" UNIVERSITY

CHARTERED ACCOUNTANCY IN INDIA

(EXPLORATIQN IN SOCIOLOGY OF PROFESSION

Dissertation Submitted to the
Jawaharial Nehru University
in partial fulfilment of the requirements for the
award of the Degree of

MASTER OF PHILOSOPHY

B. ANIL KUMAR

Centre For the Study of Social Systems

School of Social Sciences
Jawaharial Nehru University
New Delhi-110 067
1988



AWAHARLAL NEHRU UNIVERSITY Telegram _:_JAYENU -
CHOOL OF SCCIAL SCIENCES Telephones < g
SENTRE FOR THE STUDY OF SOCIAL SYSTEMS 667676

| : New Delhi-110 067

LA

15th July, 1986.

CERTIFICATE

This is to certify that this dissertation
entitled "CHARTERED ACCOUNTANCY IN INDIA: EXPLORATION
IN SOCIOLOGY OF PROFESSION®, submitted by Mr. Bi -
Anil Kumar in partisl fulfilment of the requirements

for the award of the Master of Philosophy(M. Phil.)
degree of this University, has not been previously sub-
mitted for any degree of this or any other University.
This is his own work,

we recommend this dissextation be placed before
the examiners for evaluation.

Dro J.So Gandhi - PIOf. A -Ko JBIN
Supervisor s Chgirperson




ACKI ONLEDGEMENT

-

I would like to0 exprecs my deep csence oOf itua

N A
CiatT

o

tc my supervisor Dr. J.S. Gandhi without whoge hein znd

cooperation the work would have been impossible to finisin,
I owe a debt of gratitude to Mr. sunil Gulsti,

Chairman and staff of Northern Inalsz Regicnal Council c¢f
tne Institute of Chartered accountants ©f Incia, New Delni
for their valuable and timely helpg in provicing the materi-
al to ccmplete thie discsertation.

My thanks are also due to Biswalit Ghosh wno cesnite

hieg devotea concider

pusy schedule,

4.

hel, me 1n comuleting this work, tive criticie

anc valusble suggestions were o immense hely to me.

vy thanks are zlsc¢ due to Suman, Kzliesh Ffor thei:z
vzluacle help in finicshing the dicsertatiocn,

I am zlzo ti 2ful 1o fhachi 2hsnu sov, H.i..oinoh,
cunurar, trinsth, Parvegz, I...0jhz zna many ouher friends
wiiC heiped me 1in 2ne way or tnhe Cthor.

Filnally, I woula like to thank my Doients ana ounox
frwlily mewbers whose comusny I micord for = coneloerzole
Torr Derlod while writine thnfd Sileeelr o .

i

i

i



rrofessions and practice
Accountancys: Structure of
service.

(@]
o)}
n
m
2

-t
3
&
’_l
I
1

of

professiona

2z

-

=
N¢J



INTRODUCT ION



Pr. UBLEM, INQUIRY ANU AP« OaCH:

The Sociovlogy ©of Lroicscione is g fasoinesting
though cumplex field of gtuay. In rec-nt yeare it nes

n fast emerging as sn impCrtesnt Lield of
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cal enguiry in India.

cational policies of priticn szc.inict-ztion, in Indis.
The grgdusl out ste-dy evoluticon Of its system 0L =za-

t. aaminicter dlverse ethnic grougse of populsztion znc
the congecuent bullcaing up O the national legal system

cf gdministration gutomzticelly calleu 10r the growthn

of legai profession, the nece. city of lookine ziter
“ne health oUf the Biitish saministration zna sclailers
cziled for the grouwtn of meaical profession. Finaxly
Tne gpiraa Of _.itich educ.tidn neirly with & view O
TX2in « frepgre  lower o well zs wure€gucrgcey ultimately

.

lec to the evolu tion of nigher tezcnaing profescsion in

“aucreover, except auring tTne three most recent

aecsueeg the increase in the rn.omber 0f Inuian lawyels

AU LULLLIC S€Xvalits, QOCTWIc nuw LeaChoio, wriltero,



SChOiglfes 220G JU8.LUs. ¢ .. 7o li reelinleed prérifcsi nsis
sz Gue T éwn.otiinsl, Salolzi sl L wminigtlguive
e o~ e - -— ~ -— - - 7 3 ras =
Ceveloprment, L guner Then L. Ttecnnilb.llsl ©r incustIriagd
LI
progrecs.,
g el ] < .- = R K
such z profile of zrcfescional gives counter
oy a3 + 3 gE ot i g - - Sy ) W o R ; h
LY oLagt 10 L€ wesU wihele 1t lesulted from inaustrial

o

anc technologiczl developnent gna pralifergtion., Th

professional classes soon zsswuwed positions of eminence

"By the end of 1Sth century a real profes:zional
culture had emerged and there was & thin layer of

. . . 2 ]
professions spread gll over the country." Most Of the

[

eminent freedom fichters like Mahatma Gandhi, Jawaharla
Nehru, Sardal Pstel etc. were trainec in lecal professio
The national moverent slsc saw the rise of renowned
medical profescions like Hakim aAjmal Khan, Dr. ansari,
Or. 5.C. roy etc. The c.ntrigutione of sucﬁ eminent
pirofessional wen tOowsrds freedom mdven<nt ico invasiuszile,

1. 2.8. Misrs, The Indign hiaale Clzsces, dneilr crowth

-

in Modern Timesg, xfora Univer.liu, .r€e:;c, LOnQOIH,
1661, p. 307.
2. Sete Dubey, "cociololy 0f Foosgrilong in kuelder Lo I-
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Tne introduction o Jirofessitrns like medicine
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2w hag& socigl, econuiic ana culturasl implicatione

(o))

and
in the Inaian context. I we take zileopsthic medi-
cine as an example, it can be saia that ite clients
were imginly from Urban areas. The ayurveds & Unani,
. 3. . . 5
as Neuma:, points out were popular in villages. The
commuon ma:n could not patronize allopathic medicine
because it was expencsive gnd zlien to hie cultural

alues too, Legal grofession tovo, initially had to

<

w
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ce the proplems. The Wegtern legal system with its
strecs codified lsws and complex legzl procedures v
beyc pd the comprehension Of coumon mgn. it artected

the comwaunity life in the villgges.

The spreac Or eaucstion gna .ircressionglization

to g large extent delinked tine occupstions rrom the

3

Castes. achievew stztus like uwrlt, trgininy and spe-

cil:lization formea the pasic Z<r tae entry into pro-
fereaildn:e IoaTer b L iy T s a1 2 heriulcy
TEeIci0on: IsTner LThgh Ttng £i1ith, Caste anc nerlaidy.
48 LeguLit we Lina Ooccupgetional szna cocizl wmepilicy

aikdng members OL the lower castec.

Neumgngalfred.K Role of Indecenous iiedicine Practitio-
o

ners in twi c.€o: 0D Loals, meport O g study in cociagi

—_————
A

cciences anca medicine, 1971.



Engineers, Charterea accountants, &cClal wOLKErs wirs
in Govermsent =nc none-Governaent Jicanicationc.  waas

there are proplerms 0f buresuciatization, o©f rofessgions,

Wag = - . - P b o~
problems o0f adjustiient Detween Orgsnizaticngl and pro-
K - - . 7 - i S e ~ e
fecsional iceale zna the ipcresz:zing gaps Letween tne

idegl type attributes ©oi professions such z & servic

sccCCciagted with profit motive z=nd market orientations."

To underctand the plgce of professions in the

"3

genergl system 0f sOcigl stragtification the internal

il

F

stratificgtion of the prcfecsion, its income gre of

U!

valugicle help. The buregucratic rules and regulgtions

sC influence the professional norms, 1In such cases

Joet

a

conflict between

T

rofessionesl ncrms anG values of the

organization agre unavoidable.

acne in the iielas ©f meuical, legnl, acacemic, journa-

listic proreccions. An ansliysics or taese professions
Nag provided 3 aeep insi¢ght in ungers ding tne nature

of their relationsnip with the state =znd the malket,
conflict between the professional ideology and orgas-

nizational rules sznd wroceutrics. It has aloo orovidea

aniple ipforaaion :ote ne uuliad LacHground i oLeo.le

4,5..010 bupey, "sullivliouly vi proreggiong in lnuig'ii
P.Ress Noyal {ec.) swCcloilu in Inuis netrogpect o IrOosuect
S.K. Publiching Vvl.uv_atian, we€linil, 1982, paye 257
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entering such professions. However,. some professions
have been studied more than the others. For example

eventncugh mgny professions like medical, 1legzl have

.

been studaied by sociclogiste in India, tilill tocday no
systematic attempt has been made to study the profes-

sion ©f Chartered Accountancye.

Chartered Accountancy is =+ developing profe-
ssion in India, s that it is not idressionalized to
the extent oOf medical and legal profession etc, In

ce-

i

the Indian context it has its origins in tne veadic

erioa, Kautilayva's 'arthashastra' alsC mentions acbout

5

the distirnct occup=zticnal category.

In the recent years Chartered Accountants nave
occupied important positions in the soclety. Some O
them have been elected to the parliament while others
ve attsined top

ri ositions in the Governient Or inaustly.

[}
e

The Chart<rec iaccountants have an gpex 0ody
cailea Institute of Chagrterea accountante 0L Indiz with
hiergrchy of office besrers. They glso have nichly
codified prcorescionsl etnics which cOntrols the members

H

of the profession. They have regional councils thrcaghout

Inaia. In view O: the paucity ©f gocioley iczl ctuule.
in tne ares, &~ systanatic osttenwt has ©oen made O
unde: ¢ .ana the internal cynamics Of tue prourecssion and

its relztionship with the society at large. Once zgain

uu€e te paucity o empiiicgi literzture on tnis proreccion,

N
i
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The first chsitel ngm¢ L+~.n divigeda intC wo

sections. In first section some theoretical perspec-—

n

ecscsions with reference to

Hh

tives in sociology ©f pro

¢

the functionglist and conflict theories have been

discussed, In the second Section g brief review of

Medical, Legal and Academic Prufessions has been done.

CHARTER II : ACCUUNTANCY PROFESS N IN INUIAG

EARLY SBEGINNING & CONTEMPOR¥ _CuNTEXT SETTING:

This Chapter trsces the origin of Chartered

Accountancy profession in Inaia. The structure of cthe

5 v

rofessional organization hss been cleCusg:€G in'relstion

@]

H
)

- P -y Lo i 3 N I R , N, R PN
tC tne profecsiongd scciclization, cles cne Chort-

e eu Accountant: a2nu g0ale vz (e Cnaitered Accountants.

CoaPTREBR TII; PxUFESS1IONAL ETHICS: Thi CASE UF

CASE OF CHpRTERED ACCOUNIANIE IN INDIA.

This Chapter dezls with Ybrofessional miscenauct

)

©f the chartered accountancs. Valious clauses oY [LCIE-

Chaitterea aeccouncants,

’_..J
o8
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E.J.
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celuncd miscunuuct in le
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have been wigCuLe€l.
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FPRUFESS I anD PRACLICE of ACCUOUNTANCY:

TRUCTURKE OF Pr FESSiONAL SEXICLES

This chapter degls with the various professional

services offered by chartered accuuntants from audit,
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CHAPTER-I



SOCIOLCGY OF PROFESSIONS IN InNuoIAs a2 SkIEF ACCUUNT

apter hacs been divided intc two sections.
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Section 1 Qe

[o)]

ls with some leading theoretical perspe-

ctives regarding the sociology of professions. In

-+
o)

this we have tried to provide some theoretica: back-

f

Q)

rcund to pleagce the present study in a specific soci-

clogicagl context.

Section II deals with the review of studies on
profession in the Indian context. There is progressive
incregse of literagture in this area in India in the
recent years. As the review of gll the existing liter-
ature is beyond the scope of this dissertation, only
MMedical, Legasl and Academic Professions have been taken

into consideration,

SECTION I : SOME TEEORETICaL PERSPECTIVES

The earliest instance 0O the use ¢f the term

ct

‘prcfession' was One recorded by the Gxford English
Dictionary dating back tc 1541, The possession of

an fntellectual technigue acguired by special traio-

L d

C L0me cgyhere 0L ¢v._ oy

ing, wnich can be apirlied

o

usning marx of 4

-t

2a,/ 1lite, rtorms the wiletin

(
"

Q

prcfession. This is weil proughout by tue



by the Oxford Englisnhn Dictionzsry, which defines 3
profession as *vocation in which a professed know-
ledge of some department ©0f legrning or science isg
used in itgs application to the affgirs of others or

1 Profe-

in the practice of gn art founded upon it?
ssionalism is supposed t0 have emerged with the rise
of the universities gnd was at first co-extensivé
with the church.2 As the culture of the middle ages
slowly shed its religious character, the professions
formerly within the church emerged out of it, resul-
ting in the wholesome organisation.p§V0cations exisg~
ting in the medieval world which we now recognise as

professions had attained an independent status and

organisation by the end of the 18th century.

Before the opening of 19£h century, the recog-
nition of new professions was an extremely slow pro-
cess, but during the last few years professions have
multiplied bv leaps and bounds. We have, therefore,
some tO such 3 pass where the dzy-to-day functioning
of society heagvily relies upon the professions which
have become s0 indispensable and imperative owing to

1. Oxford English Dictiongry,

‘

2. AM. Carr Saunders & P.A. Silson, *Professiong' in

Encyclcocpaedig Of s0Ocial sciences Vol,




the prolifergting needs. Professione play z -if:ao-
mingnt role in the history o°f gevelogp.oient O coCUie-

ties. The forwulgtion, im.lencentation, monito-ing
and@ evagluation of any policy anG procranune has TO

be carriea out within the frazmework of professions

A comprehensive znd coumprehensible cefinition
of professiongls is inceed ragtner nebulcus bkecause
of their fluid nature. Talcott Parsomns while airing
his view about this vegueness Observes that, “profe-
ssional men are neither capitglists nor gre they ty-
pically governmental aGministrators or bureaucrats.
They certainly are not indﬁpendent peasant proprietors,
or memberg Of the small urban proprietary groups. The
boundaries ©f the group system we genergily call the

istinct. There zre some

[o))

professions agre fluid and

n
n
W

borderline groups whose profecsicnagl status is for
one regstGn OI znoOther eguivocal. There igs only s

cetw en g proression agna noen-

ngir-line dictiactio

»
.

profecsivun becaucse bOth pCssess severgl cowmoOn Ccngra-

cteristics, Thus there ig no unanimity awong tcholars

araing tne aefinition of s profession.

H
o
WQ

[O%]

. Talcott Parsons, 'Profescions’ in Interngtiongl

Encyclopeulag 01 Social tcienceg, Vol, 11-12




ATTRIBUTIONAL APPROACH:

attributional approach associagtes certain
attributes specifically with professions as against
occupations. These are: prolonged period of socigli-
zation of the would be professionals in an abstract
body of knowledge, collective cdentation of the pro-
fessionals, control and regulation ©f the professionsl
behaviour of the members by the profession itself, and
the existence of professional fraternity which in
other words can also be called espirit de corps. Pro-
fessionals and non-professiongls canpot be put into
water-tight compartments because, the attributes of
both overlap and hence it can be well said that they
are obverse and reverse of the same coin being insepa-

rable gnd indivisible, except on some conceptual basis.

PROCESSUAL  APPROACH.

some sociologists are of the view that occupa-

0]

ticns mature into professions undergoing professional
evolution. With the passage ©f time occupations get
more and more speciglized, knowledge based, occupation-
ally fraternized and ultimately become prcfessions.

Processual approach tends to emphazsis on the process



Q.

of profession-lization. L.L. Hughes sets such & tren
when he Observes that “tne siyniiicant guostion tO agsk
about occupations ig notr whetner ©r nCt tThey gre profe-
scions but to what extent they exhicit the characterist-
ics of professionalization. By protfecsicnalization he
menas a change of status ©f occupstion in relstion to
its own past and to other pecple - clients, the public,
+he other occup=tions - involved in its work sphere.
Such a change entails more independedcg_greaper recogni-
tion, a higher standing, a l=rger megsure ofﬁaugopomy

in managing its affairs and a claim to guthority in

~

relation to c]_ients.":J
C. Turner gnd M.N. HoQge suggests four indicé’of

professionalization, i.e., the degree of substantive theo-
ry ahd practice, the degree of monopoly over particular
services, the degree of external recognition, and the de-
gree ¢f organisation of g profecsionsg, Implicit in this
approsch is g conception of g profecsion marked by tne
core fegtures of monopoly, autonomy and zuthority. Ehough

SOFE

T
Al g

nt in s0 far ae it sensitizes us to the clzssz and

fu

power dimensions of 3z profession, the procecsual-organisa-
tiongl conception too is noct zbove poard., Even as it

puts its accent on the process of profession=-lizsztion, in
tne ultimate gnalysis, it also falls bacx upon the sgame
tsttribute' appldach wnicn it s exe tc refute; only

that the emphasis in it is snifteu trcm idedlogicel

e . S - T A e rm S o S T e S . S A ———— > S — — o ——— o —— _——a—



cal attributes to organizational traits or from
suprOssedly ideglistic to empirically verifiable

traits.

The agbove twoO conceptions are derived from

two theoretical positions in the sociological study

of professions functiongl and conflict

FUNCTIONAL THEQORY:

From g functionalist perspective, society is
regarded as g system., A system is an éntity made up
of inter-connected and interw-related parts. The social
system has certain basic needs which must be met if it
is to survive, The raision detre of profession being
the harmonious functioning of society at large, an
efficient, efficacious system of professionalization

becomes a fzit accompoli in modern society. OQrder and

stability-the essential prereguisites for the maintan-
ence Of the social system and a minimal degree of inte-
gration among the parts of the soci®lorganic whole is

the condition sine gqua non from the functional point

of view,



Society's centrgl needs are'well served through
the professions ags at the present day, society is
increasingly compartmentalized initC mumerous parts
owing éo the proliferation of societal needs gnd
plethora of social problems. AR illuminating illu-
stration of the indispensability of profession would
here be worth‘taking stock of., why profession has
become omnipotent and omnipresent? ‘!Technical §Ompe-
tence' of professionals backed by authority to accom;
plish modern hercul€an tasks for the weal of the people

with zeal make professions agll distinct.

CONFLICT THEORY:~

Gonﬁlict theorv, on the other hand, seeks to
explain professions in terms of their power relagtions
to society. Conflict odentation reccgnizes society
as comprising of collectivities possessing varying
interests. Every social group regulstes the behaviour
cf its members, and in complex societies ciiferent
social groups may be in confiict with each other,
each seeking to extend its own values and norms over
the whole society. The protagonists of the conclict
theory opine that professions;hégotiate with power

elites for coveting monopoly, autonomy and guthority



L

which tne Lower elites wiil-nilly part withh. This can
be presumed to be svmptom=tic of z symbiotic relation-
snip. How does the professiocnal power ¢ets pbeefea-up
with a view toO rejuvenating ang revitaglising the offi-

cialmachinery, political lipbying notwithstandin

0

Taking for granrnted that knowledge plays a pivotal role
in‘the‘process cf the consclidation of their dominance
with 2 given situ-tion,G.K.Gyarmati encapsulgtes %“the
source of the professions' power in the smeiotic relztion-

ship between the umveisity and the professional system“.6

All this authenticates the Marxist view-point making it_axi~
omgtic that the professionsaré tied to the apron strings of
political power and this is a hard nut to crack. Thus the
politicization of certain social needs znd aspirations

such as heglth,housing, technology, etc., has turnedthe

knowledge-based power Of professione into political pOweg“.

It has to be clearly borne in mind that to grasp the di-
stinction between the gbove two theories, their pros and cons
ought to be well-nigh understood. &.L.,Sharmg pOstuzlates that
"the twO perspectives need not be viewd agc absctlutely zntithe-
Crgtical, becguse they have in co..imon certgin slenentes 0F 2
pcrofession such gs speciglicea knowleage, wOrk gutonomy, code
of ethieg and coumnunity sanction. They aiifer in only the

. : <. , N "8
prim=cy which they accord to thece different elements.
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A dispassion-te gnalysis of poth tnese perspectives
would waterdown to the whole-heartea support of

either of them, forming a guid prc guo. It would,

therefore, be right to treat both perspectives as
complementary rather than competitive., There is no
gainsaying the fact that both conflict orientgtion

and service (functionalist) orientation fun;tion cheek
by jowl, in today's society. To be precicse and con-
cise, conflict orientation agttaches utmost importance
to the professions'! power and privilege reflected in
their monopoly, autonomy, authority, humgnitarian moti-
ves, ideology and speciglized knowledge fo: legitimi—
zation. The functionaglists, on the other hana, main-
tain that specialised knowledge and service orienta-

essions.

+h

tion are the be-zll and end-zl1ll of a1l pro

QOther attributes of profession;

The professions Occupy a poOsition of greszt im-
portance in the modern society. 1In a society chara-
cterized by division of lzbour based uptn technical
speciglization m=ny importanrt features of soci-=l1l orga-
nisations are dependent upon professionail functions.
According to Greenwood9 there gre five distinguishing

attributes of g profession.

9, Earnest Greenwood, "attriputes of a Profession",
Soci-1 work (July 1957) 44 - 45



1. A basis of systematic theory

2. authority recognised by ﬁhe clientele of
the professional group.

3., Brogder community sanctions and agpproval of
this authority.

4, A code of éthiCS regulating relations of
professional persons with clients and with

colleggues.

5. A professional culture sustained by formal

professional associations.

A crystal-clear distinction between a professional
and non-professional Occupaztion is not a gualitative but
a quantitiative one., From the stand-point of profession,
these attributes are not the exclusive monopoly of the
professions. Non~professiongl oOccupations alsO possess

them, but to g lesser degree,

Having put the agttributes in =z nut-sheel, we
sup.0se thet it would Dbe cleagr tou elucidate egch of thew
in some detail. The azcguisition of the systematic the-
oretical body of knowledge involves the lengthy period
of sociaiization. & profession's underlying body of

theory is a system of abstractlpropositions that describe



in genergl terms the classes Of phenomens comprising

the profession's focus of interest. Aacquisition of
professional skill reguires a prior or simultaneous
mastery of a theory unaerlying that skill., Prepra-

tion for g profession, therefore, involves considerg-
blg'pfe-occupaticn with systematic theory, a feature,
virtually absent in the training of non-professional.

The spirit of rationality in g profession encourages a
critical attitude towards the theoreticgl svstem. The
second attribute which is professional authqrity, implies
the absence of the knowledge in the man in the street who
is isolated f:om the professional who acguires competence
in a scientific way which gives him what is known as
authority. 1In a professional relagtionship the profession=1
dictates what is good or bad for the client who has no cho-
ice but to accede to professional judgement. The Profe-
ssionals' acthority is confined to these specific spheres
within which the professiongl has been educzted. Parsons
calls this as functionel specificity. The thiird attribute
0of 3 profegsion ig the sanction of the comununity. Every
profession gtrives to persu=de the community tO sanction
its authority within certain spheres. This is done by
conferring upon the profe:sion a series of powers and
privileges, wnich m-~y beeitner formal or informal. Aamong
ite powers 1is thne professiun's control over ite traininag
centres. This is gchieved through arn accrediting process

exerciced by one of the associgtions within the profession.



The Profession also acquires control over

gdmission into the profession by twO routes.

i) The profession convinces the community that
no one should be zllowed tO wear g professional
title which has not been conferred py an acc-

redited professicongl body.

ii) The profession persu=des the community to
institute in ites behalf 5 licensing system
for screening those gqualified to practice the

professional skilil,»'C

Tne fourth at.ribute of the professicn is tne re-
gulated code of ethics. Every profession has g built-in
regulated code, The professiocon's ethical code is partly
formal! and p=ritly informgl. The formal is the written
code tc which the professional usually swears upcn beina
admitted prgctice. The informagl is the unwritten code,

Through its ethniczl ccude the professional commitment to

the sociagl welfare becomes z m~tter of public record,

thereby insuring for itself the continued confidence of
the community. The professiongl should not discriminate
his clients on the b=gis of sex, ace, income, religion,
race, sucial status etc. Parsons calls this clement

10. Ibid p. 406
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in professional conduct gs universzlism. He also
talke zbout Aisinterestednecss in the professional-

client relationship. A 1ot of importgnce is being
attached to universaglism because, the central focus

of a professional's role performasnce lies in technical
competence., As and when reguested by the clients, the
professional has the moragl obligation to assist the -
former in the event Of even the lagtter's h=rdship.

The profession's fifth attribute is the professional
culture, which consists of values, norms and symbols.
The social vzlue of a3 profession which is the bedrock
of its function has the social good uppermost in its
mind. The norms which gre s gudde to behaviour in
social situations reguire for seeking admittance into
the profession, for ggining entry into its formal! and
informgl groups agnd for progressing within the occupgtion's
hiergrchy. The behaviorgl norms encompass every stgndard
inter-personal situation likely to recur in professionagl

life. The sywbols 0of g profe

n

sion are its insignias
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Professiona?! culture zlso includes cagreer concept
Central to the car:er concept 1s a certain attitude to-

wards work which is uniguely profescion-~]. Profegsionag!



work is never viewed as a meanhs tO an end, but end in
itself. To the professiongl person his wOrk becomes

nis life,
PROFESSION AND BUSINESS

Having surveyed the attributeg of profession, it
is "relevant to magke a distinction between profession
and business. The business man has been thought 0f as
egoistically pursuing his own self-interest regardles§
of the other man's interests, while the professional
man is altruisticaglly serving the interests of others
regardless of his own., Taking a cue from the zbove,
“fhe two fields would seem to exemplify the most radial

clegvage conceivable in the field of human behaviour“l.1

But is the presumabie difference between the
twO real znd substantial? As a matter of fact, it ic as-
tonishing that the repudiagtion of this persgective hsas

been

R/

ostulated by Tglcott Parsons. ¥The fazct that pro-
fessions have reached z uniguely high level of develop-’
ment in the same soOciety which is sls0 characterized by

a business economy suggests that the contrast between
business and the professions which has been mainly stated.
11, Talcott Parsons, *‘The Professions agna Socizgl Structure®

in Essays_in_Sociological Theory. The Free Press,

1949 p. 306,
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in terms of the problems of self-interest ic not the
whole story. Possibly, there gre eleaents comatn to
both aregs, indeed to one whtle occup=tionzl svstem,
which are at least as importsnt to their functivning
as is self interest to business and disinterestedness
to the professions“,12 to make the distinction better,

the following would be helpful:-

Professions - Business
1, Collective orientation 1. 8elf interest
2. Altruistic motives 2. Profit motives

3. Functional srecificity

4, Universglism,

There is, it is believed, no ocean of difference
between professions and business, The prcocfessiongl,
it cannot be assumed, 1s interested in fegthering his
cap by fair menas alone gnd by his altruistic propon-
sities only; instead, he m=y also be temptec t< fezther
nis nest py unigir mezrs. But sti.l, serving the comnu-

ity is the institutionagl! self definition of profegsione

jo]

as well gs their sncisl expectation.
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Having made tne distinction between professions

-

and pus*ness, it iec pertinenrnt tO throw some light on

iong! sOcigligzatior, “Profegsion-1 sorigliza-

C
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ion is expectea to be double faceted, i.e., it facili-
tates transmission of certain norms agna vglues to the
younger generation of professionals in the course of
their professional training and equipping the would-be-
professionzls in subsecuently discharging their profe-

13 Talcott Parsons mgde an attempt to

sgion=1 roles,®
identify the importance of professions to social stru-
cture from the functions=list point of view, In the view

of Totlo Marshall professionaglism's essence lies in - the

assumption that individu-~l responsibility as a profess-
ional is primarily with the welfare of hisg client and
not with his self interest. Attributing the contribu-
tion of professions to society, structurgl-functionglism
assignes a distinct role to professionsg and pl=ces them
within the social! structure, Profescsor Dietrich Rues-

———— e - A s o - e o = — - e S = e - e — T A . — o — S o —— T ——

13. J.5. Gandhi, ' socciology of Profecgccions in Inaia:
Towards g Profile of relevarceY in Sociclocicgl
Bulletin Vol, 32 Noc. 1, 1283 pp. (14-34).
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chemeyer stresses two characterispics to explain the
position and functioning of professions in Society.
The -professions are " a systematic bedy of knowledge
to the problems and highly relevant to the central

values of the society“.14

The functionglist and Marxist theoretical pers-
pectives have been used fo analyse the professions-the
former f£ar more than the latter, But the deploragble
part of such g study is that the functional analysis
tends to view professions from the ideglistic vantage-
point of the professionzls. This is quite zpparent from
the paucity cf material on the study of clients. Johnson
is ©of the view that the contention that there is 3 dicho-
tomy between professions and non-professions is an
illusion and hallucinagtion. But Gandhi says, that they
are based on a prior ideglization of profescsional
reality., Tc conclude, it can be well stzted that it would
be down-to-egrth pragmatic tc use both the perspectivesg,
functionalist and MarxXist, tO get a clear understanding
of professions.

14, Dietrich Ruescteeyer ‘*lawyers agnd doctors: A com-

parision of two professions' in Sociology of Law (1969)




SECTION II A XEVIEW OF gTUDIES O\ PruFESSIONS

_IN_INDIz

e

There are two different kirmdsof formulations
in the existing snrciological litergture regardino
the growth cf modern professions in India. On the
one hand B.B. Mishra and S.M. Dubey believe that
colonial system of educ=ation, justice arnd admmini-
stration, are primarily resronsible for professiongli-
gation in India. ©On the other h-nd, sociologists like
T NeMadar & P,C. Vermg who, on the basis of the secon-
dary data on ten Asian countries includinco Indis, concl—
uded that the rise of professions is directly related to

the strengthening of inductriagl infragstructure.

Madan & Verma15made a comparative study of the
profession~1 profiles of Indi= & Japan, They found th-t
the proposition of professionals among sll workers in
Jap=n 1s hisher s compared with Indi-~. On the basis
of thie study they argue that beczuse of the rise in
the development, the proportion of prcfessicn~ls among
all workers goes up., As a result the number of semi-
professionzls alsc goes up relative to the main profe-

sesionals which leads . to the greater bureaucratization
15. Madan & Verma, "Develoguent end Professions in asia®

in Ratna Datta & P.C, Joshiled.,) studies in aAsisn Social
Developinent, Rombay Tata it lv/1, p. 180




of professional manpower. They Observe that "the sig-
nificant aifferenre between the twO countries reilects
the differenre in their levels of development."l6
They als0 comp-red the employment status of professional
workers in 7 Asian countries & oObserved that."bureaucra-
tization emerges as an outstanding charactefistic of the
professions.“17

Madan & Verma 18have also studied male ana femgle
participation in the professions, They found that the
number of male professionals among all male workers is
higher in India as well as in each state than the pro-
portion of the femgle professionals arong all femzle
workers. The reasons for such inter-state variations
are accounted in terms ©f the chosen indices of develop-
ment. These include z number ocf socrizl, econocmic and

politicagl variables.

Having made a brief survey of the studies on the
ricse ©f the professions ahove, it is pertinent to make a

review of studies of same major profegsions such gs= the

[0}

o

medical, legal, academic etc. Twe types of studies can be

distingusih in studving the modern professions .

T A e s Gk g o o S — - T i —— ——— — ———— S ————— —— " o —————— T _— —— Yt ——— t—— ——

16. Ibid : p. 180.
17. Ipbid, p. 164
1B, ;.dam and Vcrma "Magnitude znd structure ¢f professions

in India. & study of interstate verigtion®, Incian
Iournal_of Labour ecopomics 1972 -7 7
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the study of professiongls and the study ot professionsl

organis=tions. However, it is not always poOssible to
stick to only one type of study. Some studies may

require the necessity of employing both kinds of methods.

The stwdies of professionals mainly focus;pn the
following; The socio-economic background attributes of
profession~ls, thelr career opportunities and . patterss,
professiomd sccialization and their role perception &

role performance, The studies of organis=ztional aspects

of profession are mainly focussed on the organisation of
professional education, internal dynamics of professional
associztions and the brc-~der social organisatitn within

which g profession operates.

THE MEDICAL PROFESSION

The medicgl profession has been extensively stuaied

TH-014%

from the point of view of both professiocngls and professi-
onagl organisations. The studies Of prcociecseifnals cover meui-
cael students, aoctors zna nurses. The guaies ¢f organiza-
tional aspects of the mediczl profession cover tne soclal
content snd Orientation of medical educsticns the state
involvewment in the regulzstion of the meailcal proifezcion &

the role of the medical profession in egoci al chanye &

MSS
NLUH (R FH) WY

The guestion of role peré%?tiOn & role perforugnce
19

modernisation.

19, Madan. T.N, "Doctors in g North Indian City: Recruitment
role perception and role performgnce in Satish £abarwale
(e Bengal the villane gociological explorgtion, &Shimla
Indian Institute of advanced stuay, 1972.
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in his Ghaziabad study observes that anctors h=ve gz

' Patient and disease oriented' ragther tnanrn a 'person

and health oriented' appriach. T.K. Oonmen-Calso Obser-

ved that most of the doctors see the pgtient not as a

person but as a Fbundle of clinicagl symptoms®™. Madan also
_ .

finds a wide gap between the ideal potion of a doctor and

the actual reality existing in his Ghazigbac doctorts

study. The reason for this role deviation is due to the

fact that the notion of sccial responsibility in relega-

ted to the background & the medica-profession is emerginc

mor¢ as a business.

The studies of Ramargmma and BambaWale2lre§lect that
doctors in their role rel-tions with patients strictly
avoid emotional involvement with the p=tients. However,
Oommen in his study observes that patients were discrimin-

ated on the basis of sornio-economic status, sex etc.

’-.J
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The existing snciclooicagl litersture on medica

fession has dezlt mostly with occupstional roles of
20. Oommen, T.K. DOortors and Nurs€s-=a study in_the occup~-
tionai role structure, Mcmillan, Delhi, 1978,

21 . Ramagnagmma z2nd Bambawale "Occupgtion attitudes of physi-
cians", gsoriologicalBulletin,1978, 27(2)., 190-237.




and nurses rather than with their

Wnile stressing the routine role prac

o3

dcctors anG nurses the professionzl implicetio

hese practices have been neglected. There ics

ct

single study in ethnomethodological tradition. Most

studieg of the-professiouals are mainly descriptive in

nature. In these studies +he anal sis of the profess-

ional content is neglected; The studies of organiza-

tional as?ects;of medicai profeséién are also not free
from flaws. Most ofvﬁheméaﬁe_s?eculative in nature,
another arez which has beén legst explored is how the
affect their

social antecedent of medical professiongls

professionsl orientation.

THE LEGAL PROFPESSION

Most of the studies have deplt with lawyers

in the post independence period,

Several studies have been conducted to study the
cccial oricine ©f lawyers., 1In his study at GObirndgarh,
: e .22 o P . . .
Jde.S . Ganahi Observes tnat most of tne lawyere In the
dictrict recresented educzt#d, proifiessiton-relzted agna
urban based mercgntile groups. However, the situstion is

changing now. People from lower castes, lecss educated

families and non-professional groups sre increacingly.

taxing up the legsl profession. This willheve imortant
impliccotions for the future of legal proerescsion,
22. J.€. Ganahi, lgwyers and g District Court: a stuay in

unpuolished Ph.D Thesis;
centre f£or the

sociclogy ©f legal profession,
New Delhi: JaWahariqi Nehru University,
Of sociagl systems, 1978«

the

study
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Lawyer—-client relationship is gnother area

i

which has received con:idered attention. In his
3 ‘23 + 4 P
study Morrison Ccbserves that the nature of the lawyer
client relationsnip is not symmetrical. The lawyer always
acserts his superiority and the client shas his respect.
So far the studies relzting to the lawyer-client relation-
ship attempted to study lawyers ingisclatiOn from clients.
. 24
Taking this into account, K.L.Sharmg “stressed the need to

study lawyers together with their clients.

The practices 0f touting has also been giver much
attention by the resegrchers., J.S&. Gaidhi in his study
of Gobindgérh lawyers observes that touting was very much
prevalent at Gobindgarn. The clients zccording to J.&.

Gandhl, were trezted as mere scurces of earnings. This

3]

observation brings intc focus the professional status of

legal practice in India that ic in its negative licght,

1t 2 . - 3L ~< PP R [T
232, Co. MoOrrieson, Indian lzwyeres and toeir relzstives" in
{ 5 -~ - N - e - v g PR
Milton Sincer {ed) &sptercrenuershis ena mucernigstion
g 7 Py Ly
-y = — 3 . g £~ -~ A - — T -
T ozcu, =tionsd gculTure:z oI 2 tni aciz; Darhain, Jurke




while studyving the lawyers® relationshin with pziz pro-
fessionals Gandhl highlighted the latter’:s pivotal role
in pusiness promotion zc well as in the rigse o©f Lawyer's

carrer. 1In many instances they acted azc¢ touus.

Eventhough legzl profession has been extensively

n

studied, there are certain limitaztions in tne existing
litergture, Relatively littléﬂempi>ical work has been

done on the organizatiocnal aspects of the legal profecs-

ion. Secondly, most of the studies have been done by law

rists. Thirdly, the law-

\.Q

scholars rather than by socioclo
yers' professional sccialization and their professional

crientstion have been neglected.

Regarding tne organizational aspects of legal pro-

fession, Morrision and Rowe Observed the negligible eviderce

0f teamwork, It was alsO observed that specilizationwacs

et the level of district courts. But J.t. Gandhl presents

dence tC the contrary which suggest a ignificant decree
s ecizllizetion."™ Morricon observe tnzt eventhouch t ileg

2%, Morrison, "scCcizl organisstion at the district courts
co.lege relationships among Indid
o

Soclety review, 1968-69 (

evi
of
21

25
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The existing litersture on legsl proiecsion gives

tou much Of stress on the generzl character ¢f legal

m

practice. The profegs-cnzl dimensions of legal profe-
ssion should be given the much needed attention to

make the studies more effective,

THE_ACADEMIC P OFESSION

The studies on Academic profession include the

study of Academics as profeccsionals and Organizational

aspects 0f the academic profe

9}
1G]
-4
O
]
.
of

ith former receiving

greater attention than the latter,

The studies on structural origine cf zcademics

have dealt with socio-economic background of the school,

college and university teachers. The ¢ tudies 0f college

castes with a tradition of intellectual pursuilts.

valuee °f Univelcglity temuners g anlther area nich
2»’«
- e . & .
nzec been explored, The study of Yogendra Singn ~0ints

that the values of object.vity sna restionzlity zre petter

206. Y, Singh "academi
Z study ouf kajscth-on

Suma Chitnige nd rhilip

zCagdeniic Prcfescion: and
Cemnunity, lacmilton, Delhi 1979.



The role preference c©f university teachners hazas

21ls0 been studied. Mejority oi
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Sharma, treat teaching rocle zs tne most importsnt, the
resegrch role zs of considerable imuortance, the charsc-

ter building role azs relatively less impOrtant.

Eventhough the existiny literszture on zcacemic

but the cignificant recegrch on unprofescionzl gJractices
snG deprofescsicnziizaetion has not been attempied so far,
Precious little hacs been done regarding comparative aznaly.

sis 0f zccademic prcfescion in India with cother countiies

which woula bring azcout the mzin charszcterstices of the
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CHAPTEKR II

ACCOUNTANCY PROFESSION IN IThNpTa:  EAnLY SEGINNLING
AND ¢ ONTEMPOKARY CONTEXT SETIING

In this part, we have made s venture to discover
the genesis of the accountgncy professicn. AnD atrempt
has been m=de t0 give gz panOramic but synopitic flash-
back of the world in generzl gna Indi- in particwniar,

The origin of accounting is traced to the times
of the Rabyloniagr empire, aznd it is crnsidered that
the egrliest sccountants were Rabyloninas.l It is said
that after the destruction of the Babylonian empire,
Egypt became the commerciagl as well as the cultural
centre of the world. During the Egypti=n period, clay
gave way tO p=yrus as the material on which records
were kept and this undoubtedly seems t® hgve contributea
to the development of gccounting in tnose egrly years.
Professional accountarts are sala to have appeared first

in Italy. The term 'rationazstor' meanrning accountsnt w

<
hei)

[6)]

i 2.0,

(%)

introauced as early zs 8

However, we gre in g po<ition tn gurmise th=t the
art and practice of accountinc hsd existed on our socil
even before the days ©Of Babylcnian emiire ana tnat &

hichly developed system was in vecgue in India €ven auring

1. Howard w. Kobinson, A History of acctuncgnt In Irei-nd,

The Institute of Chartered Accountants of Irelana 194¢4.



the time of the Vedas Sutras & Upanishads. Cne,cculgq,
therefore, come tO a natural conciusion that account-

ancy had its origin in Indis.

It has to be stated in no uncertain terms that
the present study entitled, “Chartered accountancy in
Indig:; Exploration in sociology of profession® is a
zeglous task of presenting the gccountacy profession
in India. To pursue the study and identify the origin
of the accountagncy profession, an attempt has been made
to trace the origin of accountancy to the Vedas and

even the Pre-vedic period. The Modus operandi of this

study has been tc plough through g mine of information,
and give in a nutshell the history of the Company Legi-
slation from the Compagpies Act of 1857 and the inception
of Accountancy Board in 1932 which later led to the
establishment of the Institute 0f the cnartered accountant
of India, set up under an act of Parliament (1949) which
is the sovereign body under the Constitution in our

couniry competent to confer such & distinction.

2. G.P. Kapadia - ""Higtory of the aAccouniancy profession
in India Institufe of ~hartered r-onuntzpt Of Tndia,
New velhi 1973.




ANCIENT INDIAN CIVILIZATION, A TOUR DE FOxCE:

In India, trade ana commerce had g meteoric rise
and reached a celestial height becguse of well-establi-
shed state craft in India which made even Magasthenes,
the Greek ambasszdor in the fourth century B.C. to
praise India sky-high, From the dawn of human civiliza-
tion, an Organisationa%i set up had adopted some form ‘
of recording of its economic transactions which is really
the basis 0f all accounting. 1India for millenis had
been an apple of the world's: eve, her people always
being filthy rich. This is amply supported by the Greek
ambassador, Megasthenes, who in the fourth century said
that the Romans spent fifty million sesterces annually
on exports from India. Joining in the chorus of encomiums
are the Chinege trgvellerg from the fifth to the eigth ¢-
entury, Al-Biruni in the in the 11th century and later
during the Vijaynagar heyday under Krishnadevaraya by
travellers like Nicolo Conti, Abdul Razzag, Nuniz znd

Domingo Paes.

sufficient evidencesexists t0o lead one to concluae
that the art and practice of asccounting, as a highly

developed system was in vogue in Indig even during the

3. 2.L.Bashem ‘fhe Wonaer That was India‘', rups & Co.,

New Delhi.



time of the Vedss, Sutrags and Upgnishads. 1In the vedic

literature, the vocation of an accountant KaIgna has

been mentioned in the list. - Kautilya's aArthasastra

talks of various ad valerem tgriff and dif:erent types

of levies, which .certainly could not have been possible
but for an efficient and efficacious zccounting. The
arthgsastra contains a separate chapter dealing with "The

Business Of Keeping up Accounts in the office of accounting".

The impact of fiscal legislation on the development
of the Accountancy profession has been considerable in
tracing the history of the profession leading to its
gaining of autonomy and statutory recognition invl949.
The earliest piece of legislation in Indiaz relating to
companies was the act of 1857, The Indian Companies Act,
1866, for the first time, made elaborate provisions in
rezpect of audit of accounts of compgnies. The Ccmpanies
act of 1882, for the first time, indic ted categorialily
the accounts to be maintazined by the directors. The
Gcvernment, Observing the changing conditicns asn< the
increasing industrial and commercial activities in which
public interest was also increasing, decided to introduce
new provisions mainly with a view to safeguarding the

: 4
public interest by the act of 1913,

4, Kapadie, 1973.
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The declared oObjectives 0f the enagctment of the 1913.
ACt was tO revive and consoclidate the-Indign law ©On

the subject of joint stock companies on the line of the
ccontemporary English,legisiation. The Companies Act,
1913 which was paszed on 27th March, 1913 after getting
the consent of the Secretary of State contained spedfic
provisions relgting to accounts and audit. Matters

like requirement of the company to keep proper books

of account, Annual Balance gheet, contents of the Balance
sheet, authentication of the Balagnce sheet and auditor's
Report to the Registrar, right of members to copies of
the Balance Sheet and aAuditor's report, reguirement ©Of
certain types of companies to puclish statement in
Schedule, gualifications and appointment Of auditors

ahd powers agnd duties 0Of aguditors found mention in the
various sections in the act itself., Prior to the coming

ion

ct

into force of Indian Companies aAct, 1913, no oblics
existed for Company being audited. The act, for the

first time, introauced the provisions for compul

t
0
H

e

audit of Public Company accounts by an suditor holding

certificate of a local Government in British Indis.

The next stage in the history of Company legisla-
tion having a bearing on the evolution of the accountancy

ecsion was the shifting of the control from provin-

o)

Hh

ro
cial governments tO central government on an zll-India

basis. This was to secure better and uniform control
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over the audit of public crmp=nies, Section 144 of

the Indian Companies Act, 1813 wass amenaea oy the

o
1.

.
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Act XIX of 1930. The compznics 1830 brought

~

tne concept of Accountancy Board, which was set up in 1932.
After Independence, the gutonomous body of the institute
0f Ch- tered accountants ©of India was establighed in

1849 by an aAct of Parliament,

The study cf profecssions emerged as a svpeciglised
field of sociological enqguiry in Indi= st the turn of
the sixties, especially in the fields of Medical, legal
ACgdemic, scientific, Journazlistic Engineering profe-
ssiong and margcement and social work, A typical study
of professiors was mgde in the seventies by crnductin~
several studies on various profescions. The research
concerns Of snciology changed in the l-te sixties from
the study of traditional socigl institutions to that of

the modern institutions as well as of the modernization

th

ne trzditional insgtitutions. Witn the sixtiesg having

Q
ot

developent Dy the Ul.lv,

o3
o]
O

een decl-rea as the deczae

n

the procecs. of modernisatior was given g fiilip pavina
the way t¢ the modernisaztion of occupational cvltures and
the trend cof profesciongiization. Because 0f thelr pre-
sumed significance for developwment, Prufecsione becgame

the object ©r cociological inveccivgtion,
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The growth of professions in India rgflects
three main concerns - analysis 0f the hisforical
context with particular reference to the dynamics
of the professions from tradition to modernity; deli-
neation of contrasting styles of growth of select..
modern professions; and, explanatory formulations

c
regarding the emergence of modern profecssions.

PROFESSIONAL TRAINING AND SOCIZLIZATION:

The purpose of the professional tragining is to
provide the members with the obligations under the
training contract. It is a3ls© tO ensure a structure
which would be a blend of work and experience with the-
oretical education. The width, range ana variety of

experience ObiLainable in the coffices ¢I 3 practising

e}
5
o}

rtereda gccountant provide an a2opropirate pbroag-bacse

for the future development ©f people in the arena.
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5. SL. Sharma ' sociclogy of Professions in India'.
survey of Regearch in Socioclogy and sociigl aAntrhopo-

logy, 1.C.S.S.R. (1974) E. 260
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It was the Gouvernment of Bombay which formulated
a scheme for the training of entrants to the profession
of Accountancy which comprises a gualifying Examinagtion
known as Government Diploma in Accountancy (G.D.A) and
articleship of three years under an approved Accountant
in Practice., The zuthor of this scheme was the late
Mr., K.A.aiyax, the veteran pioneer of Commercigl Educa-
tion in Southern Indisz. The Government of India appro-
ved this scheme with the grant of an "Unrestricted ’
Certificate" entitling the holcaers to practice throughout
British Indis. The Government of India also gpproved
the B.Com. degree of the Sydenham College of Commerce
and Economics, BOmbay with accounting and auditing as
the special subjects as a qualifying examination. If
a B. Com, completed his articles under an approved azccou-
ntant for three years, he was also delcagred eligible

to be granted an *‘Unrestricted Certificate'entitling

him to practice throughout British Indiz. The first
G.D.2A. and B. Com who guslified themselves for the award
of an ‘Unrestricte& Certificate' by the Government
Madras wer: the late Mr. P.N.S5. Aiyar and the late M¥.
L.S. Mathrubhutham respectively. 1In the South, more
than 50% of the number of zuditors in practice wer:

in the city 0f Madras ana the others were scattered

cver the whole province of Madras.



Growth of ihe protescional Chartered Accounts
is 5.6% Deas 1in 1949, there were only 1573 members of
the Institute 0f Chartered accountants. It took twenty
yearls t0O have 10,000 members in 1970 and the next 10,000
members enrolled in the next nine years in 1979. The

third 10,000 after rive years in 1984, znd fourth about

o))

10,000 after twC years in 1986. 1t is expectec to CIOQss

one lgkh member by the end of the 20th century.

TRAINING:

The importance ©of on-the-job trgining lies in
providing an opportunity toO the traginees to -.: handle

in-~agependent gudit assignemnts,sO that On gualificatio

3
rn
-

-

he has the confidence anc acility to function independently.

ntls

18 =

The training for the Chartered account

<

[t
¢t

course involves working in the office 0of & Chartered
accountant 1n practice or g firm of cuch chartered
accountant for the specific perioa. 2 part of the
training can alisO be tzgken in inaustr.., & significan

increase in the demgnd for Chartered accountzsnts

nt
. . ) . . . N /N7
development 0f the pacst decade has been the phenofic gyl

N om

vate sectors. TO

(=

industry, Dcth in the puglic and pr
coverthe gap between the gttitude and guzlitiesgs of
a member in practice zna those ¢r az uwember in industry,

the Council decided tou initrocuce the scheme of

.
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of industrial training. By this, the apprentices
were provided with the exeperience of the operation

of the system of financial control, internal audit,
cost agccounting procedures, stores gccounting, mechan-
ised agccounting ete, After detailed considerztion,
the Council decided in 1961 that an articled clerk
may be permitted to undergo industrial training for

a period of one year towards the end of hig period of
practical training and prescribed certain conditions
under which such permission could be given, On account
of the concerted efforts made by the Council by cont-
acting the various industrial organisations im the
country, the ifacility of training is providea by a nu-

mber of industrial establishments.

In 1962, with a view to improving the guality &
young men entering the profession, the Council set up
a2 Committee to estaplish liasion with Universities,
Tc attract bright students to the profession, the
Council decided that it snould he made permicssible for
a member +o take as ap adiitional articled clerk a person
whO had pacssed the degree examination of g recognised
University securing not less than 60% marks in the

aggregate. At present, there are two types of appren-

ticeship still, viz., articled clerkship and audit



t
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clerkship and they are interchanceacle =
option of the agpprentices sno at the convenience of
the principles,. subject tc certain precscrigec

ccnaitions,

S0clal Purpose and Responsibility.

Throughout the world there is a great awareness
amongst the citizens in general that every learnead pro-

fession should develop g real sense of socigl purpose

n?® sociagl obligation and this shoulcd be more so in

[0}

the case of the accountancy profession, The profession
of accountgncy is a service oriented profession and
perforce it must keep glive to the chanced in the social
and eccnomic order grd i1dentity itself with the social
stream., With increszsing role that the State is called
upon to play, the significance of the profession is

nhenred in respect of public -~ccountaghility ac arn en-

6]

}—

ightened profesgsion to be of service to the nation,

Ch-Ttered Accountanrts zre not mere inecrventrs for

)
16}
-
O
o

tne implementation of policies, but they themselve
be abhle to provide the _uidelines for prcjecting a

gorrect appraisal of the vitagl issues zifecting the

economy of the country. The Charterea accountgnt 1s
= person on whom every section of society coula rely
strongly. Hie certiiicate woula De one by wav ¢l & sea

and a hall-mark which woula at once inspire conii-

dence 1in the minas ©r all concerned zc certirication

| =]
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to the community. They zre s'sC re~uirea tc pe zccountghle

to the authorities ard also tTo tne Legislatur

[t
m
o
i
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country which h-s bestowed zutconomy on the proiession.
While service is rendered to the person who engaces,
the paramount consideration hazs t©C De that the approsgch
is ethical and the duties should be so discharged as to

merit public appreci-tion,

ACCOUNTANCY 3 STRUCTURE OF ERUFESS TON2L

ORGANISATTION

The Charvtered Accountart muct be imbued with =z
desire tc serve with g stoical patience, for the fin-
ancial returns gre likely to be zgonishingly low in
the early years. He must zppro-ch the practice of Ch-
arvtered Accountancy not as a sprinoboard to instanrt fin-
ancial success but gs g prestige profession that promises

a satistying future in work well done and rewarded adeg-

ately received. He has to concuct his practice in g manner

that wilil lend dignity to the gccountinc profession, The

svccesgsirl pursuit of thls can ezrn the respect anu esteem

of the community.

Go-ls_of g chzrtered jccountant: Goals of the Cna tered

7. Ibid,
8. Organication of g Ch=_terea pccountgnts oOfiice

The Institute ¢f Ch-rterea accountanrts, of Indiz New De
1967, pgge.12.
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(a) to recogni<e ana anticipate his clients' nee
and thosge of the gene.al publicg

(b) to meet these needs in a profescionslly
competent way:;

(c) to accept regscn-ble fees for the services renderead:

wat

(@) to steadily grow in competence, to develop his
profecsiongl resources and competence znd

(e) to contribute to the growth of the gccountancy
profession.

KCLE OF THE CHARTERED ACCOUNTANT :

The institute has formulsted the role of the

_ ) S
Ch-rtered Accountants as f£ollows:

i) Legislative approachs:— to pursue with Central Govi.

and State Governmerts stvch legisiations to protect
the existing rights and spheres of activities ana
oursue such other legiclations as will assist the
economy and at the same time bring gdditioral work

f.er the members of —ne srofegssion,

il) Ccunsu.tative aporozch:td nela consllitatione with

all tnoce zffected, as a result ¢f wnich the prof-

essional opportunities get enlargea.

1

iii) Persv-sive appraoch: by persuasion with svch authori-

[§

¥

ties s0O that it could persuade the agutnurities to svgil

of —he expertise and experience ©f cnartereq accountants
9. Profecsiong! opportunities r0r mecubers—-an giorgical,
The Institute of Chartered Accountants of India, New belhi
1988, p. 17.
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(iv) self-regulatory apprcachs t

megsures eifective by constent review s™G fIsUasion.
The council fefls that the growth of tne orofecsion

of chartered Accountancy will depend upon the seriousness

of its membergs & individual GQuty performed by them. They

provide continuing educ-tionsl programme for the developmenrt

of such skills apnd experitse. They also organize conferences,

senin=rs, wOrk-shops and different,courses of professional

interest. They have different committees regional councils,

compgny law committee and profession-1 development committee

to Organize different proorazmmes.

The council h-s self regulgtory mezsures to ensure
healthy growth of profession of Ch-rtered accountancv. These
megsures are updated and circulazted among its members throuch
the puplication of the Institutes These megsuresare as follows:

a) Non-zcceptance 0f zudit work below g certazin fee

p) Non acceptance of agudit of Government Companies -nAa

Corporations under certaln circuiustesnces
¢} BIanch audits
d) Joint andit
e) Ceiling on andits of companies
f) Ration between ghalifiea ana ungualified cstgff
g) fliempers in whole-time emplcyment

h) Disclosure of intcrest oy anditors in otner firms.
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The institute has constituted a council to
managge the functioning of the Institute. The
counmilelects its president and vice-president. The
persident is the Cheif Executive zuthority of the
council, Every year they ccnduct elections for the

post of vice-president & presidcent.

FUCNTIONS OF THE COUNCIL: The functions c¢f the council

ake as follows:

* i) The duty of carrying out the provisions of

this Act shall be vested in the Coungfl,

ii) In particular, znd without prejudice to the
generzlity of the foregoing power, the dutiesg

of the Council will include-

or enrolement

Hh

the - xaginztion ©f candiagtes
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b) the regulation of the engacement gnad trai

"l
o]
}.J
s
Q

of grticled and audit clerks;

c) the prescripbing of qualifications for entry
in. theRegister;

d) the recognition of foreign qualifications aznd
training for purposes of enrolement;

d) the gra:ting or refusal of certificstes of

practice under tnis Act;



exXamines gnd other -ersons;

h) the removal of names from the Register and the
restoraticon to the Register of names wiich have
been remuved;

i) the regulztion and maintenance of the status and
standard of profescionzl gual.fic-tions Of mempers
of tne Institute:

j)} the carrying out, oy financizl zccistance to
persons other than members of tie Council or in
any oOther ut.znner, ©f regegicn in accountancy;

X) the maintenance of » likrary snd gubplication of
books and periodicglse relasting to accountancy; &

1) the exercise of disciplamaly pOwers coOnrerrea by
thie _Act."lG

CoMp.ITTEES wr TAE Cooloil: The Council nze following
stenuing Comrictees

i} an executive comtittee

ii) an exzumination comaitiee, and
iii) a disgciplinary committee,
10, The Chartered account-=nte act 1249,The Institutedf

Chrrtered zccountante 0 Inci., Lew Delni o. 12-13.

)

W
Nt

the m-inten=nce anc Juplicationg Of
of percons guailriea to practice as
accountantctes

thhe levv and collection uvf feesfrom

t

C

ihe kegister
hartered

meinpers,
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The Council may slso form such other committees
from amongst its members s it deems necessgary for
the purpose of carrying out the provisicns of this
Act, and any committee sn formed may, with the sanction
of the Council, co_optsuch other members of the Instit-
ute not exceeding two-thrid of the members of the commi-
ttee as the committee thinks fit, and any member so
co-opted shall:. e entitled to excergise all the rights

of the member of 3 commitiee,

Each of the standing Committees shall consigt of
+he President and the Vice-President ex-0ofiicio, and

three Other members of the Council elected by the Council,

The president and the Vice-President of the Council
shall be Chairman agrd Vice-Ch-irmsn respectively of eagch

of the Stancdin~ Committees.

Besides this, council has magny otner c mmittees,

These Coimmittees h-ve al

G}

~ their president, vice-president
and three other elected members. These elected ofiice
bearers are Chairmgn, Vice-~Chairman of the committees.
These office bearers have the tenure of one year from

the agte of their election.



The Council may conctitute xegional Councils to
assist it in tne matters of itc functioning. These
Regional Councils mzy be constituted for one or more

regicnal constitutencies azs mentioned below:-

i) The states of Mz harashtra aznd Gujarat.

ii} The States of andhra Pradesh,. Kerala snd
Karnataka and the Union Territory of
Pondicherry.

iii) The States of Assam, Nagaland, Orisss, west
Bengal Manipur and Tripura.

iv) The States of Uttar Przdesh, Bihar, Machysz

Pradesha nd Rajasthan.

v) The states of Punjab and Himachal Pradesh.
1

[ %3

and Union Territory of Delhi."

LDUTIES AND FUNCTIONS OF KREGIOGNAL COUNCILS :-~-The cuties and

functione of regional councils are zs followc:-

i) to provide fagcilities for intercourse, zmonc
members in its re¢ion ov regular meetinge,
arrancement Ci talks ana lecturec zna for the
acgulstion and digceminagtion of useful information;

ii) t0 gward prizes for professiongl activities.
iii) t0 zdvige the ccuncil on g1l maitters referred £t
and to oifer csuch otner assistznce ag may be
recuirea.

ili. The Chartered accountants Requlagionéggﬁe Institute of
Chartered accountants of Indisz, NKew Delni,1987. p.94




iwv)

vi)

vii)

viii)

ix)
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t0 make representagtions to the Council in

connection with the matters of professional

and business interest in its region szrnd to

offer suggestions for tne amenament of the
Act and these Regulztiors, for r=ising the

standards and status of the prdfession;

Tc maintain a regional register of members
and registers of grticled clerks and audit

clerks in its region;

t0 supply routine informagtion toO membersor
the prosrective cagndid=tes for articles or

examingtions,
to prop-cate among the members the advisa-
bility ard the necessity of observing the

rules of profecsioral etiguette and the

to

provisions of the Act and these regulstions;

to collect news from the members of the
profession for puclicztion in the journs!

of the Institute, if necessary.

t0 reccimend on its own motion, Or on a
reference by the council, nagmes for incl¥4-
sion in the p=-nel of examiners; _ ;
t0o consider grd reconmend to the Council
books which m-y be coneidered useful for
candidzstes intending to aupear for the
Preliminary, intermeai~te and final

exgminations.



xi)

xii)

xiii)

xiv)

XV)

xvi)

Xviij

xviii)

to arranoce, if founa praéticable, for
coaching cancideates zOr the gforesaid exa-
miéations at convenient centres in its

recgion;

g ¢} éather material! from the Departments of
the Government in the &tates within its region
for the purpose of enlisting their support in

the furtherrznce of the interests of the members;

to run study-circles with sub-committees or
branches for auditing, direct taxes, company

lzw, costing, sales-tax etc.:

tc constitute g permanernt resgezrch sub-commi-
ttee for promoting research by members in topics

of interest tc the profescion;

t0 maintain a library and a reazding room for

the use of the members.

+0 hola refresher course czmps at convenlient

centres for the benefit oF the menibers;

tC maintain an employment exchanc~e for securing
suitable employment for guszlified accountants
and findin~ suitable gualified accountants

for employers; anrd

to ¢ rry out such other fZunctiones gs my be

entrusted by the Council znd/or any of its

o 12
committees,"
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The Council has prescribed rules znd regulation
for the election and resignation of its office
be~rers znd members. Only those members whose
names are published on the Register are eligible
to vote €8x to elect the Regiongl councils. The
Council publishes:the names of these members three

months before the date of the election,

The candidate for election have to pav
a fees of ks.200/- to the council. Aany member of
the Regiongl Council may resign by writing to the

Chairman of the Regional Council,

The regional council elects a Chairman, a
Vice-Chairman, a Secretary, = Treasurer out of its
elected members every year., The council prescribes
the powers of the office bearers. All the guestions
are aecided in g regional conuncil meetinc by g majority

of wvotes,
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CHAPTER - IIX

PROFESSTONAL ETHICS: THE CASE OF CHARTEKED ACCOUNTANTS
' IN INDIZ.

INTROQDUCTION s~

some fegtures 0Of codes of professional ethics
aré common tc agll professions. Euphemistically, a
code of professional conduct is glsO referred to as,
“Professional Ethics". The word "Ethics" has_been
defined in the dictiomary as follows: “Moral principles,
quality of practice; a system of moragl principales;
the morgls of individuzgl gction of pragctice®, The
instantaneous aim Of proiessional service is the
welfare of the client. any realistic and justifigble
system of professiongl ethics shculd be oriented towards
the colliective good of the beneficiaries. Ever since
times immemoriagl, historically, professional ethics may

be said to refer to the soci=1 principles.

apart frbm the technical skill and competence of
the members coOnstituting it, a professiocon derives its
sustengnce for a heglthy growth from the guality of the
code of conduct observed by itsg members. This is to
pl-ce service before gelf agrd living up to the tenets

which further public interest. Such g code 0Of ethics

has tO extena beyond the pounds set by statutes and Cov~

er oObligationg voluntarily unaertaken to be apnle to
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command the respect and confidence éf the public in
general., The code of ethics has to be for the pro-
tection of the public and not merely self-service.

The prestige gnd confidence enjoyed by a profession,
to a greagt extent, is dependent on the strictness and
scrupulosity with which such 3 code is interpreted znd
not necessarily by legislation or regulations as much

by seif-discipline.

PROFESSIONAL ETHICS AND CHARTERED ACCOUNTANCY

Most of the professions have now drgwn up codes
of ethics, declaring their ideals or standaras of be-
haviour., Accordingly, the ethics of an accountant would
connote his behagviour towards his fellows in the profe-
ssion and other professions and towards members of the
public. Piofessional integrity ard independence zre ess-
entig! charagcteristics of all the leagrned professions,
but 1s more s~ in the case 0Of Chartered accountgrts. In
all the phases ©0f a Chartered accountant's wOrk he is
expected to be independent, but in particul-xr in his wnrk
as an auditor, independence has a special meagning and
significance. Not only the client but in case of the
comp=nies also, the shareholders, prospective investors,
bankers znd Government azgencies rely upon the gccounts OfF
an enterprise when they are audited by a Chartered accoun-

tant. As statutory auditor of the gccounts of g limited

company, for example, the Chartered Accountant would



cease to perform ary ucseful function if the persons who

rely upon the a

counte?%he company d¢ not have any faith

in the independence gna integrity of the Chartered

Accountgnt. In

in his appro=ch,

such cases he 1s expected to be objective

fearless, and capagble 0of expressing an

honest opinion based upon the performance of work such

as his training

PROFESSIONAL ET:

and experience enables him to do,

‘Ecs AND CHARTERED ACCOUNTANTS ACT{ 1949,

The accouLtancy profession in India until 1949,

was controlled by Government, Until then, the conduct

of the members was judged with reference to a certain

sets of rulesg gnd regulations. This pattern h=s been

continued by severgl provisions being included in the

Chartered accountancy Act ghd the Schedules there to

settinc out different forms of behgviour which would

cnnstitute misconduct under the Act.

The Chartered Accountanrts act, 1949 is an Act

for the regul-~tiog of the profegsion of Chartered acco-

untants. "The regul-tion is exercised throucgh the In-

stitute of Chartered »ccountants. FOr the man-gement of

the affairs ard
it by Chartered

. 1
the Institute.,™

for discharging the functions assicned to
accountants Act, there is a Council of
ceveral provisions have been included.

. —— — S B . e e . = S - . —— — — —— — ——— o —— -

1. code of Conduct,|The Ihstitute of Indian chartered account-

ants, 1987 p,.

3.



in the Act and its scheduleg setting out different forme
of behaviour which would constitute misconduct under the
Act. "The council which nas been empowered to incti-
tute any enqguiry into cazses where it is primaz facie of
the opinion that g member is guiky of professionzl or
octher misconduct. It is thus clezr that the council may
enquire into the conduct ¢f a member when it feels that
the member has been guilty of zn sct which is ungrofecss-
ional practices., or it is opposed to public interest or

offends against good professiona practices.®

PR FESSIONAL MISCONDUCT DEFINED:

Several provisions have been included as misconducts
under the aAct. "“Section 22 of the Act read with the

Schedules to the Act, contains an illustrstive definition

th

"Professiocnal misconduct®, These concstitute the code

O

onduct avilicacle to Charterea account-
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Part I of the First Schedule dezls with the
professional misconduct of g Chartered Accountant
in prgctice which would have the effect generally
of compromisins his position gs ar independent
person. Part II of the First Schedule deals with
profession .1 misconduct of members of the Institute
in service, Pgart III dezle with the professional

misconduct ©f members generally.,

The second Schedule dezls with misconduct in
relations to Ch-rtered accountants in practice and

memberg gererally.

Professionzgl Miscondurt 1n relation to Ch=rtered

s —— ———— —— - — ————t—— o —_— o —— o — - o o——

Accountants ;n Practice:- (First gchedule Part-1I)

—— ———— ———— —— ————— —— -

A Chartered accountant in practice shall be deemed

to be guilty of proiessional misconduct, if ne:

Cl-use 1: “Yallows any perscn to practice in nis name 3¢

a Chartered accountant unless such person is alsc a
Ch-rtered Accountgrt in practice anad is in partnership
with or employed by himslef."®

—— e - ———— —— T —— i Wi G = = - A= M G —— e T G - i S = e G S G A s e Grm e - e e e e - e b o



Clilguse 2: "pays Or zllows Or agrees to agllow, directly
or indirectly, any. sh-re commission or brokergoe in the
feeg or profite of his professional pusiness, to any
person other than a member of the Institute or a partner
Or g retired partner or the legal representative of a

deceased partnpr."s

Clguse 3: Maccepts or ggrees toO accept any part Of the
profits of the professional work of 3 lawyer auctioneer,

. . . . . . .6
broker or other ggent who is not member of the institute.®

Clause 4: "enters into partnership with any person other

than a chartered accountart in practice 0Or z person resi-

t

dent without Indi- who but for his residence abroad would
be entitled to be registered member under clause (v) of
sub section (1) of gsection 4 or whose guslifications agre

recognised by the Central Government Or the Council for

3

the purpoce of permittin~ such partnercships, provided

e

that the Charvtered aAccountant shares in the fees or profits

of the business 0f the paritnership both within znd withort

—

Indi=."%

T e e — . —— - ——_— Y g f— Y — — — T f—— ————— " $ots S G —————— o~ e — ——_ . T
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Clause_5: "secureg either throurh the services of 3

person not guaglified to be his partner or by means
which are not open to & Ch-rtered accountant, any

professioralbusiness.®

Cl-use 6: %solicits clients or professional work either:
directly or indirectly by circular, advertisment, personal

communicgtion or interview or by any other meagrs?

Clause 7: "advertises his professionzl azttainments or
services or uses any designation or expression other

than chnrteréd Accountant on profegsional documents, vi-
siting cards, letter heads or sign boards unless it be

a degree of 3 University established by law in India

or recognised by the Centra! Government or s title indi-
catinag membership of the institute of Chartered accountants
or of any other inestitution that h-s been recosrised by

the Central Govermment Or mav be recogniseda by the
10

council,®

Clause 8: "accepts a position as auditor previously hneld

by another Ch-rtered Accountant Or g restricted state

. C s 1
auditor without first communicating with him in writing." L

- —————— - e —— o — A — i —— e = - ——— A ey oy o ——— ——

8. Ibid p. 17
. Ibid p., 17
10. Ibid p., 17
11, Ibid p.



Clause 9: "“accepts ar appointment as guditor of a comp=ny
without first agscertaining from it whether the reguire-
ments of section 226 of the Comp=nies Act 1956, in respect

of such appointment has been duly compled with;“12

Clause 10t “"ch-rges or offers to charge, accepts or offers
to agccept in respect of any professiona=l empqument,‘fees
which are based on a percentage of profité Or>which are
contingent upon the findings, or result of such employment
accept in cases which are permitted under any regulations

. 13
m~de under this act."

Clause 113 Yengaceg in any business Or occupation other
than the profession of ch=rtered accountants unless per-
mitted by the council sO to engage : Provided that nothingo
contained herein shall d;sentitle a chartered accountant
from beinc g director of company, unless he or any of his

. . . , - 14
p-rtners is interested in such company as an auditor;*

Clause 12: “rccepts a position as auditor previously hneld

by some other Chartered Accountart Or g restricted state

B

auditor in such conditions as t0 constitute undercutting;®

i2. Ibid p. 32
13, Ibid p. 32
14, Ibid p. 34
15, Ibid p. 38
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ause 13: "allcws 3 cerson nct being a member of the

l

Institute or a mewper not beincg
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to sign on

his behalf cr con behalf of hic firnm lzance sheet,
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~
o
o
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profit and logs asccount, report of financial saatements.“l

The firest clause is universal wnich stopg Chartered

use

',..l
o

Accountants toc mi

tn

tse theilr name while the secona c

his profecssion, But today when this profession is inter-
acting with other profescsionzls like lawyers engineerg
and etc.,, it liberzlises their limitations and this act
allows them to share work on z specified project, It

also warns not t

@)
0
oy
43}
H
Q
)]

any separagte fee for the speci-

The third clguse mgkes Chartered accountants inde_

pendent ana stops them to receive and share the fee

-

it

t

with others such as lawyers, brukers etc. While the four

~T1 8- N el - . 3 T de v =~ - - j JEE NI
clzuce stons Chartered accluntasncs tO get paritnirship with
tncLe cthner tnan Chgagltered aAccountgnes in przcitce, The

Fap N s 3 P -3 £ ekt P TR E Ve

fifth clizuese stops them from working tnrough any

sgency anG z1lowe them to work by the respect that he
is aple to command the professional ta=lent anc skill

and by the coniidence he ic 2.le tu ing

reputgting integricy." The clzuse eix stops tnem from
culllicising thnreuoh eodvertic.ent, circuelsr or oy any



octher meancs. The seventh clause stops them by misusing

the permission ci the Council. The clients have their

own right to choose Chartered Accountant. In continu-

ation, the clause 9 aoes not permit anybody to challenge,ﬁhe
appointment ©0f guditor by client. Clause 10 distinguishes:this
profession from avbusineSS in terws of the bgsis or purpose

of pursuing the profession as agéinst pursuing a business.

It says peréonal:gain is one but not the main or the

only ébjective.4vwhile the council of English institute has
formed Regulztion 168 to exempt "members from the cope:ation cf
this clzuse in the matter of service rendered by them as re-
ceiver, liguidator valuer gnd in any other field where oro-

fessiongl work is remunerative the bacis ©0f per centage of re-

al8

tHh
#
m
M
ot

covery or in proportion to tne value © S "the clause

11 restrins members from carrying cn any oOther Dbusiness in o
. . . . 19 : .
conjunction with the profession of zccountancy.® This is

beczuse a Chartered Accountant involving practice. while re-

culgtion 166 instructs "Chartere account=nt in practice not to

3 i~ s o —~ 3 - - e -3 P
enyzge in any other pusiness Or coccupgticc.?, recul=tion
1567 epeciiiss Y.art time employmenits, = Clolt=red accouniant



The three different clauses included in

of f£i
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him gu

PROFESSIONAL MISCORDUCT IN RELATION T' MER

TUTE LN SERVICE:

irm,

ilts
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THE

——— i ——— — " . o o — - —— o t— -

= (First_schedule Part I)

—— —————

this

the schedule gefine different types of conduct

member who is not in pracntice but is an employee

compary Or ar individual which would make

1

y of professional miscondurt,

. n

ol
~

(b)

c)

—— - — —— ——

Fh

If he pavs Or gllows Or agrees to pay directly or

indirectly to any person any share in the emolu-

ments OFf the employment under-tgken by the member:

If he accepts or agrees t0 accept any part of fees,

or gains from lawyers, chartered Accountant,

roker firm

22

engaged by smch companry, Or person

ot

wav commission Oor gvalification,

[0}
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isclo confidential infor
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s mgition
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enployment except as and wiien

recguired by law Or except as permitted by the

1] 63

employer,



Ce. g{(gggéé:%&é_g@g@v})@ IL\; RELATION To MEMBERS OrF THE
INSTITUTE_ Ggggaéféz_;ﬁljiﬁé_ﬁ__§129£§_£e§:_:i¢)

2 member of the Institute, whether in practice or

not, shall be deemed to be gullty of professional miscon-

duct, if he:
1. "includes in anry statement, return or form

to be submitted to the council any particulars

knowing them to be falge";
2. "not being a fellow styles himself a3s a fellow;*

3. "does not svpply the information czlled for or

does not comply with the requirements asked

for, by the council or agny of its committees.'24

B. ?h&‘"‘"QSTA\'AL MISCUNDUCT Im CC

—— e ———— e —

TICE i“-E‘OV’”‘NL AC'IION BY T4FE niIGH Cf ;LAJT?S TI‘IE SLCU\N

SCOERULE_BART_I

A Ch-rtered Accountant in practice snall be deemed

to be guilty of professiorzl misconduct if he:

——— A T . o T — o e b A (e

24 . Code of conduct the Indian Institute of Chartered

accountants 1964 p, 41



Clause 2:

Cl~use

Clause

25 . Ibid p.
2%, Ibid p.
277 Ibid p,

3:

43

43
44

45

_62_

*discloses informgtion acguirec in the
course Of his professionazl cn.zgement to
any pers~n other than his client, without
the conrent of his client or otherwise
than as required by any law for the

time being in force:"%%

If he discloses or submits in his name ov
in the name of his firm a report of an
examin=-tion of financiagl statements under
the exagmingtion oOf such statements and the
rel~ted records has been m-de by him Or

by a paTtner or an emplovee in his firm

26
8F by another.:C.A. in practice.‘"

"If he permits his name Or the name of hisg
firm tc be used in connection with an esti-
mate Of earnings contingent upon future
transactions in a manner which may lead to
the belief that he vouches for the gccuracy

of tne forecast."27

If he expresses his ¢Opinion on fingncial

statements Of anry business Or any enterprise



G:lause 5 .

Clguse 6,

Clause 7 -

0O

i
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in which his firm or z p=rtner in his firm

nas substanti-l interest unless he discloses
the interest also in his report“?8

"fails to disclose z material fact known to
him which 1is pot distcioseg imr z fingncigl
statement but disclosure of which is necessary

. . . . )
to mgke the financial statement not misleadin™

HFails to report z meterisl misstatement Known
t0 him +0 acvpear in a financial statement with

which he is concerned in a profession=1

in the concuct ©of his

“is grossly negligent
g .
Se

professiongl dutie

Hfails to obtain sufficient inf_.rmetion to

jos)

!.J
wn

warlrant the expressicn O0f zn opigion oOr

exceptions are surficiently materiz! to
32

negate the expressior of zn opinion."

30.
31
32,

Ibid
IpbiAa
IpiA
Ibid
Ibid

45
45
48
48
50
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Clguse 9. "fei nvite zttention to any ma-

terial degparture from the generazlly

accepted procedure of gudit applicarcle

-

) . 33
to the circumstances.®

Clause 10. "fails to keep money of his client in 2

separate banking account or to use such.
money for purposes for which they are in-

tended®. >4

C

et
41}
i
(0]

1 is important for the work of a Chartered
Accountant in the sense that he should not disclose any
confidential matter to others whnich the client provides to
him, Clzuse 2 ensures that the work ic done by Chartered
Accountant Or any partner or zn employee o©f his firm or

by other Chartered accountant in practice, Clzuse 3

Wwhile clzuce 4 gave, 1i = Chartered accountant €Xorecses nis
~ ol — -1 —_ 4 —~ — SR N~ - -1
02inlon Cn Iiln=sncClal sTzlemintT, in wnlill NE€ ngld substantic.s
- } ~ i~ -1 ~ e~ 1y e PO L oo YT . <4 K RS L
lnteiliest hnhe .,A,u“lx_, lLeCcllLe €vVely D aCtOr Of .11lsg 1ntereste.

Ciause 5,6 r:ier to disclcseing materizl fact known to the

0

harterea &ccountagnt but not cdisclosed in fingnegiasl stzte-

ment. Clausze 7 talks of i
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34. Ibia p. 52.
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Obtaining information. H
on the fingncial statement after examininc tne au-
theuticity. Clauce 9 says, a Chartered accountant
shoulid directly ccnfirm the accounte recsivanle,

while clauses 10 states ®in the csuse of his engage-

ment as a professiongl document, =z member ay be entrusted

with money belcnging to his client, He receives much funds}
it would be his duty to depCsit such money in a separate
banking account and to atilize such funds only with the
instructione ©f the client or for the purpose intended

by the client.

PrOFESSIONAL MIZCORIUCT IN mELATION TC MEIBERS OF THE

INSTITUTE GENERALLY REGUIRING 2CTICON BY A HIGH CUURT

— e ————— . —_——— —— ot G (o s v fw wvm — T S = o — - —————— g —————

A Member 0f the Institute whether in practice or

LS~

[

iall be deimed to be guilty of .roressiong



Offer of zrticleship without a vacancy-
Non-refuna of Premium
Issue of g false certificate to articlea clerks

Representation in taxation m-tters when gz member

is suspended from practice

Canvassing ard opening branches

Failure tc register the Articles with the Institute
Maintaining irregular branch coffice

acceptance of refundable deposit from articled clerk

Certifying consumpticon statement without holdinc

certificate of practice

ssue of Circul-r using other description inaddi-

ot -

ion to the designation of “Chartered accountant".

Failure to pay stipend tc his articlea clerk
Treating part of premium gs coacnhing fee,

Enganing articled clerks without disclosing the
true facts to the Institute,.

ng Of twsC Bglance Sheets on two different dates
Lor the same year
Discrepancvy in certifyine imports
Usinc the designation ¢f crarterea accduntant

before enrolement

verification of cash on hand.,

Accepting bankers' certificates in regasrd to

Govornment securities,



* pAlding and abetting the msnagement anG co-opera-—
tive Barnk in thelr subversive activities.

* Not signing the Balznce Sheet on account cf non-
payment of Fees.
* allegations Of grave irregularities in the accounts

* Issue of certificate by Chartered Accountant whan
he is not cualified to give one,

* Fgilure to comply with the provisions of the
Company AcCt.

* adoption of delaying tactics in finglisagtion of
audited statements,

* Extortion of monev from articied clerk

* Excercising undue influence and coercion on the
clients.

* Missappropiragtion by the office-begrer of the
Institute,

* Failure to return the books.
* Fgilure to check the cash baiance. -

* Engaging the service of Sge audit clerk for
agricultural activities

m

PKJ\,EEDJF\E JE ENQUIRY

3 - < ~ ta o~ T3 - . s - <
Section 21 hge lgic down the following zrocecure in
Gol@ tO lpguiiies intO miscoeacuct S Leniicis.

(a) On receipt of inforngtion by, or of : comglaint

3¢€. Profecsionzl Ethics, The Institute of Chartered

accountants of Indiz, New Delhi, 1984 £, 57 - 8<,



facie

case has been m-de out

seional or other misconduct.

other® isg

is empoOw

important,

it 4does not

in as much as
zred to0 inguire into

arise out

against g member ifcr profe-
The use of the woras “cor
the Council tnereby

any misconduct 0f z member

[

his prOfesC a.l. 133 O?‘,\.

This is considerec necessary, £f£or g Ch=rtered accountant

is expected to maintain the highest standards o0f inte-

grity in his ocersonal conduct, and any devigtion from this

oy

ich standara even in personal affairs would expose a

Ch-rtered paccountant to g disciplinary in~uiry.

{b) If the Council is saztisfied that a prima facie

Case exists, then the matter is referred to the Discigpli-

nary Committee which holds an inguiry and reports its con-

clusion t0 the Council;

ttee's Report the

guiity of profeszsior=! or other misconduct, the procee-
21ndgs efie szt that stare.

(d) If however, the council finds the memoer guilty
of profeccion=1 misconduct srecifiec in the First schedule
to the act, the Council must zfzord to the member zn OpLp0r-
tunity of being hezr and mav therezft+r elther reprimana

tne member or remove his name from the kegister of Memberg

for gz periocd not exceeding five years, However, if the

council decides that the misconaurt is such that member's



ter of Members

0

name should be excluded from tne Kegi

ly, it

3
m
ct

erignen
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for z period exceeding five yegz

has to forward the case to the High Court with its recouse-

endations thereon,

The Coumncil's decision on every case involving
misconduect under the First Schedule to the act is fin-1

except in three circumstznces:

i) When the aggreived mempber prefers an ap-ea: to

the High Court:

i) when the High Court on its owr motion or
Otherwise revises the order Of the Council,

iii} Where the Council decides t©0 remove the member‘s

name for a period exceeding five years Or perm-

anently.

{e) If the misconduct of 3 member is svch that

nue Of the First schedule

0

it does not fz11 within the s

5

to the Act, the Council must refer the case to the High

| €ad

Court with 1its recommendatiovns unle

1
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rReport of the Dieciplinary Committ

member is not guility of any misccnduct,

(£} On 3 case being referr-a to the High Court,

igh Court may decine the case ag¢ it defme fit.
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The
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The Council is entitlea tC inauire into the

fte

~~
Q
Lo

conayict OF 2 person who wacs member of the Institute but
hzs ceagsed to be s0 at tae time ¢f the inguiry.

(h) The Council and the Disciplinary Committee
can exXcercise the same powers as are vested im g Civil

Court viz.

Q
tHh

{i) to summon znd enforce attendgrce anhy person

and to exgmine® nim on Ogtn

~e

(ii) discovery and production of any anument;

i+
t.

<

(iii) receiving evidence on zifidas

(i) where final orcers zre p-stea by the Council as
described in p-ragraph (a) above, an aggrieved member may
aPpeal to the High Conrt. The High Court mzy fass such

. . Lo 37
orders as it may deem fit.

Section 22 of the azct read witnh the Scheaules to

the act cor-szinc o 1.:0771 7ive Lhduch 10t z conclusive
definiticn of “profeggionzl wmisconcuct¥, ‘lhese constitute
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37. Loaue oi Cunduct, Incian Institute of Ch:rtered
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feocountsnts, New Delhi, €.
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The Council is z1so empowered to icsue dirz-
ctiongs in the excercise of the power conferred py the
clause (ii) of Part II of the Second Schedule zna toC
notify by publication in the Gzzette of India acts gha Omi-
ssions which mavw gmount to misconduct. Such notifica-

tions have been issued by the Council from time toc time.,

THE CONDITION SINE QUC NON TERxA FIRMA OF THE PRthuleL

The voluntary submission for the highest code of
ethics is the key-note for respect being bestowed upon
the members ©f the profezsion., Memberg of the prcegsicor
arT€ not representatives of the persons who enggoe their
services. Theilr zttitutde zna behagviour should be such
that they art as custodi=ns of blic interests and their
services should be first put in the wiaer social context

N

and not in the limited field-of merely the interest Of

thelr clients who have gpproached them,

Lo oo -~ B 2 ol S v ~r 9 3
zt  the time of the hezring Of the verv first case

which came up before the Zombgy High Court, the Hon'cle

na tne ccnaurt o©f the

}_J.

., . . . When concider

responcent we muct gls0O bear in mind trhat the

4]



profession ¢f sccountsntes 1ec z very honourzile and
learned professgion and tinat our Government foer the

)

first time has st up z Council znd nas

o)
Q
o
Hh
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upon that Ccuncil importsnt .Owers to desl with
disciplinary m=tters zffectino the mempbers ©f tne
rofecsion, . . . it is very important that proger
tiaditions should Dbe 1-id AQown in the early days
of the Institute and it is also important that the
Council should insist upon proper trzdition beinc
maintained by tho:e who are on the register of

the Council, and therefore, we do not ggree that

we should rezliliy take g lenient view 0x the czse

()

that ic pefore us. . . . . "

These observations azre clegrly indicative of the

D

profe

6]
n
fut
(o]

3

nezvy responsibilities which the members of th

are r..guired tc bear and of tne expect:tions O the

v
ct
[4)]

pry
m

n? Socliety regarding thelr gperfcrignrce as custodigne ci

Bigfozy.of Lne accountancy Piofession

in India The institute of Chartered accountarts of






CHAPTER IV
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2CCOUNT aisCY
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aucation,

cguaintance with tne
i is th

qustri
and practice
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(1

The Chartered Accountznt,

analytical mina
£
rocuchly equipped ana familisr wi
erstanding 0f its purpoces,
He can comprehend the en-
of maracement

training,
financial management Of Cifferemt
ith the
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o
(@5
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of accounting and has an und
ana

net

1)
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techni~ues and oObjectives.
tire business operations zmd th
control., He can examine

the light of

review it in
success ©f the business.

art of zctivity
copntriputrion to the

"ls.‘O

g
§9;

He nas a wiaqe
pacity to be imp=-tial in his
he is independent in OO0K.

all,

)
4
m
m
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cod
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of practical training in t!
He is
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OFESS TONAL KNOWLEDGE; A Chartered accountant h-s to

that are cf

PR
gu~lify in examinations

The examin~tion subjects include accounting, auaiting,

mararement-agccounting,
estagte auty,

law, mercantile law, taxation,
cost gccounting, statistics, economics, MOregver
Chartered acccountant never end.

-
caXe

=2
<

the ecucation of
Throuch post—graduate courses and throuagh the medig
Tiicatiorne,

i r
oub

conferences and resegrch

ocf seminars,
cf g Ch-rtered accountant continues

the development
throuchout his career,
COMPFTENCE, EXPERIENCE aND EXPERTISE: The Chartered

aCguires experi-

in the course of his work,
and industries.

Accountant,
ences in the problems of various business

He is al<o well-informed azhout tne lgtest
the relevent l=w, governmental! zna Other reguli=tions,
an? 0f cagses decidea by the courts. He exgmineg the
reccras ©of many aifferent business. <+Lnis gives him a
brezgdtnh of rnowleage zncg experisnce which will nelp him
tO bring scuna juagement to pe-r on particulsr problems
facea py the clients they servs
1. ZEducation_ana Training for Chartered accountancy,
The Institute of Chartered accountants of Inuis,

ew Deihi, 1986,
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ETHICS AND INTRGKRITY: 4 Cherterea accountant ls reg-
uired to obgerve nigh standara Cf integrity and prore-
ssional conduct, and to treat the gfigirs ©of his cli-

ents zs confiidentizl matters. A Chartered accountant
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skill and
integrityv. He has to function under z stringent c<oaqe

2

of conduct 1laid down under the Chartered Accowuntants
ACt and zdministered by the Disciplinary Committee oOf
the Institute, The Code is designed to ensure that

the Chartered accountzsnt oObserves the nighest standards

1

f essional! conduct with sreci=l eimghasis ©on inte~

th

Q

O

ks
A

grity and care and competence 1n the discharge of profe-

fore

Cnortered accountant =< an zuditor who has =z statutory
T eaCn vyezsr whetner 1n his opinion the
Palarmce gheet shOwe 2 true and fair view oOf tne state
Oof gffgzirs on tne pagl-r~e gheet date, ana tne profit
and loss gccount shows g true agra fair view of the

profit or loss for the yeazr. It is faandamental to zudit

hat the zuditor must not only e profeccionaglly

L

competent oput niust zl:o ce inaf.enuent., His auty ig

-

t0 examine the zccounts and toO mgke an indepenuent

)

report to whoever has gpprointed nim icr that purpose.



3

Tne guditing ieguireqsents of Company Law asily
ts every cOmgasny f£rom tne i=rgest gilant to the smallest
one-man CcOompPany. All of *hem mu<st have Chartered

accountants as their zuditors., Auditing i

+

)

nsT Con-

W
(

fined t2> T he accounts of companies; other organisations
v 5150 h=ve thelr accounts zudited, either becazuce
the lsw s0O regulilres Or because the proprietors wisely

- L, 2 . - . . . o - .
0 decide. audited accounts ins-ire confidence in

taxatiocon avthorities etc, and are relied upOne.

Y
Q
th
ot
jny
m

towards improving the operagtional efficienc
pusiness through an incependent review and appraiszgl

of =211 puginess opergticns hzve developeu interns: zu-

Lah~CEement,

Chartered accountants Know abdout the income tax
pvroblems sznd hence, they can smocthen out the taiiiers
2. sunil Gulati, "work avenues for Entcerants"™ Northern

Indian Chartered accountantcs meglionsi Conference,

New Delhi 1887.
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of the businessmen-,; TO run a business, it i
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wige

Charterea accountant.
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He Ccanh save g businessman from incurring tax liagpbili-

tieg 1if he is consulted befCre some ©f the basic busi_

Fx§
3
Q
v

2]
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e
)]

ness decisions zre taken

“- -

Uxks Tax relief can be affe-

materiglly by the date On which an expenditure is un-—

curred and by whether egquipment is purchased or hired.
2., CLOSIN. BUSINESS: an unwise choice of aate

sts can be cited zs approprigte examples in this con-

o

LIGHTENING Or TraX BUxDEN: The accounts of many small

81

nusinesses run bv firmsz and indiviausls in the non-cor-

Iu

~Crate sectdr zre re-ectca bv the Inctme TaX zulnoiitiec
=and thell profitis asseéssed in the absence O gaeguate

accounting records Or pro.er meindd Of accounting.
with the existing high ratese 0f taxation, this leaas

t0 paying needlesgly more taxes than are legitimate

and deducticns allowawle under the tax laws due t:

ignorgnce. A Chartered accountant would be helpful
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ESTATE DUTY PLainwING: A Chartered accountagnt would plan
the disposition Of assests, ensuring that funds will

be availapolie for payment o©f estate duty and for safe-
cuarding the interest of dependents., If one prepares

for the inevitagble by instructing one's solicitor teo

iraw up the Will, znd this may save the family members

a great deal of trouble, expense and unnecessary taX-
ation by taking slso the advice of g Chartered accountazant.
A Chartered accountant is fr guently appointed executor
under a wWill, or g trustee under a settlement, in order

to carry on the administration 0f the estzte or settlement.

}ANAGEMENT AL.COU‘Nrr G:Business mqnagemert is concerned
with today's everts and tomorrow's expectations. Labour

coOsts, wateriazls, overheazas, volume of production,
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expendaiture will have to be properly given 3 blue-print

3. The Chartered accountants Regulations, the Institute of

Chartered paccountants of Inala, New Delhi 1983,
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Decisions on all thesgce matters rest with the businessman.
Hig decisions chould be in the light of factual infor-
mation oObtgingible from the zccounting records. This
would involve preparation of operating budgets and

cash budgets, regular prepsration of up-to-date szccou-

nting statements etc., Che

]

tered Accountants have the

usinessmen the way to eguip themse-

.

'know-now' 10 chow
lves with that information. This information is requi-
red tO plan the operations and information which shays

-

whether operations are proceeding gccording to plan.

Management azccounting is important for every
business, however small or large., Freguently, the
Chartered Accountant whO acts as suditor of g business
is the most suitable person gdvise on these mgmggement
accounting matters because of his intimate knowledge of
the business. Sometimes, however, he mgy recommend to
take the advice of the firms of Chartered accountants
whO specizlise in the fiels to me-t the needs of complex

busineses,

FINANCIAL ADVICE:Businezsmen also neea fingncizl zdvice.

Financiagl advice is given by Chartered accountants either

s 1ndependent professional accountants, Or as directors

V)]

or as full-time officers. Fany bDusinessmen neecG and

often optaglin advice £

b

om =11 three gources,



IRVESZENT aik LNSUAANCE: A Chaitered Accountant would

t0O zavice about investments Or toO
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suggest a suitable source of advice. He would also
gulide pecple on insurance asgainst fire snd other risks

n relation to one's business gnd personal property,

[0

ndownment policies, retirement annuities, estate duty

savings etc.,

INESS EXFznSION: As businesses grow in size and com-

plexity and mergers zre being considered, Cnartered

oy

ont interpreting accounts,

Hh
it

Accountants are in the foret

Fay

mazking suggestions as to form of schemes ana the fgir-

.V 1 o~ -
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ness. wWhen the time comes to invite the pu
subscribe for shares, the gavice of Charterec paccountznts
is needed. They also advise on how to set apout the
problem of borrowing money where this is an appropriate
method of finance. Chgz-tered Accountants renaer extre-
mely useful service in-connection with necgotiztions with

oreign CcOilzpOrators.

Fh
LJ‘:

of taxatlion face the directors of z company. when

&)

Ops interests sbroad, 1ts taxation proplems

p—t

company deve
become even more complex, Overseas taxation zna <lzims
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for relief from couble tagxation are -often complicated.

o

Chartered Accountant can give valuable advice on
these., 1In matters of finsncial investigation, Char-
tered Accountancy serves g variety of purposes like
t0 ascertazin why profits have fallen, O achieve
greagter efficiency in management, tC vglue businesses
and shares in private companies Tor purptses such és
purchsce, csale, estate cuty or walth tax, etc, to
help in gz assessing tne likely future profitability
of capital expenditure on buildings, glant ana equip-

ment a2nd the like.

PENSION £CHEwmEg: The advice of a specizlist is required
pefore lzunching or amending a provident fund or pension
scheme in one's business. Later help in managing the

scheme or Obtaining tax reliefs may be got.

MANTGEMENT CONS ULT aNCY 5*'“*:uo-— Cf Chartered accountancy

improve productivity, Ifight infliztion, auvising manage-
ment on principlesg ©f oOrganisetiOn and metnoas, reviewing
the procedures =nd egquipment f£0Or operational ccntrol

ana aevelopment of systems wnich woula leza to optimisa-

tion of office efrici

'..J
m

nCcy, COrpo.ate glanning, fegcibi-

lity studies, data processing,solution of ousiness
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problems like product mix aecisions, pricing decicions;
arpraisal of gersonnel policies 3nd practices and

uitimately executive selection services in the aress
of production, marketing, accounts, data processing,

by

O

personnel generzl aaministrastion by assessment

cOmpany reguirementg, advertisements for znd reviewing

applicztions received and grranging interviews of short-
listed applicztions for final selection.

OrHER SERVICES:

— e ——m ————— ———— — ——

SECKETARIAL WURK: Companies, clubs, and assecistions

indeed, virtually zll organisations involve secretarial

. . - . &
wOrk. Chgartered Accountants freguently do this work.

SHAKE REGISTRATION wWURK:
SHARE SEGISTRATION AURK: Chartered accountants are

cften used by many companies to undertake the work in-

sgues.,.

FJ.
mn

volved in registering share transfers znd new

4]
[}
<
}-J.
4]
m
]

Q)
[0)]
r.
n
ot
C):
O
’..J.
=3

[te]
wn
O
.

KRECEINLREHIPS, LIGUIDATIONS, E1C.: an unplezsant sub

though indeed, one has to take the services ©f & Charter-

6. Educgtion znd Training for Chartered paccountancy.
The Institute of Chartered Accountants, New Deinl.
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£ inzsolvency if he is consulted

in time.'7
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ACCOUNTS BND EINZNCE
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* audit of acccunts
¥ Miaintenance o0f pbockes of azccounts

* Prepgration of Bzlagnce Sheet znd Profit

and LOss Account,

* Installing better sccounting system and

cost zccounting
* pinagncial planning

* Project reports, control over the progrecs of

the new projects, capital budgeting decisions.

* amzloameations, purchase 0f new businerc,

valuation oFf sha s, valuation of gooawill etc,

€., The Charterea acccuntante aAct 1949 the Instituted

Charterec accountants ©of Inuia, Now Delhi 1684,



* Investiment of surplus funas

* Preparation of accounting Mannoual

* Cost analysis a:nd cost accounting procequres
b

* Reporting tO higher management

*

Installation of internal control systems and

internal audit procedurc<s.

* Cash resources mahagement

* Materials management and installation

* QOrcanisational study, including delegztion of
Powers.

* Installztion of simple accounting, and fipsnciail
systems for small scale industries

¥
g
al
Q
H‘
[ 2N
ot
)]
o3
-
}_..l
(3
rf.
<
n
ot
=
O }
b
M
n

* Price fixing, project glanning, forecasting

Y T L1 N e =1 £ a4 melal et ot ement
* Analycis z2nc in . erpretation ©i finanClzl sctarement

* Preparagtion of income tax, wealth tax, czless

taX and other tax returnes.

Service, Indiagn Institute of Chartered Accountant,
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* xefunGs
* Aoneals

* Consultation on

SECKETARIAL aND COMEANY

4
<

b
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controversial tax matters

* Preparaticn of memorandum snd articles of
Company for matlon and proscectus, etc.

* Minutecs of Bogrd znd General meetings €tc.

* Share depagriment and other secretarizl resgonsi-
bilities.

* Appeargnce before Registrzr, Regiongl Directcer,
Company Law Board, etc.

* Varicus Other Compzny metters,

IhTEhAAL AUDIT AND CONTIROL

- ——— — —— — —— i —

internal control

systems

* Physical Xerlf*Cathu of stock and inventory.

_cash and investments.

* -

* Detection of frauds znd errors

* Tnvestication and specizl audit.

Thie ig CSnlivy zn ill;itrgzive =nd not exnaustive 0°I
services which ¢ pe renaered py a Chat ed Accountant.
The greatest auvantage in enc=z2ing the services 0f &
Chartered Accountiant ic tuat a single firm of Cha.stered
Accountant is that s single firm »f Chazrtered Accountants

ocffer the widect pogrible ranye of cecrvice - from audit,
counts, finance ana taxetion tO I 2recasting and sl-onning

management aids,

106.
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have t0 wait for reaching a BreZx -Even

futur 1t is in gll sense very goOd., A new
firm of Chartered accountznt in its initial period hes

cth
nis

AREAS OF PRALUTICE;

her miscel

truggle for getting sudits and the new en

edus jCbs which may not be pe.
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. Management cunsultancy service

Ttrant ha

itting t

depend sometimes on dcing accounting wOrk and various

The Institute of Chartereu accountants i

An ADPr

India

alcy



(i3 Under che Com.anies act, Private zna Pubklic
Lectorts zie sTcoTutcrily reguired to be
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(iii) Various states Co-Operative societies ACt
and kKules made it compulsory toc get the
acccunts Of Societiecs audited by the Chartered

Accountants firm,
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udit gnd its branches are gudited o

N

ani

[»
}-
e

¢
0

Chartered accountant firms through RBI panels.
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alsc get its branches zudited by

hartered acccuntantse.

0O

Vi Unaer tne Income-Tax aAct, Section 44 Ao,
zuGit ig stetutory reguirement ana likewlise
for vgriocus zilowapnle degquctions, unaer

section 800, 801 ana 80 nnrl, services of

R - P
Ch=artered Accountant is CLim uisOrye.
b 2 QuDJ 3 4 . R e ) " n
~4e oLl Guligti - Wwork azvenues 10r Entr-nte Ncrthern

Indian Ch.rtered account-nts Cunference, New Delhi,
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"Uncer Section 227 {(4n), of Companies act, 1956,
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there is steatutory reguirement t£0 gt the In-
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ternai Audit.
The service of the Charterea accountants are.
als0o needed by Banks. The varicus types of internal

audits like Income gnd Expenditure audii, Inspection
audit, Current audit, Investigation Audit cannot be
aone without the help of Chartersd accountants.

ican of more than ks. 10 lacs
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it is maincatory for the firm tO get its accounts audi-

hgrtered accauntants.
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ted by

The Internagl zudit, evzluation agudit, system zudit

P FrRACrTTICE .
ERPIVES INmed L g

TaxXx Przazctice which include Direct Tax, or Incdirect
‘Onsitute a sizeable znd ©One ©0f the izrgest area ot

orozessional work, which 1s cunsicerea remunergtive.

The Income Tax Advisory service, Tax ent, slaining
envages Chartered accountantse in - large numpber,

13. Ikid,

14, Profesgiconzl Op.Ortunites Z0O0r weabers - Ln agilsisal
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RANAGEMENT CHISULTALCY SERVICES:

i) FPinancigl Institutions maintain Directory
Gf Ccnsultants. World Bank ancG other Inter-

ii) Preparinc Project reports, making acccunting
manuals, system manugls etc. are 3lso cone

by the Charterea Accountantse.

COMPUTER SERVICES: The zavent of computers has revoiutioni

(9]
H
()
4]
)]
(=
]
o]
Jet

S e - - o s
y used py Chartered Accountants toO nelp their

4
P+

(®]
-t
"N
m
¢
t
tn
4

Foreign Exchange m=gulation Act. Tne accounts oI insurance
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Cocrporgtion are =1ig0 sudited by the Chartered azccountants.
The Incustri=zl houses z1:0 engace the services OI Chartered
rccounts=nte under the Inculagnce Act. Thelr sign. © . -l

~lcC require in vgricus certificates relatea t0O income Tax






CONCLUSION

In this concluding chapter we bring together the signi-
ficant results of the earlier chapters. Such an exercise
enables us to raise important questions that need to be
pursued in further research on the topic., It also enables
us to review the role of chartered Accountancy as a

profession in Irdia.

From the dawn of human history, there is an evidence to
indicate thet mankind hadé resorted to keeping records of
events and every civilization had adopted some fomm of
recording of its econamic transactions which is really
the basis of all accounting. Our study has reveagled that
though the set up of the Chartered Accountancy Profession
in its present formm in Indis today is of recent origin.
there is much evidence toc suggest that the art and
practice of accountingy existed on our soil in the vedic peridad.
India can, therefore, justifiasbly c¢laim to being a pioneer
in accounting. The development of cammerce, trade and
industry during the 19th century engendered the need for
more specialization on the practice of accounting. The
impact of various fiscal legisiations on the development of

the accounting profession has been considerable.

After independence, it was felt that a stage had
arrived for the profession to assume responsibilities for
the maintenance of the requisite standard of professional
qualifications, discipline ancd conduct of its members,
Therefore, the Chartered Accountants Act, 1949 was passed

in the Indian Pariiament to assign autonamy to the profession.



The Act of Parliament provided for the establishment of
the Institute of Chartered Accountants of India both as
an examining body and licensing body. The autonomy
bestowed upon the profession of Chartered Accountancy was

complete and the governmental control was expected,

We have seen that like all other professions, the
Chartered Accountancy profession owes its origin to the
need felt in society for the specific - services rendered
by its members. The Institute has exhibited adegquate
awareness tc adopt its system of education and training
for membership to meet the ever—changing requirements
of the time. As a resuit of this, after the establishment
of the Institute and in the iight of the experience gained,
the syllabus and educational content for qualifying as a
member has been modified from time to time. The profession,
as it stands today, has a systematic body of knowledge based
on both theory and practice. The prolonged period of
training and the prevalence of systematic body of knowiedge
in the farm of wvariocus subjects 1ike accounting, company
law, mertantile law, taxation etc. mskes this profession
thorcughly competent to effectively render its services

to the c¢clients,

The profession of Chartered Accountancy is service
oriented, The goal of the Chartered Accountant is to
recognise and anticipate the needs of his clients and
those of the general public and meet these needs in a

professionally competent way. The services of the
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Chartered Accountants is indispensable on szll matters
related with management accounting, finance and in
launching or amending a provident fund or pension schemes,
The adwice of the Chartered Accountants is inevitable for
the small traders who do not avail of exemptions, rebates
under the tax laws out of ignorance. Their services in
auditing the accountis of companies, banks are essentizl.
The invaluable advice of the Chartered Accountants is also
needed in connection with foreign collaborations and
export-import related business. Although it was concerned
with audit of accounts in the begining, they are now
deloing deep intc fields reiated tc¢ financial policies,
budgetary policies and the like, The profession twday
indentifies itself with the mainstream of the society and
it has developed a sense of social purpose and gocial
obligation. As an enlightened profession, it has responsi-
bility towards the nation. The Chartered Accountant is a
person on wham every section of the society rely strongly.
It is aergued that chartered accountancy profession should
pursue with the government to pass such legislations which
wili boost the eccnomy as well as bring additional work

for the member of the profession,

The organisational set up of the profession of Chartered
Accountancy in India is highly evoived wiih camplex set of
rules and reguliations regarding the functioning of
different regional councils and committees to maintain the
professional standard and dignity. What is needed from a

Chartered Accountant is an objective approach, fearless and
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honest expression in his professional work. Chartered
Accountants in India have a highly developed system of
professional enhtics with professional misconduct being
divided into two schedules., These schedules deal with the
professional misconduct in relation to Chartered Accountants
in practice in service. They also deal with the Chartered
Accountants iIn practice requiring action by High Court.

The Council is empowered to enquire into any misconduct of
¢ member even if it does not arise out of his professional
work. This shows that the profession maintains the highest
standards of integrity in the personal conduct of its
members. If the council finds that the member 1is guilty

of professional misconduct, b& will be given an opportunity
to give his version. If the council thinkes theat the
member®s misconduct is such that his name should pe
excluded from the Register of Members for a period
exceeding five years, the case will be refered tc the

High Court. The council is also empowered to notify by
pubiication in the Gazette c¢f Indiz acts and amissions
which may amcunt tc misconduct. This shows that the
council has been vested with heavy responsibilities to

enquire into the professional misconduct of the members.

The above analysis indicates clearly that from the
theocretical point of view the Chartered Accountancy c¢an be
called as a profession because it fulfills all the
attributes which a profession should have i.e. systematic
body of knowledge, prolonged period of training and

socialization, professional autonamy, collective orientation,
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professional ethics, professional culture sustained by

formal professional associatdons and organisational set

up.

There is enough evidence to show that the Chartered
Accountants in India have achleved 3z true professional
status. This is evident from the phenamenal growth in
the number of Chartered Accountants in the recent years.
Nowadays, in many guarters business decisions are
deferred until the advice and counsel of the Chartered
Accoutants are obtained. It is commonly acknowliedged
that with the legisiative changes in the field of taxation
and company law, specialization in accountancy profession
as in other professions is likely to increase in the

years to come,

However, this feeling is not shared in many quarters.
Some of the Chartered Accountants were of the view that
theilr presence was felt more as a necessary evil by the
managers. it is believed that the manager treats the
auditor as an emissary cf the governmeni, who is
empowered to force the company to foliow certain admini-

strative practices.

Apparently, many members of the Accountancy profession
still feel that their professional qualifications are
insufficiently known by the public. They also feel that they
do not enjoy the prestige to which they are entitled to.
This may be because of the fact that their services have

not yet percolated to wider section of the society.



So far as the image of the Accountancy profession is
concerned, it lags behind the other professions in public
relations. One of the Chartered Accountants at the Institute
of Chartered Accountants of India was of the view that
even now very few peoplie know what a Chartered Accountant
exactly does. It is believed that many people know that
a lawyer is concerned with Justice and the civil and
property rights of the people., Similarly, majority of the
people know what the medical professional stands for,

But an Accountant is not generally known among the common
people. HHe is known as an auditing and tax specialist only
among big industrial houses ad.companies, Fr=m this we

can conciude that the ACcountancy profession Is yet to
reach the wide spectrum of the society,

The members of the Chartered Accountancy profession
differ in their views on the image of the profession.
Those who specialize in taxes loock uponm auditing as a
different function., They consider themselves as advocates.
That section which specializes in Management sexvices
emphasize on the problem solving aspect. They find little
relation to atcounting function. It was felt that if the
three sides of the profession.are put together i.e.,
the auditor, the tax man, andithe management adviser -
it becomes pretty camplex to project its image to the

public. This cails for integrated accounting service.
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It cannot be denied that the profession of Chartered
Accountancy in India is relatively young compared to other
professions. It is relatively difficult to assess the true
image of Chartered Accountants in India. Studies related to
the role of Chartered Accountants in the industry and the
benefits derived from the services pyovided by them have
not been conducted so far. While soclologists have given
much importance to the study of Medical and Legal profes-
sions, they have tumed a blind eye towards the Chartered
Accountancy profession. This is al so evident from the fact
that the occupations related to medical and legal professions
like nurses and touts hawve been s tudied by various socid-
logists neglecting the Chartered Accountancy prefession,
Therefore, we are not in a:poSition to evaluate the role
of the Chartered Accountancy in India. vis-—a-vis other
professions. Studies on medical and legal prcfessions in
India have found that even doctors and lawyers sometimes
follow the practices which go against their professional
ethics. To what extent Chartered Accountants in India
have deviated fraom the ideal professional ncrms and whether
such deviations are sufficlent emough to devaiue its role
as a profession is not yet estabiished, The profession of
Chartered Accountancy can be be<ter understood it 1t is

placed in the wider social context.

Finally, we would say that in temms of iis intent
and purpose the profession of Chartered Accountancy in
India qualifies to be called a fulifledged profession.,

But not as yet in temms of empirical reality also, since



no such studies into the nature and quality of professional
functioning, the nature of prcfessioneal interaction -

both within the profession and with the ¢lients community,
have yet been attempted. Sc for a comprehensive answer we
have to wait for the field data; but, yes in terms of what
the profession stands for as elucidated by their professional
collectivity and also as enshrined in the Chartered
Accountancy Act of 1949, it is indeed a profession,
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