result is in contrast to other investigators who have
reported that unemployed are highly externally oriented. (Miles

1983, Feathery 1986 etal) .

Thus, all the correlations for medical and engineering.
graduates between their perceptions of employment potential and:

socio=psychological variables indicate similar causal-links,
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RELAT IONSHIES AMONG SOCIO-PSYCHOLOGICAL VARIABLES

While the relationships among correlates of perceptions of
enmployment potential are analysed, the self-efficacy is found to
be positively related with socio-economic status and academic
perfornancé for medical as well as engineering graduates. But none-
significance relationshirs do not surport the findings that SES
and academic performance foster the feeling of worth whileness

being capable & valued (Sarason etal 1987).

A significant negative correlation is found between self-
efficacy and alienation for both groups, indicating that low aliena-
tion is positively related to high self-efficacy. A significant
negative correlation is observed between sel f-efficacy and locus
of control only for medicalﬁgraduates. For epgineering graduates
the correlation between thése,two variables is negative but not

significant.

" A simlar trend is seen in other correlations. The relation
between helplessness and acﬁdenié peffdrnance, is-sigﬁificént for
medical but nqn-significaht for engineering graduates. Sinﬁlarly,
correlations between SES and locus of control; and alienation and
academic performénce are negative and significant for engineering
graduates but non-significant for medical graduates. It is felt

that consistency in f£indings wouid depend further researches.
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Furthermore, results suggest that academic performance is
a determinant of alienation for engineering graduates and of helpe
lessness for medical graduates. This variation may have resulted
from their perception of importance of academic rerformance or
course work itself. This finding partially supports Feather's
(1986) finding of significant correlation between academic per-

formance and helplessnesse.

No significant association of academic perfornénce with
sel f-efficacy and locus of control is noticed. These results are

in contrast to the findings of Bandura (1977), Nowcki etal (1978)

and Mishra (1986) .

Both the medical and engineering graduates did not exhibit
a significant correlation between self-efficacy and help;essness.
It may be expected that since these two concepts are explained
on the basis of social learning theory, they would be significan-
tly relateds When helplessness refers tO the belief that one
does not have at his disposal a response that can influence the
aversiveness of‘an event, self-efficacy réfers$to one's confidence
in his or her ability to have control over aversive stimli. Thus,
helplessness refers to uncontrollability bf a response while self-
efficacy refers to confidence in the ability to effect that respon-
se. Bandura (1987) has pointed out that endurance of pain is
associated with deficient control in helpléssness'theofy but with

controlling efficacy in self-efficacy theo¥y.
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The present finding may be due to the fact that changes
¢in the more stable aspects of self will probably depend upon the
rarticular experiences, that a person undergoes and the way
these experiences are interpyeted. A person's self-perception of
cOmpetence may be preserved, for example,ciespife feelings of
uncontrollability, 4if that person continues tO blame the external
situation for his or her unemployed condition. Conversely the
person could report a low controllability over employment situa-
tion and yet feel a sense of competence because unemployment is

attributed by him/her to the external condition.

Generally, it is assumed that differences in sociomeconomic
status of family will be associated with some basic differences in
attitude and valueé, in the way the individual is socialised,.and
in other conditions of family life. This, inturn, would affect |
the feelings of'helpiessness about future job prospects. This
prediction is confirmed in the present study. Results in the
present study show that both for medical and engineering graduates,
helplessness is significantly assqciated with socio-economic
status. A negative correlation indicates'that higher socio-
economic status is associated with lowér helplessnéss. The present

f inding thus, corroborated the Feather's (34986) study ( page43).

' The relationship between socio-economic status and aliena-~
tion is not marked. Age also has no significant correlation either

with locus of control or helplessness or alienatione
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Locus of controlblike helplessness, concerns itself with
the beliefs that individuals hQld regarding the relationship bet-
ween action and outcomes. Whereas Seligman (1975) describes
helrlessness in terms of response outcome independence, a genera-
lised expectation of external control is defined as a rervasive
belief that outcOmes are not determinable by one's persénal,

efforts. The converse of it that internal locus of contorl is

the belief that outcomes are contingent upon_actionsa

Klein & Seligman (1976) found that helpless subjécts report
small expectancy changes, which suggests a belief in external
control, whereas subjects not made helpless report large expecta=

ncy changes, which suggests a belief in internal controle.

The @resent study does not show any strong relationship
between locus of control and helplessness. The positive direc-
tion of relation only can suggest for further investigation with

refined methodology.

Alienation includes the dimension of powérlessnesé one
experiences as a result of an inability to cbpe Qith a given
situation. When the possibilities of getting a job become
remote, one feels the underutilization of skills and lack of
control over job market; and partly to a feeling of external

control which is akin to Rotter's concepte
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This type of explaination is partly consistent with
positive relationships found in the present study among aliena-

tion, locus of control and helplessness,

SEX DIFFERENCES IN RELAT IONSHIFS AMONG VARIABLES

The significance'of relationships aﬁong ratings on per=-
ception of employment potential and its correlates are tested

separately for males and females,

Results of correlational analysis for males (Table-21
page, 134 ) reveal that perceptions of employment potential is
significantiy related to self-efficacy, alienation and helpless-
ness. The positive significant correlation between perceptions
of employment potential and self-efficacy indicate that males
have more faith in their ability for any_outpome. The signifi-
cant negative correlations between perceptions of employment
potential on the one hand and alienation and helplessness on
the other indicate that positive perception of job markets leéds

to low alienation and helplessnesse

Among other variables the_correlatigns_beéween. alienation
and self-efficacyz alienation and SES; academic éerformance and
helplessness are negative and significanty Similarly correlations
between age and helplessness; alienation and helplessngss; and

academic performance and SES are positive and significante
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The correlations £or females (Table-22, pagel3§) indicate
that perceptions of employment potential significantly related
only to socio=ecoOnomic status, indicating that females of higher
socio-economic status perceive their employment potential better
than those of lower socio-economic statuse. Alienation-has a ne=-
gatively significant relationship with academic performance and

self-efficacy; and positively significant relationship with age.

The main sex-difference that is obgerved is that for males
self-efficacy is important whereas for females sociO-economic is
important whereas for females socio-economic status is important,
in perceptions of employment poténfial. When disciplinewise is
analysed, it is observed thét for medical males above mentioned
trend is true, while for both medical and engineering females
above female-related trend is true.. In addition for medical
females there is also a positive significant correlation between

self-efficacy and perception of employment potential,

The above sex-differentiations may result from the
differential perceptions, value systems, socialised processes

and attitudinal factorse

Lastly, it appears that different dimension ¢6fi alienation
like isolation, normlessness, powerlessness and factors associa-

ted with helplessness measure like employment policy, corruption



185

and agencys; bear some significant relationship with each other
and with age, academic performance, socio-economic status,

perception of employment potential, self-efficacy, total aliena-

tion and total helplessness,

To sum up, the correlational analyses reveal that percep-
tions of employment potential is significantly related to social
and psychological variablese. Also many of the socio-psychologi=

‘cal variables are interrelated.
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Fig §; Path diagram showing investigated relationships among

different variablese.

Among soc ioc-psychological correl a=-

tes.of perception of employment potential, only signi-
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SUMMARY

The present study was undertaken to find out (1) the
differences between medical and engineering graduates on per=
cepﬁions of employment potential and some of its correlates
like self-efficacy, locus of control, helplessness and alienationg

and (2) .to ascertain the_’relationships among different variablese.

It was assumed that since employment has meaning for
each person in every field of education along with the fact of
over production of degree holders, student;s of two disciplines
(Medical and Engineering); and gender (Males and Fiemales) would
not differ in their perceptions of employment potential and the
psychological measures. It is possible that some of the S0Ci0-
psychological variables may play mediating role in their

perception of employment potentiale.

Some of the objectives kept in view may be stated as

belows

1. . To find out the significance of mean differences between
medical and engineering graduates} and males_and fenale§
in their perceptions of employment potential,self-efficacy,

locus of control, helplessness and alienation,

2, To ascertain the relationships among different socio-
psychological varisbles like self-efficacy, locus of

control, helplessness, alienation, age, socio=economic
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status and academic performance with perceptions of
employment potential, separately for medical and

engineering graduates; and males and females,
The following hypotheses were testeds

1. There will be no significant differences between medical
and engineering graduates; and males and females on
perceptions of employment potentiél, self-efficecy, locus

of control, helprlessness and alienatione

2 There will be no significant relationships among different
variables like perceptions of employment potential, self
efficacy, locus of control, helplessness, alienation, age,

socio-economic status and academic performance,

For the study 50 medical and 50 engineering students of
final year graduate group in a metropolitan city were choosen
as' the sample subject. Out of 50 medical graduates, 25 were
maies and 25 females. Similarly; out of 50 engineering gradu-
ates, 25 were?males and 25 females. The.selection of sample

was made using the purposive method of sampling.

The variables included in this study were categorised

into two types. Firstly, the matching variables were»twb
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types. Firstly, the matching variables wére two disciplines
(medical and engineering); and gender (males andvgenales).
Secondly, the exploratory»variables employed Were perception
of employment potential, self-efficacy, locus of control,
helplessness, alienation, age, soCiO-economic status and
academic performance. A correlational desigﬁ was used for

the purpose.'
. The tools of data collection used were as followss

1. Scale of demographic characteristics to obtain informae
tion on sex, age, discipline, academic performance and

socio=economic statuse

26 Scale of perception of employment potentials It was

formulated and pre-tested. The scale consist of 5 items.

3. Self-efficacy scales This scale was formulated and
pretested after the modification of general self-efficacy

scale of Sherer and Maddux (1982) .

4. Scale of locus of cOntrol consisting of 9 items from

Rotter's original scale, used by Feather (1986) .

5. Scale of helplessness, was formilated and pretested for

the rresent study purpose.
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Alienation Scale ¢ A short form of Dean's (1969)aliena-
tion scale was used, after f£inding out the scale value
or original items. From original 24 items, 12 were selec-

ted for the present studye.

Using the above scales data were collected individually a

and codified. Then the data Were analysed by using 't’-tests

and correlational analysis.

1.

20

3.u

4.

Following findings were observeds

Medical and Engineering graduates do not differ signi-
ficantly in their rétings of perceptions of employment
potential, self-efficacy, locus of control, helplessness

and alienation,

No significant gender difference were observed on differ-

‘ent variables either f£or engineering or medical graduatese

The variables of self-efficacy and helplessness were

highly correlated withéperceptions of employment potential

for both medical and ehgineering'graduates.

For males self-efficacy was significantly related to
their perceptions of employment potential, whereas for
females socio~economic status was important in their

percertione.
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5 While socio-economic status and academic performance were
highly related to other psychological variables, the age
had a weak relationshipe.

6 Some of the psychological variables were also interrelated.

CONCLUSIONS
Following conclusions can be drawn from the present studys

1. The perceptions of employment potential among medical
and engineering graduates are moderately good.

2. Unemployment has same effect on the students of tw differ-
ent disciplines. Both being high professional groups they
equally hopeful for a jobe

3. Both medical and engineering graduates have similar
perceptions of their ability and personal mastrye.

4, Both medical and engineering graduates attribute their
reinforcement outcome and aversive social conditions to
the exfernal factors.

S5e Gender plays a less important role.in the cognitive pro-
cesses of professional groups,

6e Employment is equally meaningful for males and females,
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7e Social and psychological variables more or less play
mediating roles in determining percertions, feelings,

emotions and other cognitive activitiese

8 One's confidence on his or her ability or potency is more

important than the social factorse.

IMPL ICAT IONS

The result of present study seem to have numerous implica-

tions. Some of them may e stated as belows

1. The socio-psychological analysis of perceptions of employ-
ment potential can help in identifing the major variables
that influence a person's perception or expectation of
getting a jbb. Theée may be utilised in better understand-

ing of unemployment situations and likely consequencese.

2e The theoretical analysis with present'enpirical findingse
did help to clarify .the relationships between self-efficacy
and helplessness. The educational pregranmes can be

designed using these as bases

N\
3. A fresh arproach may be evolved through further investiga-
tions tO understand the problems and complexity of unemploy-

mente
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There may be serious disjuncture between the social
scientist®’s conception df uneﬁployment and the manner in
which the youth and othe: groups in society actually
.experience it. RecOnceptualizing the employment prospects,
thus, becomes an important research goal, pefhaps best

achieved by more qualitative "grounded" approach.

The findings can be usSed to have an impact on school
student’s thought prqcesé. Being informed about graduates®
opinion on future employment prospeét, they can think early
about their career. They can séarch for a proper life-

line and effective planning for future placement,

The perceptions of medical and engineering graduates can

help public to undérstand the reality of the societye.

The present results can supplement the macro-level work

(1ike CSIR's excercise) with regérd to medical and engine

eering graduates's employment.

The relationships observed between perceptions of employe
ment potential §nd.some of the affective measures help
in establishing;a relatidnship énbng‘past, present and
future. Possible future outcOmes as perceived by the '
person can also have effects on their present. One can
except to find continuities between an individual's
current views of Self and his/her behaviour and how
these will be influenced by expectations about prospects

of future»employment. What can be the process of coming
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to term with future job prospects will begin before the
individual  even attempts to enter the workforce. Future
expectations may have an effect on person’s current

“attitudes, values and behaviour.

Sex-related findings can be used t0 high light the effect

9.
of social climate in narrowing down the gender differences,.
10. Results cén provide supplementary evidence to investiga-
tors who have discussed the social nature of unemployment e
LIMITAT IONS
1. One major limitation of this study is that, it dealt with
cross~sectional data. We are not really able to trace
the impact of change over time, and our ability to make
inference about causality is thus found limited.

2 The measure of perceptions of employment potential used
and its relationship with other socio=psychological
variables was a situation specific measure.

3. These results may not exactly apply to ‘graduates who

already have got their degree. Because, here the students
taken were about tO be graduates. That means they can
get emotional support and develop confidence after holding

their degreee.
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4. Séme of the differences between the results of the‘present
study and earlier investigations may be interpreted as
related to sample differences. The other imvestigators
have taken school leavers who have conpieted their
education and of different culture. Therefore, it can
not give full suprortive or contrasting evidence to

earlier results.

5e The study can not even be generalised to all regions of
the country, since the data are drawn from a metropolitan

city onlye.

6e Ef ficiency 9f newly formulated instruments ought to be

established in longitudinal perspectivee

SUGGEST IONS

Following suggestions may be enumerated for further
explorations and generalizations of the results of present

studys

1, There is need for further research to inﬁestigate the
mediating effects of social and psychological variables

on perceptions of employment potentiale

2. This study has limited itself to graduates and one
metropolitan city, but it can be extended other groups

and settings to test the generality of the £ actors.
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5,
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The newly formulated questionnaires may be refined further,

for consistencye.

It will be obviously advantageous to have results obtained
from a longitudinal study so that changes in fperception can

be observed over time. This can strengthen statements

about relations.

Weak gender effects need further research to examine how
gender role socialization and gender differences in educa-
tional and labour market experiences can create divergent

views about unemployment,

The acute awareness of the unemployment problem is already
there, a deep committment t action should follow. There
is a need tO change -the mental attitude of youth afflicted
with obsession of salaried jobs. It is imperative in order
to meet the deepening crisis of educated unemployment that
education is directed in such a way as té reverse this trend
of 'out-model’ employment expectations and aspirations which

are no longer valide

Educat ion system particularly at higher IeVels-should be

- brought closer to the realities of the economic and social

situation by a continuous appraisal. It is necessary to
make the learning and lébour complementary to each othere
These can be achieved if the policies are based on>an
understanding in depth of the socio-psycholqgical natufe of
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APPENDIX-I N 3 RN
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DEMOGRAPHIC DAT A

Namez-

(a) College/Un1versxhy : S _ N

(b) Class . : | i A.‘ )
The thainigréde/bercentage:@f marks in your last examination
(i.e. in gﬁaduation)ﬂ ' '

(a) Grade)Class : | ' ' (b) % of maxrks s

Extra Qudllficatlon/Experlence (¢f any):_

Sex ¢

(a) Male 3 ' (b) Female 3 .
CAge s |
(a) Year s __ _ (b) Months :

Occupation of parents

(a) Father :

(b) Mother (1f emloyed ) :

Family Income per month 3 (mentlon actual inmcome)

(a) Below Rs+ 2000 /-

(b) From Rs«20G0/~ t2 Rs«3500/~ 3 - } > | -

(c) From Rse3500/- £O Rs.5000/~ 3 |

(d) Above Rs45000/- -

BEducation : (Last degree obtained)

(a) Pather-

B ll

i

(b) Mother



APPENDIX-2
PART - I

PERCEPTION OF EMPLOYMENT FROSEECTS

Below are some statenents regarding perdeption of your employ-—
ment prospects. Please indicate your perception against each state-

nent£( by qsing the indications given and putting a tick mark (V).

NO. .~ STATEMENTS [ - INDICATIONS -
| | | . |
T _ | T | ]
1. | How do you perceive your | Very |Good |Neither| Bad { Very
‘ : - cood | - |{good ox| had
employment prospects. ‘ i bad -
2. | How confident you.are, Very |Conf-|Uncer~ | Not | Noct at
' ' Confi-| ident {tain ~ oon~{ all con-
about finding a job- - {dent fident} fident .
L
3. | How much control you think| Very jMuch [Neither |Less| Very
' ‘ : : mich | - mach nor{ ~ | less
you have over whether you - less
Will get a jobe. |
' !
4. | How long do you think it Below|1l to |14 to 2 |2 to} Abcve
- 1 yeelld - |year 2 2%
will take you to find a ar year f veari ysar
. : _ !
jobe i
!

5. | How difficult do you think|{ Very {Much | Neither |Lessi Very
N ' mich mich nor lesg
it will be for you to do ' less

2 jobe




APPENDIX~3
PART - II
SELE-EFFICACY IN RELATION TO EMPLOYMENT eprc

&L

Below are some statements regarding_the pelief you may have
on your own abilities. There is a 5 point scale against each
staténent; Please nark5a tick («} where you want to place the

statement.

NQ o STATEMENTS Strongly | Agree | Uncer- | Disag- |Strcngly
' | agree tain ree - |disacree

1. If I cannot do a jdb

~the first time, I
keep t:ying.uhtil 1
can.

2 If,dding a job looks
to0 complicated, I will
not ceven bother to try
it.

3. I feel insecure about

S S

my ability when it comes

to.getia jobe

4, When trying for a new

iob, I scon give up, if
I am not- initially

successful. '

1541 do not seem capable

of dealing with enmploy-
ment problems that come

up in a routine mamner. |

6. I avoid trying for a
'~ job when it looks too
difficult for me.

[ NPRSUP OSSR




S

® N¥o]
formady
Ty

NO, ~ STATEMENTS Strongly Acgree | Uncere | Dis Strongly ‘
' agree . tain re disagres

7. When I make plans

' Qlfpf4§"jcb,'1 am

l'qértjin I can make
them,work, _

3

8. It is difficult for

my choice.

me to get a job of -

9. I avoid facing
difficulties.




about the world.
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APPENDIX.. 4

Below are some statements about the feeling you may have
For each of the following pairs, please select

EN
7
Fa

CNE statement which is closer to your opinion and mark a (V)

on that statenentz

. lo(a)

,/-

One of the-najor reasons
why we have confrontation
is because people do not
understand each other

~ ‘properly,

2-(3)

3.(a)

40(3)

5.(a)

'6.(a)

79(&)

‘No matter how hard you

(b)

“try some people just do

not like you.

Becoming a success is (b)
a matter of hard work,
luck has little or noth-
ing to do with it.

In my case getting what (b)
I want has little or
nothing to do with lancko.
Who gets to be the boss (b)
'often depends upon who

was lucky enosuch to be

in the right place first.
As far as werld affairs - . (b)
ire concerned, most of us
are the victims of forces
we can neither understand

nor control. '

(b)

Most people do not real-—
ise the extent to which

‘their lives are controlled

by accidental happenings.

(r) There will;alWays be con-

frontation no matter how

‘hard peéple try to prévent

theme

People. who can not get
others to like them do not
understand how to ¢et along

with others.

Getting a job depends mainly
on being in the ricght place

at the richt time.

Many times we might just as
well decide what to do by

flipping a coin.

Getting peopie to do the
right thing depends uron
ability, luck has

nothing to do with it.

By taking an active part
polltlcal and social aff
the people can C“atr“l vworld

airs

events.

There really is no such

thing as "luck",

iy

e s
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™

8.(a) It is hard to know whether (b) How many friends you have

Oor not 3 person really
likes you.

9.(a)With enoucgh effort we can
wipe out political corr-
uptione. '

(b)

depends uron how nice a
person you are.

It is difficult for people
to have muich control over
the things politicians do
in office. |



APPENDIX=5 PRT IV | |
: | o
OPINION QUESTIONNAIRE y

1 £
Cb e

Below are some statements Yegarding various public issues, with
which you may agree or disagrec. Please indicate your opinion in the
5 point scale provided against each statement, putting a tick mark &)

NO; ,’ | STATEMENTS | | stron- Agree| Uncer-|Disag-|Strongly
' ' ' gly tain |ree disagree

, - 7 - {agree |-

1.. Sometimes I feel all alone in
the world.

2. The end often justifies the

meanse.

3. We are so regimented today
that there is not much room
for choice even in personal

matters. | ' . ' oo

4, . Real friends are as eaéy as

ever to find.

‘5,' I often wgnder whét the.mean~
'ing of life really is. B

6. Thére ié little chance er

promotion on the job unless

2 person gets a break.

7. The world in which we live

e e e e e

is basically a friendly place.!

8e The only thing one can be
sure Of today is that one can

be sure 9f nothinge. _ :
g !

9. The future looks very'disnalw

10, Ore can alwavs find friends

if one shows friendliness. , i

11. ZEverything is relative, and
there just are not definite

rules to live by, ' ' g

12. Sometimes I have the feeling

that other pedople are using

me.




APPENDIXa6
EARE - V

™D
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HELPLESSNESS IN RELATION TO EMPLOYMENT

Below are game stétenents related to enplOynént urder two
main questioné,._Ahswer each statenent aCCOrding ﬁo how yoﬁ‘ your-
self feel. A_scale~of 5 point is.prcv;ded agaiﬁs? each statémenéc
Please mark a tick () under the perceﬁtage range that best. approxi-

mates your feelings.

i

— " — g - - N , o o !
NO. ’ STATEMENTS j Below ' ’ . ‘AQOVEJ
- | | 20% | 20%-40% A0%-50%}605%-80% (0% |

1. How helpless do you feel 3 |
(a) To get a job now that
Ydu are about to com-

~ plete your course.

(b) Regarding the policy of

employment .

’(c) Thinking abou% corruptiorn

in employment.

(d) While déaling with employ- o ]

-ment agencies, o |

2« If you remain unemployed

(a) How much you will blame

vourself.

(b) How mich you will blame

Othexc. | a ' o
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