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»etwe•~: gO'Ve;onment_ and pu)l~~ shoole, ,corlcet>:l~e~e.d . on 

the p•~to~•:an.,a ~, ~tt~ae~ta (fleo 1,7a?):·~er_vlce cot:tdlti:ona 

,()f' tea~beta (Pal antJ (;bosh 196?), differances 1n the 

mata):..tal f~tJ1t.1e• .and otgani·zat!onel aapecte ·Qf the 

settools . (sinha f:~SG} ·~·tc: •. The pt.et~ent· l'-EUte.erch dlf.tered 

fJOm ~he ebov• men tt'·otH!!d 1Jtudiea1 in that 1 t had as i te 
. . 

atm) to .~nva•tlgate and oornp.are t,_ Job $&tief'act.ton and 

fl:ttltu(le towal'ds t:aecblng of govel'nment and :public school 

•eachets and r•lt;~te :t~e sent& to the pertormance ot students 

.i,n .t~-~ ~lass X:. ~d X:Jl. f.Joard e•am:int:tl~ns •... Th~ s$inple 

:incl..,ded 112 t&ache~s, equally diostri.buted between. the. 

_two typta. Qt .a~hoo1~. Eihd tepl'esenting ell the thl'ee ·sections, 

w:l2, primary~ mirJdlt:i~ and senior. ~respectively. 

A .Job eat.i~f.at::t1:cn seale deve.l oped and stan da&-di%ed 

by 8tay.tia,.td .ahci Roths (19$1), waEJ used to measure the 

aatisfact.t.on of t'eachs~s with theil" Jobs. An attittide 

:scale ·· wao. dta~i&ed and admlnisteredt · to ascertain the 

ettttude of· teachers towards tea.;hing, elongw1th e 

questtonna1re which e>tplored the variouQ reasons for job 

satJ.erection/diasetisfaction of. teachers, their perception 

or the ~~hool olitnate, concept of teaching etc. 

Contd •••• 2 •••• 



f\' wea f!our.-d .til~\ te.achere .. if! .. 981'\e:fai wete~:sat.t:eried 
. ·• • . 

wit.h their Jobs· end had ,. neutral att1tude t~arde teaching. 

· lne.t:e wa·• nq a!.gn!ftc;en~ .cu.tre~ence .t»alween . the . two 

typQs c.r: ~c1lo9ls in ,-egard to the Job satisfaction of 

te af:he,s. af\d their ett$; tUde tb.wafds teac;hing • 

At the· sect!~ '·le\lel, :hou.evez-, teachers or the 

.;:u.-~marr se-Qtion in genar~ wets :f'oun.d to .have greater 
. . - ' . . ' . ' 

Job aati~t'aQtf.on an.d a more favou~a.b1~ $t\1 tude towa:ode 

- tea aching ·than teache:ts. ot· the other two. 'St:n::tions. 

' . ' . .. ' . 
Job s-.ti~fa~ttQn and ettitu~e towards teaching, tvel"e 

tound to bG eign.i.f.icanily, positively reiated. The 

pel"formance of t:~tudents in the class ·x and XIl ~oard 

. examinations, was also found to be eignificantiy related 

to \he Job· aatisfa·c.tion of teaehere and :th$ir attitude 

t~waf:'d$ tsaeh!ng • 

lhese above findings ha\re· bean discuGeed in the light 

ot earlier related r·essarchse 1n ·tne f'!elde Of ~ducatlon 

-'d P$)'Cbolc)gy. 

• •••••••••••• 

ms/ 



CHAPTER • .I 

JNlR;ODUCTifJN 
'·.-, .. 

·• 
The &rett ftat1ona1 Policy 011 £ducat!on (1979) 

states that "an ideal .system ot educat.iofl should enable 

individuals to know and develop to the fullest thei.r 

.physical and intellectual potentiallt!es and promote 

thei-r awarenase of' social and human valueet so that. they 

can ltlevelop a ett-ong c;:harracter and live better lives 

aAd f·\!1nct1on as tesponsible members of the aoc.f.e·ty" • 

To this end, education should help strengthen 

values of democracy. eeculartam and socialism; and promote 

national unity. p;ride in Indian cultural heritage and 

faith ln the country's future. Education should help to 

inclilaate eclentific. end moral values and fa~llitate . 

pursuit of khowl,adge,. All these could be achieved 

th~:ough various formalized _lnatitut.f.one of education, 

ot UJhich perhaps, 'the school' ia the «nost crucial. one, 

sinoe it constitutes the tUatlieet end .l,ongeat educational 

axperienCEf ror a chlldt which encompasses thirteen to 
'•.. .. . 
'' + 

f'ltteen of the moat valuable and formative years of every 

child. 

Contd •• Wi· .2 •••• 
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m~k•• Which ·d:~teifb.aok to the pre•Britiah p$tlod when 

tbst• wat no fortn$1 $_ystem ot sc_hool education. The 

id.Ucetlonai ln~;tttutlons that exiatctd mare the t'laktabs 

and Madateabs: propagating ~_G1amlc education and ;t'tte 
' . 

Guruk'Ul:s and ·Pa\hehelat lmpalrt1ng trahmantcal education,. 

J.t wa& outing \he fltet halt of tha nineteenth .:~ntu:tr . . . - . . . 

. 
·~tU.ucati(Jflal entetprlse, to eetablteh 'and stal't educational 

insti,uttone 1n lndiae: · the subsequent resolutions paesed 
. . . ' . . 

O,r the governman t (1·8)5) led to the establishment .id 
,. . ' 

· ~orm~ achoO.l.s tear:hiog Science and European literature • 
• 

These .echo ole· became tn,tantly popular becaueG or the 

gteet J.nte~:eat ehowr• in tngl1eh uduca-tion b)• some or the 
.. ,, 

edut;aied ·Indians like RC!ja Rem. Mohan R.oy. $c;hool.lng• _-

x-eOeived turthee impetuar with the ramoua wood•e 
- . 

despatch ot 1BS4 which euggeated the setUng up or a 

number of Gchool&·• The period following ~his, tt~to 1882 

howevet', waa not V&fl'l' c.onduc!ve to education • and the . - ... . 
. ' 

matt'i~l (ott ion EIX&tl'lin a tion .became .. e~tremely -predominant 
. . . 

in de.tetml.nlng ·the_ n:ature Qf education (Ianda, 1969). 

Since such en .educ:ati.on appeered ·too _un~c:ademi:c;: and . 

. ~nrel~ted to lncJ!an 11f'$:t in 1SB2t an. Education 'Cmnm~esion 



- J • 

knowh as the Munter Comm.tss1on was conet.ttut$d and on 

the :baeie ot ita sugge,stione, the ·~entire tesponsibUity 
. ' 

bf primary education waa .. bome by .the .government while . 

. aec~N-dal'y ·etiuc:at.l'on was entrusted. to private enteJ>prJ.se. 
. ; - ... _ . . . 

The/ ~•rtog Gomm.f.~tge (192,9) $uggeated t~ vo~at1onell• . 

. *atien ·.of education at the achool level, ·whel'eas the · · 
.. 

_Satgent Report (1f44) eugge$ted,· only a t.aw minor cha.nges 

in the eJCteting .school educatiOh. None of thelle. howevet 

could .be implemented aa tnd~- attained independence J.n . 

·1947 end ~hEI:tS tpaa t'teeh thinking on the entire matter 
. 1,," . 

•' ec:sucat1cm+ · To be speafic, Gandhi'J1 'e coflcept. of 
1basJ.0 GdUf!)atiort I '·w_aG ~~8CU8S8dt and 8\:tSl"y Gffott WaS. 

mad• ~o J.ntroduce this 'type ot education ln India as, it ·. 

almed at $elt•suff'l.cJ.ency in e·Cfucat1on. Gandhijl was of' 
' . 

the view that ,general education should. come th~ough the 

. crart.. The ~ele~.tva functions end .advantages ot basie 

education c;ould be described as summarised in the. Wardha . 
Educational Conterenc;e ··held in t9J? namely,. "baste 

education .$.a incucp.analve and J.n consonance with the needs 

ot ~ural Indi,a• lt :is the scheme which takes into 

consideration the environments.. lt laya emphasis upon 

n·ew methods .of tea~hing. relieving children or the drudgery 

o' forced memo~!-zatlon. 8esidest providing for the . 

Contd ••• 4 ••• 



ptactic:ai. wbrkt Obaervatlon, diacua.,1on and action 

l.earnlns, ·it 1ii$'.,·:~~oc1~1·y,· ,psyti:h'Ol.ogical.J.y, · ~hy.atcaiiv,· 
. . . . . • : ,..., ' . ' . , ' ., . • ~ ' , ' • 1 j :, ,: 1 •• .'• ~ '' I • 

'Boonamtc·a11~ anis .at:Juc'ationallr .. a·· s'ouncr aystE!m". 
; j : 

. . ~ 
{ ~ ) ~- ·_ :·· <; . . • ~ . • • • ... 

· · De~plte: t~e oet·t:tJ,tf51ble advantegee · ~e-:men~~OJ:'IG~:: 
.. ~ { ' • ' ; .... :· . • ·-· • • • . ~ . ' • . • i. • • • ' • • • . 

•ov~ thu~e wt.re -nuahf cr.t tlcisme of tnio eyatem which .. .' 
j •.· ; .· .:· ~" . ... -~ . . . - ~ . . . . : .. ': ' . . ' . ' ' . . . . . . ' .. . . ' 

lmp9ded -its p~opogatiQn, and . tht;ts tHi$1C education· f:a11ed 
;_--: . .: • : : ~ :! •. :. • 1 •• ·,. ~-- •• : • -· •• • • • 5 . i ... • • . •• /"'~. 

to ~become an al.l•lnd!a. ayetem 'of; e~ucat_lctJ• 

·- · .. · Af'~et ·~uu:!epen:dencca• · fou~ ·lti.Poi't~nt bodies examined 

the 'problema. ot school education :.tn lridta~ . thla fJ.~et .. 

uiea :the Tf)X'eJhand £omlfalttee .(194$) whtch auggeated that 

echo.Gi.e' ·atlotd;d b~ of a multlpurposa··type elde 'by" eJ.de, 

wi\h the uni~purp'ose' $JI$t&tn<f . and' the publtc .. ~~ool ·.system 
shot~lcf :be· :expandec:t.· · ·fna· ·Radha· Ktiettnati :co:mmieslon(194a·) 

howe\iel" 'reoommerided :a ·tula.tv'e. year- ~ectinaer.y. COUJ:i sa ·, . 

inet&ed ot ten yeats." •the· :se.ccrn~~~y· Ectticati~ l:om~isa.ton 
(195'2:-sJ) ·'elsa 'tnou~n· a$ the Muda11ar :tomml:e~i:on ~oulded 

.eqhool· eduoatlon on :en)'aleve)1 year: pat·t~e~:,,··an·ci· g~ve it · 
tho·· name ot -Kighel' sa:con·.sary tttucaticn~ ' ~-: · 

.F.inally in 1~64•66, the. governmo~t ~r .lf.ld •. a 

conetitute$1 an Educa • .f.on Commission. headed. by Kothari, 
' I - ,. . ' ' ' • . . ': . ' • ·• ' > •• < '' • 

wh.i~h ~uggested manr qualitative and quant~tat4:_ve c"'angee 
. . .. ~ ' . . ' ' . ' -, ... 

in echc;,ol edu~at1of) •.. ~t mae a critical,· and c,~p~hensitte 
' ~ :. . .., ' . ' ' . ' ' ' ' I '; • . . . ·~ ' + • • • '"' . ~:. • 



~eptirt on tt;lf£ducationsl ·sys~em 1n_ ~tncu.a, ·and one of 
.. --~.:;r-_:·~~ :. :

1 
... --~~--~~·· .>:~·.::.\~-.C:~~-~'1··: · · . . ~ .8 : ~~ ::·.... • _- .. ~~- •• 

. u; .• ~~tlt"!Jof· 4\ltt9~~,,~;tbfts was the C:pmpl'ste·.·~,f:tting ·oveJf · · 
-,,. . . . • ' ' • I 

,.,_. \tte ·fttift.,\Lcmal. ayatem to a '*"l._torm· p:.atte~n ~of'· 

ta···+ '2 + · 3 _;ayatem. lt also emphaE~~~ed the _conoept ·of 

the nelghtntuthood acnocl which would 'help to 8q\Ja1.tze 

educat1onal. opportunltr. 

la$;k ( t982) reViewed the statue or achool lUtucatlon 

bet.ween :1P66· an:G· 1'?8·, and. stett:Jd: that:, tt the Cl"isea of 

. non~perfo1!mar:tce in el~tmentaty ·odu.;.tion 111hich had 

pera"i~Sted-~th'roughout · th• .post .lttdependence period had 

only (t~~~od 1n r'the~ la1it ti /year:e. With reference to 

seC::ondarY educ~ti·ORt he tel t that there hav·e been a 
.,. ' > 0, ' '· < : '· ' I "~ " ' I • ,-

number· ~r w$ekheases i a tepid end uncontrolled e)tf3ans1on 
. : ~ ' • I' • _, ~ • ~ ' I 

and the· creation of stn~l uneconomic, non•viable inat.i• 
. ' 

tutions (mofe than 50 percent of the secondary schools 
' . . ~ . 

~ave em all,. a~ro~mente or l·aes than 250); poor standards; 

lack of d1wera1ticet.lon (.t .• ·e. more 'than .;o percent of 

the atudents tak-e up ()nly the academic:: courses leading 
. , • I t ·• • • ' ' • ' • • 

to the: Un.bierslty); absence of. terminal vocational 

couraes im an adequate suala and above all 1 ac~ at 
~elev.arica11 ~ · · 

1'ha ~itua·t1on today seems· to be very muc~ the same 

and what ie mor~ disconcerting is the feet that.the . ~ ' 

: ' 



• .. . • ·~· ~>-"• ' ~ .; • c ',! i ~ .. 

. '·'-·~;~,~ .aocial. r.un~*!on .ot aoho~l .•d~_,a.t.~~- ·iif.}p~if1gc 
-~ '.;·._.,:_;:~·~:~:~- ~ .. , ~ ... , •. ·t ·--- _~, .,"· •. .,.. ·' •• , ~ , , •. ; l -·· . ~- .• •. -r~ 

defeate.d, .th that, ~netead of b!'lng1ng tt,a cU.f'f'e~ent 
'. - .- ·. . . - . . . ' . . . . . .. 

socl~ •laes•a and groups tf:ftget.her. education 1e only 

. tending to increase eoetal aagreg1tat1on an«# perpe.tuate 
' . . 

tlhc:i. wicten· •oo.lat· and ·economic distinctions. · 

. Randa ( ,,,, ).,. gev·e a V&fY apt descu·J.pt~on of the 
. ' 

e#hoo&tng 8Y&\em .. tn l~lillla• He. field· that Public and 
. . 

' ' 

.~:·the t~pper and up.pei' mlddle c;~asaes. The middle cl.ass 

• patrcml4fesf the cant• a! gQVEu:n~e~t, schoo~$. and the ,l.owe~ 
cl.t;tes and poor ohtldren att~~diad the s~hoo1s ~~ by 

Municipal Corpor~tion ·o~· by tho state machinery. He. 
. ' . .. . 

thus ~.ld •hat, · @hool.ing also reflected tu an extent, 

_the· cf.tst.l.nct~cias'$ 'att.uc'ture that ex.ietad in India. 

Oeaotib1ng. the pub11·c $-ChocJ.s in l.ndiat De $ouza 

(1914) waa ot.the view t-bet they ue privt!lte._independent 
. . - ' • -· -!'- .· . • - --' 

$11d •ecu1at inat.lt\l,J.on~ of' secondary educ~tton. They 

a~e basioall,Y 'ff!s4t:Jentl~ schools with en 1ndependel')t 

Board qf' _.Qove~~r:ut~h (;ach -school 1s d.i>vided into. several 

mor-e or le .. se eutcnomouo units called houses heac;h;ad by. 

a housllititaat,ar.. There is a prefect system or authority 

whi.~h prov.ldle. eeltiCt~;~d boys w.t th oppor.tunitles tor 

.contd,. •• 7 ••• 
. . . 
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•raining 'iff r-asponsib411ty,. J.eaderehip and setvice. 
•<:"" ~' .. ..- <' < >, .:" I>- • .,. ' ~ , 

'ixteneiva· ,.c.ii:t~)i.es. at>~ a~S'!lable fo~. a' wide 'r~ge of 
ext-a -u~rlc~~a~··aettv!tltfil.wch at' games, a{thi~ttbe, 
pbyetcal: $(1.$-tiofi·,· cr8:f·te;' art.· music,' dt~in'ati~s:. ahd'. 

. . . a Vi;lt:iety ot b .. ~i~s~ the cehtral· ~emphasis .ln. both·· . ' 

ecactemic aAd. ~tl'~ ,cur.ticul~t ~~ti\tlt!eu 1&' on the . ' . -- .,_ ·- . - ·- - ·.. . . 

tt alJ.,.touA.cl' dJ:v~l••sfl~:: .or ¢hjit:ar:t~l". of. elli~dF$n ap ~~t 

from ecac:temlc ak11ls· and .. to tnoulcate 1n the s~udents . ., . -. . . • - ' • • - i . ' . - .• - ,. ~ . z ~ ' " ' ' . . '' . • ' • •. • .• . ' ..•.. \' . . . 

the quat,1tlet;t of'. iri4~J;~t;!.v_a an.d ·r~spon.f?~b.~11tyj ee~f

dis¢1~~1nQ, tee,m•·spl.t.~.t., . spot.ts!Jiart~hlP.•: fa.i.rp_~f!Y_, .. a .·· 

ref.inid; ·ta$te: an:~. ~:h~. ~:i.t~~ ct: pu~'~ic ·ae~:V11:$:t .. 
,,~,~~\:. 

; ... ; . . . . · ,c..aua•· or· .t:ila'ir · hi~h .tE!e:s. publlc acho.ola ~e 
' ~ ' ~~ • •. : •. ; , , ·.• • : I ·, :. ; , '. i,, • ~: :. .• , ~ . 

ralat.lvaly cut,lus.t"~ !n$titutlone. cat.e~in'g tO the needs 
~ '. 

1
• ··~. '; ~ ... \ •••• i ; ' 'l · .. ~~ ' ' • •• ~. : ; : . . ~- . : • ~ t . 

of 'moa~Y tne ,"uppaf socl~ elasse~. The styl$ of .. 11te 

adoSJted t~ :~h- 'is ¢:~-p.o!itan and .tends to. t$flact the 

•rmbols, to_afihllJ:~ ah,.d patte~ns ot s®4fll, be~~v~ol'. of high 

statu.e ,grou,pa in t.h~ .wea~ern society:•· .. Great stress. J.s 
'j . 

pl.at;ed ~· ,fluan.cy 1n epuken .t;n.gl~s.h .end sev~ra~, of the 

c::ul tural and rectoeationel pursuits such as _.t, mus1c1 . . ,., I * . • . ... • ' - .. 

·tn ··eratJ.onal terms, a public· school 18 ·one whose 

headma$'9~ has been admitted to the· !·ndian Public schools 

Conference (IP$C) bY election. Tc qualify for membership 



• 8 'i!; 

. . ' . . · .. { 

of the conrare'=ltl:lt::Jii $ctuaol ·h11e to -aomply ·.with ··a\-~t1 ot 
technical cti~~;t:~ "re1e.tin·g 'to ,tl\1$ ··a~~d$tntc rre~d;m- of 

. . ~ ' . . ' . . 

the httadmester, conditions of aervic;e ·of the start, tac111ties 
- • ' ·- • <. • : ' ' • • • • • • • 

to~ games and eJttfa c;urt:l.cular activities, Qnd .tesidentiel 

a.Qcornmodation tor: a Cer1;aln :Ptop•ol'IJ.on .ot the ;student .bo~y • 

.. , ... 

of- the publ1·c· $Chool complex.. Although. the:Y _ha·ve been. 

eetabl1$he(5 b.¥ ths_- g.overnft'nlint and .,ecsive. gr.ants•.in•aid, 

_they era cof1E.rictet~n:l to· be Ptivat~ ~ct ittdapenden~. because 

tbay are managed by autc,\iflOillou.e Goalifls ""' Gove-rnors and . . . . . ' ., . ' .\ 

. ~e not abltged. to toilou: the r~gulat!Qns of' the grants• 

f.tt-.aid c:o:de. . . ~ . . . 
. . . 

:. Jtua £iove"nme:nt · ecbools on. ·the. athet" hand, are 

in$.~1\uticms wflilch :az;~J .. se·t .. up· :tn v.arious· important . '·. '\, . . . 

nelgl)t)~thqoc:is ell otta,r tf'ie, cit1e_e. and. ln rut"al eteas. 

Jthey ·b:aeic~ly. c:ater to the masses. ,There is no selective 

groce.sa ;c.f adtniss$.on. atJd the emphasis is IJJOte on enrolment 

at et.udents then mait1tsnancs of ,standards. £.very chilci 

t$S&king admlsslon to the government school is admitted • 
. ' 

The fees charg·ad is extremely nominal and the catchment 

area ot Govsf.nment schools te very ~Jmall, · restt-icted -and 

basically ;eontorme to ·tne ·~concept ot the neighbourhood 

~school~ 

Contd ••• P. •• 



Though the government aohoole also otter a .large 

'IUJlnbe:t of academic and extr,e CUl'l"iCulai" act1\1ities,.· these 

de n.ot of' the same magtd. tude ee tho$& in the Public 
' 

Schools. The ,central emphasis tn government schools ie . 

en tbe prcxnotion of the nation$1 l.anguage and on the 

inculcation of values and •ttitudee which are typically 

Indian. Infect., this is who,te they etand ln ·eharp ·: 

contrast to the Pu~Jllc ec:hools,. which still basically 

of'.fet e culture moulded m~Jra on Western notnuh 
. - . • I'· 

I 

lt the :eituatl~ is eveiueted. today populal' public 

opJin.tofi would 'hold that there is e disparity between the 
,. ~ . 

gtnteiAmlnt 'l.ind public echools in terms of' their resource 

lnputs end outp'ute. · ·surplii$ingly.f, th~~e is ver:y little 

reaeat:Ch .VJ.clanCe whi~h under t'akeo a direct COmper.ison 

ot govcernment ·achooia :vi-e-~via :Public' School& on 

educational issues.· ·l' mtus 1ft this backgJ!'ound that, it 
. . . 

was da'cided to havo the mein foc~ote of the present study 

· to cantte at'ound ·a c:omparieon' between Public end Government 

echoo1a. 

Rogardleaa of' the type end quality or echool• 

education can be broadly defined as a process of teaching 

and leatn1ng wherein the teacher occupi.es e position of 

peremount J.mpor·tance. It is the teacher who shapes and 

moulde yot.mg end imp.tesslonable minds and thell'eby 

detetmines the effectiveness and direction of the 



• 10. -

t-eaehtngwllitt~ntng pfq.,se. · Tne touce\it~n ·cif,tirii&tort" 
~ .... ·,· • • o' ,. ' 

Repol"t· of 1964*'66 sta-ted :.,hat ·Pot· all the clitterent· 

t'•ftota Uihtch· J.fitlt,enee the :qr,;a).ity of· a·ducat.ton ani:.f 
.. -~ . . 

lts ·c:onttlbUt~.tJ)A to ·na-tional development.• tile qualLity, 

oompetence· and ·:¢hai:at;tat ·of'. t'a.acheta- ·are undoubtedly 
. . ' 

-' 
Stttr'le at1d Ne.tleon (ti9i2.)_, ·emumsrated the ver1ous ·· 

task•. the. tear;:tu:~~f !$ cutpea~ed to o•~.tY out to Justify 

tna):'/ht-s tmpOt"tance .tn the educat.lonai ptoc=ess. These 

wets fn'bttcaf - al ·. improving' the· lear~lng situ.iE~ti:Jrij 

b) : ·maximlz~g leartlel' readiness c·) . 'linpt·ov!ng thin'king 

and· 1de;Gt1an· In etudenta, d) (U~ect1ng thai~ .ltlarning 

activl:ty $Jld . '&) . gl!!t.ting and gJ.vitt_g ·feedback·:. - ' 

Deaal (1182) a:tetsd -~h.at school·e pl'es.,ntly aim at 

an all round dave~ epment ·or ~heir studel')ts through 

-curtJ.cu1a1: and. co•cur~lcul,ar ac:tivitieti.• For the pr,omo

t.ton. at alJ; theee ed~catl.anal idee.let the. pes:t~rmance 
• '.J" 

of the' teacher 1$ the key element. r1ehdi and Gupta (1981) 

EUcemtning the role o.f the teacher, enumeretE!d tour 

1mp~rtent areas where the .teacher was expected· t.o ·assist 

pupils~ to f'aoiJ.itate their all round deve1opin~n~·-· ae 

learn~.Ssl as persona, as ·citizens and .• as wotkera. · 
,'. 



Although an •oucational ayatelf., may have e)Cc;e.J,l,-r:m.~ 

ana\~tial resoul"C~.Hil::ill; '.the font qf" Q:t~tactive school 
. ' . . - .. \.'·~: '_.·.·- . .- . . . ' . . . 

pl.arrts,; wal1 equipped labcrat.ol.'iee, l.f.bt-~r.tes• effieient 

aam1nletre:t1•' ~t•tf, cotra•t .poli-ei~G anit progressive 

curric.ulet l.f .,he \eache'Js ere' indifferent to thf:'ti~ 

tespme1b111t1ea,. tbe '»bole prog1'amme is likely to be 
. . 

iru:rf'fective and l.a:ge~y waa,eful .• ;, .(K~;~ndu., j981) 

St~di as have ehown. that etc ills ot class arg ani• . . 
zation and m~agamen·t (_Deeat 11992); teecheJ: behavior 

• 
and c~ui1J.cation ($ingb 1JB1), teachet- 1 s personality 

(Singh. 1-Jat) md \eaCdter:e attitude toward$_ he,/hJ., 

profassi·an, leve1 of Job satisfaction and adJustmsn.t 

J.n the job .(Goyal :'98f) et-c, •$- :responsible· tor tear.;her 

eff'ect.itt•ruaes and success. 

WbUe etud1ee on organizational climate and teacher 

behe~1bt ere qu.t~f numtJel', etudiea 9n attitude of 

t.eachel'& tOUJat-ds to.ach1ng end their ea-tiefectlon with 

their profession el'e relatluely fewer, enc:J hence the 

present .research prgposas to study these two factors 

vi••e-v!• t;»t~er var.iEibl.ee related to education.-

Within ths school setting, . teachers. operate at 

t.hJ."ee ,different levels • prirnsy, middle and eanio_.. 



:,,. 

t.be tr:Ole atru~ture and the tunctJ.ona o.t taacher;a, ... in 
.:(~ ... ·~ . 

the tnr:ea eec\t~e ,olt~ter e g•eat deal. Ae euoh · it 

Wlil& .eon$.bkateti wortb•whl:le ·to tttJ¢e~iHti·n•·· if thep !a 

a tifte~enca itt· the Job satl.tect1on and attitude of 

teache~:s \owal'ds ieacm£ng in tetms of echoo.J.$ af'd 

tl!tct..tona. . . .. t 

...... 

41 knowledge ot .-sault•• influences motivation an·d 

pe~ftaJmance of .en tndtvidual. (Ammons 1PS6J BUode~ 

and 8J.1 ti~e-..1961). 

lhtl$, one could expect that the knowledge that 

ttia/he~ etforts heel halp.sd in reaching the desired goal 

may influenc:e the Job aatisi'.act.ton of the teachers and 

tbe1r attitude te~wards teaching. Keeping the sbove .in 

· vi••• the Job sa~i$fatt!on of' teachers and their: 

.,.tt.ltwde towards teaching have been oons1der:ed_in terms 

of the claae)t and Xll ~esulte in the final Soard 

Examlnattoms. 

To state brJ.eflYt the present tesearc::h hae the 

following :epec1f1c obJectives : 

a) · to study the. Job .satisfaction and attitude towards 
' 

teaching ·of teachers in .. publlc and govatnment schools. 

Contd•••tJ ••• 



.b) to compaJ:e the Job ·satistact.ion anel attitude 
~ . . 

towa•ds teaf;lhlng o.f teafhere belonging to public 

artd government ••n~ols~ 

c) to compete tba Job sa\ietactlcn and .attitude towatde 

t•u1ch.tng of' \eeche:te acl'oss the pr.lmal"y, middle 

d) 

. 
. and senior eectiGhs within the · aame school • . - •. . - .-· ·. . -- ' . ., . -:· 

~~. f~n~. _ ou~. ~h-~. ~~soQia~ttJfl: be tweet! Job satlstaction 

and attitude towardti. tea~t.l£ng of teachers, and 
• • 1 ' • • ,.., . • ' •. ' ~ 

. ~ • ' ' I ., 

·e) to ~~~e,rta~~ th~ ·''lat~c;ns,~.tp: ;between Jott. satisfaction 

anrJ att~ tude ot teache:re towatd$ ieacth1ng., end the 

muk·$ QbltaintUI 1A Olass ·x. and .X'fl Soard txam1nat1ons. 

me/ : 
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' · .. 

fi(!l£W 0[ .L.lt£RAfUB,t 

ltavl.ng ·enumerated the m~ln elms and obJe(;t!vea 

of · thtr p.,esent · reeeet.ch, a re.view ·of' the relevant 

etud!e~ ·COYfilt'ing job satisfaction and attitude ot 
' teatberE,J tow$1'ds teaching etc. is presented in the 

f'o~lqwlng aeot:.l ons ~ 

...... -__ ,. ' . ., 

the te.&'m Job ·aatlsf1lCt1on, has been widely used . . ~ . 

Elf'ld :variously .intetp~etec.t.. Accotd1ng to' fl~e-i.ow ·(1943), 

tha woif( environment tatiaf1ee a number of .needs of an 
. ~' ~ . . . .. , 

1.nd.lv1dua1 wotkel'. 'He G!'umerated eight such needs which 
1 . 

. · he arranged ln a b1et:arch1cel order ·and said that the 
• ·. ·- ' p 

e•tent to whic_h the tot$· job environment or the various 

:segments of ·it c;ontJ:ibutsd to the satisfaction ot. these 
, . I 

neecta, de.termined the job satisfaction ·of' workers. 

Blum and Naylo-r' (1968), defined Job. set1$fact1on 

"aa the resul·t of various attitudes' possa~sed by the 

employee which relate to the Job ertd are conoe~ned with 

eevefal apscific Job aopecta•~ Pestonjee (19?3), while 

contd •.•• 1s .... 



~< .::, ' 

dJ.e.c:u·eelng t~e ·concept· of' Job setlef actior,, tu:t~d, th~t 
.. _ .. 1]:'. ' 

n Job sa\4.stactlan can be t-aken at a aummaiSlon of emplo-yees 

·teeiings: in totit' .. !mpo;t.ant at-t1·as" , Two of theee (Job 

and manegament) encotttpasfl i'actors directly con•er.ned 

with the J~tt• (l.ntt!n$1c te.ctote) and the rameinlflg :two 
• . . • • - . • ' ., • ' ' • • I ' . . ' ~ ~ ~ • • 

(social relat.t~n!J and .personal. . a.dJus:tment) include 
. . . . . . . 

tactore -not directly connected. with the Jo~, but whiC:ht 

ate preeumed to hau~ a bear.ing· on Job ·eatierac~.i-on,. 

Aoc.oJ>ding to Roberts (1966)• job satisfact1cn 

cempr!sae tno$.1:) outt~z~u:r;t or tnner manifestations which 

giv• .ati lnd.ividuai a sense ,;r enJoyment or accompliahml£lnt 

.,,.. the pe_tfol'manee of his· ~ork. ,Jc;b eatisfact!f)n. may· 

*nus .c;o.me · fb;m the prOduct' or 1 tam· ptoduced, · fJ;C)m ·the · 
spee~f. ·wit.h ·wfl!,ch' i,t' is: accomplished Ot f.ram features 

relating to the Job ·e&ld itt pertol'manc$. 

#l'Ccordlng to .Kahn (19-V:lUt Job satistectton o~.curs. 
. ~ ' . 

wh.&r. there .is .. a ;fi't between Job c;hu~oter!sti·ce and· wants 

or emp1 oyee.$• 

lob eat!stactlon being a complex. phenomenon. with 

sevetal int·errelated factors t pet:"aonal, social, cultural 

and economic. has been explained in term$ of ·various 

theo:riee.. One ot the most sigt:lif.icant oonttibutions is 

Contd •••.• 16 ••• 



·Uinltth euggr.s.~e:)tuu:i. dtff.erent •et$ ~f' fa.ctore ,. •motivators .. 
•. - . . •. -_.• •. ;•. . . . ·-· ~ . . ' ; . ' . ' • ·. ' . . ·- •• . :' ' ! : : . :. . ·• ·. ' 

and ~b'ygLens;a ·feQ~~~s ~lJi;.e~ '.l~t:~u~'lce .Job, •at.~sfact~~n/ 

Oistsatl$feot4.Ql'l• .... Rl11ortg$t the mQtivato•s• .. f.tgure•edvatn:;e•· 
, • ' ' , ' ' ~- • I , ' :•• '• • ' ' > • ., , \ ,. ' • , '• t I ~ 1 ; • , . 

n:u~ot · -devea.opmat~t. ~:,esponsibUlty · . recognl tton, . ' .... ' •......... '·'' . " ., . ' ., .· . 
. ' 

aeh.levenu)n~ etncl th' .~Potk :1t~e1f. The h.ygianf!l. tecto~s 
' ' . . . ~ . . ' ' . 

. . 

.. · .. $cttaf"e~•$·J·t~~J)., .~ome~~et, e~deJ:: t~eor1:~atates 

,that oyeJ:Bll. sati~f'aotlon will vaty" dJ..tectly with th.e 
. ~ - ' . ' .. . - '. ~ . . ~ ' - .. ' . . . ... ' ' -

be &eitisf~ed;~ in: a J·~. are ~tually sati~fled, the 
- ' ',. ' '' < l' I o 

$ttpv.ger th~ · he&-"$J.: ~J:le ~ote Qlosely will J-ob·. f)at.tefact1on 
' > ' ' ~ > f I •• • ' ' 

d$pend on . theJ~ f~~tP,lmtl!'t·• ., ...... . 
' . ;. ...,. . 

: ·:siegel' (t962),'<anaiysed" J~b" s~tlsfaction ill: the 

· ~on.text of' two main factors • 1ntrin.sic factors all.c:t .... 
. • ' . I ' ' • ' ' • ! ' ~ • I • • • ' ' • '· • 

' ' 

extrJ.ofSi_c te.ctors.. tao tors intr.inelc to .the. Job include 
. .. . . .. ' ( . 

pay, Jdb satitttl'!ty, pax-tJ.eJ.patlon and personal re~ognition, 

hours,·' workiAQ conditions and QCCup~t1onal statue. 

Among 'tactoi-.s e'xtr.tn~.i.c t'o the job are eupe.:rv.tsion1 age, 
. . I . , " . 

ievsal of inte.U.lgeneth Job· :exjnu:ience end P'th·eohel' 
... 

Contd ••• 11 ••• 
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· Hoppocfi·~>(j;6?) •. in his COinpoa•t• Tt;~eoty. c:Qncl;·CI~d 

that,· J~ -~~~~~~ac:ti~ (je~.-d~ u~on th~:·ex~~n~ to .w~lch • 
. ;·- .. · . -~' ;. .:: ,. . ' ; ' .. . . . . '" : . ~ -=- . ~- ;, : ' . ,' 

· th~ Job a p~raon holds., meets ~ ;neecl~,"which he feels 
•" :····· .·.~'·\ . '·~· .. ' · . .r~. ~·: :., ~-~:.·.·:··:;-. , .. 

it should meet. '·rhe. deg~ee 'qf aat~iitfae.t10.n is d&te.~m.tned 
' ... . . .. 

. , ' ~ t ~ ~ . ·: . 

b.J ~he tet~o -~etUI6en wnet 1s e»<perienced and· wh•t 1& 
,..,. i. ' ~ . # ' • • 

. .;· '' 

faction ot te.acbeJ:;&· has ver~ fal' reaching erf'e«:tff. and 
' i ' " . ' . ) 

imp11cattofi~,.! t has been a re.lativ~ly neglecte:4. field. 

Hourll!ver; many atudtes representtd~i"e of the: industrial 
. • • ; ~ •. • '' • t ' ' • : ~ ' f 

aet\!ttg qan in a bt.oad aen.~.e be extrapolated to the 
' ' ~ ' 

• ',' • I • 

educational ~tt1ng1 pat"tricuiarly to the schoof eystem 

whlch ··haia quite.~ ~im41.at atr~ct~ral t;omposttl~~. mhen. . ' 
'. ' ; . n j ~ : 

campated to the J.ndu$t"Y• There l$ a hlerar~hical 

structure of author.ity~ .te$pone1bflity ·d.elegatJon· of 
\b'aek·&l ancLa· system Of' w-ell det'ined ·roles and ·tunct!one 

for ·pe,sonnel· which arE~ also characteristic or. an 

induotrit;;l ·tett.tng)~ Jn thi$ contaxt, some of the general: 

finding$ based oh ·studies em job sat!sfac;tion in lndustrial 

eett.ing st ·which concentrate on areas .like the correlates 

of ·Job · satisfattion :or: tuork values. couid t., -an extent 

be .•generalised tc the educational field. 



·$~udiea on Job ·~t.ll}tect1o.on can be broadly (t~a~s~~ 
·, ·:·-;· 

fit~c;t into three ::Qat.$gori~e- 4.· 1) those c:leeling with 
. ' 

job .sati.factlora in telatton to caft.aln aociel• demogteph.t~ 

and· pnv.stoal t;aoto,,; LA) those wh.tch.11nk ·cer~ain 
' . 

pe,aottel.lty tra,lts o'f. tea~here .. an4 ·workers to Job set\ia~ 

fa¢\'ion) emc.i 111) thQf& which eeek to 1-nve.stigats the 

val.'i'oue. tea$:ons · rol- J.~b· ·s~t~sf at)t-ton/ d1asatist action, 

.. ' ~ " 

related to the age·· or· the individu.al·; as with·. !~crease 
. . . 

1n age, tbare·are mQre real£.stic 8J¢P8Ctat.tona __ ftOID the . ' 

Job and to that · fixtent on• _;C:oul d. expec.t · CE!rtaln emoun t 

of g~eeter satietactton wi~h the Job as co~pared to the 
' younger age levels• Xn· the iriduetriat aettin.g$1 ~tudias 

relating a~e with Job :satiefaotion have indlcatEJd that 

8$ WOJ:kera b'$Come Oldel.'f they tend to become fttOl'e 

satief.i.ed with their jobs, pl"Obably ·because of increasing 

adaptation on the baaie of e~er1ence (Kahn 191.); Carrell 

end tlbert 19?4; Goble, 1978). 

ln the education@). f'leldt GoYal. (1981)1 in a 

etucly on ceachet' educators, reported that only teachers 

AbOv$ 50 reere at age were most satisfied with theil' Jobs. 

~ontd ••• t9 ••• 



Jn .contrast, Tripa,tll at el· (19St) in thetl' a~u·dy on 
., . . ·'· :·. ,-·· 

e'clloot'" ~eachers,- rritii'i:if; that younget . teache~'$ who ·enterj· 

.the t~e~td.ng· pl'ofsssicm neWlY• . tteva · grea~er ·Job satia• 
. . . 

. f'aotion than. oldet teachers, which t-he authors attr:-ibute: 

· to lnitiat · •nthafll-et~m •. ~ . 

. .. 
Whi1~ age •~•s t.~ lnf'l.oence Job s~,it!afectlon., eex 

•· 
f'a,\o' baa al~-o tu~etl tcn.tnd. t.o be essoc:ia.ted ~;Uith job 

•atit;af.aotJ.oti •· 
·:··'. 

·:, 'f. ~ • 

wom:en teache~a at.• more ·S:atisfit:n~ with theiz- jobe than 
• 1 ~ - " ' 

. theS.t . male count·e;tPatt.$ (t,hase 1951; .Belesc:o end Alluto 
,· ' ; ' .. . . . . . . ., ·: . 

1972; l&J'na~d. and l'uland~vel 1976; Anand t'77J 19So; 

and Reddf and .Reddy 'l980):. Mowever, Goyal. (19~1), round . . . ~ 

that _ee·JC does .. no\. aff'ect .Job •atistaction. This tinding 

was ,~aaed on a eamp1e. of te,acher aducato:re end ·therefore 

pl'obably cont~adicts the ea,11er finding's on 8$1ples of 

school teacheS's • 

Jn· the industrial setting, studies c01ppar1ng melee 

and females 1n the. context qf Job satisfaction are rare, 

because unlike teaching* thst'e ~e certa~o Jobt' which 

are •~elusively :reeervecl f'or men~ .J.nteot, the inctuatrlel 
' ' '. ' . 

sector la more a mal& dominated sector and hence tha 
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o.olhpa~:J.tll1D aei ·'tactot ·loaes ito elgntfiesnce.. Stud.t.es 

on J•b aatisfetlti-on and ett$.tude towarde employment of 

happy and eat1stledw1th their ·wl3tk. 

uh•ndten t97D; lalanldhi t972) .• 

(Ranade and Rama• 

While on DfJt tector:1 .. tt will be· worthwhile to 

aeoertaf.n it mt1t1t.el status ·in any way· is l'elat~ad to 

Job · aeti$tacuor.. 

Jn the induatriel eettlng J. t hae been f.ound that 

.. Jma~A.·tN. •tatue. J.a.~ot. related. to jQb eatiataction (Sha~ma 
! ' ' 

'f?U; S.t.,.gh and. Agrawal. t9?if}~ ln .. c:on~raat to this, in 

. the adutetionel setting it hae been f.oun~ that unmarried 

teachet:.t:J el'& ·IG!ietally mOI'e eetlsf1$d with their Jabe 

(Sutler 1961) lnlow 19?15. ~d ReddY. and ~abJan 1981). 

Ats tot· J~ eaUef.aQtl.Qn in. tet<~ne of Utban/xoutal 

back gtound ot \eaehers Anand (1919), and Reddy end Reddy 

(1980), found that Job aetisfaction is not related to 

e$-ther f!'Utel 01 urban beckg&-oiJnd, ol' to the state to tuh1ch 

the teaohtl'e belonged. 



~ . . , . ~ . ' . ·~: . I ~ . . . . . . , 

$&uflrtftt &J18 •da:Uon.rtlp bel~ OIIUcatlO\Jl 

lllltl .r t.-be:ra CRd thll• ·Job e.-'letacU.on. Rooht!t (1PGS)·• 

~·- (1fte) 'end Hoa• , •• ) •• ,,.,. ""...," ·~·· 
Ame•taen ttOhltol lGechqa, f.odftdf, that lheee ~ hO 

. esen,tletfjt _.,$lelJ01l ttetwae JOlt eeUaf•t~art, 

*tiW'*ati~ leJ~GJ. anc.t •roe. t4Jlct• this ... eomemhct 

Gubi\8\t.iatect. t.y' iOYlJl (1J~&t):t ·liM· found '"-' QUtillfl• 
. 9 . '~ . . ' 

Ui:lOAil •• not _,,.,., thl Job, eetlafecl'm d teec-.. 

' ~"··· i\· 

. l!•~tna• .Mlt Jt~Nrq (fJIJ) found \bet UIOiket'S UI1tb 

hig'-· •••t.l.muiil .. tteo•ee• • ecc;a»p11e..._b tendttd to 

: fie $or& dluetllf·&IJd. wl.th ~-- J••• ttm.uev"'r-• Ill' 

· .Ueo'Qii oonkut to th&a1. Rea (tJ;?O) In b1o ot\tdy en: the 

.eoo:l~.r.-tll ~rotatea or .{0\1 eaUGPectlcnt tound 

· ,tne• Mt·bet ttl/;· •MaUmel !evel ,of te.achbi'Ot Oleetel 

•J.t Jot $al.i-'•"••· , ... ftnlf.tng tub& coretibOieted 

ttr Anand '"'P), liihttt· In· bk etud, ~ Aob. •atiet~tl.cn 
wreu• ••• • .-C!Jlo VOJ1eblee or nbool kocbate1 beth 

!ft. eth anti ·il••t.l fwM •tta\. '"' ~taduate . . ' •' ~ . . 
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A highly skilled person may be dissatisfied with 

h1s Job• if he is placed in a Job unsuited to his. ta~ents 

and 'where he cannot use his akUl (Hal'rell, 1.967) •· 

Amongst ·Indian teachers• evaluating skill $S a 

correlate of Job satisfaction Tripathi et al (198f), 

round that· trained teachers had greater Jc:»b satisfaction 
. -d . 

than untrained teac:ner.-s,/wrn:e more effective ae teachers. · 

"· group of very olcl. but significant ~~udies by 

Webe·r (19$l). Cantor (195.3)1 and Atnatora (19Sp) established• 

that• eft·ectiva teachers· had a gen~ine love·· end strong 

liking for· young people, enjoyed being with them1 had 

deep. interest. !n and Obtained gra.at s.atisfeqtion from the 

job of tf!iaching. tn the Indian school. setting, An Jan• 

·c:yula · (1968) f~und that job satlsf'~Jctiem enebled teachets 

, to fun~tiori at the.tl:'' highest lr;niel of ef'f iciency. Ace: or ding 

to h1m1 ' satisfied teachers contributed to a .larger number· 

of .excellen-t, good artd;~ average; .ratings on p~pil t s 

behaviour end qualities than. dissat1af.1ed teachers• who 

contributed to a gre.at number of p~or and below average 

ratings;,. · . ' 

ln a comparitive study of Jfilb morale of lndian school 

teach~~s, and othet protesai.onais, Chandra (1,?8), found 
:' 

-~ .. ': 

Contd ••• 2). •• 



tha·t .;te-ache:t:ei. ,J:pb morale was highet than that ot'._do&;tors·, 

eng,ineers, and.;lawye~s, but rnlt tllg~er than that cif 
adm:inietratot;e. Jeside• th.ts1 he alae found that. ,6ffectlve. 

,. 

teachers· had greate1:' job morals than !neff'eotive teachers.-
• : j •• ' 

. . ~ 

ate very f4:W ,J;n AU1Dbel'• for lristailCt.'t Rohtl1a (19,6), 

fnwnd that job .satietfacti.On was eontlngent. on the .innate. 

~eeds of the c:oric•i",.$d ind.i.v.tdual-1 and $tronger the neecl1 

g~eater the· Job satisfat;:tJ.cm. 
- . ~ ' 

8etud. and Sinha ('19?1)• in s ·$tudy on· the relation• 

~ip of net~rottc.iam and J.ob satie.f'action of schoOl teacherth 

found the~ job ~uati.sfectlon was. higher amongst teache-ra 

. rated low on neurqt101sm as ·Compere~ to those. rated high 

on it. ltt a releti·valy recent study on Job aet1s.tact1on; 

extt:aval'$1on and n•ul'o.tic.tsm ot echool t~eec;hera, Anend 

(19?7), found that, neuroti.c.ism wa• negatively related 

to Job setiePact1-o.n, and only in JO% ot the teachers Job 

•atistaction wae found to be influertced by a degree of 

~axttavera1on. 

Studies by ,Jawa (19?1) end ReddY. and ~~Jddy (1980) 

relating Job eatistactican ot teache.rs with anxiety, found 
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that· teachers ·high. o~: gm~..lt:Jty · wel'e ltc;s s-~tisfled wi,thr", 

:. ~~~i~. J~a ~·~~-~those ,1Pt~J .Cifl· on~l.ety!· . ······ '· 

. ·ahf!tt~cftarva (tP7a)t .lA a study on· Job $ati.ofe.ctio~ 
·:.~, :teachers (itrf ite re1atlonithlp to th~1r ang~- end · 

. aggr:e$slon as •ate~ 4'Y t~, · .repttr~ed that teaQher$ tt~ho 
~ ;, • ., • ~ • • • • • • •• • • - " ' .,- • ,. ~· ~ 4 • • ., • ,, ... ~ 

we•·e highly ;;satisfied with thetr Job& bad relatively 
.. ' ' . .. . ' . . ~ 

.le·$s 8ggree$1on · ~t'tb&r · ·ea1t~ai~eated or ·obJact.:dire~ted, 
' . . ~ ·' ' : . : . . • . : ' . . ,.. ' . : :. . . '' ; ·. i • . ' .. ' ' \ ·: . ' . • ~ "" 

·While 'teachet$ .pcor1y·.aet,letied with the!~ Jobs wate 
0 ~ ' ' 0 ' \ ' ' ON • 0 ' ; ~ o 0 .~ I ' 0 : : • ' 0~ : ' • : : 0 ; : ' I o( '' ; ' ' ' ~ ~ ~ 0 • 0 • > o ; 0 

.f()Uhd tO navfi :entire E'l.ftger .end. agQl'&$$iOn on .bath th& . . .. , 

, , " , • ~ ' 1 I • 

. , . 

. . . . . . -I 

I'' •' ' I;, • 

. . . lit .has l)e~,n d~pn~tJ:ated by .mall:V reaear.chere .in 

.. -~~ .1rn~~~t':1~ ;~e~~:t-it9 (:fOI' El~l• .Kal:'rel 196?).(0av1s 19741-) 

.~n.-. the educ.,t.i(l)n~· .·•ttt~it\9. (t..ort!• 1975; Ka~a ~d Kahn, 

·. ,1P~SJ -~-~ e~;t~in~1c .en4 ~ntr~t1s!c .~-et,de 1rt c;omb.tnation, 

.le~d .t~ . !l:he. g~~~~~E!$~ :e,._tt:~f'•~t!oa wl th the Jqb~; -(or .. · 

J.nstan,:ee ~aylee . (1_914) •• pe1n.tet.t ·.out. that an .incentive 
~ ' -

_that 1~ .fJP~.~tat~ng .. •~~~~c,ssf:u1:1Y can being p-eya:belog1cal . , 

es well ·58 oconomlc·~rf!lw•de. There ,is aatist.action from 
' ·'' • • • ' • • •• <, -

.a J~b well dpn& and salt image improves because of f'eelings 

of competence. 

· . .As «t~;rly ·ilS ·'1,942• il:® et alt ·reported :on ·~ertain, 

nm'J•mont~ary faotol':s such ee Job security and .advanoement 

, 1 > /' I,', , , 

' . 
Contd •• .-2s ••• 
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.. 
·, 

1n' J.of:le:t being· .-anke:Cll $.bove par .in. tl)eJ.t .lntluanoe upon 
. . . . 

employee mot'tilstr,.<- f'oll~wtng that. 'fittl.n (·t949)., stated 
. .... .. :;.:.: ' \ .; ~ 

. \hat the' ~p.ort~nqe . at ,mo·J:ally sotind. promotion procetJutes 

and oompeny pol.i.c&&a .af.f'ectetf ~he Job satlef'action "ef' tne 

"'·: 

inC:Einti"ee on. J~. sat1•t~u:tt~9AI l:'epct~ed ~het in the case 

ot .Indian. g~pr:kerASt Jo~ J:~at;lsfact~~. was found to bf.l 

$.ntarltnked with f'inanctaJ.· r.eturne.· 

~ .... · · ln· the con\ext cf' the G·dUQ$tlona1 ssttJ.ng, Gray (1963), . 
' ' 

8oc1ai reward• Qh the Job cont~:#;buted towafda Job eatis• 

factioh oi •chl3ol teache~a. 

Setigionnt (1:961), .in a studY: on the f~ctore which 

ef'tec;t $atisfact,i!)ll and ·d~tsaatief'ecttc:m, round thet, 

satisfaction factors ·ror teachers t••dad to be llnked to . 5 ' ·-,, • • 

~he work 1ttsolt .• tie alec &hawed the diff'eJ:ence between . . . . 

work end conditions ot wQrk and pointed out thet whereas 

-satisfaction was related to work J.teelt, Job context· 

tec\ozoe . .lit~• .conditions ot work we·:te responsible tor 
•· 

.diasaiiti'faction. Th.f.s was substantiated ,by Dayal and 

Saiyada1n (19?1). 
~ ' ' : 



· · ln a recent ~tu~y, ;11nk1'h9 'orgenlza,lonat. incentives 

£111,;: t,ach.~ng- · •1ln9 •'" e-:Con'd~y- iacilool ta·acilers,• \Ltlrtie · 

(f97S)J·fotinrj· th.t sa~.l~Jta~t1cm wi:th -~aching attd lnts.ti!W .· 

·nall:te'd m.ott~aUml's wste. 1lf" pr.f.trtary ~imp:ort,.ric$ to ·t1;1at:hets .• · 

lfe ·atiue~ ·\he• ·J:nttttl1sJ'c -.-~watctts· such' aa· sal·arf :and pe;-ks~ 
, . . . ~ 

.aru:J· :·ancilla•y &>~watfi•. sutllh · aa. wotfltftg hours and condlttons, 
. . ' . ' . 

~hl.te --ort:etlt •~"• n,ot. mete ·,ignttJ.cant ·than !nt~lns.tc 
' . . . . ;. . . . , . ' .. 

·t•:w•;;Qta. 
·. ' t 

· Peetonjett :errd Mll\a~r ·(1J69}. fou·nd that for teacheJ: 

•du,;ators, accial :Qtvloet lam:e. fft'dependence ant.i self' 

expta&siem on- the Job •-t& ·the moat pfe:terred. w.ork values. 
• • ' ' •• • • • • ' ~- • • • 1 ' : • • • :, '. 

Tney reported t·hat · :both m• an (I wom•n p:teretred. aoc.lel 
. . . . . .• . . . 

' \ ' \ . ~ ' ~ 

etiar"toe ~d, self. expl;'es~tm, a& :CGrnjHUted. t.o othe~ non• 

'- ..... 

""ecu~l·t" ·. while men ·v 1 ued 'tame~ .. ·. . . .,_, . . . . . e . . . • 

. . . \ 

. ' 

Ag~ee~ng w_!th ttta- influsn!i$ of •-ocial _ractore co 
.. , . . . ( ' . -

JOb $a~iafact1on, Ml~lsr (1f1_~)• ln ~ study on ele_ment~_Y 
I 

echoQl teetbell::s, found Job, eet1sfect1on to be e function 

of 'he baeea of •octal J.:ntluence wn;ich teechare ese:ribed 

to the: argat~1aationa1 behavlo't ot their pt<inc!pal • . ~ . ' . ' .. . ' 

,, .. 

batUJ8en buraau·crat.tc orientation of' teache:r:s and t~eir 
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Job_. satiatact~of1 an,~ .r.~pofted that tt:tere w~s ,n~.,:,,_~~!J.~· 
. ·~ ' . . :~:~·.~;·.~::;;{ ··.:f:·~: ::... :. c • . • '.. ~ ~ ·' •. ' ' •.• ~ •• 

· .. ) 

· QntJtu:l ·(tf?4), made a dirt&vantiation be\U1&tm twq .. 
-~ .. . ... :.'. .•. • ·• : . •• • ~- . • ' . • ' ·. t ' ·. • { • • ' ' • .. • • . • • 

. \yp~2tt o,t btHtav1o~' ·via• nom~t.h~i!c. a~d i.d1ogr.aphlc.. l)te 
,.- ' ·: ' '. .. . . . . . . 

F' .. ,. ' 

.f9tlit~er ~·terred to adminiattativ& behavior which focus·ed 
(. .· / ,, ' ' 

'on or!Janizat1Elnai expectations, mhi~e th~i tatt~r on 

lnditfidc.J'al· iaxpectetiona.:· He fo ... nd in ·his study that; 
. . 

:~amothtttic ~dlllin.latt~ative bshavi~~ :~s::e·mphasizing · -' 

brganlzattonal. ·goals·• .~provided. consist~:ney'}an'd' :g~et:at$'d·. 
. . ' . ~· . ' . ' . . ·'' . . ' 

·. gt:·eater ~aeh~~· _J-13~ ~~t~$tnct3.on .:~.hah id~oyraphlc · ·· 

: .admiid:strattve· behav;i.bt' wtrich sttaa:s:e~· more. ·or lridi vidual 
'.· " . . ., ' . ' . '· ' . •. , .. ( . . 

· e·xpectatlone•· · · 
., ... ·-1 ' • . ••• 

. ' . ~· .. ( . . . ~ 

,I " • 

' I. ~ 
,. . . 

. A$l . .f,:n1 {1914) ,f;n a .atudy .cat. the relat1t~n$h1ps. 
' . . ' . . ' . ' 1 • ~ '· • . 

b~atweetl' Jo1f satl~f'.4Ctlan ·of e;choof t:eaohe.J;s. ·and thei". 
• '.' ('! •. • •• ' . '•. ' • ' . 

. ' ' . 

: .·.other : te&~her~ ·en~ pat«tJnte found: that,· 1 QW per.cei'ved -.. 

conflict betw.itn ·the teacher end prS.ncipSl wa~ ac~ompan.ted 
. . . ' . . . 

·by· high Job ·sat1sfact1on of '\he· teache~. ·Further, Job 

$e.t111fa.c.tton of teecbsf.'e wee not affected. by con·tlicts 
' . ·. ' • ·' ' l !- •' • ~ : \. . . ... • • • • 

,~1th eo~~eagu~$ oto. P.~snt.s. . . 
. , • ' ... ' ' • ' . ' . . " I ' ~ ' • ' ' 

:llart end Rathul". (191J) studied the extent of 



· .. atiar.c\i.~ --or ,.·~~118• ·eduQator.;t. ~i~h- qltt~rt!nt .aspects 
' ~· )_~-:.,r ... · f . .. . . . . ' ' 

(:of theit-' Job. 'Tttey lound that Job satisfaction to quit& 

an: a·xic:ant wa$ ·~ot\l·tlngent l)n et!t;tlaf'a~~.tcm ... with tactoi:s 
\ 

·a_u~h' u :reapeot, prestige, wav. cf .11r ••. ·i.inmeciiate. 

)~vpervi ~o~~ t. bahavitJt,. J.ntellectuel ~· st~mul at1on,. 

'eepqnaib1lity1 managemeot petlicisa,, v.al!'iety in uJork, 

. !ru:lependerice echifl:Wemont and aec;ut.tty in. the. Job. 
~ .. . - . -. 

. flan.on' (1974), in ·a r&letionel stud)' or wotk 

motivation and .arganleetional clif!!ete,. found that work 

motivattcm among employees J.e a direct ·rC)nction of the 

orgenl'zatienal allmat~ft Relating job setisfao'tion. w1 th 

.leederehi.p .styl:e1 Singh and Pestonjee (1974)~· found 

that ~featet: JOb eatiaf action resulted f'~om e democratic 

tot'm of leqdel'ahip. 

Pl.l~at. (19?9):, .._J.n'king organizational climate with 

taaghet morale• reported a high correlation between the 

two var:tablae ana conciuded that thoy ere highly dapendent 

on each other. 

~ndizoe•an (197.9) 1 reported that .tnd.tu!duale in the 

eame org&niiatio~ perceive the DfganizatJ.onal atmosphere 

ditfetently• Wh11:e e favourable perception of the organ!• 

~:ationel atmosphere contl'ibutes to Qfeater expressed job 



.. :::· 

. s~t.tt5•t.ecti'on-t cetta.tn lndiviaual chat-actezrieti~;:iike':;~···. 
, -~· ~ ·.· i .• .. ~ . \ .. . ~:.}:·x~~·::~~~~:. ·. . , , . ~ , . 
: t,tie .P'~rsCJnallty en.d ~ackgfOURd of the COnQerned 1nd£Vi• .. 
• .~ / . . . •. t 

·dt.i'al$1. seem to model' ate· tbie t-elationshi:P•. 

Before· attempting e spacif.ic analyste of' attitude 

~ott t~aOh'$.t>s ·towatds teachJ..:rtg,, ·it w·ouid b~ in order to 
;~ 

coneide~ the concept of ~tt.ttuc;te in geneta1 within its /,.,r . ~ . ~-- ' . . . .. '. 

., 

·. ·th~Hltstieal f~t:~e-work~ .A'tti tu~~s have been defined in· a 

numbe...- Qf .diffe~ent wayth Eaf:h of the traditional 
.'<' 

deffJ.nlt*.bns contain$ a sl.!g~y different conoeption of' 

whe't ~.·. attitwde is or <~mphasize$ a somewhat diffe~ant 
J -~ " '; • 

Allpor~ (1,:JJ5l; proposed that ., an at-titude J.s a 

men··tal $Rd heural elar:te of l"eadines~. .orge.nized thttJugh 

expertenQ.e; e•;uertlng a dS.rsctive ,or dynamic_ .influence 

upon the in·diuitfua),a .. ~espon"e to all objec;ts and!. ei tuations 

with which it it. t:elat.o'1 + Krech and f;&"utchf!eld (1948). 

defined .!t a$ nea endu1tng organization of motivational 

emotl.ional, per.cs:ptual and cognitive processes w1 th respect 

to soma. aspect of the indlvJ.dual. 1 s world". 

According to Newcomb• Turner and Converse (1965.); 

tt attitude is a state of teadinasa far motive arousal" 



$$'Cotd anti. 8_ackman :(t·PI4), Ln a mora J;eCent def'lnlt~~fl . 

con:eept,ueli~•d att~tude •• Ce#\~n.., regularities. or en 

4-na.tviduel •a teel.ing$1 ttaougbts,• arid pa:ecU.epoeJ.tions to 

act .. ward$ s~a aspt,otl ,., hi'a :en'~lronment •. ,~ee~ings 

a'fe. cfte1l ~tefe&-fe; to ov the .atf'ect!,ve- ~Ghent,. t.haughts 

a$ 'he qogni tlve compfin.,nt and p~:adlep.oeitlon$ to · ~ct 

ae the behavior-al •omponent, The o~igina anct Eiilio~ut1on 

ot f:\d~~itudee have ba:E!Jh e:)(plaina'd by many the:ori·as:• r,;f 

which leern1ng · theawy,. ~egh!ti"e consistency theory, 

oogfd.tlve d.iesQn:ante theory ahd ·runctton$1 theoty are .a . ~ 

Acc;oitdllng t,o. ·'the. learning theOJ:!.t whiQh usas' tba 

cont;tept$ of' cond1tJ.oniog and r•infoll'cament (Kovlsnd 1959) • 

·attitude$ are leaa;':fti'id bebavl.c·r• They are also learned the 

eame ·wa)' a$ ottte~: ·habits a:t·s. 1e'arnerJ,, .Just ae people 

.~uire· li'ifotmatlon end f'.acts• ·the)' aleo leatn the :faelings 

and values a$soctets-d with these. r·acte, 

Attl-tude·s ha~e been considered cons1etent w~.th 

CQQn4.t.ions (~ewi~ 1951; ·tfeic::ter t9SS; Abe.lson 19SP; 

Osgood· .1~52). 

:An .f.ndlvidual who have $eVetal. b·f,tl!e.rs ox- values 

that are lnqonslstant w1t.h one anoth$tt ets:-ivee to maks 
! 

·~ -- { 

thsm mo~e consistent witb each pther, • Wheneye;r the 



- J1 --

. ' :-
. -{ .. ~ ',.-. 

. caned~~:~t:v·:1$- aff-ac:ted t>s.euse of the !titro&if:tlon' "iff'· . ~ ' : ' •'• ··.~· '_. ·: ;;•.. ' ' . - . . 
a nt~w cognitive -t1·em~ent1 .the -individual et,rivea to 

' ' 

mln!mii& th.f.s lnconsistenOY by c:hanglng tns ~xist:ent. 

cognit£.ve element$. or X'ejG'CtJ.ng the n·ew -~ognit4,\te 

el•e.-.t:~a-. 

f&CcQr~1~-. tte> _the .!!¥Jjnltive .£!1s,eO[tanqa theorE 

ac:JVO~~ed bf t$St.inget .(1~57 )f ~he t\~ti t~d~8 of a!t 

lncl!v.tduei eht npfnially ;;ons1$tent with oach othe~ 

end he beru~ves in acc(u:-dence wit~ his attitudes and 
..:!! . . ·~ -

tnu• hl.s vwr1oue ec.tttms eP can~i$,ant wi•h each _other; . . .: ~-~,-~.,~ ·~~·~:··;·, 

. However' sometimes tnl9re ms,3y exiat· a. tU.&aon~CG or . 

'n.ora•:fit~tng 't · i:fiiations ~oMgs\ ·cagn1tlve el.emcante. 

The .exl~tanc~ of' th.ts d1.t~•onance. g!vea .rise· t-o pressures 

~- ieduoe: the {dtsaone.nce an-d tat avotcl furt~sr .increases 

in dis.~Senence.· Matd.f'eatetJ.ons of' the operation of the~e 

·. pteasu:r:e$ l"c;luda btihav!oJ ~changes, changes of congn!t!on, 

end •i:totsmspe~l ~JtPOSUJ"e to new information end new 

opinJona. 

Tne next thsory which eHjlla."'s at~1tur)e -""& that .. 
at Ra1;z' J ( 1960) functional the ozy ~ ~he _ k~y to under• 

et.anding chMge· an(f ~es~stance to change~ accr;)td.ing. :tq 

thie "tleoryt 1• the motiv.ationa.t basis of .an attitude, 

lttitudee may be· uttlitat.ian in that·· they lead to reward 
, I J o, , , • 

and ~:wo1danoe ot punishmel'lt~ they may functlqn _to protect._ 

the potcw ·from acknowledg.ement . of unpJ.easan.t truths· abO'ut 



. ·"•· 
. ·~ .. ~-:-.:-~ . ,. ·.!.<)'\' .- \ 

h.tms~.).,f"·'·'' they mcay ptottide sat-isf'actiort in BkJ)I:BSUi~tl 

'ot '.snttlf. an·d C)A_G '$': ~·entlal vaJ.:ue~• l;ind to the fj.;cten~ that 

'ttl~y. arE! 'cb:~S1$taht;t~ .:that may satisf',. a· b.aeic; d;r~ve. t.Q 
' - . .. ' ' ~~ . . -· - ~,' 

· st.~tic·t~i-e' one•s .. a)q:,et4ence. T:hls vl~w. empha$1zee the 

rat:t·\ t'pet std.ft$ 1n 'he. f)attef aQtians ~spQiat&d with 
/ ·, . ; ·,' ' 

/ ·· t~erJ.ous ~~h'aviot~, •ut:h as obtaining new rewt!lrds or 
I ' , 

l!acelvbcg. Pt!f\1&.\bfl'lant; :Jfia}' bt.ng .about· assoc:l•ted change~ 

Jlfl etti tude~ eo that \1iese a ttl tt.H#&& eontl11ue to maximize 

the pe~son•s adJuatrn(Jnt tt? hls t)n\iircrnnent• · 

The f$b.tJve et;atect' theotles as-e uteful in under•. 

standing th~ pr.:,cess of attitude formation an~ cha!l9~ 

ana thus nave htgn app1ir;at1ott va1l!le in thte context. 

In regard to tha ~ttituda of' teachel's towards tsac:hing, 

lt.· may. bt said that it bas Qons!stently been obeeJtVed over 
~ .. - . 

· the ye~c that J.n deter.m1ning the teaching efficiency of· 

teaehers tlle1r ettitude towards teaching plaY,S. $ Cl'UCiel 

. rolEh there. ie an assutttption tha.t. the succe$Sf~l. teacher 

.·l~ the one who has e positive disposition towards teaching 

\lS: e profession end thus thi$ hes bssn the tociJs of many 

1'$saarch etudies (Ryan.·a t96DJ Callaghar 196?; Roy 1971; 

S1ngh 1.9&1 ~tc~)., the attitude of' tea<:hers towards teaching 

haa largely beetl etl.ldied # 1) 1n te~ms Qf ·cert·Gin 

Contd •• .-33 .••• 

('; f ' .~ ;: 



-~ .. ~;, . . :-:. :• . 
so~.t9•.dcmog·taphie and psyehaloglc~~ var~tab;~$$,t,,.:2.1 ·;,in ·· ··· 

> • ~· •• { ~: '. ~·<~· { . ·····.-;-~'· 

the c:ant~;d; ·.at 'te.a~hlng. :su-ccess_: ,and eff1c1·ant,V> ar)d 
J} . ·in te~me -of. th8·r' rea4!10I1s · why :ta~:achet-s J'otn. :~ht.J 

teaching pzootesli10h•·· : .· .· ·· · · · · 

,. j 

tee (1974):, in a study on the relation$h1ps between 
. . " : 

teacher t&"dnae wo,fk evf:11uat$.qn :l'at1ngs1 \hei~. attitude 
« • . ' . ' . . . . . ~ 

towa~ds p.,p~lls and attitude toward.s. job sat:is·t·actl.on .•. . . . ·. . . -, .. . . . . . 
. • i . ' . 

founct that age:; :sa•.• ••-=•~ uuirftal •·t.atus $tiel work 
. ~ . ' . . ··• . ' ~ 

. . ' . ~ . ,.. . ' ' . ,. 

:l,q:,er.SE!n~· :da not affect the attitude toward$ pt.Jpils and 

•. ;, 

loyaJ. (·t;f~_;t·) 1 .tn a atudy Gil tbe. etti~udes ot' ~eachers 
~ .. 

eduCa:~ots ,$im.Uetl:r repott-ed that ea-x, age, qualifications 

and teaching :e~per;l:enee do f"i,C·t af.te:ct ettttuda •. A very 

inte.re&ting finding of ths same etudy Ula1h that most~ 

ta'eeht~e had a favourable· -.ettJ.tuae toward• tec'chtng .• 
~. . 

Sukhawal (1.978) 1 however. 1·n .his atudy on mar~!ed 

lady t.e1;2cher$' .attitude towel'dt the teaching profession 

reported ~indings Qontraty to ·thoee of Lee end Goyal. 

"" found a significant difterG~nce in the_ protescsional 

attitudes of ~a:eried lady te.ache:s ·belonging· to aifte'rent 
• I' . ... ~ . . 

age groupe • .J..a. higher the Jil9e .•. mote fevour~ble waa 

the attitude towards teaching. He also demon·strated 

a P·O;S,t1ve relationship bei;ween teaching experience 

and attitude towards t·eQ.Ching. The longet the teaching , 

experienc:e mote favoureble w•$ ·the attitude of teachers 
' ' 

towards teaching. Slmilal:'ly · p:rofessJ.onel training was 



·· A· study on· the :soci·u~ecfJI"Jcm!~ .COtlr:ii~tQn$ ;Of ,teac::her:s,. 

-repu~ted tty -$hamst.~ddin (19?1) !nc.U.cated, that s:oc!o

ecorlomio $'tatus was -- imp or tan t detetm1naf:lt of t~-t;:h1ng 
' • ; ~ '' • . ! :.· 'i . . ' ' . •. ~' . '. 

_ca~eet c;hoJ.oa.- AaJotifiy :of tha. teachers came·f~om·· · 

· -l~er:- e~d- ~iddl-~ ellll~~ t.$llt~a~ . Some., belonged to:: ttl$' .. 
' . ~ ', ' ' ' ; t' ' ' • • : ' I • • . • • ' , 

tappa" ul:ass bUt trnatr mcUtlvaa wt~e to add to the -tilmily 

inc.'~$ arid t.UJ. -•t~e ~. ·. ' ' .. '·' ' i • l • "' ' 

, . ~ . ' 
f' , ••• . .. .. ,. . :, ' . . .. .. . ; : ~ { 

· · · · · · .In ~egafd to 'the attitude .at teschei:'s towa,ds 

taaon.tng being. a -e.lgnJ:f'li$,nt cotrttlate ot t.eac:hi~g 
+' • • • •• i '• 

' 

'' ' 
' ' . 

: tUJ.essen and 11$rtin (1940)J were ,an_ong the :flrst 

· to eatabl.tsh that . the -atti-tudes· ot teachers tow erda 
• I ~ . 

. i: 

'' 
I " \- " 

' ' 

reporte.d that- teaehero, l'ated .10111 in: eftectiueneas,- . · . i 

possessed"· a 'a! tical attitude towards: ethete, : .. and:~ less 

I . 

. c:onbd~~ .Js •.•• 



. -. ' . 

''"OJJJable ett:l'iiiete t'Ow$td~ te:aoftJ.tt_g.. The finding wa• 
· l';:Oi:':l'~IJ-o~,eted -~y Roy (1J!f1;) ·• whO .in ~ etud.y on teechal' 

e,ttitudt an{<f ·· .. it~ . .-~atlonenlp wi\h '••qhing etti•tenc;y 

e~how•u,. ~-at sup~i'lt:lr· etf'l.o4en~y · in \eaon1ng ~oaa with 

$· t_aVQt.U;'able .t\ltlof~ Qfi«:: ViC$ Vetaat 

personal-.ty vax-iablee of. :pc.puliat. tsar:hete in &tacanda.~y 
·~· ~ ' " . . .... .. 

·;schools, ~eportscs. that.· p~pli~~t teachers who were also 

totind t~ be ~~ff~ttl~e, tn:. t~e-j ·work, . had a favourable 
·' 

· ~t\,i_;~.;,• t:cwerde _teathing .in •chaols. 

· .. ·, 

· ltt a &t\ldy .evaltie'blc,g te:actd.ng·. ~ttitpde ea a 
" I ' ' , ' ~ • ' ,,. 

de'e-~m$.tH)ft,·· ;flit ·cl asaJ:ro·om ve~bal :J.n te~actltmt Singh and · 

$halma '{1J?J l• ·,~~rid that ~here ex! a ted 1.1 sign.lf .lt!t1nt 
' ' . 

telet.i~n.s.lp. betweett teaqhi~g attl tude f)hd verb~ 
int·er.¢t1.on ':of teat;het·s •. ·,f'uttner, lt was ,round th,t 

tr:Jaghe~ t~~i< is· not ~elated tuith teaching att.itude,. and . ., ; ' . ' . ' ' . .· 
' ' 

teac~~:r;s ~av!ng (t hl$h1V. :fe,\hit.trable et.t~tud$ yielded 

mor~ ~o atud-en·t 1ntt1tilt1._. 'ih the olessfoom. 

t<aul (1t't? ), tn a study measuring the impact ot 

teachet t.~alnlng upon attituQe of.student teachers towards 
~ ~ < • 

tea,;hing ,outtd that the ettltu4e ~as by. and large posS.t1ve 

bot'h befol"e end a.tte.t t:ra1ri1ng. Jnfact~. there waa no 

~r:ontd, ... J6. • • 



' ' ' . . ' ,,- ). . .· ,: ~(; .. . /' . •, . . " 

signit!t:Bftt,;lCI;~.treren_ce lr1 the :e~~~~:utfe re5u~. tt.ns t~om ... 
. . .. '\·~·...; . . . -

$1ngh A (t9a1), 1n ia' $t~dy 11nking Cl"eatluit)' ~ti · 
li&lf' 0DRCl8f) •. Of' teach&t-s. with \be.ir attitude towered$ 

tE!acht~gj foi,tttd ~hat theJ,:e wa$~ ~- ,i~tf!cant ~elationsh1p 
between vstb~ ·cl'eat1v1·tv 1&1 iea,ner$ arit! tnetr ~ttitudea 

; ' 

t•atdf).,tfaehJ.ng. 1:h& .Jame.study.also reported.tb~t 

ttt&:t$ was no e~gnitir:~i\t ~el3t-~(msb1p ·between direct 
·, ' ' 

and 1·n\iireot beha'Viot . of iea,hera anti lheJ.io .at·tl tt~df# 
' ' ~ . 

to••• ···_z.d.a h chitin • . wa 1:1 .... a ,.. . .-:J . 

. r:slngh a ·(19&.}',. ·r.ell\itrf t(!a~her:s. person~ .tty, .. 

teal#hin.g: aucces& -·and· b~l'taV~f.U:cd. (:b-gea in . ttudents~ 
fila fltudy reuea.ted ·~tu~t te·a~hers t!t the desit$le ;end. 

ct the tGactdhg •u•eas ·t;·t.mtinum had ·e po$it1vs ·a~titude . "\ ' . . 

towa~ds their prt:Jfes$len~ and t;Jhtnued :a gen tune con<:e2m 

fcl' their etuden'\s,. · AS ag:einbt '~h-&:t teach&t's at the 

. otha.t end• wttH. found to· b•·!·•ritioel · an:d hos~tle to 

thai~ prqfes~ton. :and:. :~l,d l.t .$e ~nravoutabl.e~. 

P·atnalk an·d ·Pand~-·(1.982), having studied the) r . . . . . . , . .. . . . . .. . . . 

pet$t)nal1t·y and et.\J.t~de 'p'etteins of' good and poor 
. ~ . . . 

teacheta working in secondary schools found that good 

teaQ"bers had s!gnif'J.oentlt, a more favourable attitude 



.. 
Jatf!~. pQ(t' ·1n t,aae:h,ing •... 
'. • ~ . -- • " ' c ., 

A. $Ub$~-·~lal· ftUmb$'t· of rsaearch $~Ud1·EU11 explosoep 

$nd t$pped. 'he iGesOn$ and matlve:s re$ptm&1ble fo». 

;f.nduclng· .t.aull.te· iFo eAtel" 'the t~cblng pr:fltession. 

. ., . ·~arks .~d. }~u~:~e J~~Si)t . $'tuca1erJ the e•DJ~otnlc, legal 

and social ·atatus .C'Jf ~eaamurs an·d conoluda.d that t:hcse . ' . . ' . - . ,; - :: . ' .. . ., - . : . . ' :. ' . ,, ' . . . :"- ; "' -- ,_ -~ . . 

'Who he&ama tea.-hel,'$'1 · genr:;ttal.lt' ha.d 1.l'huer nee·ds tlr d.e$ttee 
. ' •' ... . .. ' .... ·.· . ·: : :: 

f·or p:reattge~ in.¢••· 4ni pJ:"·ofsssit;nal recognitlen than 
; ' . ., .' ,•-, • i ~~ \ . . • ' ' • • • 

the :g$ftetta1 •. ei'age. · . 

' .. . 

ln a a.~.u .. ·· dy ••tt>,~llg t~~. b.aekgr..,"rtd. and motives 
' ' . 

·of ·.et~dent .t•~~hi~$. tot-~ Joining_ tne. t•aohtng profession• 
' . ' ·, .. 

M.ea-t and Sabktatw• '(tf;~a),.: t-epurted trtat,_ a 1atge :numbet 

. ' ot ~~~•• ~d, f~male~· h~~ ·chosen th• te~~h!ng ,pro·f'Gee!on 

voiun\atilf• . e;:ld'n;tnost foll.owad. by preetige were, theif 
' ' ' _, ' • : ~ ' .• ' -!:' . ' . ·.. <;. ~ • • ; 

dcnninent t8ot.1wa$ fJJt :l;ecom:.f.ng. tee.chere• 
~ ~. . '• '. >. .. ' \ ' '). ' . . . • ' . ' ; ' ' • 

, A: $.tuify· &-y· Iter' and Adhet: (191J) on the motives 

.ot '•••n•rs fQ• Jolll.ing t~~ teaching p~of<$ss1on-. revc;;~led 

that deslt~·fot' intellectual gJ:owth, deeJ.ll:'• to $erv-e; 
'., '· . 



. ' 

·tn a •Jallei' atudrt Verftla (1974), reported that· 
~ --.· ·, .~ '• :J._ 

the maat ctomlnant mottv·e# tot .Joining the teaching 
. . 

prof'e&sion., ware lowe at chUdten, lave of teaching and 

a·ervice Jctealiaaac. 

ln the same CQlltext, Shat:me (t97S).t in a study /dn 
' . I 

' I 

the mot.tvr~a -of aet;otu:hll')f eohool taachore fQr enter~.rig · 
" ~ . ' ' ( 

into the teaching prof:eeslon,_ reported, that the dominant , 

mottvee well'a lent$ f'ct teaehing ptofes~lon, t.o have further 

knowlefJSg,e, \0. #erve ·the netlon• to be ..,p to date with 
. - i . • • ' 

.. 

ourtent knQw1$dge end to .sun e living • . . . ~ . 

Verma's :atutly (1914) which also linked socio-
. . . 

economlc backg~cund of teaCh$1'1 and their motives for . . 
joining the tee<~hing, pro~f!$Sion; reva~led that, tor 

taacAill'~ from hifi)'h socio • et:onomie background• the 

motives were love o~ teaqhing. love t:Jf subject end f.ami.ly 

Snt1uente~ for •ue,age sqei.o•acqnomic:: background teachers1 

the mot.$.va wa.e p~imat'ly' economic. ln the caee of teecha~:s 

f:rcm e low aocio•e.;onQmiC background, there we.s no 

d1$C$tnable pattern ot motivea .. 

Goyal and Sherme (19?4), .in a study on the impact 

of g~ada rev.1slon on the ~ttitudee of teach$rs and the 

commtJnity, found that increase .in teachers' pay scales 



towards their profess.lon • 

Arora (197a), difteJ:entiated tha motives of 

·effective and 1nef'ttut'i've teacheSZ$ to't Joining the 

teaching. p.totession •. Me found that affec·tive teac·h~ts. 

jQ!n tea;hing • becat.#se 1:hey halo it in high eateem and 

like the teaching Jof3 in gene~a1. ~n contl'ast, the , . 

f.nef'tective teacheu·s were found to like mal.nl.y tha 

financial aspect of teaching. 

Chand..-a (t97a). founo that teachel's with r.avourablo 

attitud1t towatcls teat::htng adjudged the teaching Job more 

fet~out·ab1e ·than the untavoucabi.e group, with regard to 

e-oeial setvioe, intellectual chaillenge, prestige,. chanc.e 

ot progl'sss. matet.tal hancl1ed &nd adventtlre. 

Having r:ev·iewed some important studies in the areas 

ot Job satisfaction and attitude of' teachers towards 

teaching in general, it would now. be in otdel' to critically 

evaluate the studies directly related to the present 

study. 

lpb Saiisfdtion Md Attitude To.warda TeJiChiog as .1 

tunctton.·of Type ot SchoQ! : 

The.re is considerable pa~o!ty of rOS$atch in this 

ton tcf,.. ~ 40 ••• 



•.. 40 •. 

. . 
types of· sdloc,l-~: in t'egaFd ·to educ-ational J.ssues are 

very tew in numbat.1 eESpeciall.y tn the lnd1an Context. 

A study by .Chen (1977 ), on Job satls·factlon of' 

~ha achool te(Aehet:s.in the. %'1!pub1.1c· .of' th.1raa as relate~ 

to personal and organisational r:;hatacteriet.f.s.s teveualed, 

that public anci private school teachers expresead ~.tmila' 

l~vels of Job satlefaction. Although, the study by 
' 

· t:hen is .s11flila2:' to the ptesent study, ~t was done 1n 

Chlna attd hence whetheJ the finding$ can be generalised . 

t.o the ;lttdlan eau~a-ttonal setting which· ls eo dlfteren·t ' ' 

ftom· Cn!na t:s quest!on.ablth . 

. . 
A ·study by 1'1pa\h~ (1.980)•. on O%'Qt~n.lsation~ 

c.tlma\e 1ir1d $eachsJ ~ttlhudes : shQJI~d that. -government 
. . . , . . , . .. r ; , . , 

. arrd p:riv~te Juniot Qollege · teacttert1 do not differ 

ei~n~ficantly in.terme of thell" attitudes towaJde var.f.ous 

aspeot.a. ot t•.achJ,ng· end ctduoat1on. The sample of this 

. atlidy ineludc;,d only· junior colleg.e teaohel's (tlass XI 

• 

and XXI) and not the entire school-. ln th.t.s ~espect1 
ths present stu·dy .differs from the above as lt includes 

e sample tep~eeentat!vs o~ teaehers of the enti:re school 

which consists of' the primary, middle and senior $actions • 



/ .... 

·. oih;~ $nd1an $tudles ·which sought :.o compate _ 
./ '. ! ; \ !. ' t ' .. ' . 
/,tvp'~s ·at · at:hoal:s 'lUI!tJte cont.lned to other· educatl()riel 
I . . . , . 

i lss1:1ta.-__ Pal and llhosta (t·9-67)-. invesb!gated the diffe-reru;~Ei 
/ .· I / ' . : . ' : . . J 

>1,./tne_: eetv~ce co~ditlans of govettnment_ and prl.·vate 
'·' ./ : ' - . 

l 

ech~nl _ teach:ato.$; ·~t.tpta and ShaTma (19BO), examined 
l . 

t~e eelt ·con,ept of' pu_p.lle in gove~nment end- Pl!lbl.ic 

;et:hool s, uthereas :Aa-o (1f?9), etudiGd academic pertotmane.e 

as a function ot typ.e of eehool. : San~eep ·(1990)., -

_ e•amined the ·cognitlva devel~p:ment of prl-mary fieCtlon 
.· ~ .· 

- ·ch<U.dre-n #;n diffetent types of schools and Stnha (1980), 

lnv:e$-tigt1i:Gd the ·(l.tff$tenc$$- in 'the material tac'-ll.ttes~ 

.organiJtetl1one1- aflpGots end human- relations 4.n government 

., 

:,. 

While the Ellilove studies havtt r~lt;Jted vax-ious 

raotots J,n te~ma Q·f typ• ot sctto:olt th$re haa ~ tar: 

been no $ttemp·t 1J1 Indian ~eseas:-ch to' OQJDPare Job ~atis• 
' 

tac\ion .and attitude of tff>Ve.]rnm•nt and pu~lic ashoo1 

t1eonera -tQUJatd:s ttaai;htng:~ arrd this 1$ where the present 

atuJ:Sy tU.ftet:s t~r.un the othet- atudie·s• 

Jpb Sotietact£;tm and Attitude Towards Tetaching 1 
i 

Cole (19?? ), in ~nalysf.ng JOb satisfaction emong 

elemental"Y• middle and· senior section teachers f·ound 



... 
. . 

ltt-t. e18tttQn\•r teafi'-•· e-lapl~.s ol~ttirJentJ·r ttlghg' 
• • • ·'. • ' ·' '' • •• • • ~ • • • • • 4 - ' • •• •• ... • • • ' ;; 

. Ja fjJtl,.t.••on: than mlddlfJ end ~Jef'l;iat tto\1:01\ . t,e•c:heto,. 
' .' ' ' ' •. I ' ' - ' ' ' • • ' .. ' ' • • ~ ' ' .• • ' 

"•".,-~,, w~ (t:fl~.)t jft ·•; e.tJ~_£1et: ~••r_ .f~d no. 
eignirl._t JfltfWIM"a ita .fob ••41-'&t~Lon ei the: th.-ee 

. . - . - • .. - '.. .. . • . . 'l • • . . . 

Jn •ea-d •c. ettttu•· towo~de teaettintl'• a ot~flr 
by· w•at (1914)· .-eveele6 -~·t ~Q-OOd &lemenlst tegt.QI 

•.-p#eesed mor• t;wout-.lt et·t.ltuP8a than tood .,._~c;toty 
. . 

teachete,: _:'!'• egat.n .,lno• ~ :ttud)" -Is ftPte•snt~Jtlw 

or •• wostetn .ectaa-. tiJttlfi9• the flnctlnge osnnot bo . 
. ·.· . . ' . ' . . . 

. . 
f#tnt.o•~t: 1tudle11 bl)VG· f)otm l=tmttnad 1ftaetl,, to tho ,lob 

a.a,lc.fettirm .C:t itlt:hu f:f,toond•~, t•eohlte (Ahand· 1!777, 

191ft tetpa•' tfes)., ., the ··.lltiJ.tudle or •. pert!ou1el 

netloti ·l!; teecbue CSU'kh8W~ '''''• Gofel. 1J.S1))• S~t thts .,. . ' . . - " . . ' . ' . ~ 

zqndt the td'e'fftttt &lflclf wftJCb· tmctCJ»tak-:~ · e ·•Qmp4f1e~ 
be~•• til$· tbf:f)• ftct!ons or ttlacttote .to· t!i'143ttve1y 

un·£GU8 lft. ita "QP~+ 

•• fot ·•el•t&oneblp ~elW$1!lA Job. •a't!ofeo~lon 81d 

atUtut.kl ,.,..,.,.., :tiachlns • t~y~r &r Ca~~-v (t:P?t), 

re~:alad no aignlt.ia-.at ~f!latlonahlp ·t.-etween Job·· setia

te~on enc t.•J'Chtl' atUtvdo• 1'nla etud,v ~S~ett ·con,flned 



h ttlemin·latr. acbool teQ4Jbet-~ and therefore '" limited 

ln~ .. gen_;~f..,J¥9 •• t4.nd1no• to ,ottler t;J·u~aUona·. 

In tlhe lndlaD Grsuc:u~tU.tl\ol ·nttlntt ft•tlfctv by 

,Cnenea. (tl?e), ,eJ1owoli thet \set#tCf' t,tJtt.ft e tavDu•~l• 
~ 

••Utucte t-•• teelhJ-. ••• tteund to. onJ*'7 ·thel~t J:Ob 

10 a O:te$ter .Stlt$9 -~ tttafber:e· usllh en Wifavm.Jrf.t)lt 

ettltu•:· fhe. pJtaent. lltudy bowavett .d.tf'fet~ r~om t.bat 
' • ~ ;l , •" 

·ot Cn$•a*e .b. tthat, whlle tile l•t\e~' '"'dl.td te.echo•~ .. . . - .· 

Att tlfit·#•t ltt~J p·rE.aettt t'e~Jaa.-~;h wlll lnclu·de taechcee 
! . . • 

~·f.:#GJD the tJ&JmtJ~rt mi·-·· ~d ••'~• ••oUcno e• •tl .. 
' ' ~ . . . . . ' 

Goyel (tStSt), . ,..,..,d e pord.·U.va ·~ort:"s1etlon bll)tmaen 
., 

Job. ;e•'latec;ti.e anc aitltude tew_d_i ·\e~td-ng or tae)che~ 
••••'~••, Once: a.atn,: 'he temple An Gcev$l '• $ttldy J.~ 

• ; \ • • > 

t.U_tt~en" .t~ 'hat_ ot thl Pi'•e•nt ett1df• Whlle Cf,)yel '• 
.. 

coneUiettd of teec'-t •duoe,ore, tha P•'osertt; edrtP'l• 
. : ~ 

· ,fti&·AYaohlpu pr SPI!IIm.!c Pp~foEmm• ot --stvdootg 

, ·£Au•. x .ea 111l,,soa~;~t.tll!lfl•&lontl ettb- ~.ob sotletRQt1£Q . . . . . 

tlol.te erttJ. ttoUf'tl.zacb (1'945), ~anson ('1f61) artd 

Gellegber (1161) ltbomod th8t atU.tu. cf tf~Chtrto 



towe_.de teaching was significantly correlated with_ 
-1' p,•'~> ,..-,• • 

. ' ' 

·teaching e.uccees aa judged by pup$.1. growth. 

ln the ltuJ1en ·e;:ontaxt es men.tioned earl1et.1 etudies 

have· linked Job satisf'acftion end attitude tomal"ds teaching 

of teachers with teaehing euecess and eff'iqit3nCY• but 
. -

,. 

the 4:on\axt ot the teacher hf!s instead been etudt·ed as 

a fun.:tion of' different teaching etylee (Hunter 19?5, 
i . ' • . ,, . 

Lulls t97!;), in terms Of claas•room inte"action (Good 

end BroPhY 1975;. $ingh 198.0), ~fi·. in. terms ·of teacher 

. ~ axp&ctatlon (ftosenthel ,and 3acobson 1968; Bartel and 

GuttiOan 1981) ~ 

Thus, f~om th~ review of lite~ature in the fol."e• 

going a$otionr;~t one may :conclude that re.searchee on Jdb 

satlstactJ.on .in the indUstrial setting ere qut'te a 

!number, W'h&~a,aa • .tn tha educa~ional .setting they az-e 

relatively f'ewer. · The. avail-able stud1es hove shown that 

Job aatisf'action of, teachsre vary within the same school 

and in respect of organlzationel climate, intrinsic 

and eKt·rinsic rewards' etc. Howeuer, comparltivo studies 

em Job set1afac:t.ion within the echoo1 1 or in tez-ms of 

private run and gove~nment ·run schools etc. heve been 

negligible.-

Contd •••• 4S •• 



•)1".· 

·. •, 

$i~nilat-lf•, at·tituc;tes towat"ds .. t.·aaQhi~ have ~e~. 
' .. . . . . '. . .. 

~~~rtltt$ ot. t:@a,haf: \l~u"a~ts. •tu~ent,s jete·,. .• but· li&J"Y 
' • • ' • ' ' • ' . • '< ' • ·~ . • I ' 

feiU s:tudlas heve tt1ed to assess Qbjectt-wel.y1 school 

te.ache~$ .•. attitt,~d$ towatde 'teaching '·and ., eemper8d tt18 

eatne ·with Job .Satt.ract.lOA o» o·th19l- ·,rilaven·t sdu-ceti·f!Jhetl 

fa~to•s. 

·r~e pt-&$f;n* atu~Vt thus ,ls t~td.gt~e 1n this r•spect. 

ae it attempts tt~~ $tudy and compe:~• oaJEtctively1 the · - "; . . ~. ~ 

attttttde tonustds' tQa~ins ot sehoo~ tee¢he~s in ~eape~t 
' . 

of type ot aeho()l$-j ·thrit dlffer.-nt ~,~a.ctions within the 

--- JU!lftla· ~cbool and. G:t;it:tosa. ttu~ .sc:hool.s• and in terms ot : 

,pertotmanoe of students in class X and x.II &aatd exemina• 

tJ.,on~•'· sa well telattng \ne .. aeme to Job sot.t.afactlon\. 
' 

•••••••••• 
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, .. 

flav.\•g ~ev1sw$d the available literature qn the 

topic .it 1.$ ,now in o:rde:t to pr~eent the methodology used 

in the s:tc.Jti.V • . 

. Ae mentioned rs(arl.ier, 'he main obJective of thi·s · 

reaeat:cb is to ·study and comp fll'e ttl$ Job •atisfa~t$;on · 

and attitudes of Gavert'lment and .Public school te•chere 

tcw.erd' teaohtng, at the p:r.1maJ"Yt middle and $tn1or 
:. . . •, .. -~. 

·Ob$ettta•j;:on that ti16 pertorman~;c;, ot chil.dtel'l ~"d . tea-c:hsrs, 

e$ we~~ ae the input ant# output 1n, these two t.ypes .()f 

&choole vary a gr&al .ds~al· (He~m and Watt$ ·t912; Rao· 1978 1 

~J.ll$1 197,.; $ittba ·1:980)·,. l!-' th~t e~bent.1 one Qould . 

· expeot· that the · t.eac;hel:s · uio!'king in . thea~ two different 
I • ,' : • ' ·~ ~ • ' ,.· ' ' ' '• ' ' 

types ot schcol~J woul(l also d.it'faf 1n tel'ms o:f their 

atti.ti;.~e to\va,Cis teac::hill~f and Jab· eati'sfaction.. Thus, 
. . . . . ~ . . ' 

. the present. _atudy aims to _investigate _the following 

' obJe(iti\1es : > • ' 

· 1'•· to a$ce:tta1n whethe·.r there is a diff!lrence in the 

J:Ob satisfaction and e,tti~ude ·towards tear;hing of 

gove:nme.nt and public school teacher$;. 

·' torttd ••• 47 ••• 
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2. :t_o :f,~pd,. 'ottt·.~if tet&ehers at the primllf!Yt middle :-

aAd~-~i'-ict •-•-ot.t."'"- 1auela it3 tlle · two ·types of scho·ols 
., 

dif'tet 1n .te~mfi ot the1..- jab sa:tilfactlon and 

attttud& t-c:awards teal!ibing; 

.J• to· f;itld. 'ot~t if: t~ta .tnte~actf,onai·· e··f'f-ect ef type 

,or 1ich~o1 ·end ·aaii.tlim t$ ·;~.~- antwaY ·.-e:t•~ed -to 'the

.J~b sa,iafac\£on end -•ttitud& Of teachers tourafdS 

4· to 'otudy ':th~ natrare 'of ,relat$on';shlp ·between jop 

. saUetac~tan , ·anCI a ttl t~de f)r teac;nera towards 
: ., . '} '-. '' . 

! ' ' ' 

.. :$. -to aace'ttatn it Jof?. sa·tlef'aotl~on. and attitude of 
f •.' 

. teachers toma~d$ teaching ce in enr -way ~:elated 
.... ' .' 

to tbe lti·sul~s pbtained by_.Jtudente. !n the class I 
! . 

fo' study the' above mentioned objectivee· the follCJwing 

specific hypotheses were laid dowrt• 

JiV.pptbegis, I • 

' . . 
·"Theta .will be a difference :tn the. Jpb satisfaction 

or government end public achool .toachef$u. 

f;ontd •••.• as •••. 



-· A.D. · - ,...., ... 

· .J:o)3 $atie:taction or teachet$ has teen four-=4 _to 

be d&perullent ··or1·· a. numbQ:t .Of· :eJtti'lttsic· aAd 1ntrJ.~e1~ · · 

t&l#tOt$ · (~_~o.-tt4 19?S; Kat- arid Kahn tt7~)-~. ,Qf. ttutse, 

$orne .tar: to,,$ 11.ke highet aE$le.ty . <•acatldJ.l ttao), et:hQol 

.c:lilita·te. ·(Harpei' ·f9'?4). natutta ot '-'hudents ($·ittha 1PSO), 
• • f ' ~· 

. . 

qul,llitJ Qt the school (PUl.af. 19?~) afld. w-ot~tng content 

(Sen:igJ.t;,JtD$; 1?6?.), ~·•~• have _par\1cuiarly been t'cunc;t 

to aff't::~~\ Job s•tt~;racttr;m. Gens, ally .,_t. hat. been 

t>beei'V&d the\ :1ft terme .of moat of' \base t~cto:rs, thea$ 

enisle a l;titft!ranoe b:elbw$en government aoctl pr:J.vete. schoole 

. (Stntu~ '1.980)• lienee ctae could expect the Job &!'tisfaction 

ot tEiachers uu::l~klflg in go•ernment ~chools to dif'f'er trQm 

that of te.hfl!'r•a worJd.ng lrt publtc schooJ,a. . 

.. 
0 fb~Je will be a dlf'fereace in thE; _J:o'b sat1£Jf.act1on 

ot' prlme•r~ ffliddl·e and aenlol' $ectlQn t~.acbe'a". 

This is based an the finding that J'o& satistact.lcn · 

of teachats is determined by their role • expectations 

(aa.me 19?4). The tulfillinent of the role e-xpecte\1ons 

of teacher~ in tu:rn ir;; to an extant dependent on the 

de\lf~lap1lental. needs of tbeit stu.dents and the academic 

end otha~ functions Which they serve: in thla context aa 

Contd •••• 49••• 
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and eenJ.cur aectlona. Menc:e, ~~ cen btJ s~~e~·ted· that 

teac;hets iA 'the tht:ee diff'erent .• .;tJ,.oh• ·81111 dlt,r·er 1n. 

term• of their Job a.a\isfac'lon. · 

"fha J.ntei'ec'tlon.al ltftect ot type of achool. end 

aeo\ion wUl at tact tho Job satisfaction ot teeche~a". 

This ·nypotheaia is •J.",btad trom the eulier two • 
' ' , 

-nypetbe:sea, t.hat 1s, if 'he Job e~ti8tect1on at teache:rs 

w111 differ haoa~ae they tt;t:ach in .ditrarent ,types at 

achool.a aRd Job aatlef'action u.lll also vary ln te.-ma . 
of' ptimary, mlddle and aeR.f;of aectlona involved• than 

the lnte:raetlon be,weeA achoola .and aect1t1ne mould elao ,. 

J.n co~nb1natt.on effect. the. Job aat.f.ataction ot teache~a. 

HlJ!Otbe$18 4 : 

tt '1'he.re will be a diffetencl.l bE! tureen governmen~ and 

public ar::hool tear:heta in tegal:'d to the1J; ett1 tude toma&"da 

~eechinl"• 

Thla bypothea1s is basad on the fact that it ba• 

oonei·stenU)' been obaeJ:ved ove~: the years thet, etti tude 

towarde teaching to qutta en extent 1$ ~teapon,dble tol' 

Contd ••• so ••• 
·'?: ' 



• so •. 

the ertet:t1ve perfofmance of teachelfs (Ryans 1960( 

SU~aoaon 1961; Ga!laghar t967; Roy 1911; .Singh 1981) 

end the result$ of atudente* pe.rformance in the final 
; . ~ . . . ~ .. ' 

exem!nettooe• fhe latta~. has el$.0 been obearved tc 

liSY !n tex.-ms of different. schools~ Perhapa en the 

baa! a ot the above one could axpact the_ attitude at so 
' 

to d!tfel" in tertns of' d1tf'erettt edhools, 
t " 

., The attitude or teac=hers towal'de teaching.,.· will 

, ditf$t amongat ,P~imary, mlddle• and een1or .eectlon 

ttachele of' pUbll~ and government school en • 

. . 

This is bast'Jd on the tact that teeehers et these 

three levels have to satv.e diffeti.ng function~. Tho 

extent to which their d!ftering functions,, wl11 satiety 
.. 

their tnotlvet f'or Joining the teaohing prof'ess.ion,. m$.11 
' . 

dtltertnine their ettitude towards teaching (Jena 1981). 

fhue.1 one could tucpect the attitude of teachers tOUiarde 

~eaching to clirrer among the three sections. 

0 fhe interat:tlonal effect of type of eohool and 

se.:tiem will affect the attitude of teachers toma'l'ds 

te aching11 • 



.,. . .r;a •. 
. ~~· -· 

... l. ·. 

fh!a ts based .:on·. t.he .t11tlonele that if' the .tvP.•·· 
of ·school iA wnl:C:fi· a teacher WGrka, ;inf'lusnces ... hts ,of 

her •tt..ltude towtll)11:!i~J teech!ng, and lf' the latt$'1:' _,~J4. also 
I 

att•cted ~y· ~h$ st~tton in wh£c;h t;,he lttacttet, wotka• · 

e"ch •• prtmuy,. :·~alddie i:ir tsertJ.or•; then on·e could expect 

that dltr:o;:ent type:a 'of echocls and· dt~rtsren' ••u:tlons• 

in c;omtJlnat.ton ·••r lntluwu:e. the· *''.ttude · of tt.uhers 

toQ~8l'd$ w.aebing • 

ttfh•u·e will be a s!gntrtea~t · ral.ationah£p hotweo.n 

'Job s~ti.sf'action '• and attitude . of. teachers t•.ot'de teachingtt ·• 

teachers· wlth a fav·outable .attitude towalt:'ds teaching 

haw b:een tound to enJoy .thelr J~bs. to a t9i'eater degree· 

than te.achefs w! t:h • ut~favou»able att.l.tu~e (:Ch~dra 1978 i 

Goyal t981). Jn other wo.tdst orre aoul.d e.xpach, :a tair~)r 

hig.b po$1tive correlation betwe,_en Job aatiaPact1on and 

ettitu!da ot teaahete ~owatds U(!Qhlng. 

Hyp ot.hfjs1 s & t . ~ ' ' 

Thea:-e ll,lill be a significant reletiottabip between 

J.\lb satlstection and results obtai~) ad by students in the 

.Qlese X and Xl.l Bo~d 8)UtJninati.one,. . l'hie i$ baaed on 

the resseroh work conducted on "knowledga of resul ta" 
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~ . 
phehollu!lrte. ·· Jt has been consistently observed amohgst 

' \~:..-,;., .;tt •• _,. I ~ ~ . •. ~ ' 

atu·dente, workers., officers etc •. that the knowledge of' 

reaulte ot one's .pel'fcrmanee on a given teak to a great , 
' , , . ~ "_ • . . - . •' , I - .., ' . ' : ' 

:extent intluencee• the petformance or the concerned 

individual. (Ammona 19S6; 8ilodeau end 811odaau 1961).,. 

It hes elao been found to boost up· the selt esteem end 

other related asp•cte. A.e auoh· one "'ey exp•ct that the 

knowledge of ~-sulta of: '()nets stttdents• $pp.eat'1ng in the 
. ' 

mex-1 't llat o~ getting a distinction .in the Board ex ami• 
. ' 

nation (class X and X.Il) would contribute to g~.eat 

"<aatiof.ac.tion in · th& teachtu·, and in turn enhance het' Job 

, satisfaction. 

11 Thera will be a sign.lt'ican' ~elationst,lp between 

the attitude of teachet.s. towards .teaching and th~ results 
I 

obtained by etuden.ta in the .clae$ l and ~lJ 8oa~d 
' ' 

This hypothesi's :t.s .baaed on the earlier: findings 

that teacheta with e positive attitude tcwarde teaching 
j ' 

hatt• been ad,Judged to be Jnore ef'f!ctent and aucceeaful 

teaotuu:·s ae measured by pupil gr:owth (Singh 1981) • An 

important aspect of pupil growth 1$ academic 

eontd. •···''•·• ' -- . -



pta~:'oJrmeh!ftl·~ M~nce·, it can be expec"d ·that attt'tlu•j, :. < 
-:.,...,·-·. 

or teach~JI$ tjj~:~tft t~~ch!ng will ;o. en t~tent, ·..t.ntb.lencm 
t ! . ' 

the pes.'t't?tmanc::e ot atudantt:J ln cl $&& X and Xll $t~~;·cf ·' .. 

ttD(lilfti.tna .. .to.,e, , 

. IQ. tboug~. \h;ls tfiJ:tlii hae bt~rt vetJ.o~~Y. tt.t~$d' tot 

the purposo ot tnl$ ~tudy• · '3:o]) $et1afaf:tion ts 
~ ,- . . ~ ' . . ·- . . ~ 

~-'' . 

i@·onc:Utlon .of a pe.--son t,IJw·atd~ ,..,$ Jab situation • 

. 3ob sot:1afact1on .te brought &bout· by many tactot$ 

!r.r¢1\H:Ilns .at.t1tudfl&"·• The l•tto'". half' at the 

defw1ttun · i$ t~l.m!l ar to the erie given by Slura and 

f4a.Yl.ol- · · (t·g 64). 

In the ·Conteal ot this atudy,.~tt.ttude towards 

teachi'ng ~e defined as "tha d*tpoai t1on tome:tds 

tea¢h1~g• .1••·• the contents• dutias and taake which 

t•ac;hing entells"• Jt m~y be po$.ltlvc;t;: neutral or 

.neg.atit~-e, 

... 



.,. ,,,. ' . '" ;l ~ 

llrammaol JPhqoi.l ·• 

ln thi$ study the. ggvsrnment schools_ ·ate :dar.S.n$d 

as.tho,a run by the New Oel.hi f1unic.,ai Committe• .- . . ~ 

at thfl· Pt-lma•f end middle :~SCbll)al _ltYel;~ · and th~ . 
' 

, i>el~ ll$J.ln.;J.,trat1Qtl at \hta sen1or school J.eval• 

., ' ' . ' . . ' 

to-r the ptit,p•se of i:hl.a e\t~dy1 pu))11c · achool.$ 
. ' ' ' ' ~ ' 

~ndian Pilbl.i·r: s.cnottls c.onterenc~ (l~Jt-l ant;! the.tteby 

A'leet. tji.ll the -ltatttflery .l'aqttiremente t;;P this b:ody-

? • §erti.or Ssctten. & 

·Cone1sta ot olasses JX~. ~~ X~ and X11. 

A total of- 4 schools IIJ8rc:! salec:ted fot this etudy. 

Ot these, two were gove.~nmant_,echools end two were public 

aclioola. 



.. ·-¥#. ·~two'.publlc scbeol.s •re ·selected on· thE) b~sie 

of :t.helr _;~·~i-~,j~•mber·ebip tees ~hotgea. f'~oi!l •tl;fdents. aelary 

given to teaeh&r$.t currl~lfU: and eatt::a cuttl.cul.al" 

teoil.ltteo ottt~;\ld and s-e$ul \s Obta!ni'ld in the Bo•d· 

••-aJDfnaU•• 
I 

$:1mlle,1J.t \he two :go:vs.tJunerrt .e~boola •e~e •eiec~ed 

on ~he batis of f'eaa ~narge:d1 ealarY given to tea•h$t:'S:t 
' . ~ -

CUJ:'rlculat end •.• ,ta .:cui'J:iculat feCllitiea ·offered end - - - ' - .. - .. ' . '.' . . ' - . •'· - .. ·. . - - -

'..;' # 

J\ :muaJ b& jl'f;)f.nted ou"b ·h~u:iil, that each government 

e.:hocJl ·f\mct•·Cin..s at e g_roup of thtee independent school e 

namely tbe ptimsy scboolt middle sChool and senior 

ef:ht:JQJ, • Ttl$ p~imar)' .ano middle ~cbool. s are run by thCJ 

,, . New. Delhi. Hunicipai .Committee and the eento;. school by 

the ·Delhi ~dm;ini,stt:atlaJh fnty. ere ell however e.ttuated 

$.n the same nalghboutl'hood f!lh4i ttier•fcre E&erve ee e einglo 

school untt. a.S.nc'G, lbe ~hilcli'en trom the p.rimary school 

are directly pt'OJDot~-d to .the m1ddla school and 1J.kew1se the 

middle ecbool oh4.ldtiaft lire directly promoted to the aeniot 

,achool. 

the aSYapla eiae mae 112 :echool teachers., of' which 56 

v.Jfira public eohool te~chers end S6 government ac:hool 

.contd ••• 56 .... 



te$che~a. .from.'eacl1 .schoo~,,. .28. teeche~a ·w~te .selected 

· at ~ant,IQm. · Of thes~·-.8· were ·r''* tne ptJmar_y ,sei:ticn1 8 : .. 
. . ' . ~ . 

. . 
· t~• the middle •-ii!ln and :12 ·trQID the s._1or .ao-::t1on-. : . . ' . . ., . :- ; . .. . . : \.. . ~ ' ' . 

. . ' . . 

if dlegJ:-ammatlc presentation or · thtJ ·sample is gitten 

over.ltjaf • · ' 



•, 
·;. 
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tcm..s : 

.lob Sat.isfatd~-.ton· Sn:da I 

.,....., , ... !I . - • .. ... ~ . 1' •5iilll• 
i . . 

l'his etud,V haa made uae of ~he a·tandardiza~ job . 

sattat·aotJ.on sc~e e~tveloped by a"ayt1aid end ftotha 

. (1951·) • Ttte G<Jale has a l"B11abll!ty of S? and has 

. alfJO been validated tu' the. authots. Jt consists at 
·1a st~t.tments :wit._ which a person could strongly 

eg.raG, agtfiHilt remain undecidad1 d1sagtea and atr:ongly 

. d.i.eagJ"se • The :tesponees to the statements are 

meeaursd an a 1 to S point st:alEh · The total acoros 

obt.ainerJ by a reepQilE!ent could fall in any ·Of the 

five tol.lowlng oataeorie$ ln te:tms or job set1sfaotion 

acore""· · 

i) Most d1a~t1afied t 18•J2 

11) 9iseatiaf'1ed t .J,J-4? 

iii) leither S.st18flea 
48•62 nor ~issatiat iGd t 

iv) SaUefietl .. ' 
,,_.,7 

w) Vary aat1sf!&d f 78•92 

The tool ueed tor measuring the attJ.tuda or teachers 

Contd •. •• s, ... 



tow~U:da tea;hing wa~ an attitude scale devlc:ed f,~f 
·~ . .-. ' 

the purpq~s:-i::. lhis1 had J..,.. all 22 etetem~nts _:t:;u)·\lel"!ng 

a range of \he taost t..tnf'avourabi-e tc the moat favourable 

•ttltuua t·ow~de teaching,. . The aetail.ad scale is 

rept-aducao :#,n the ilpp•nci'lx• 

. lbe above ~-Ja tiltas· .oonatf'u.c.t~d ualng ThuJ~tone's 
·tnetnod or att.ltuds scale ·con•t~:u.;~ion, The ftJ11 owing 

"' ' ' . 

:~• / A total t>f •io •t-~l$men~s tepre.a~nttng negative' 

fi.Ut~.ai · atu:l poe.!tl.oa a.ttit~de towa~da teaching were 

. .... ' . 
2 • · ft~$• $tatem•n's. w$1'& then g1 ¥af1 to 1DD Judges choaen · 

~fOil atff"Gf~~t. walk~. ot lite as foliowfl "t· 

•• aure.ucret.e - ·(1o). L.awyeJt'S ... (10). Peyctutl·Ogi.ste-(10), 

Acadesd.c;iana .. · t:t~o), Ro1Utur:n $cholar:e ·• (tO) • eanke~s-(;o), 
' .. ' . 

Engineers· • (5)., Company £.Jtacuttves- .;,.. ('); Crt:tetitte People~ 
~ . ' . ' . ' 

l.ike JournalJ.-et•• $dve•tia!Ag personnel etc. • (10), 

Oocto~$ .-: ho) ertd 1'-lisc:~ll~eou• ptn;aple like social 

wnrker:s, .buslnessmen etc. (10) • 

. ' ;; 

. . . . ~ 



.t'T~•~ Judges were aa~ed to .pla.~$ each of ,.he 1Stt .. 
. ·~ ,"'. '; ~-: -~ .. ' '. ' .. 

statement:~· ~; :an 1'1 :Ptil~:t 4Call which .• allged f~om \lerr:r .· .. 
.. . 

tmfavou'fabl~ attltud~ to vel'y f.avi:n~t$ble ~att1t,ude1 'wi'h 

s, 4 and ·? stale ·point.e &-epJteaet~ting of n~tial . attitu•·· 
·• 

The. Judges UJe·re r-eque•t·ecJ to ·p.l~ce ·each etatement: on e 
... ~ ' .. 

GO~:t\1. pc4;nt depan.d,ng :Oh tha ~eM\ant to which tbet statem~n·~ 

~ap:toselltf~cd· • pOJ4~.$..vt .PI' ruagattwe or neutTal ettitud~:h 

J~ fltust .rter ati the JJtatem~bt$ UJ8r.e pl~at:t~Jd 1n tna 
1'1 ·• poi!lt ••ala·· by all the 1·00 ·judges, the scale 

i 

value to~ each· iJtatament was wntk~u:i out by t•s.ng .. 
... 

thtil ,.,..,,_,. ttt:Jalo value tor !t .• l:u:~sar;t 'Qi'J thQ jUdges• 

ple~i.ng of tne vt.etemel'l\ m the Sl;e.le~ 
' ' 

-4• Henes, each .item (litatement) had a ecala value(cnedi• 

of &1.1· the judges. assessment). These wete then 

er.tattged .tn an esnending orde~. 

'• The flnal 11$1; or ctate:mente foR the A.tt;.J.tud& seal$ 

wa$ arrived fl't on the tash~ of the following· 

Cli'.lter:1a t 

a) the atatemenf;s t;:hoaen were such thet the gap 

betwe-en 'the ael;ile walue ot i tam 1 and item 2 

wes equal to the 91aP 'be\we:ten the scale valua 

of item ·~ an,d ) end ao on. ThU8;f the final list 

of' statement$ selected was on en equ,a1 appE} et.lng 

l.nt~~vst scel.e. 



" t ... 

·a~ale ltal~e •ssi.gned to them !J·y ·the judges did 

not ttdy·\ \o ··~~nee. ln othe~ U~Of'd$-1 thoaa· . 

items -were ad:tted which 'had ;a high standard. 

deviation • · 

. . . 

Tne. fhtu:.tlnt«a :stnd.t is 1\Q()nonricei ·en' basi cell}' a . . - ~ . . . 

common•eenee type of- ine.t•u•ent~: ' ··It permits •h• construe-
"' . 

ti"on of fa1tlV telieb~e end vail• f3Ce1EUh It can be used 

\o con$tl"liiQt e·teltte- ·whio~ J'll•at~UZ"Q -attitudes towat:ds any 
. . . . ~ ·• . 

.lt~bJtJct. o~ leeue·. 
, ~ . ' ' . 

. . 
. . ~- ' ~ 

. fhe ll$& of jtt-ee .to ea.t.lmats the 1ntehs1ty of 

att1tud1!J . ., .£a -a·· .fttf:&:ntn ta'O __ lnt of tha Thuta,.on~ :scale:. lt .., . . ... ' 

.·\, '.1, ' 

· is~: en ·advantage tn, thet ·•he stu•~-• poa.-.t$0t1s have •" rational 
· .. · . . , r ... « 

:·.·:m,an&Ag ·that :luQyl.d; bl(i' tU.t''.fituit: ):o. otJ.tain ·t~y .any otnet 
. . . 

:.::method,. lf ~he- ,JJ.ag,,. a.•e ln · g:~oo eg~eament that • 
.,. . ' . 

. ~ ie•pon.nt w}1fl: me:tl(a e p .• ttcul:.l-. $~atement has e. posi·tiva 

or nagativt. atl.;itu·d~ to. a ;Qtrle.ln dlgr,e, thi.e tells u• 
• ' ' ' . ... - • '< • ' • 

scmethl.nm dito¢tlJ dlolt~ ~.E:J ~e_spondent. Ttl$ use of 

Jttdgee ls pa,t.tc~at:J.r ·bi1PftJJ· !11 ~o~at!ng the neut:-$1 
' ' 'r ·• • < ' 

p.oint em the attitude stale• tt is; becau$8 of· these 
,• •, ' I • • 

·, ··<r 

Contd •• .-62 ••• . , . . 



A ~ru.t·•efttid ••:attAesa . .f.n:: thl$ etel.e it:,< the eb~an.cif .at• ·any. 
· .:u .• ect P~OC$dtt~r$. t:or dct\etrfill.n.tn; wbetba~ otr J'l:crt . the~•: · .. · · · 

! ta .only one ..• tl1*ll41• invol·•ed .in. -h• stat . .Smer. tJ. · .. · 

.. 

~th~wgb •'•'•menta wtth a high ifltetJudg~ \tt~rlet);S.,;o 
.· . 

l£tf e1:e· Jem.Q~:Sd .t"tom the. sc~e,f. tlil~ t• not ·a: Pt•c;i.se-· 

m8thod f'ol' .p.util'ying ·•he aeele. •MODflt\l&l't de.apite theet: 

ltmitatlotu:~•. fCJ~ee bae~d on :tttJ.•. method ate kno~ to be 
' ':' . 1 • . ' •'' '.~ ' ' ' ' ' 

f atr::tr Rliab1:e aod wel.id• . ·~n view Qf the abo11e menttor"ted 

ra~t•~-~~- it ~-. ••ct.~td to ••s ~-. t.hwra~G · m~thod~ . 
. ' ,. , ... , . : . . . 

' '"' ' 'I' • 

.. ,~··· -··' 
1111.$ .:.overed ~ .. 'tl gtn~.-al.. •ns .a~tti~ca• $~d· oplniQne. 

ot: t.eachl.rs Ji:egatd.tns tne ·climate bt 'hQ•: s.u:llQ'ol ·· 

· $QCial ~el.~tlon\flt{ps ·•i.thln. the· S~ho~l• ~Qnt;ept'.of .. : 

te•C.hirtg en~ ttto~ ""•sons 'tor their: Job S$\l$fac~1on 
att4 filtt1tu,.de. ot. teachers .towe~ds tfiJ~chlng:,. ,.(The 

· •am• 1s r:sptQdu¢.ed ln the App•ndlx)., 

111 .th~ th:Jree quefit!orrnalrtu~· tt~a~e d1$trtbuted to· 

.all ·the 112 teachet$·• 



SCtlftiN§. : 

.. : ~··-' 

The aata Obtata.eli ftOtl :tJ'te ·thr-ee quee·ttr:mn'~i..rGe 

·wer.e ane1y;$~Jd •napefat•1r ·to~ seoh tGaoh,el' .. and two::$Gtt:J 
' ~'" '<('- . • ~- • ' . 

<&f seel'ea wa:'a '.Ob.tal.ned if:) the J"•b said:•t.act!oti toot:e, 

end 2) attlt:~•• •oot:t:a. The Job .set.tttactlon $COl"& waa 

obtained by aununa\.log the ;:atifigs em e11 t..hs 18 questions 
. ' . ~ 

~'n. ~he .Job sat!sf(t,tlQA at;:~f!t, !n ecca:rdence w1 tb the key • 
, , . . . . . I 

Th4J :attit~d$ .,.:o~~ tU#ll~ obtained t;,y eumm~tlng the tcele 
' .~ . 

values :of e-ach ot bhe atatemen's tublcb the- teachet: had . . . - - .- ' . . . .-_ -~·:. - - -~ ' - . . . . . 
' . 

t·) 2 k 3 ANtlWA_ desigll wlth schools e.t 2 levels 

(Government and PublJ.c;) and aect:lane at J levels., 

(pritnel'Y• mJ.ddle and san lor .section) UJae · ueed to 

aacetta!.n tr the job sat1atact1on end' attitude or 

teache!'e to~$tda teac;h!:ng · ditte.t eign1t.lcant1Y in 

tetma of t) type ot eu:hobl• 2) level .cr eoction 

Elf\d ') .1nterectJ;on type of sehoo~ and section. 

2-.· teet f,tn' tutcotn:eletad date mea uee:d to f'.f.ttd out 

.if the .J.ob ~at.lstectlon and ettttude of' taach~tra 

tOUiards t$at~h1ng diffeted signl;ficently between tht 

th~ee aec.U.ona ot each type ot acho~l. 



•. 64 .• -, ,_ . ;·· 

.. ·\tJ88 USed to ltUdf the relationefdp _be.twtOft .teachez.st 

Job ea\1staQ'ti~f)~ end et~itude to.-at.ds' te•ching' 
••' • • • . : .·.. ;r '.:~::~: ~.;].~:,~:;_-. •:. • . . ~ '· ' • ' 

con.tlttgen~y ·cCftt~latlon wee alao u·aad wtu;t~fiit, tie.:•seazoy. 

:\ ~- tott wa.s 'U•:-d to etu·~y th• d.ltfetenc·e ~-e~Wf.leJl 
"' '• ' ' ' •I ' • . ' ~ • 

. the mten ~tJttudf ~-<1 Job •at1atact1o.n $QOJ:'e .ern;S: 

· · ••tw~en: cttrl'e1 et10hlh . :· · · 

s. The ·t$quency and .pe2tcu1nt$g• ·analysis wf!re used 

whtte lleD11'$88J!'Y~ 

' 
' ' : ........... . 

. ·-. . ._,., .. -- -·:· 



.'~-·H A .P T E R • -' 
~ ~- - -- - ...... u ·-

:tlav:tng .Pf&benttd the ·de~all.ed me·thod$1.cgy in the 

pfe-v~ou• «lhapte~, the ~eaults of .analya£e ot t~he date 

· ate Ptesen._tUi .ln the following dection.·e. . . To :.recapl.tul.ate, 
. . 

. the present atudy haa aa Lt$·,. aim .. to Find out the Job 

settef.ac;:tton ·and attitude tow$tde \each1ng or publlc 

. and gove.rnmen\ :schoa1 teachats, ·with the help ~t a Job 

.. tatlstactlon etele (SteiYfleld ·and Rothe, .19;51.) and an 

··ttt\.,4e scale devised b'Y the ~reeaatcher rot the purpos·e. 
·~ . >:,;~~;. .. ;' . ' " ... ·, ' . . ' . ' ' . . 

. ~ :-: - ..- . 

Taalt.~'l :p'#eefnts the "'an. $i) and ·N of· Job e~rtis~ 

. fec'tlt.Jh scrotte: .or goveittment and public ac:boo~ teachers~ 
' ' ·,; - .. 

. . . I . . 
. XA~l_r: .~ .. 1 , . 

· ·Me·an~, ·&1.),· and N . ..,.,. Job aatisf'act.ton ecores tor 

:govet"ment and, J,rublS.c school tet~chers. 
-·. 

t Value • 

'69.14 

6.2S 

.56 

GOVE:RNMENT SCHOOL 

66.49 

P.41 

S6 



.... : 

. -

•t pUlJl..£0 . Pl.l gow•:rn-.f\t: Oihot4~ U(f. eatlaV!ed wlth , .. ,_. 

Job•• Wi~ln· •h'•• ga'ft.1wn-ment. ao~.ool \eeob•te .·.QPP·filat te 
haw~ t:m·t.e.lrntd '"~~ti.UJ lasso» Job eaUetectlon aqoro•

than the pvbl.l.o ••ot ·aacmere. ~'et'• thl$ dltre•...-• 
,., aot. ·*'•'g,t.\~l·r -ttontt.J.o•t• 

'~U.a .J;tt~Jil: e:-let.tu-. .ooite dtd not ·ahow «W 

•h•1aUoail:• eJsntt!·ca1\,, d~f'tertmce battueen echoote • 
.• he -•ur;ectl•W dlff•renu Obt.•Jnod_ .; •• put to ••t 

. . . . ·to ;C~•oeti4n ~h8-~i thl#e uae tnY 4JJ.gn$.rtc:eat cU.N'ot$rtOD· 
~ . . . 

. , . ~.fl. Job tl\iatG~'l~ ,._,., ••-t•t ~:he . intee .De•tone 
' . 

·.uAthltt· the •••- ..... , sus t~Jhtlhet· 4;nt•tactloA· .between 

e p··tl~:q ... hJ.Jol. _., • pa~•tculu- ••ction cont~lbutod 

to a· hlgt1rJf i••• · of J'* eat1art!ic\ton. · row thf.e pu,~poa 
• ' j. • ' 

· .a -2 X J teoU.lt:Jl· fitt.aign •• ua$d .,,.., &ohoola t!\ 'wo 

l•~•·le ·CGovunuri\· .. end Pu&JJ.ie) and .. cuan., .. at thsoe·a 

· 1•••1•1 (uta. P.t"lmsr• ,mtddle end ·e•nlot eact1one) • 

Tela· a· Pt9atntt tbt ---1 ot the "'tllyale. of vt~r.tonco 
p•rtalnittQ. \Q Job saUetactton··· tcor'ea of t•aohar·a. 



'TA.BL.f • 2 - t . . 

Sum ot l'lean :eum 
sq~area -dr ot Sqt.J·al'e& 

aetwiutn tn& 2 
typeJI uf schools . 18S~'17 

·t• Putd • .f.• 

2 • Gova:rnun:tn~ 

AiuJng $eoti""s l4J0.94 

1• Primal"}' 

2. Middl,a 

'• santo~ 

Interactio,. of' 
s-chool x·aaotidn 2t7.4J 

.2 

2 

W1tb1n all gpa~ ?628.44 1;0d 

.. 
· TOTAl. .I tOJ4~-

;. >• • 
111 

t48.?2 

p 

2.09 net alg 

Th• tollowlng conclusions emerge from the above 

analye.le 1 

1 • There waa :no e1gn1ficant differeu'tce in· the Jqb 

aatiataoti:on of gcverrnnent end public echool tet\\chera. 

tcntd-..~68 .... -· . . . 



·Thue 1\ypot~esis 1 whlch stated that .government 
"' 

and publtc · ecbo•J. teachers will diff'st !n regat<d· 

to the:ir Jt~b &at1stact!rm has lleen reject-ed.; 

2. ·3att e•ti&t,.,t1on dtrteted e.tgnl.tic;antlr among$t 

teacha*"s 1n te~s f)f prtmer.Yt middle and $enlor · 

iet:trlon~t (f' -17 1·6 .•. t /1 .01)• 

:J. The 1n~era¢.t1onal effet~t wae nt\t tountt to be 

s•tis"•-'lf $l.g.nlfitant.,. t.s. Job sattstec::tion 

of te;schat:s .r,t.td. not a.ttfet ·as :a .• tt;tnct.lon ot .interec• 

*loA between school.a and aactlon•• Thus, hypothesis•' 

wtli.cn at.ated t}1at Jab set.i.efac\b!cn ot teachers wili 

-cUrt·eJ'· 1ft tegf!td t~;~ iha 1nteractlone1 eff-ect 

betwelm type of $Chao1 and e~ct1on1 has been 

reJeetect• 

.. S~nc;e the f velue oF job 8atisfaetion ecores between 

aec.tlons t~~as ·fotmd to be highly $ignlficantt an ettempt 

suaa made to tind out, br applying t•\':ef$t aa to which of 

the eectione •tumred highe~ levels of j-ob ssti,t tlCtion. 

Job eetisraction of government and pi:Jbl1c school teacher-s 

in terms of the three eeetJ.ona. 



Mean 
SD 

fi 

...,iddle . 

Seniol" 

•• ,. 

JABLJH·Ii' ] 

. ~ , . 

,,~, lll~·-, 
.. 

"&"J 

'-~•4 ~1:o.;1 
: 

'5.4 ,, 
"' . 1'6 ·J4 . 

·• t.J.26 ~ • • ••.• -. < :.. 
. ,.,~01 
p .·bl .p ·81 ,· ·-· 

.• t•t·.7:J 
· P ,nQt eig 

.. .. 

: .. _, 

... 

'IOV£RNMt:Nt SCHOOL. 
• • :·~ -. : --' • f • •.· ·- • • • • 

PrlanatJ tltctdle Senior 
•action · .. sectioh Sec~ion: 

.. , •. , .. 
5.0J 

f~ 

·• 

• 

69 .~J1 
: 

60~87 -

1:2 ·'4 , .• 46 ,., 24 

. t=tJ t=~ .sa 
·P nr>t a1g · P<~o1· 

•• t=2.23 
: P~9S 

· ftom tne abo.,o; it· may be concluded that p1:imary S4Jot1on 

teac~er.a of the pt;Jb1i-Q school had ·a.i.gnif,icanUy more Jot;.· • 

$atiafaoticn a• :<:ompa~e-d to thalli: .counte:fP$t·ta itt·, eeni-or. 

aec:tion,. Howevf!n~• between middle and ·aeniot eeotion t,achera, 
' tha.re. was ne eign!f J.•an-t difference 1a job satl . .-factior;. 

Contd ••• ~7e,. •• 



···QQ. thlt)J~~J!:~~ han eft in the tovernra'!nt achoo1.-· 
'· .. .. _:,.·· _,.• 

. tJ.tim~:Y aaot1ora ·teachers ·bad sigriitJ.c:an·tly mor~:J Jolt . 

$(ltitfactJ..on . a& • comp tu:ed · ~·o aen lor aactl:on. t~a,.che:r.s, . 
• " • • • • w ' • ' • ' ~ • • • 

but not · .. Aft .regaJ:d ~o middle eat).tion t•ecberra. ttwa . .. . . 
· • I ~ • · , ~· ' , •· ' • • • • I •• • , -· 

the· hJPOthe&lG •· 2., wnlch $tated 'tt:t•t· t&et:tnn~s. of. tna:." .. · · ... ·. 

three eeriAone.·wUl dltfet in teg·s~d tQ ttte.~t- Job 

eatiaf'~Ct$-crr "~• f)een partly v~1dated. 

·fable· •< 4 p'teS:Gfits. the Mean; so, N ana • value~ 

an attitude towardG t$aohlng ot govetnrnent end pubi ic 

.. $choot · teaeh'era,. 

Aeen, SQ, ft anq t values for ettltude scores ct 

g·overnment end .public $Chot.Jl teet:hs:rs. 

t 

?•f·,$ 

.• a, 
$6 

?.22 

', .• 12 

56 

. '·' 

Contd ... .,?1 ••• 



• '?1 • 
' ~ 7 • ., . .. 

... 

fro01 thG·:·ab.:Cve tablEt l t is cleat' thet both · 
.-~ "i{{N~~:L:_.~; _ . . .. '· . .· .. _ . · .. . .. • . . . · - · · 

·90tl$~nment ancr]3tibl1c .school teacher;s shpwed a neutral 

ettltuds ~towards teaehin~h· <as scores 'or ? .! and aboue 
' ' ~ . . ., 

' had _·bS$fl t'aken to' repte.aent ~ P·O$ltfve att.$. tu.de·.' ·within 

tilts; ·the govet':'ment 4ct1ool tea:chers· aPPear. ~o ha~e . 

obtained a eJ.1ghtly $0t't favoutable 'attitude 'than public 

$c:ho&l ·ta.,her~,- ·though .this d1ff'~renc·~ between the two 

$ohe.ols1 w:a$ n.c3t' found to be $t~ti~tJ.oal·ly significant. 

·fo a$~e:ttatn if· there was any difference in the 

a~t:iwde of' teacheta tttttlel'dt~ i:$eching in terms ot. 
. . ' . ; : ~ . . ':: 

,. '. . . 

$ect-J..on$, and in,etact!on between schools •nd sectionl9t 
• • - • - I • • ' 

a 2 -~ :S faceo~tal analysis was eart"ied out. 



tetur(ten · the ·two 
t1fU9'$ of $Qhaol 

1·~ Ptabllc · · 

~ • aovernmen t 

AmfllF'JG .je¢tiqtl'S ,. 

1• · Pr!m a~f 

· 2• · M.!ddle, · 

3·. S1anio2t 

lntereetion. of 
School 1. · SGC~~on 

TOTAL t 

. ' .· 

.Swm of 
Squuef) 

. ~ . 

•'' 
fJO.S9 

1$8.8 

.· 
df 

2 

106 

111 

.. 
·'· 

.·,.,'. 
', 

• t' • 

.,e~:. sum ,,;' : 
or ~qu a~re~ -· f 

.17 . ·.14 

,.2, • 

'.· ~ . 

not sJ.g 

.. 

The f"ol.lowtng t !ndihgs emefga trom tha· aboue tablE~:& 

'• TheJ:e wee no 't.igolf'i~nt diffea:ence in the attitude 

ei:oJ:ea ot tetlQhets belonging to go·V~l'nmont an_d 

public schools. 1'hu$t hypotheala - 4 which stated 

Ct:mtd ••• ?l .••. ~ 



I"'' 

that tba ett.i tude . teuuar4t, teaQtaing of go\JilJ:'nm,,nt · 
,.;_:·.;':·)..:::·:.···.. ' . ' 

end pt;b11c et:hooJ. ••:a~hru:a m.tll; ditl'er,t<' •tend• . , 
.teJ•cted .• 

:a,.,· There waa a .sJ.,ghif'loant dif'teJ:ence itt the attitude 

, '' .. ;,. 

. t.ow~da i;e.-at;hing of tea~he~s fi:OJD 'tho th~ee "· 

dlffe1:af1t a·sctlon ·· wtz. p·- t1marv_.-- m1dd_ -l_e.· and senio.'r_ . - ·- ---· .• - ... # . 
(t: a.. 'f,t~21t }lt e'01)..- - IN_- bc•h fj.QVet:nment and publ.te 

$Chool • .. · .. -·: 

. . . . . . 

The interiae·t!ena1 tf'~ec\ bltweert echco••· end 

;ttle''l-.-. -mae n&t- significant; 1·~-a. the attitude 

ot- ~eacber·s di-4 n.ot dlf'fer ee a function ot school$ 
' . . ~ 

.,d aact!one ·which led -to the :reJect.t.on ot the . ... . ·. . ' .. ' . 

Since the f value for attltudca towerdl'S teaching 

•:nnget teaehers ·Of' the threa d!ff.erent sect!one waa 

f.ound to be highly s$.gnJ.t1c.ant, t ... valt;tes wete computed_ 
' .· ' . 

Table • 6 p~crsl1nts the mean, so and t valuea of 

tbe e\\tltude •cores ot the tsache~• of' both the echaole 
~ . ' . ' 

:Contd ••• 74.-~. 



.tilL£ .-.. ... 6. ,,_ - . - . 

. ,.,8,'1, :~ ::.irm.a:J~: :val•U!J:s or. :t~. -~'' t~tie_. · ~~.o~e'! }~~> . 
~aChttr!& tn ·;;~;;~ ·,ti~ . -~hool$ $Ad. ••Clt~on•• . · . . _,. . . . . - . . . . . . . . ~ ,. :; . 

/ 
I r . 

~ . . - . ' 

: .... ' 

tteen ·. · ' ; .. /1;-.·1(; . 
. . : 

/' . so/, ::_·r. / ···'' . 

•, 

. :- . -~ -

~ I ' 

! I .:, ' ; , •• r 

,,., 
't4' 

• ~-=,~··' .t.~:.~ 
a:t riot sis P(.n.i· 

·•.-. • -
ftiddle 

.. 
• t'=1•t·s 

·p not t;$.g 

Senior -

t.62 

..62 ,, 
. . ' ' ' . ~ 

'f ~48.: ' ' ~·'" 
, ... J4 1.4 

,16 .24 

' ~ ' I ... . ~ :,.. ' 

• t• •. 4J . t• · J.·t,e 
·P 'not; aig' 'P( ~Ot · 

•• 

• 

t=2•02 
P~O$ 

• 

fhs tollQwing coru::l~eions eme1'g$d from the above table : 

1•. Xn regard to the public t'tChoO!l, p~lmary section teache~s 

had a e!gnlfic:antly mox-a favourable attitude towards 

teachlng as oomparad to e~n,o~; section teachers. They 

Contd • .- .. 75 ••• 



J 0'- :. :·· 

ho-wev~f• r.U.d "at :diffef tram middle ~action :-·e~chers 

and ,in ·turn midtfl,e. $:$Ct~on t$ec;:bez-a. did not differ 

•l.g.n:lti,uantly t;om. the '&en+ot ,IJelti·Qn tt;teche~s. 

~. In th, goveJftment sQho~, Jn:l.mary ~e$otJ.on· teachers 

had a algnifit;antl)' m~•e favouteble~ att1 tude 

t•atd$ t•a~fl.(pg · ttl.an senA.:or 'ecti1Jn t·eachers. 

tha.y also lll•ll net difte~ sijltn1fican~ y f.rom the 

· tnlddle ae.t.ton teacher-s. · Middle and senior e~ction 
~ -' '.. . . ' '' . . - . - . ,.. . .·· - " ~ 

.'\' 

.statG~ tht~~~ teech•J'S afJ the· three dltt~Jreht "!ltiona 

will dlfteJt ;$-n lt'$gaz-d t.o their ettitwde towart;s 

teaehl.ng, had only been ps.ttly I validated. ~ . ; 

A CQrrelatlonal ah.alye:l• wao cett1ed ·out- .. to 

I,!SC$~~a£n it job eatisf'acticn wao £-n eny way related 

to the attitude of teachet"$ towe.rde ~aQhlng. Tabl$•? 

pf::f;laemt:a th$ correlation ot Job setisfactlon and attitude. ·· .. . 

of teechtts tows.tds ~aa:Qning tor all t$ac·bers, irrespective 

or aehool $ and sectl~s • 



~ .. .;: ~. 

Mean.i $1>·:;~~· N ·of Jqt)~· e··tiefe1'tLo~· an~ attltwdt. 

towat:<ts. tutit;:Jlln!b• and:··~ valuet bea·tweeh J.Ob $ati1sf$cti6n 

,.,,., 
?.S4 

t12 

' .. ,. ' 

.. 

7.'($ 

-~t-.01 

1'12 
·,· .... '; 

~Q01 . . ... ' 

.. 
rrom the above tabla, it .i~ SGfnl·. that job. aatis~. 

faction and attttv(le towa.rdQ teaot.:S.ng 'wei-e hig.hly p.o.sl• 

tivaly cort'elatad. That is, when t~.e etti.tt;de of teac~ers 

towards teaching was.more favourable. thate wae graatel' 

Job satisfaotl·on and when thc;l et ti tud~ · .()f teacher$ toward& 

~-aacb1ng was less ravotJJ:qbla• there wae' lower Job 

•atJ.af.act1on • .. thus, hypothesis 1 whicb atatad that · ··· · 

thoro will. be a tJlgn.if!-cant rel ati:c.mshi..p bet~een job 

aat1sfaotion and .attitude of tsac:hars towards teaching, · 
~' ~ '.j 

As the correl{:ltton between Job sattsfactlon and 
. ' ' . .. ~ .•. 



attitude of taachet$ toweJ:ds teaching was found ~o ba 

tttg.b £• get1etalt an attempt ~as made to aecertain wh.ethe.r 

this Col'rela,J.on is eonsistently ln all the th'e., sections 

end tn both tn$· .sehools, eeparetely. 

fable ., ,a prest~Jnta the ' and t values be tweeh Job 

satist action ~rut attitt;tda tow~tds teec:hing .tn tefn'i$ ot 

acl1oo1.e and $EJCt1one • 

t anc:l t valu•a between Job satisfaction and 

·attitudes fot Jttlool and ••cttons• 

PUSLlC SCHOOL G£HIERNM£NT SCHOOl t VALutS 
. 'r' VALuts •r• · VALUtS 

Primary .o, '•01 

.Mtddle :.76 •84 

Senior ·.61 .so 

Total .18 

t .e 1 
p not sig 

t = .17 
p ·not s1g 

p not .alg 

t 0 .25 
P not e.tg. 

Contd ••• ?e •.•• 



·••.•·· ... b 
·~' JU 8< 

'The follgWif'g cont:lusions. eme.:r:gad .f'~om the. ;~/Jf~ 

tebl'e i · : · ; 

1:_. Extept tn t~·e p'!met)f ·a~ctiont in both the scboills. 
Job·c .sat1$t~ctloh cr teechitts' ·wal highl~ p0$1tJ.vE!ly 

:correl15:ted wlttt the.l.t ett.ttuQa -~owatds teac~~ng,,, 

. . ' . ' 

rto.entiy batmsen Scntermnent end P.wbl.ic sc::nool. 

tn othet :worcts1 ·one ~ma1 conclude_ r.-~ tbe above 

an.a.rete, t~a~,.. J'eb fl$t1ef'~ctlon tncreaae~ as a tunctlon 

of e.t\.l tude totuarda teachlng .and vita versa, .f.n both 
• I -

the schools £n ~l but the _p.ima~1 •ections. Thi$ obtained 

·correlation eppeeted ·c.ons1stent w1tbJ.n both the schools. 

Jbe degxoee of' ei:tti'e1atJ.tm was more Ot lass the same fot 

all. •ec:t!ons ·in tuath the scht;tola .• . . . .· . . . .. - ' 

Zl»b S.at111faotion and A.ttltude or Teach$1:'8 Towatds . 

· 1e.eell1-ng Jn t.el'me of'. Rt!tsulte ,Obta;tnsd by Students 

.to Cl.a•• I aDd :XJl loa~il txamtnetArma : 
. . 

' . 
• 1 

It ls wt!ill knt~wi't that .$at.iateotJ.on in any job 

d&ptmde to quit$ '?" •xtent on the _feedback of the result 

,of ontis own effo~ts, for: .instance, the feedback to~ the· ·, 

-ployte that htiJ tles worked ·effiotently, booats up his 



ego lftd •akea>htm teal good about him•elf which. ln tutn 
_,~!' ... ,.. . . . 

,intluencee hla · liJOsl tlva f'eal!ngs about hie pJ<oless1bi1'•· · 

This could be ell tho fftore tr:ua in a .school aett!ng• ats 

a •:eacher 1a cOnatanUJ evaluated by the students, and 

the raeulte in the t1nel eicamtnet1onJ ·perhaps elso 

tetle~t the 'ttteet!venese · ot tha teecher'e etf'ol't$ .t.n 

.teaching• · 

'Kesp1ng tho above in v!ew:t en attempt waa made 

to _find cut it Job sat1stact1on end attitude .or teachers 

towaJ'c:ls .. taach:ing were in. any ·waY. related to the tesul ts 
.. .:.1 . . ' 

obtained by atudent.a ln the -class X and Xll exam.tnattone. 

Tbeee examination ~esulte h~ve been considered becauee 

they at$ held by the .;enttal Board of Secondary Educ.ation 

on aA all tndla basle end assessment ls external. 

,A 'contingen•v correlation coetticiErnt baead on 

x2 value• waa computed between J'eet.Jlts. obtained by students 

and joJ» aetietac,1en ot teac:hera. This enalyaia wa& 

cat>rled out aepet·ate).y tor Class l and lil results, 
' .;reepectl. val y • 

. labla - .9 p.~:asants the l'Gsul ts of the abQve 

ane1ys1a. 



... 88: .. 

. :x2 ··.-d· C: velue.e,. f.o~ Job sati•faction of wachs~ra and teaulta obtained br 

·. ·.~ ~ 

; . 

· Public 
· ... School. '·1: 

•· 1 . 

~Ptibllt 
$Choo1 ·2 

Gout:c. 
s· hoal1" .... .Q. ' .... 

'Govt. 
· SchoOl 2 

x2 

e 

),·~ ~· ~ 

llese ,Cl:aae Class :CJ.ess 
'lit J( .,Xll · · • · X 

•. ,.,. 4· ·!C: 
.J ,. ... ~ 

£LASS lll .. · .. -,' . -.-._' ~~S$ "· 

28J,85 P~Gt ,,, •• :p~f;J1 

·'' f•J'1' 

Jege or Jrd _ ... 
d1v1slona : 

Class Cl:asa x: · :x11· 

47 

a •. J 

, ali ures. en a . 
f::CJmpartnisnt~ 

Cle.s.es :cla,$a 
X ·.~ Xll 

.,6 

36' .. , ··t.J:. 

J~4 

.. 

.. 

~on:td ••• s1 ••• 



. ·~ . ·.• .)( . _.: 

·t:t1,:,qC,t,ncliJs1.on which could be dtatm -:tram tba : .. 
. ;. ·.• 

aboue ~al . .vaia, is, that there was t!l: significant relation~ 

ebip botwf)~n Jrab satlstaction and 1taaul ts obtain'$tt :by 

. atudants in th~ flaea- X and JUl Board. f;JJam1nat1ohs• 

,, 

Thus; :hypothesis ... e whtch stated that J:ob sat.ie• 

tac-t.ion of tsacbers an(S rQsul ts .abt$1·nsd by stude·r:ats 

·will b~ signlf!eantt·y J:elated, ha$ bean 1la11dat9d• 

' ' " 'tabltJ' '1tJ p~~-seht$ the x2 lilOd c·a \t~uae for t;1ttitude 

ct 'aachers toward's ~eaeh:ing and· t:e$u).t$ Qbtain4d hv 

atucten-\s iiJ. ·Clla$1# X and Xl'l £xamJ.nat.'lon$.-



' ... -' . 
. ~· 

\ 

P.ubl.ic _$¢bool· 1 

Govt~ '·~scho~ .. t 
.A . ~. 

-· . . . . . 

- :Me·efl ~0-'e. 'of l'al · · 'age of 2nd · j&~ga of li:d ·: r ailu.ree and 
At,ltude · Oi.v1e.1.an:s · · ·(U.vistona Qiuisions · f:.ompa:rtmente 

.. ',;·' 

6.-68 

6-.45 

·X ·· : X.· .. I.l · - · "" ~ A . ·Jil x:. 

i> '"'l':· .. . ••J·. 

,6.9-

,:;4 

Xll 

·96 
. .. 82 
..,.,. ,. 
;f.;, 

----~------------_.--------------------~---------------~~------------------·--

¥.2 

·e. 
·. 278.4J . P~lli . 

. .. oJ: 

.. CLASS Xii 

84~99 · . ,(~U~ 

••••• 



.~, ., 

-1··· 

Ii i~ :el eat fl"mn the above table tht;at th'fa~Et w.a$ . 
. ~·· ; . ;·• 

a. ttlgnlf.it;ant relationahf.p b~twee.n the two var~ab;~ •• 

atu:f, thua the hypotr.:.fll .• $ .... (g). which Gta~afJ tha.~: t .. »e·; .· 
L ~ ;, ,' 'I' - '• ' :. • { • • '.'" 

w.f.U :be e ~~gnlf.t:c.ant S"el~etiona'h4p between .. eti~tt~de _or: 
' ' 

' ,· 

taathete tO\Uarda teal;:'blng and ~>esul.te obt-a,ne~. 'by $'uanta 
', . ' .{'." . . . . . . . 

1R the class l a'nd XI.J exami~ation.e a-tencf 'vfJiid-~ted • . -- - .- ' .. ' .. - .. - - ' . - .. ·:!:. 

' ' 

the forego£n'9 ~aJ;ysee: have l·ad to the CQncl.us1on 

that the J$tVernm·ent •nd public school t•achf;i~e lJI$t'Q 
,. 

generally t&atlsfle'd with th~il' Jobs. w:i~h!o this Job 
' f$at.i_st' $Ot1on h0\114')\IElt, the prJ.mal.··v sacti,on· t.each$ll'8 W8fB 

found to be signif1·e~tly mote satlef'.ied- with thaS.r J~bs 

_ th.an theit sen,ot: cownierruttts. 

S.lm1~atly tile attitut.fQ of t•aobeJ:e towet-da ttach!ng 

in both the schoole was ot a neutral nature. though 
. . 

withtn thi•• the primat.v $e.Qtl011 tea~hers had a ~1·gnlf'i• 

cently more fav~~eble ettitude tow&tds _tee.,h!ng than 

the eanior eecUon teac:heJr.&• It tua$ also obee•ved that 

as job satisfaction ~ncreaeed, the attitude towuda 

teaching ~so became mote favourable and vice. versa, and 

that bath Job e.e-tisfaction and attitude towards .teaching 

w&te &ignif1.cantly telatt·d to the J:'~sulte obtained by 'the 

etudente in Class X and XI.l e)tam!nattons conducted by 

c.s.s.t~ 



- '· 
$1nce Job Aaat1at actltm a~d . lttltf:tde Vf!tiiet· amongst. -

the te.,here · ~t: .the J .eaotlo~s ".tr/,hotb the ·a;hool.a1 it , 
. ~- . . 

-QIGfl th~ugnt WOttbwb.ll$ to flnd OtJt what feoto~e-·-- ware 

•ttribtiltod Jar t$at:bel"s ft)t .J.ob :~eti~taction and attitude 
~ ' 

toUtarde'tear:h1ng1 and whethel' the< teachers ot the two 

· dlt.J"arent aohoois and th$ three dif'f,etent eactions vary 
. : 

$a-t..isf'ai:t:1t~n and a.t-tl tude to•al'ds t~tl~h.lng. 
' - . ~ . . ' . 

·rhe t.tequ~ncy and pt.rcrmtege. an€}1ye!e t;r ths 

· t$ep~n$as to th$ qtieGt.ions in r-egard· to ·the eb-ov•· two 

fif¢t;Qrs w-a~e c'erri•d cut, and the results or the same 
,··._. 

. 
REAS£J~s·_ FOR lJJB .SATISFACTION I _(Re~er to r.i.gul."e 1) 

,. ·Goad _·sal.a.-y ., . · ·-- . -. ·-. 

Tb!e l.'eaeon ·QJat g.t:van by t•echer• or ell the ttrree 

eec,.tone of the govel"nmant school end in patticulet 
I 

·. mas ernJd,asized ·by ~aehere of the primary section 

· (4$5) ~. itl contral\Jt. · onl.Y e .am all _percen.taga ot 

mlddle a$Ctlot1 ~eaPhere ,or the -public echools had 

·a-dvanced this tl'eeeon_. 

Altho-ugh this . reason wee eteted by te.achere of 

· Contd ••• es ••• 
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F i G U R E : 1 R EA S 0 N S F 0 R J 0 B SATISFACTION 

-~SENIOR SECTION 
M l DOLE SECTION 

PRIMARY SECTION 
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I 
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·-------- ---~-. "-~-·-
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RESPECTABlE 

PROFESSION 

LOVE FOR 
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:· .. i. 

··.: .. , - '.··. 
! o.' I 

· _:~el-1 ·the ;tJ)re~ ·. st~t;tions of both ttv~ · gr,ave.r:nmant 

en-d ·pUbti~ schoolst tt· had been ernphasi~ed ~ast __ 

by teachers of> the t:enitu~ eectlcn, followed by. 

te-hers ot'- the prtou:u:y- end mlddle secticns 

· r~$J)eot1valr.-. ·it i$ lontetesting to note that 

. l$ss :than _ t bfi. of: mld:dle: s e.ction ··teachers of the 

oovernl1Jent · sc'ho-ol had advl:ln-cad this cau$e. 

~ . ' 

c 1'1')~-s ·reason. ha~ .be~n -mentioned _:by lass t~an .iD~ . 

. :ot t:~e t.e~Oheifl5 !n .both ·gov~~~fn(Jflt end public 

.$1)bool~Ji- .. wJ.tntn:·ttd.s 1tery_f'em of the senior section 
' > < ' 'N ·, •, ' ! 

. · taat:hf3:*:s J~ad f!«hJarte.:ed -th!s, as. a O&U$8 toJ: theil' 

.. . Job sat1stacU~i-mf. : _- ·: . 
. . I . ·." . ' 

) ' 

,. ' 
: ' •• ! ,, 

PrimatY sec.t1cn. ·tsache~s het-d not dieQussed th!s · 
\•J ' • '.- •• ' 

.reason f.O'r the-it' Job sa,is-taction. wh(lreas rnidd1e 

- --~nd · simiot tea~hers-. of bo.th p:ub~ic and gouet:nrnent 
' !, ' ' .. .... 

· ·$chools had given it ·as e oavaa..· 

'• . Aespec::table Profession f 

f.hl'Q c~use was advanced. by less .. than ..;e,% .of the 

tG!!Chera !n bo-th the school a. Wi th1n th1e, 1 t 

Contd •• • a6 ••• 



-~~' ~ .. 

-COn$,1.der this 8S an itapOttant- CCUSli!l fO~ Job 
I .. 

'/ 'I 

then· by goV:Slrrtment $Qho0'1 teachers; pattieularly 
'.; .. 

by tho ;p~!mat)' end .middle eeetion teaChers of' the 

ptabl.t.~c achocl), 
~ .. . . ' ' 

' 
· '.,,.-·cncelus!.vely at:hrancid by the .Publle. $Choo1 teaonets, 

. ~i,thl.n .thi$1 pr1ma:r:y. $et:t.tott taachets bed advanced th1s 

·. Cat.l$ft .to Jqb satl~f'aetion •. · . 
' . ,, . .. . . ' 

On the othe~.hanc:t1 the ~eason 1job,'SeQurity1 had 

.been eua::lua.ively given by the government $Chool teachers, 
,, 

especie].ly by the pr.lmary and middle :aect!on teachars•· 

The senior section teactuu:s did nat appear to agrea with 

thJ.e cause as\ a f'a~tot for the~r Job eatisf'aoti•on. 

t• ·· . ~rtsptton Wnr!t # 

This r.eeson .n,a: been ·empha~iaed by both government 
. . 

$11d public school t~eChfl't.a patticu.larly by inore 

'. .. . ~· . 
. ' 

', ... ' 
' ' . Con td~ •.• 87 ~· ... · ,. · 
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FIGURE:2 REASONS FOR JOB O!SSATiSfA[TION 
--'-' ----··----------·_:.:._:-

SENIOR SECTION 
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. . ' . . 

.- --~- . i' 

tftAa ·•••GOb _. .sv:ariwd .,, atmo•' ~~·- ·tbb .. te.acthere. 

-~o.-ve't•· uiMl• tn the publ.t.c •chcl4, ;:tbe. $t~mt0. 
'"''*' :teechet• ·empttedJft.d tn1e f!lotie1 bf ttw 

. ,.9 .• ttl'i\mtmt·· .ohool. tnOi'G at ·ttte ptlmUJ eOo.Uaf\ 

•act~Ue ttteh the othettt hecf nigh1.1gfttGct .thl• 
. . . . - . ' . ' . . . : . . . ~ . . .. 

' ' 
,'.,._:::~~~-h •. ',. 

: . I • . \ ..... '.·. I 

' ' 

lr end larea• e •e~>v em.a.l percentage of go"f.fftuaent 
I . • ' I t 

eoh~t4 te~ctH:lfta. ha_, cdVMQd. thltJ cause. ae compated 

. . .., publ.I:C. echool teeohetS•·
1 

Wl \hlri the eeme, ael\lo~ . . 

MOl&on teaohe••· epp•u ~~ be •o•\ dteanttsf1ocf 

· ·•tb thl~f a&p•qt •. 

ttneatlef'ectm &t.uunt Re!fon•e • J -~-· - . . --- .'1 ··-_. _·_, . .,,.,. - ... 

Tbl$ re·e•on bed b(ten etattnJ by te$lihera or hottt 

tho. e~booJ;e and •u.y bf t•eoheta of the tnlddlo· 

G.lctlM or. _the 9~Jn•n' SChool t1fld. l.JM.IO~ AICtion 

., the ""'116 .,ttool~ 



;.. N.gtPJil. of the .J!!!l l . 
. ~ - . . . ._ : .. . , ; . 

This reason had beea advanced mostly by the tilidd1e 

anct s8Dior eecti:ona ot -oth tfpeit of school$'• 

Jott man·y 'il·a·tte ettr.r.lc:ulat ac\l'vltlot ats c. r1:1ason 

tot .Sieaatt•tat:tlon bad be:en •tatod enly br pub.1.lc .school - ' ', ' .. . . . . . .., ' 
~ . , ., 

t.eachets- -~ mcire by middle than .senJ.ol' set;t1ttn t$achers~ 
~- , +, , • ' •• I • " , • 

· the two: t&~mainlng rea$one, ·poor Pt.omotionel Qhance~:S 

- -·:::~ en4:;patentE4 ,non•coopetatton he'd ·been exclucSively glvan 
1by~_tbe government $Ch-oa1 teac.htn:-s enc:t were empbal~d 

'. ·' ·;;.. . . 

,';' 
/ 

:tigure • ., ·1: ·Pl"esents the val"1ous perceptions given ·by 

·gove»nment and public school teachete.- regal'ding the 

atmcaphere at theit- i:e.specti•e echoole ot which the maJor 

onee mere ae followe t 

th1e response .81though given by teachers o,r ell 

.the tht'ee $acti-on.• .tn both ·th• schools had been 

Eitttphaa.f.ze(J ,moat by ,Pt1marv $8Ction teaCh-ers or the 

public e,chool. 

"ontd. ,. .• ap ••• 
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I : 
l 
I 

2. 

. ' 

- .... 

This re•p·onae waa g1vera by more teacher a · ct all . 

the th:~:ee uet1ont ot the gov rnment achool end 

y~ry few of the publ.ic a.chool. Thia is eurprie1ng 

aa it goa egalnat the general expectation that 

publ1c achoola h we a •ore congenial atmosphere 

tl\aA gqvarnJaent achoola • . . 

o•acratl-c "d rr1endlv & 
at . ~ 

TnJ.s r pen e he b en ~~ten tibned by more te ch ra 

of tb publlf;: achool than the. govemaen t chcol. 

How •er 1 91eater emphaaia by aan1or section teachers 

in the pub1.1c : actrool •• oppoeed to •qual 811phae1• 

y mid ~. and · pr.l a y ae \ion 

ant _ohoo1 1 worth noting. 

aacher 

·. 
or th g ovarn• 

•• t~oaa iva Oiaciplina a 

This reaponae had bean highlighted moat by middle 

and .aanior .. ct1on teacher• ot the public achool, 

h•reaa in the govern ant achool only the sanior 
het'i~~ . 

· acotion t achers,..had atatad thla cauae. 

;pNC£PI Qf T£ACU1NG ~ (Rater to figure l 4) 

figure 4 present the va~ioua concepts or eac ing 

giv n by gover,naant and public achool teachers. " 
' . 

Contd ••• 90. •• 
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FIGURE:4 
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FIGURE :'5 l SATISFACTION WITH STUDENTS) 
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.. 

of teaching given by taac;h&f$ include helpin~ childrtn 

to grow (given by' ene third of the teachers), personality 

deval.,Pment of childr&n.t 1ncalrcat1ng valuae in children, 
'•' . . 

shaping ·young 1nf' da and sna~tng of · knowledg-e a-nd · · · 

•xper1enr;e8. lhe' latter had been •iap:hasized by · mainly 

m14dle an eenJo•- ·a•:Ctfon tllachas-a• 

JIJI§[QIOJ Wllff TJ~' rr jTOOt NTS t (ffefXe :t: to rigure SS) 

r igure ' 'present• the reeponses given by .government 

and public chocl. teachers in l"egard to their satisfaction 

with their respect1u claaa students. · 
. , 

lt 1 aeen from the f$.gura th•t mo11t taathera or 
I 

· the p~~~el')t a t~cn ot both the chool, were satisfied 

with th t,yp• of $tudtmts whom t.hey taught. However, in 

· the middl and senior aat:t.J.ane of both the sehools- only 

$bout 5o-lo- · app4Jal' d to nav• been •atisfied with th type 

'ot atudente they taught. The raaaons to~ dia•atiafaction 

with th typ• ot a~udentat aa atatad by theM ware aa 

tDl.lOUta a 

1) Studanta were not motivated; 2) they did not behave 

properly; and ') . ver:y fetu students carae from eui tabla 

" rs-ily backgrounds ~re education was given importance. 

Contd •••• 91••• 
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Relatt.ohsh.i.e~ :ot· te'ach~j$ with th:e .st'atf .(Pi'inctp~ ·an~·' 
· ci;;il,eagye~ :t·. :t'll.er~i-:1o 1i9~l"s ,: ~>' · .· . · ... · · 

~ : ' 
1 

I 
0 

' , •! 1 
: r I 

; (,. ' : : -~· ·:. ; .: ••• ~'' : •• /. \ .< l ' ' . • ' ', 

.. · .. \ , . ll~j-1:.v" p~LA;t: 'sc~'~ W$$ .da:v~sa.d: tQ ·measur.e .the. 
' . 

. t:~tat1ontblp·· ot .. t~~h~:te wl~h .. the$.'.~ p;t4ri~lp~· and 
. . ""' ·~ ... .. . .. . . . . . . ·, 

colleeguaa.:. -1-:tu~ g:r~ph (fit~J'EJ 6.} ·pfes.,t~: tna J:eiation• 
.• ».• •• • • ( 

ship or. teatth:e:.s .. 1.tt.ith. tflei,l" pl'lncipai aru:t colleaguae 
I~ (. . .... , .. . . t- . , • , • ., • • )_ , • • • ~ , 

// teapectivt!lJ• · lt .fs r&tu:im 'from the fig~ree t,h~t public 

.tch~cl· tea~tteirs. had. relatlveiy poote~ l'eletionshipa ~ith . 

·theft pt!nc.tpa1s attcf COll~egues ~$ C()mperjld; .tO~·QOV$:tntnent' 
., ... .. ... . .. . ... ' ,... . ,. 

tchoo1 .. tsecherih. , · . . . . . ; ' ~- ~. ·. . ~. 
'• . 

r~e gj.tWh (f'!g:Uret?)' ~~es~t$' th~ ~~~p~nses .9i~en 
· by.goverfllit~nt; ~ct:pwbiic· school. ·t,act.uu·~ :1n .. reg~~d to. t·hfl.·. 

' ' . ' . '''• 

tnoen'tlvea. availabfe to. them in theit z-especti~~ ~~hooll?~. 
'' ' 

'ltniortg ··tt.e meJ~t c·onnnon ies,pons~s ~-J:'~ app.reci~ti~n fol' 

·work.~· .the ''jo~ .it.aelf.l ·h,althy $ChDoJ. .etm~tsph~~~~ :a~ct.:: 
• ' , 

0 
, ' ' ' ' ,.. ; ' :'• • •'. : ' : ' ;'',- ' : .' • ' • ; ~ : •• · '-

1
r 

pe~kt• The ·former thiee had- been eXpressed ·by almost 
' . , I 

&quel· percentage· ·of· tsache~s from ·bot.h tha schools• Publ;~El 
r ' : 

school ·teachers, had stated pel'ks • such as· houao rent 

al1.t)Wan~s~ :.leave ttavel concession e~c. ·in .a greats~ · 

per.c:en:tagta; than. the. govet,nment :school.~ teachats. 

. . 

'::Jab setiutiti• .and •regard and .r.espe~t• .are ·i~c~n.tiv~* .:'· ~- . - . 

which had been edvantled exclusively by government sdho~i 

" ' I, 0 't t ·.I J 



1'hua• the ~aiysis of the data had shown that the 

public and govarrirru;,nt $Chool teachaJ;'s did not in general 

~.itfer b$tween thetnsE~lvee 1n either J·ob satiefaQt~on o:r 

in their attitude towsds teaching • 

Howe,er, llll thi.n the aame schoOl; thet'e was .a 

difference 1n Job sat1stact.ton and attitude towards 
I 

tea1:hf.,ng amongst te$C#he#S working .in pri-mary• middle and 

senior section&, tespectJ.vely. To be speeif.f,c, th•· 

primary eection tefB,Chers watoe e.1gnificentl.y more satisfied . . ,. 

with their jobs. end pO$sesstu;t a mQre favourable attitude ' . . . 

towards teaching a$ t::mnpated to theit counterparts in 

tha middle and eenJ.or $ectlcne. 

f'urtbe~• t.t wu also totu1d· that where thel'e wa& a 

;tnore favourable ettitud-e toUJatds teaching .• the ·teacha~a 

were also more sati.sfied with their jobs and vlce versa• · 

lt was interesting to observe that the reaeon,e for 

satisfaction and· d1.saat1sf'action advance~ by the teachers 
... ":' '!' . ·- ' • . . :~: 

also differed .in terms of schools u-td sections·. For 
. /,' ... ->'1-.:"?--,~ 

#.nstance, while public school teachers felt. satisfied 1lli:¥,.ti~;i 
' • . ' ... ·,.: · .. 1/_:~} 

their Jobs because of the pe:k~ it c~r~ied end beeauese . 

of convenient working hours• government school teachers. 

tel t so more because of the salary aspect end job securitY:~ 



. 
Within thls t~end; ,the teacher$ belonging to the p.rimary, 

middle and senior eec:tiona also d1ttersd in the reasons 

given ,by them., t'o:r instance, ptimaty section · te.chere 
. . 

mentioned love for chlldt&nt perks, type of etudent$ etc. 
, 

as favourable features that l•d to thcglt C$atL$faction, 

whereas middle and •ahior sect1cn teachers gave othea

add!tional tactot:s1 as .already discutssed c\lar11et: ln t.he 

chapter• 

. · .. , . Tbua.• tl)f;t p•$~ent $tudy has #learlv denu)nstrated 

. amon~,; tsache~a ~~ b,o~h pub11o and. government schocle. 

not. o~ly a pos~ tlva t~etl$'t a.c:t1pn tui th ~helr Jobs but also 
' • • .• ' : • I .• '• . . • • 

a n"ut;r~ ~t~l~ude .~neither .positive nor .nega.tive) towal'de 

~-l;h4nth .. Ttt~ t!fext qhap.et disousses the f.indingo of th!a 

study ia ~he light of st.udies oondu~ted b)' other feeeercher~j 
.. 

·J.n the field$. or Education :and .Psyc:hol1ogy. 



: • I 

. ' . 
. • I , ~ 

Studie• en Job tustts-t'ac:tlon \•i-e .many 1r. the 
. \ 

' . . ' i ; ' ' \ 

· . Qontext · ot · indUatl"1 al. ee\ tJ:ng ·out i l'elatlv~Jl y rewar tn 
·. . . ·, . • . ,·. . : ·, ; ' I '. ~ ~ \·\~...,~ ' . " . . 

the echaol a·tt\lng. Similarly;, l!wd~ ... s'-~on ·a~titudes ·in. 

the po11'tical 1 religio~~~ ~rid ~~~~~!o~· fi-;lds 're · qui.te 
• . .. ' ' ' ,. ' '>'\ \r . ...._ 

a .numb~~; ·whereas in the field of' '£iducet.lant they ha\IG 
. . . ' 

·: been mo~rtly confined to studenta and teachet ec.tuc-at·ors 

. .and not in regard to echool teachers. The present 

et~dy has t;ttt·empted to compare the job ';atisfactlon 

' ' 

and attitude towatde teaehtng or echoo1 tcaachers between 

pub1':lc end ·gove·rttment schaale fttd also) h$a ttied to 
. . . . ' 

·~al:ate :the two fa-ctors to t.he g~.edes/m.a~ks obtain•d by 

a·tuaente in th$ final 8oard e,:camination, 

The finding a in the present study ha"e sJ1o!llfl that 

. both goveff1ment and. public school teacher~ ha\f~ exp~a~s~~, 

po$1t1ve tatisfactton with their Job$. '(his. supp_o.J:te 
- • . ·• · · - · ·' · ' ··- · .-· .. :· : ··. · ~-· ·, , · • · i: ~ ·, - r · ' 

the tin dings ot ti9:e (t9?4)., .. Chen (1fn.1};. and Reddy and · · . . . - . . . . ' ·- '• . ~-. : ' ._ ' ' :·: . . . ~·\ '' : •;" ';. . . - :. -~ . ' 

Reddy~ _(1?.~0J, t6ho ha1j $l$o round in. tha~r·. ·respec·tive 

:et~.;~.d~,tl:,· t.t•~t· teachers are gene:tal~y .satlefied with 

t!Jsir J(lb&! 

· Contd ••• Ps ••• 



Stiudies J.n t.lte tndiah _:e;ontex't which undertake ~ 
.' :."·,:::...;-.-.~\ .,:,':.\ . 

• p.ar:.l..aori. ot .Job• eatlst'action between go\tetnment and 

:Public school t&al:bef'a ae auoh, ha've been ve;y few* 

Stuaytng iob s:atiaf.aotion howave:r Sharma (1975), · haci 

ehOUJn that· the nature. Of the Job 1~ an !mpOJ;tant 

: . deteainant of' jo~ sat1sf'act1~ of' teaehets., The pteaent 

study also found tha~ t.eaehers advl.;lnca·d m~ture of job 

as one ot the determinant• for aetit~,action with their 
. . 

It was howev,a:r, obe.uatuad that· this determinar.t. was 

mentioned more by senlor section te~QheJ;f3 of' both the 
' 

ec"ools · then by primatr. end middle section· teachers. 

Peth•pe, this·may be due to the tasks "'d duties at the 

r~t~lt)r J..eve1 b~lng challenging, which entails prepar·ing 

students f'ct national le\tel examinat~loris. 

Whi~sa nature of Job has been. given ae en important 

determinant of ~-chex:e .a.tJ.efaction with their Jobs• 

Atora (1918}• in a· etudy on .s;:hocl taacheE'a toum~ that 

many. of them choce to teach because ~hey loved children • 

· ln 'he p~esent study, only a sma,ll percentage ot both 

gove~nmant and public school · teache~:s had advanced this 

re-ason an1!1 within this, it w~aa highlighted mCJre by primary 

and middle section teachers than ··those from aenior sections¥-1 

Contd~; •.• 96. ~ .• 



... ,, __ :··;· . 
. ·' 

· ; · , · .Reeea~eh _etudies -in educa~i.onal e~t\ing~: .h.u.e. . - ~ 

$tl~utn_ th:at t~e ·.9oV(irttmen:t and publ.1c eetho~ol~e· as· t:l'uch · · 

cU.tter a greaJ 'cieal· !n the ~eaohet:~t: tntr:~ic·e. condi.tions · 
- . -' .... , ._ . . •' ' ~ '._ 

etc~: .. Pal_ 4n~ :$ho_eh J196?) • .sp~ci:f.tc·eil'~· p:o.lr-tted ·out. : 

· th.at .til$ ~ork lo.ad ·in prlv.et;e 's.cboois ·was. f:er. hi9her than 
,; '• ... ~' • ,, I "' • • ' • • •, • • 

~he\ in :tJ:ta -~ov~J:>t;uu:~nt: schooj.s. fo~: instan-ce in private 
. ' 

schools, the teacher pupil ~atio was t.ound to b~ higher 
_' ' • I • ' • ' • : ', l, -~ ' < • ' \ t . ~- ' ,·_ • : : ' ,. ., ; f ' ' I 

than that of gQvernmsnt school$ ancf th&te \1J$S great~r 

·J-~b insee~rity as'.compartad tb the go~ernrn~f1t· schools. 

· ··Despite· these ne-gative 'tactot~.~· R~o (t97-~)~ r~u~d that 
. . . ' . 

the· ~ademic · pe.rformi!nce ·or ·ch11dt:en · f;om ·privately · " :' 
j ' ~ " • ' • 

managed $$hoo1st. Wea s'upEn:J.Ot>. to th~GO. of' g:tiv~rn~ant .. , 
. . (j . • , . • ' • • 

school cttildrell~ ·Going _tn lin~ witti thi,~· ·aupta· and 

. '$hai:ma (t980). round, that adolesc-ents' study.irtg '.in' privately 
- • - • •• ' > .;. , • • • - • •• .. • 

'men aged ·high. _eehoole. had aigrd.t.lcantl.,y .·highe~. eelf. concept 

a• compet~d to tne edOle·S'Q'tJnt, .in _the. gove.r.nment managed 
•" • ! • .. T ·~ ' ' < ;' • '' ' 

. . . . . 
eo~opls·•· Thl!~t :the. Sbpve etudiea had .. to . an·: extent .. ' .. , : .. 

deml'iifla;trGted thdt p~:iuete. schoQle _wete .bet.ter generally .. ' '· . . .. . . . . .. - .. ,. . 

that~. government ·tun school&• _ Perhaps .the .superior · 
·_, ..... ,J.- •• , • ' ' ' • 

' ~--. 

ov.e~ra11 ·p.e~fo~m~ncl)i of s,tudents c~ :be». 'an ext~nt be att'rib4• 

te.d·to .~ettet. pe~:f'orm~.c~. on: the part ,of' ·.the teachers• 



,:!,sp'ite heavl'Qr',-tu~t,k load anti J·ob !nsecu~-ity~/ .. Ona may 

thus :e~p~et t~e teachers fl~ pr.lvat·e schoQls to. be 

mo»e aeti$f'l~d lliS.th theiJ.". JObs .aa compart:~d to go~e~nmen.t · 

S.~htJ01 teaQh&~'l-~ 1'he f1nd~ng$ in the p~esent etudy·:.:hava 

sh,;wn that the~re· .i$ no $ignJ.t~cant !iifferencJl( _in the 

jUt,' .,tlsfacti&m ·of tea.S~ere ar both: the tchoo1,. 

Since~ .\he w~rkload, type of'· stu-ants :EJtc .• : differ 

among•~ :P~-1mar1• middle and ·t9en1,o'r $8Q;t1ons in.:an.v school, 

one m;W' elk eot the job setlet"act.ion 'o'' teachers also to .... P... . . , . , . 
,, 

difftn: amongst ~tte, three sections. Ttf$ p~esent study 

hat· t,ategor!c'ally d~onstrated that the :·Pr.f.maty section 
• • ! 

teachers of thef 'g.over_nment school were e1gn1ftcantly more 

satisftett with their Jobs than ee,.ior aec.tion teaChers, 

and in the public. school.• primary eect~OA· t.sechers WQre 

sign1t.t.cently -mor:e . satist.t:ed with their Jobs' than. teachers 

\. 

of ethel' sections. These findings go ln line with the 

findings of l!~e (1978) wbt> fcund · that elementary section\ 

teache.ts .displayed :e1gnif.l.oant1y higtlet job ·satisfaction 

than middle level 1)1" senior level teachers. 

. < 

Hawoverj tht!l• ;p:re.sent findings contradi:ct those ot 

Wfibb (1982)., wh-o .. sl)owed that the Job ·sati.sfaqticin of 

teacher$ did nt.Jt ditter signl,·fieafltly betwsan :·.the thtee 

sections. 



the t·act.t that pf1-mat:y section teachers 1n the· 

present s\udy have been found to enJoy g;eat•r Job 

s;atiaf' aoti,on than teac:het"s of other aec;tions may be 
~· . . 

··:explalned to an extent in the context Cllf' sex te~toJf•· All 
. ' 

the primer)' eec\!ott teachers in the pl"esant •tudy were 

female&• wtt~n:eas ln the middle and eonlot aections1 there 

were tHtth males and females.. l:n the· Ca$e of temalea, 

·moat of them take up teaching either to supplement the it" 

tamUy income or due to the avalleb111ty of time Clltc. 
' 

For rtfale tea~hare on the· other hand, te·achlng is their 

Cet'e$.t- and thel:efore a 11te long <~ommlttment, hence they 

cu3u1d be expected to $valua:te the.ir ·wotk and work 

Jituet1on ·met' '.cn;:itlaell:V and negatively than the female 

~eeohe.ra!t ,H:Snt:til,f at the · prtmaty level which !a dominated 

by .female&,_ tht~re 18 mtJte Job aa.tief'action amongst 

teachers a$ compared to middle and ·•f!·niot l·e1tel.s; where· 

there .are mor,-e male teachel'a. 

The J.ntereet1ona1 ett.ect of type of l'SChool and sectio~j 
wae not found to be e!gnlti-Qant in the context of teacher 

Job aat1ef'act1on, :Jn other wotd~: whether it was 

govefnment ot :PUblic achool; when the type of sc:hoo1 was 

taken in c01nb1nation usi th the respective s~c·tion auch· .es 

primary, middle ot settlor, the job eatistactlon or teachers 



ntelne:ti~,:t&e -sttns trend consistently~···· fhis was an· .. -./.• 

expcu:ted• in the senstt that the satisfaction on. Job aa 

iucpressed by a teachet b&long.ing to the pl'lmary secttcn 

1n both the $~thools was vety tli.gh as compared to· teacher• 

... <ot ~)tiel" seqtlons• pal'ttcularly the .seni.or section. 

ftenctct• thfte was no slgni fJ,cant interaction ·eff'.ect which 
\ 

. . ... wculd have .. baen plu~a~n"t 4-f t~ach•r•. ot -~~f'ferent ~sectior1a. 
' ., • . • . • ' • ·• • : .• ! • ' ' .• 

~-. ·::·:had: di.,tere~tia1 J:ob · s.eti•~ac.tton ,1n ~ne. dttterent 
. ' 

. . $Ch001:8 • . . , .. 
I• • I' ' \ • 

• - ... ~ ...... ,~. • • • • j ' ' 

-~··:'''"'"'. 

' .. ' : : • : I ' ' ' t' • ·· ; ~ ) , 1 • 
1 

' 

j 1 ' 

t . 

. ' . 
and one otiJeJ:t tc) anothet-•. Teaching is an .activity which 

· e~t~h$ ·.<matati~:-able,_ .atractive compon$nt·. tt cons!sta · 

ot high level inte~.~ct!~~ betwe~n tha teachers .and the 
..,. ' . I ' ~ ' ' ' ' ' • i • • • 

t~ught ~d thus, f'ot' :teat:hing to be ·effective• a positive 
. . 

atti\.ttde: on: th~- pa~t ~~ ·tf..~ ·t~acne~ ·is as.sent1e1. rr~ 

thi~,· .rie c;:oulc(~~v~ ~i..-~mi~e· th~t tha· ·~,.f~ctiveness .of 
' ' ' ... ' 

tfiaehlng may· be ·to an extent a function ·~r the attitude 

' ' ' ,. ··, ,-, I, ' ' ' ' ~ 

teachers· ·have bee.n rather limited .tn the ".Indian $1tuatiot1, 
.. 

pertlcul.at1)' eo in a school IJt:Jtt;lng. ·s'yriec.ou and 

' 

C'ontet. • .1 00 ••• 



su~cli.f't~·· (tl7i)t .. ,tt'!fd~4ng the. ,ttJ.tut;Je 13f' .. ~~1il¢hers., 
. . . ~ . . . . ; :; ·<· .. -::J-:. '· . 

$homed thet..teachate also egpertence .a a~~es$ whS.le 
. ., ' . ' ' ' . ' .. . ~ . ,. ~- .. ' . .' ~. '' . . . 

p$rfoflttiog. t:hr;1r. ,J-obst which .lQads tq e .negati\Ha Citffect. 
. . . . ' '. 

Tbis-itt.tu~:n afliverse~v affects the positive at,itu..sa ot 
.......... , 

the t.eacf:iei'$.1 1ead~ng to a. neutral attitude towards 
. .. ~ 

teaching • .. :Ttlta :EJ,bove. aeema to .be c~rr•Ol)ca~~~ by the 
• . ! • ·~ . • 

f'.ind!ng.a ifl the p;reaen.t etudyf • which ~ave shown that 

t-eat;hez-e of. both g.ova·,tramant and 'publ!o. sc't~ool$ h•ve. a 

·neutrai •tt!\ttde ·tow~ida teachlrig.t Thf~, h~wever contra-- . . . ' 

dl·cta the fJ.ndio·g$ of' Sandhu .. ,and 3·&1r('e (1982) study on 

Uni~•rstty te-achete end G.oyel.ta ( t981) atudy on teacher 

edu·catcsrsj both ot which showed .positive attitude towa~ds 

teac:hing; f;ilDonget the conc*'rned teaeho·rih One may perhaps 

el'gue. that S,.ndhu end 364-h*s (1982) s~udy and Goyal 'a 

, (1981:) etudy' wtu:e on Un1vet'tlty teachers _and teache~. 

, •ducatots tt1'$pectlveiy, UJhtt do not· face the eame magnitude 

. bt attess 4$ &Chotil t$aChers. Etld hence the. positive 

attitude towattd$ t•.ach1ng amongst· them,. 

,8es$.dee, they alsea enJoy reletivel.y better J:ondltions 

ot mo-='k and ~\~.d:us than '~u;hool. 'te~u;ha~s, · whieh may also 

be a ·faot~ contributing t~ theil' po;.itiye e·ttitude. 

While' there is a neutr 1 a .. ttitude towards teao.hing . . t . .. a . 

. among a\ achool teachers, it was expected 'that the publ io 

. . ~ ' 

Contd,. •• 101. •. 
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aobool t.eache~s .m(ly .show a ~nora t~vourable and poeit.tve ' . . . ? 

attitude towatds teaching than gJvernmsr~t school teachers. 

Th$.s however. ctld not twrf!l out to be eo 1n the· present 

study and bt ·tul'n also <=qr-toboratec;i the findings :Of .. 

!Jr.$Pathy (19-so), · umo .fputtd no .such· ditte~erica tn -~'~ 
t.e~oh$.ng. Et~ti~Ud$8 b•tweet) tOV$l'~.ment ~d. pUblf.b. school 

te achtrth · · 

tioutevezo- within th•s neutr.al tfend,._ t~e present. 

-st~dy ha-e dtmoJ~stratad that ptlmatv sec·t.s.on teachers· S.n 
. . . . ' . 

g·ena:J:al. have·. a _aJ.gnlrlc.antly more favourable attitude 
'<+' ~ ' t , ' ' I ,, < ' 

towards te'a-cb1ng than ~Jelliot sectfan teachers. This ··· · 

ditfcn.~en¢.e could -ba attrJ.buted to the sex ditferen.;e of 

. ' ·taathers in the primary and senior aecUane of the schools, 

ae ment!ohed elsewhere 1n the .ch-apter. 

, .. 
The tnte.tactlonei effect bttwaen. type of school 

. . .. . ·' 

and a-action· watt not tounc:t to be slgnirtcant ~n . terms. 

or.: the· att~tudtJ \of· tea~hets towdds teathlng.. This mey . . -. . ' ' . . " ... . 

~e fli,JCplained in the context of the earlier tlndinga or . ' ' ' ' . 
·~ . ... . ~ . 

the .p'ff!•ent study., th•t teacheJ"e .c~ ·the .two types ·.of 

.· .tlchool .did n()t · dtt·Fer signtf!cantly · .ln tegerd to theit 
. ' ' I'' ' 

$t..t1tude to~e:fds ·teechJ.ngj end e.imllarly t~eo~t~rs ot 
' . ' .. 

~he Primaty_ · -'d .. mlddl~ tecttor.aa of bdth. tbe;1 t!lChools were 

not tctlttd to be lil1g'nif1Cantly:. ditter:e,.t~.· 



~'Ob;· ••tiet'Elc:tl:on~ ·.tiftd ·Attl'~uda ·t)f·, :Jt:rtcner~s· Ttl\Ua~da: 
" -· ' I" 

',, ~ ' ~... .' • :~ I ·, 

lt a.pezoson· he& a pesltive attitude. towarda ,h!s 
,. ' • ' • .-. •' ' • • o • I " ; I • :~ • • "> - •' ~ - ' • ' • ' • •' ~ ' ~ ' ' • ' -

tt~:o·rk• one ;Could also e~pect \he Pfill'et:m. \o ·be s~ti~tied 
' ~. ' . ; .. '' . ' ' ' . ' . ' ' ' ' ' ' " ; ' . : . '" ' . ' ' ' : : ; · .. ' ' - ' : " ' ( ' . 

. Ull t1l his .Job.~ l)l1$ general. c=on\entJ:ott:. was .PUt. ·~o te$t 
"h J ' , , 0 ,, , 0 • ~ 

0 
, ,; ..-. o , 1 < ~ 10 -, ' ; ' , i. , "' ,, \ ' I ' •' ' , o , 

0 
!, ,'. ~ 

0 

• ' I • , 

;tn tbl.s e~tJY• The ebtal;nect correlatt,on: between these 
.. . . - . . '. -..,. . . ' ' . . . . . . 

two tacto"t·s ·.in loth the echeole· t:Jhowe4 thllt if. Jtb 

aeti•f\~,l·oa mas~ blth• ~he l•t:t·t·tude ·mfis 'altH3 tauout-ablt, · · 

.and when Job· $et1$t·et:tl.ari 'we$ lawt the· ettitude· was · · 

also n~ot ·f'avour'·abla:. ' l'td$ rindtng· l:ortobcrJ!'etes· 'the' 

·tindlnge· ot ·tne etudy :by ft.nandi$. ~.(11918), · t-hatj t~ache~s 
'with· ·a :;Vavou·zi~le attitude tow.~ de· ·teeiching· ·W&Z:e ·rourid 

to enj·oy the.tr' Jobe ·to a 'g~eater ·de:g~ae than· ·te·a~hers 
' ' 

t;tjith an u,.,,a,i'otiretJllf' attitude.; ':lt is'· elsa J.n a:ge:eemen\ 

with t:he t.thd,ng$ of G.oyal 1 e (1981) etudy. ,on ·teaci:lel' 
, ;> ' , , .~ '> l I , 0, , ' 0 , o ~ , 

educators \1Jh1C:h $h0\U•ei .a p•ca1t1ve earrelation between 
< , , ' ~ ~ • I , , , o , , • I l , • "' I . , , • , • o• • o o I , , 

Job aatiefacti()n and at~i~ude t.owards ~eac:h1ng •. 
' • • • • ' • • '" .... ' j\ 

· · T~e 'rend or· high· _poeltlva ~orrel~tion. tie tween 

Job e·ats .. et.ac:;t.tcn an<S ·attitude ·towatda teaching' among et . . . ' . ·~ 

teachf}ie ~ae, howaver ;not found t"o be' algnific'ant' at the . 
<>. ' • • 

primary· le~Gl' tn b.oth ·the·~ sC:hoale~ ·catne·y- ·(1P77 ), 'also 
' . 

repol'·ted a eimJ.let Pincilng ElfO«:lng$~ ·'!l.e~e~ter·y· ;school, 

teachers and 'Contetade:d thet ~thls: ·wes :P~·i'hep~··c:Ju& t!Jl~ss 

' ; ! 

' " 
. ,..,. 'I ~ • ' 



·• •._:n_·_ ,..__ .. TUI Jf": 

.... , 
pt_essure on· the teaehets at the pritnal"Y level · Whleh 

. ! 

. _ : orts•te the etfect of attitude on job s~':f•fac::tton~ . Jn 

othet wo~dst at ·the ·elern·erttary stage• job setl~tactlcn 

· ·1(; high1 trref;Jpectl.ve of attitude and hence the poor 

C4ttteletlon. 
~ "· , "'!> 

'ob $·~1tlfE\O\l$11_u of. •••oti-~e.and ~tudeo:ts eerformfAn~e: 

·- ·· o·(tltta JS.:.and .JUl. i•••.t): ·· -·· . .. : ., . . . . .. '. -. ,•·.' . . . .. 

:j:. · .·: -t-U.s·toiical.Jvl· .tt:.Uit~-~ti~u~$d.-~ that· hlgh Job 4iatis

·-ractlon · l~d ·,to· high- ptodu'ctiv~tyj. · bu.t · letet tEJ$earch. · · 
•• • •• • ;> :'1 

i'ndtc·&ted that· tlli~· was ·an in~~~t~ct a·sautnptlon • 

. According to. Wanous. (t97~), s~m~ ~or·relatlona have been 

round. bD\~J~een Job .. satJ..otact1on and. pertormence, but 
,. , : , , 1 • 0 ; ~ : 

0 
" ' I ' ' • , 0 • _ , 

thl!lt~e et$. e;nall end not .etetisticE)lly .significant. 
• . j (,'. • ' • 

Theta is also a'lother controye~•Y• stated .by lewlor and 
' . "' . . . . . 

. Porte, .. (19-7) •htthal' .J-Qb ,aetlet.ac;t!on .. l~ads to _perter~ 

manc-&1. nr: perf.Qrman(:e leads to . Job · satiet.act1·on... They 
'• . : . ' . - ' . ' " 

howavet:1 _d,ev•loped a. model. ·ttJhich e.ugg$ete1f that produc.ti• 
' ... ' . . ' 

v.ity J;eada t,p eatiata~.tl:on• ... Ae.co:rding. :to thom,pertormanca 

~Gad$. to .. r~w.ardJ~r and .tr the ~at\er are perceived to ba 
' . . ' . ' 

e_qu.tt~le ea .tutpl,a~ned by equity. theoJ:y1 thent employees 
. '. ' . ' ; ' . : ' '' . . ' . . . 

. $at1et«¢~~-_•n will be . th~ ,re~ul~ •. :. _In_ wh1~hevet manner 
" ' 

o.n" «;o~id ~xp~a4n . the. abc:'IV$ .rel.atJ.on$h1p, in the p1:-esen t . ~ ; . . . . ; ·. . . . . . ·. . . . . . . . \ ,· ' . ' . 
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• .. ,1:04-' ... 

con.,e3~:f-'one .could ·.a~gue that .tlle.r• wo'-4~ be a: eighltl,~ant 

rfJla·t.tqt'lship batw•en. the J·ob ,'$.,tisf~ct!on :.of· tescbet-e and .. 
-

the· pertfotrilaqce l,of; a·tudenta1 f~'t:.;it. 1$ ljJ81l kne~·~·that;. 
' ' ' 

·ta$ks U~h~cb . are.· g oal/J:!lsults · o.-ltn tea,· wh;en (l~hisvf!ldt; · 

Yl~tld ttemettdout tll!t~e.tacUon to $11 involved, Gspec:iall·y 

·those· who put ,., effotts to .teach the .atl.pulatt;id gof;11• 
,-' ' ,.. •. : ' : ., _; '' • • • .' ' • • '' ' ; • • ; • , , ' ',~· I ' • 

Tlils· cont.entiori til•$ ·put to· t$$t· in, this etuCiy :t.y.- ·f.ltfding 
ti~t ·'he megnltut~~· of· ·the _.elat.looehl,p betwee·n Job sat!$• 

taction ot teaCb$r·$ and.· t}ole. i'~tj~l.~s qb•ein•·d by. et~~ere~.s 
. ~ .... • ! ·_ ' 

1n the class ·I and X.l·l· eJlaminatloiHJ• The resul tes stu~wad 
' ' . . . - ' ; - -. '\ .. - . . -~ :· i ·- . . • . . 

a. high ·,co~relet.i·on. betw$en .the two f.actors.. 'I". other 

wot"des~ . more the nufllb&r Qf' ·~1?ndidatee ln the tnet.._t, 11et1 

tlrst aivistone and dlet!nct.ldn&t Qt.eats:e wae. the. Job 
' : ' . ' . ' ' '' ', ' .. ' . ' . ; . . . . . . 

ee.ti~f'actlon. amtmgs,i; t.h£J. t~f!cher~. and vice .ver~u~ •. Thi$ 

t1nd1ng 1s.to an e)(tent.lt:t·l!ne w!.~h.tnat of' P$.~lai(1919), 
' . . ' ' : . . . ' 

who ,repat_ted ·that. Job .. mo~ale .. of teae,het.e is. ~;tlg·n.tfi()artllY 

J"el(;t~~~ to th~ p~rfctmat;tee. of pup!la •... Tbougf1 tllis study 

can.no~ ~~· .taken as. a d1~$0t euppoi-~. tot. thfl .re~ults 

.,, t~e ·present ~~u~y; onre :O.ould a~Qt!&. aa poin:t~~ -c;tu~ 'I:JY 

L~th~(Jp ·(·197J)1 . that Job S$t.latac::.t.i:Oil end mqr~e !n tutm 

ate highly pos.tttv~y related to e.ech .:t~t'lot.• 

·whll.e Jab satieta<Jttpn .ta related to the ·gradea/ 
markll obtSI.netl by. students in the clasa ~ 'and XII Soard .. 
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<, 

iJXamin~tlohEf. ·an.·' 'a.ttemp.t was .. mad$'· t .. "O if'ind-.Q~,t,·.l.f,.·· ... t.ljQ.· , . t'' 
' . . ' .. ' . . .. ' . ·, .. - . 

. ·e;ttlt·ud$: of.· te$'c=:ri.fi"fs towa:r·ds .. C$dh1rtg:.'W:a8· al&Q.~~l~tE!d :i.: 

. tc.· the· ··aama·..- ·: :l't ba:s .. brltm~ ;f.ound: :the-~: ~h~~e. i;$. ;• :'~.~9.t:':f." 

f~~&n·t 't".elatJ.onshlp"· ~"betwee:n. t-hea•. 'lUJt); · .feo\or:s~·. :· ~tna~ .. is,, 

. :tt'le· 'tttl'tudt :of:: t'$ei~hriJ"s ·tower'4s ;'eacht"g .,is :6ls~~q~~~t!t1 .. 

with the: perfo:tm(U'l~'e.of' atuden\a; in · tt)e. :Bcat..S .. tucaminaUonth 

f~i~ :·rJ.rrdlng~ .is .. :sup~~rtt,e·:·ot $amantaroy~a :·n~?tl· .:~d:.,. 
. . 

· $1nght $ · (1P81l ·· $,tudias:, ·which .e•howst; a: aitnl.f"~C.;\n~ : · .. ~ .. 

: telat.ic:n1$hlp · De'tw~~n. attitt.Sd$: cit: tettchera-.towaJt!ls. .te~~~1ng 

· Eind t!la4hing st.u:ces$. and. e_ffliJ~flnl:,.., ·. · ~ · · .. 

(ial.laghar (·t9·6?) had. also ;hotun that: ·the attitude of 
',. ' . ": ' - .. 

' ) ., ' ' . 
teat;her~. tow~rd$ teach!.ng tuas related to Pupil' a·· gJiowth, 

wbi~h is: v_ali.dated lndirec.tly In· th~ p·reaent ~tudy• 

·Tous, Job· a.etisfa-ct1on wee found to be: hj.gh ~nd 

attitude or teaehet:J tilwaJ:dca teacntng netttral. amongr;~t. 
. . . . . ' . ' 

. ' 

· teache·r• ~t Qoth tvpe~ .o:t: e~hoo1a. end bQth .these factors 

have· been foUnd to ·be h$.ghl.y -co~r.e:let~d with each -other. 

8~ th.f.~ poi.r~rt ·it _is :worth explor:!ng the vattous 
1 

reasont · fo~ su¢h jQb -eatlefacti·on ·of teachers and theiJ: 

attitude• in both types: Qf -.chools .. 
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_: 1 • • ; lood. ;tala'Y• f1a1n.n:.a. of jObt 1ov_e, ·t_or ChJ.lcttsn, 

resp_:ed.t.ab'1e, p•ot$r:a.-1on · qte,. at'e all· the l'eaef.ins. g~ven l>y .. , 

both· i;be gtnt&mmerJt and publJ.c: school· teachers_ (~hough. 
I , . . . . . . . • .. .. 

-:· ·1.!$~et p'e.t~en·tate:· tn the oase -of' th$_ latter) f.or theil' 

·s'Eittdection ·with thei't· Jab•-• •nfat>t, · ·nea~ly two· deC:ades 1 

. '-~9~., '1~~1' -and ~abhar:w~-- ltf_68:): :$howt:Jd• .tn thel~ $tudy 
' -. . ' ' . . '. ' . . ' ' . . . ' ' ' ' ' ' ' " ' ' " ' -

that, eal.a,y· we~. the· pl'imat_y· soui-r:;e' \fJf J:ob sat~staction, 
·· whlch _:I at·~, ~as· •:"o·rt~b.-~tat~d ·lsv (htrf .. (t9?7) and filc~as 

~·. . . -- . . ' .. '- . ' -. , ' . - . . ~ .. 

t<lli (19ao>:• ·.The :P:te$en't e:tutly 'hs#. _also shown th.is 

. reason· being· lf1Ven by·. a telativel;y let'gez- percentage of . . . . . . . . . 

gove~ment -a~l'U3'0l ttachete,_ particul.etlY of the Pl'imary 

. section aa Qompat-e·d to. ~tle_ public. school teechel.'s. 

-_Par.hape this diff':et;ence. mesy be. due to the fact. that in 
' pu1:1lio scbooltr.. there at's. genefEJl.ly othet avenues to·r 

~· : : ' ' ' 

I ,,- ' '' 

Job setie.fectten ~uch as p-s~-kt:a:, floc!.al p~est1ge, good 

student ·re~ponse ·etc.-. and there~cte ·eeiai'.Y may not 

appe~l' t~ be ·th~ mo$t t$pottant "faCtQl'-• ln the government 
~ . ' . 

.!> ' • • • 

achoel on the other harid• _becau:sa of the absEJnce of 

perk$::·of ~J:le.-eame _magn1tqc$f~- as in ~ubl~c schools and 

. · rel ativaly. poot- $tudent !'$.Sptmse. (Osf!Jel t9B2 )t. teachers 
I I' ' ' j ' ; .. ' ~· ~ • 

. appear· to emph£,\sl~e th.a: f*al.ary. •~psot.-. 
. . ' ' ... •, "' ' '. 



.· \ 

. f.ql·. ·<',. ~· ··, ' -::· 
(¥tltliarY :•~ct£:~n tea"htii"s have emp·hasi~ed thl! 1Jal,ty, 

: i '. "' 

t;~.tor~_', Jtt:is 1\U)~-.d be due to the reason thet :at the 
. I I . 

·P~~ima~y lev:a.l, at.:adtttd.c responaibU1t4e$ ~~e not many~ 
/'~ . . . . . ''· ... 
~~the t•Qkfl: •.e not r:e1at!1181y cha11eng.ing •nougb, and< .. 

u.p:k 'l•ad ia 1es• eJc,! .f'or wltiQh the teacher.$ recei-ve 

a $ub~etantla1 e~iary wh1ob PF:Jrhape there,ore becomes 

• ' • -'l. 

Prof'e·seic.m ot ~tua1&:e ($barma ~J7'S; Shan 1917; . 

and Arora 197$), nature ·of Jcm.· and lcnte f'ot children · .•. 

(AI'ora, f:9?8) have also been tibown to ,be tmp.ortant ·. 

determi.nante of' .Job aet1stactton. 

prea•nt .atudy have •upported the above findings·. 
·' 

Sharma {1915)., demonstrated that very few. ~t the 

g·ovetntnent $Choo1. teat:her$ found tb~t thelt' (Job wae 

one of' .eonueniencch The present atudy also ft;Jund a 

similar ttcmd amongst govt!~nment echool teachers~.-. 'On 

the c.thet hand, the ftnd1ng.s of the pr~eent -etudy . ,have 

shown that public school teachers from both pr!me~:y 

and rnlddle seetit"Jna have advancl!ld 'Job ot conven1~ttce• 

as an .important. determinaftt of J'ob aatieFection, •. fh~s 

may be due ·to the f~t that teach~re in public schoo1e 

got many rac!lJ.ties in the f'o~•· or perks, transport, 
.. 

•. '·'· 

.· 



t:ree ,educat1t3A f'Qr chUdrE~n :late·; · lJ:J additton1 . the'·-.;.\;,. 
~, ' ' . - ~ ,; . ~- ~'I -. . . . o;;;~\ :~..;,.: .... ·_ .· ~ .. - .. ·: ; '.' ~~. 

t.itn1nga .ln their· $chools• are ttptc: t~oo P•M· o~' 2~00 .p:fl. 
... ,l' n ~ <..: ', • : . • ·. ' • : of _··,· • .,. - • ·- •• o;;, -.': -· 

a~te-.. t;Dhich they co..,ld go back 11ome ~d attend tc thetr:, 
. -..' . ~ . . . . 

house,. hold-~ work or t.ake .VP tutt~cns ·e\c~ and hence· ·th~ 0 

• 

•j. 0: 

' ·-
' ... 

Una ~reason· ad\rent:ed ••clua1vely by public .$chool ,; . . . { - . . ' . 
' ' 

tee~het'$ ·was ·•e:uccal:i-snt student .tEHtpon•a•·. This wa,t 

-~•pha.-.ted •o~t ·:by --"ha p:r:lma•r eection teacheJ:s-~: lt le 
. ... "' .. 

W$11 knO\Vft and d$110n8bated ·(Ssndeep '1911) thet ma"' " _ 
-:ohU:cJ~~n cltudy&ng ·1,. pU~lJ.c. ee-oola ·c:om/l\l trorn a -sount 

•cs~c-.tlonal and economic backgrollnc:l lilh$t'e- ,._ents ate ,... . " . . 
highly motivated tor exoe_llence !il aducet1on and _who in 

turn motivate and stimulate:. thelt children to ext;;sl in. 
' . 

academic pertc~man~Ci• fhus, the pub~ic ee!'l9~1 teaohe,.-, 
reeling .highly aetl-etted wltb the1i' J~ba we- to thle, 

' • • • ~ f ~. 

it .. has been demon·•trated ,by ·Wefma (1911) and lama 
"· 

.(1914) ~h$t Job •ecurity ita one ot the i&npor.t·ant dotsr«-

mtnants of Jcb aetiereo-tlon. lt is worth n~t.lng that · 

Job ••r;tii:J._tr ae a teae<an tor Job eat1efectlon hae been . . ' ' .... 

.. advanced ln the ,pra~..-s t ~a•eatc:b, exclue41te1y by primary 

end trt~ddle aoc;:tJ.or:a taacnera or the government· ~c'hool, 

-- but. not bY otbe1:th This le t• an exte-n~ &Jnder-$'tandable, 

ee senlot saott.on ·teache.rs got ·tht1J' ~.st.tetaotion fl'C!ilb 

I 
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,_ 

~ ~ I ' ' ' ' ', .j,.,:~4,;·~~·~<·:i" •.\.~ .• .. t,. .. "" 

tht! ,tesul t-·~;a~·1~ftesk!J whtott a"tea :··e~ilalter;gJ.hg ln the,msel ves,• 

Fu~tthet;r·, m~r~, .. teachers ft:Otrl publio aehools •xp~,:!·~rica . 
. -· . . :~· ..... · ~ ' . .; . 

eat1t)fE{ct1on in varloue: e)(tt.4nsi.c """tlt'd$ they 1"~0f!i'VG. 

in the form of pe~)ts1 ·•~nventei.t'M~orktn~ blluje, etr;.:~~~d . 
thus jOb fJ'$CUti ty :become$· ••¢on~ry in thait caes:• 

Correc.tiOfi Qll)rk;, ovetc;ro!PifWII· ila$~a room$.f· ·.toe. w1t;JG 

a. syllabus, uneatiefalltorv ·•tudent. response and· natul'e 

·of :;Joba· h-••• b$·an achtant:ea as taaeona ·fel' c!l$ea:tlstect1on .• · ') < .. - . . . . . 

. 
thete .le more cortect:lon wo~:k end -~hue. t·o·aehet's· f'rom thruse 

aecttona hevo complained rega:r.dlng th$.&· upect. Gver•

cDot~dlng ln elasatooms has been re telat!vely tecent 

phenomena end this !, pat·ticula'tl.Y expel.'.l.enced mote .f.n 

public echoole end in (Mtral Schools, whOre ther·e i& . . . . 

~ constant pressure end cktmend tot edmissf.on ot chUdran 

to their schools at -all class levels~ Tn!s is partly 

due to the tavourQble reputation _these $Ohoo1tl car~y. 

t1c Caek111 et e1 (1980), has o_ba,e~:ved that ae $tudant 

load and class elze 1tu:reased, job eat1sf'act.1on 'of 

teacheJ.ics gets reduead~-

.Kale (1970); Sin,gara~al.u and FeJ."Oze (19?2} 1 and 

Jtyria~ou t1f1d Sut.cl!tte (197J'l)1 J:epotted that teache~e 

·contd ••• 1 10 •..•• 
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•·· 1jtr 

- - . ,r. ~. <.... . . ·· .' .~- _ ...... :· -- . · . . · - · -.. _ ~- r • • • . . . · • • , .... , - ,~. -.....: 

wete·dislat.Jt&f'.it:u:t· be§:ausi' at·· the ·t;yllebua being too 

wid~.; ._#evet!ng '·tt.sijoni f.ori 'eb··s~\-·tea~h-~s .tc~, ··tt.~;' 
tindtng$. ··.or tnEI present itudj: •upp~rt ·the $tto~e~· ·-~ '-'~ 

. .. 
· · · - - - · · ~. · · -. · -: · . ~ .· ~ · · . · ,. - · r t • 

menti®ecLby the autbors •. 'be'cQu$e thl ·ayll.abue 1$ .. too 

wide, -·in otd*t to obmplete 'Itt. teeche~s "ere 'roJ:ced to 

be •rl.t ab.tl$ oz;lentea ,and tneteb, era unable to .gauge 
. . . ' ' . ' - . ' . ·-· . . . -. . .. . . ~ 

how ·much the otudents have eCtt;~~lr l•ame.d and retained. 
. ' . 

I. . • ' • •• ' ·- ~ •. . . ' ( . '• ' ..... ' " ~ ' . • t • 
I ' ! '"' ~ ' ' 

. . The Pi'•sent etudy also •hDWed ·41seeti.efactlof1, of. ' 
" ' ~' ; ' ' -" • ; -. • ' • '• • • ; ' • ' ' ' • ' ' ' T ' l • 

teat:htta with their Jot:J• as betrag 'dutl to :Uiltatief.ectory .· . 
; ' ' ' '1 ' ' ' ·.,.' ' ' . ' ' ' ; • ' • ! ' ' ~ • ' ' I • ' ' ' • • ' ' - • • . ' ' 

ttuden' retponse ·(Kytlaeou •nd ·su~ifte (tlt?e), l$atur:a 
';;· 7..1 

; • ; • • : ,· • :> • - ' ' ' ·~ ' ' ·. ,J. • • ' '- \ ' \ • ' l .... 1 

et j-ob as having nigh prruusur• at the eentor 1~ve1.t: .poor:.:. 
' - ' ' :- • ' ' ' ,' 'I' '' '' t ' I • ' • o I ·>_·. '• ,j ' < I 

pr:Ditottone1 chan~ee (l(ele 1f?Cl) end poo• par.antaJ.· . . , 
. ' . . ·., : : . . . . -. . . :. : ' . "' ~ ~ . \.. ' .,. . . ~' . ~ 

,e_spon·ses .•. (~.e•a1 j982) • : . . . . :: .. > :, . 

. . : . . ' . . ~ 

The feCt.ptivlty of' an ~ganiz·~~~ ,1.~ a ~un.~~~on .. , , 

Qf' its Climate, i.e .• hc:Jw the employees view their: .... . 
' ; ' '-r /·: . ·- . : ' . . ' . • • ••• . •0 ... • 

o'gan1zat1on and what chat~ter!etiea are. attl'ibuted. to 
~ ! • ' ~ . . ' ; .... ' . ' .' . ' . ' . ' . ~ ' ' 'i . • ~ ..• • ~ .... 

lt• QrgartizatJ;onelr climate has l'ec:eived. :consitle:r:.able 
I .:- ~., : - •' • - ~ . ' ; - . ' . ' ! ' ' • • ' • • • • • I ' ,... I ' ' . • • .. ' • ' I 

a~t-.tlon 1n the leet decade or so, per:t!cuiarly th& 
.! ' ; C. v ~ ; : . : ~ .: . i ' . ' ' i . .. • : ' ;' • \ •· : -. . .. ' ' • . . . I . I ' 

d.tmen,elona ot school Climate (Sharma 19?1; Pareek & Rao 

. ,- 1,~,·~~ Qu~~1,aht 1·P?J_t .ih.oh 1972, ·9ayt1 1P~O and Rao end 
! . 

Contd •• ·111'••1
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\.l#Yal ·l1J.J·1~)• f:ound that an t:tpett, ~11mate ·fo!l~~t'ed 

· greate~ creativity ln etudente .• 

' # ••• 

· oriantatlon was f1seociated ··wt th suap1c~on, >'Joal ouay and 

1nsacuri ty, · among·•t el1 ·cne efOpJ;oyees. · 
'. - '," I ' • ' • • P I ' ., ' ~ • • ' • .' • ' ' 

· tbe climate ln .ednool• hae ·alllo:been· found to be 

-". 't.P•ttant ratite~: tn :moti~att.ng -teachere and student• 

. ~ ~ork ~~t'~. $f;ect~vely. ·. A(:cor~ing t(j Me.non (19?4) 

~ork $otiv"t1-ol'f of emp~oyees ie ·a direct ·function of the 

. orsaniz.et!otual climetb.· A favourab~e climate will toe tel' 

bette, ~notivation while the unfavourable ·one ·w11i erode lt. 

·. St:hool o11mats ha~i _been danon·etretsd to contribute 

towerae poeit1ve. $ttitucfe 1-n teachete (Pandey '1980) and 

eati.tactlon: with the Job (Parker t974J PU.'ller 19~4)-

. . 
Jn the p~~settt atudy• ln general;· both got~sr.nmef1t 

· · an:d · pubiic ~chool· teac;hers have · r:epcrta;d · the atmosphere 

·ln t.hei.r 'it~spectJ.ve $t:ho91e., to b:e het\lte,y e.tu:J ·free, 

< :. demot;tat.tc .and t:'.imgenlel. to~ work~ '. HOtifaviu:, when 
' . . - ' 

·_conait:J.arwtd eect1on,-u4_._, teachere· ~, _the pl-tmary eection 

· ~~-public ijChoole have deeQrib•d tbS atmosphere of their 
: . . . ' -~ . ·.· . ~ . . -~ 

' 
:~n:hoo1 ~a mo~~· aemocr~:ttc7 .t~lend.l Y•. htu~l thy and free 

· ~' compared to the m!d.dle and een!ol" section teachers. 



. ~.~ .. , 
o.n. the ot'h~~:hanct1 . ln the g.ove..-nment school;-- al~. ttib 
t.nl-ee ·section teachel's have .rt\ported a favou.~able 

etmospher~-. Perhaps as pointed out b,y .Pande (1980), 'thiti 
' • • J • . 

·•••*·••: hes .led to a :neutral attitude towards teaching .of . . ' ~ . 

nIt 18 .J;mp·ortant to study how teachel:'& concepttial1za 

teaching- because th6.s will. determ-ine thair teaching 

methodology and attitude towatds students (Shaheen 1982)., 

···J· 
l·n. the ptesent etudy1 most teachers have conce,p• 

tualized teec:hittg as eithe~ helping -chl1dren gl'ow, par-

eonality develc;pment ot children developing values in 

chJ.ldr·en and ehep.tng young ta1nas. Sam$ middle- .and eeniot 

t•acneJ:st perticularl y flf the publio school have conc.eptua

li•ed teaching aa e.hu!ng of kn.owledge and experlencefi. 

The ~elet:l.onsh1ps among etatf' member.s ls important 
• ' j 

because it determif:lea the organiaational climate of the . ., . . - -

school which has been ·tound to afftitc:t the work motivation 

ot al1 employeee (Patku ,19'7~ fh3no-n 1974) • 



Jn _J;h.e p:teeent study gowernment t~ohool te•chere 
. ·· .. :,·;·:,{~;.f'i' -~·.- . .. . . . '· . . . 

have found ·-to ~ave bettsr rel ation~hips with the~il' 

pi-1nQipal end :Qolleagufus ~han publ.t .. e school teach&:tlfi. 

When. the lncetttivers- available ware considered ln 

both the tschools• it was found that· public jschool ~achers 

reoetvec:l perks in gi-eater· magnitude, such as .leave t:r:au~l 

c:um-cess1ot!·, 'n1~ih btiuse · t<ent allowance st~. and otheJ: .. 
,; . ' 

_.:f$cil(tte$ ae COutpated. to .government a·c:hocl teaeher~h. 

: ;fhfJ~~t~;~i-but,ti the•; in.centlve~ as en important deter• . 

-m.lnant· .or·. Job· set1$f.actlott~ · · Co the othet hand, gover~ment 

ech~ol teache~e e.mphas!sed job . security 48 the moat 

1tnportant iru::.entJ.ve. These -differences 1n the arnp~asie 

. in· i·neentiues could be aut) to, the ditr-et~~Ce$ in the 
'• ,l 

soclo ecenorplc status· of the teachers ·or the t-wo schools. . . . ~ .. : 

.the COinmCfl . .tncsnt:i ves expre seed . by, beth $~hool s . were 

epprecJ:ati.on -of. wc:itk arid he.altb'y school Climate .• 

.. · · ln ·the toregoi.nQ sect1onet the find-ings or tha 
f • ' • • .., • : ' • " ~ • 

present study have been dlscusted .in the light of those · 

· of' studies eatt.lecl:~out· by' othet tes.earche~s end e)Cperte 
·, ' 

. ·1n. the field$ of Educ.ation and. PsychOlogy~ 
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; ~atf.$taijt10ri an:d atit.ttuclea :in 'the' conte.xt ·0, ·a: school 

setting_, ti~;~· .·b.e~ ·.ti8~·, · ~a~•~ ·.ih~.· ·av.~i·abi~ et~dt~~. havca 

oa~1gbr1.r!it'y.~n~t~.at~f.t ~th~t .. t~~ Job·· .~at!.sfactlon and 

attltuc:hJ. of teachets towards t:each'i'ng· in :aehouls are .. :a 
' - ~ . _. ' . . ' ··~ ... . ... ' ~ . . " ' ' . ' ~ -

t'u~c~tb,Jt; ~t·'v·arl.c~$. tact·(lrs:,. sucb·~e 1)sla&:y,. :Job. secu~ity. 
tuorking · co.nd1 :tt·~n~. iit;llo•l clt~ata,.: natu~e of the. Job'--·. c · • 

• ~- . I 

.etc •. The fift~ing~, ot ~he pt$&ent ·· etudy have not only 
-. . ' ... .. ~ . ~ ' . . ~. 

. . . . ( ~. . ' 

· irrespective ·of ·ttte ·t.oboo18 tJ•tng · rul\ by a privat41 
'. .·. ' 

" 
·f!!~agem•nt or: g~V~uitlm.el.1••·· .la· of .. a. n·eu\tal· natut~• and 

not of a. rnr1gat~~~ •t. po$f.;tlve .t)tp&:J: .:though aU ."the teaQhers 

appsa~ ~o .be· eatitsf~~ut ·wt.th th,tr Jcbca.. . . . . . . 

Anothaf' .eignlf'icant tlrn.Ung of· t~~- pte~~!":t .study is, 

that the type. of ·r~su).·te ·that ·the etu·dente d;Jt(SJ,ned i·n 
' ' ~ ' . ,. . . ' 

' . . ' 

the satisfaction .or thri te~chera With their .Jobs and 

the£t. teaching et:'itude. · i'cluaJ.iy algniticant is the 

.t.lndlng . that :the f•qt.o~e . attt.tbuted . ~0 Job . ~etiaf actl. on 

end attltude toward• tcaach.lng; d1ftet .cane1derably between 

the primary, middle artd aenio:r aectlons w1 thtn the earns 
. . " 

J.t is heettenJ.ng to nota that the atmosphere of 

the. school hae been -con•lde.-ed by the te.ac:haJ'.s .~~ f&'ee• 



'. ·' <;. 

ll&'althy·an·d.op:&nt and Jt· eppesr$· tha~ by an4 la~ge, 'the., 

/WQJ:"lnQ . CQ~cl.ltlOAS ·end 8U Uy . they ·l;'e:ceJ.ve t$$rn to b& 

·..- within the expec\.atl:ofi .or t'he· teachers. · theaQ· t.tnd1ngti. 

t~ an ••ten~ cantrad!ct ~he geneJ;al vlew .of ~·eople, that 

leach~J:'·e pa,,iculai'lY nt \he' govaZ"nmant. ·,cb~Ql~ ds .not. 
,. ,. ' 

- . ~ . ' . . ., ' . ~ ~. ' 

tet p~opet i»Otk1Ag conoitlorie euery etQ• .i.n t.heil' 

•chc>.C4e vle•a-v.ts j:u:lb11o eohcaoltt~ 
~. 

'~s.tdef~1e re~$ar-oh ut a ceomp,att ti ve natur~• 
• 

tlowavetw J.$ needl!d between varS.cc.is t)'pee~ cr· government . ' . 
ru:hnols in both l"Vtal (Jld. urban atoas b-$f'ore ·one·. c:ould 

. t 

arrl.-ve a1f art)' catogorJ.oal conCluaJ.one ra~ta~~U.ng the .$bove 

tectot2h 



...... ·· ... "'·· 

•• J , 

Tht . p•esent a.tucty WllB incpJ.,t~d .br the pQpule-r 

public· $p1n1Qn :wbictl- bdda that _government achoole in 

general malh\aln ·a .VOfY pool' \ttendatd Qf: educ:atJ.cn, 
.,.. . . .. ' 

wheroa• P'-b111; ~Jt:hoola in eonttaet. m&inta1n high 
...... . . 

··at.1tleaUf.3nat anti academic etend'ilrda. since. there ie 

~onaidf)~~1a Pat.i•1 ty ·r:.r l'e•aarch which seeks to a.xplore 

the P:rofl1e · ot gov~~nment ·.schools via•a•v.ta public 
"· .. ' 

· schoo~e· it was thought app;ropr.iate to make th1a 

comparison ae t.he ma.tn focue of the study. 

Thus the main objective of'. the etudy was to compare 

the Job aatiatac\ion and attitude towards teaching of 

government and public eohoo1 teachers, · uatng a specially 

designed .at.tltuds tneasurement scale,; a standardized 

Job saUafaotion acalt lilnd a ~ueationnaire. A sample 

ot t•aohere were · •tudied in regard to Job satief.ection 

end ·attitude· tOUlarde teaching f~om government end public 
. . 

echoole. The following conclusions emerge & 

1• Teachers J.n general, 1rreepectJ.ve of whether they 



.... 1.11 •. 

:··· 

. they:~&.4®9ed ,to goverAment .or public;·:e¢hoo1e;'/ihd 

l'eg•tdiesa ~r;tf' 1 wt1ethet they uiere .in·. the p~.lmatV)· ·middle 

. ol' seni·~r . se~tlo~ . were ;t:e;und to be sa~1-~ied>;'witb · their• 

~. ·~· 
'. ,l 

~. ·fnere was no e1gniflc•nt diff'.eren·C·if in the Job 

~:atl:s.t.ac~lCil ct govetmu~.nt . and pub1-.i·c sr;::hool 

teet:tu:~:rJh 

3. Teachete ot the ·primary eeC;t.t.on of' the public echool 

ware found to have .eign:if.ic·antly mote Job setistac

tion then tsache.rs of the mJ.ddle and seniot sections. 

the pr1m~ry section were found·, to have significantly mere 

J~b eatiefa~t.i:o~ i'!lf ~$ C..t»RPer~d to eanior section 

teacher&• 

4.. l'ne tnter~tional etree:t ot type ot school end 

sec'blon U:raa .nC)t found ~o b.e eignif !cant• in 'i;he 

context of' teachett job aat1efact1on. 

~1. tea,tuars;t irt-espeetive e»f' typo· or school and 

eection ••re. t.ound to he•e a neuttal attitude 

,towards .teachtng1 t,e. they were neither positively .• 

, ~or negativ~ly diaptl$ed towaJ"ds. teaching. 



'i' 

'
. ,. 

· ....• 
.r.;.j·· ' 

·thl.tt$' waa ao' aiqt*·1-t'lcaAt ditfer:cJnce !.n th_e.~:..~~ltt;rde 

of :~o'"$:tl~li"t· and public ~~boO.~· t.•~<;hers. to:,lttde 

featbi!Jrs lrt the pl:Lma~Y eecU-on of' both go\7ernmerit 
. . . . . • . ·. : ' ' . . • • . . . . • .• • . ... . . ~ .• 1 . . ;, :: .•·. 

-and public $Ghoole, we.re .fa.,nd to have. signtf.leantly_ . . . . ' ' . . .... ' . ·. . . 

· ·: ~- m~•;t~ · ·:fav~ut·att1e · ··t-titudr/ t:owade' teathi~-g ~han 
• ·• I I " . . \. '·' 

:$eni-~i' tti.UCJtl' ttia~heliSti .. Thlte wa-s hOtuEH1e~; no 

· :· $19~!ti~~t IJ~tf~ts.n~e • b•twe$n -~,~ety a~-d middle 
. ' . . ' . 

tea thelt .• :ttlt~dca · 'towaf'Cbil · tea¢h,l~g •· · 
• •1 • • ; ' ' 

; J• ... · <-The. tn·ternationa3. eff~C't. o·f' .t.ype ef.:: ec~cn>l and 
I: ,; •' ' ' ' '' ,,. '• ' ' • ; I ' ' ,,_. .. ·•·'•• 

eec:tion wett not f'ottnd to b·e aignifJ:cant 1n the 
•• ·' ., . ' l • ,' 

conte•t. ., . the. ettl ~ude .. pf: tea-chers tow a.-de ta achl,ng ., 
' -.. ·. ' ' . . .. ' 

'· 

.. " ·, 
.• . .'' : • r ,. ;,: • ,_ • ••• , •, .'_ I , • ; ' I ' '. ' • ·,. " 

9 • . 3ob. -aetiatac\:lon of teaC'ht;!re ·.1n generalt irrespective 
. ' . . . ' . ' ~ ' 

.. of type' of: ec,hoot· an(!' 'fl.ect.f:on-... wa's found to be 
. : . . :' . 

··ign·s.·rfcantlY_ po_eltt~y ··raieted to the .. attitude 

ot teachers. ~tow$'ds, t~ac_b;in.g. That 1s1 the _g:raater 

.t.,e .Job $atisfec;tlcn1. the .mo»e ta\lou:table was the 

attS.t~dO o~ teac:here towa~ds tea-c~ing and vice versa. 
' . ' . .. - '• 

·1th This elgnitJ..;ant poa1t1we .QO:treletton between Job 

-satistaetian at·. teachers end thelr attitude towards 
' 0 0 T ,' ' 0 ' 0 .. ~- 0 ' J , ' ) 0 ,'' 0 ' 0' "0 , .. 

1ieachlng -wa$ tound to bt=L~~~$1$tent in both gouetn• 

ment and _pub1iQ schools. 
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tt• l·rt the Primal'y section cf both type' of· schools ·. 

the Job sat! $f·ac,ltm of taach'4fr& . .,., not f.oun~ t~ . 

.be related to their attitude towards teaching • 

·12,. · in th' ml.ddle and aenlor seotlons' of both typ·ea ~f 

acbool$ 4'·ob sat1efactton of teachers was found to 

'be elgntri.::antly · post:tive1y · i'e1atad to their ettituda. 

· · tcnt~ards teacihlng;. ·· 

lob .• atist;actlonJ!nd @esu1t.e slltained br Students· 

&n the Q.ags X ang X~l IQAfd &xminatlonl : .. 

tJ. The Job utiet$c·tion or teachtu·a was 'ound to ba 

eignlt1cantl·y ~elated to the per·,tormence ~r att.tdants 

ln the c1 as a· X 'and ill iloa»d E•aminattorus. 

Btti~Hd• tom8£ds 1sogh1ng tnd .Results obtained .:b>r 

Jiude.n~s, in tbQ Claaa .1 Md JJl soatd Exem1naJ:I;Ppa • 

. . . ' . 
14. The attitude of -actters towards teaching was ·tound 

ta be aJ.gni.f'f.Ci!ntly :&-elated to the resu1 ts obtained 

by att,Jdents l·n the Class l end .XIl Baal'd E•sninat1ons. 

1• lh• Job· setiaf' action scale used in the study is a 

toreign scale. it was however ueed in the Indian 

.Contd ••• ·12CJ. .•• 



hot~plt~, ••tti~g- ·.rot· ._- stulty on· iluittest 'dtict~t~--
--~' ' . . 

. ~ntfwei-d b;;~i~by -«anw$l. (1979). aNd ~·e f'oUttd. ·very 
. ' . ' : 

· appfCJPl'tfate ana $PPUceble to Indian conditions. 

:f',ot: tb~ Pl>$at;ltJt •tud}'• -~lch was a •all; _ ~xploratory, 
• o • , , , • , ' , , , ,, o I : 0 o • ' , ' I ~' • ; j \ • 

·pU•• -study,. -.!' wa11 tou~td . $u1tat;,1e. :a" it c;orntenlen-ti. 
o • , , •' , ~ > , ., ' , t I , , I , ,_ t • , 

we•e :ai.gnlf!tuintly tsl.attd• the ~.,li'fect!on pf the 

£:elatlQrl$hlp could net be. specit.$.ecfas tllie woultt 

., ~e ptj.eslbte only ·t»r' taiditg .oomp~t\itlve groups ot 
... _.. •' ' ' '•' • • I,, '' ' • ' , • 

. teach·er.a • ·:C!Jh;e __ .low 1n .. JotJ set!eteotlon end the 

. Dtbet. htg~ l.n Job. aatJ,.ateoUtm --. tb~~ study~ng 
> • '. • '' • ' ' I~ ; ' ' ' ' ' ' ' 

tneit' -ett:ect -tift the perPot•mstlOtf rof $tudents.. A, 
' . ' ~ • . ,l 

: IJ1mf.1-ar·' :$tudy .Oft '$tt'l t'utt~;& . ot 't-~che·ra 'touuli'dll 

. ~each'tng would: also help tn .. eE~tabliehihg· the 
d~.t'e.c:tJ.on of t~e %f~lat1Dn:shl.p bGtween perrox-mance 

Qf' st~dent$ end tne attttudo of. tea-cher.s · towar:da 
'' ' 

teaching •. 'l'hts howe\fer· mas not witbAn the. scope 
", • ;. 'I .. ' . ' , f 

. 'f•. lhe-te. wes ~ b-~eic · ttefect 'i~ the Gempl&. aelected 

f.ot this' ••udy. Although the' almj was· to .select 

matcJ1ad school;&• t.n .the c_ase ot. one public achool, 
' ' 

·-- $t Utaa di:ttco~et.oc:f in .the. process at the study, .. ' . . . . . ..... · . ' -·'. . 
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\ ' 

;·. ~h-·t 1t. ~e.e .~b~ with ootitl,lQts. afid pr6blema~ 
... ·. . ' ' ~ ...... 

wher~as tn~,.· ~ther .$en.aols. hac{ no .~auf:h dif:f'·l:~ult.ies. 

·~•owev's•.• ·despit~ the· ex·t~tmei1.rieg,~t1ua:· ~tmet\pnare. 
. .. ' .. ' . . ' .-. . . . . 

in the con'r:&:rnectl aelette:d. pu~i~\~· a·~ho~l·~ thra .. 

re-e~J.t·s have ttot b•an .too ;:ne:gat.i~e, .dth1:¢.r.: le_. du• 

. tff 'the. fact th•t .the. 'other ·publl.~ .. tc=ho.ol ~h.osen., . · 

. · . JnadS VSl')i. pos~ ~1V~·. tespot;$ee f~!hictt n$gated the· . . ; : : . . '. 

·AagatJ.-11& J'·eep~s.es ·Of the· Qb~we ;stated strif·e tidden 
' ' ' .; . ·"' 

pub~lc tsc~ooi. · ~ lf the. acnoo,\a chosen had been of' 

. an. Elqua1 . c~t89CJt'Y. t~efl the r$$Ults ·could have been 

~o en e~t~nt more valid than what they are at 

. pteeen~ .• 

. 
. 4. !he eits o·r the $$rnple was very ern$11 and hence only 

. fEiVeale. a ~tend • DO broader· gsneraltzations can bs 
• 

. . 

.§ugg.eat!pnQs. t:.ot f.urt~et ~aaeei-ch • 

e 
1~. , .~t. w~ld be mea1ingf'ul to select/lalteble Joh 

. oetisfect&on iacal.e,; eru:t· standardiea it on a 

t'ept"esentet!ve pcpttl~tJ.on ot sohool tee.che~:s on 

e mesa eqal•·• . fhe popul,$~Lon of teachers could 

.tnc:lt.u:ls tea~hers belonging to &11 types ot ac.hool.s 

euch ae~ pub~ic tchoo1e)miss1onat-y .schools, :Jesuit 

.Schoo~a, .Central ~choole, .. ~tate Goverhti!Ei'nt Schools, 



' t ; ! . 

f1uJticlpill. --school.G, defence~ $1d~d ··~hools ··etc·~.-~· 
' < ~ •• • •• ~ • 

f' all owlns tb1·s• teacbe.r s · h1gh and low. 1n . Job. tatia• 
. ... . . . . -~ . . . .. . ' . . . ' . . . . . . . 

f.aoti·on te:&pecr\itEllY coul·d be. l.CJent.!fted et'ld a. 
.. ~ ~ ; • • • • ... ~ • -t .. - ' \ • • ' 

can b~ untlettaken. SesicJe!;j e\tt titta towa~·de 

teaching • :the ·two groups that lit · t~achets hlgh 

.. 

: en J·ob satisfact.ltim.t and t.eacnaios to~ ens jQb 

satt·s:tactl·cn t:nul.d be ·compared 1li terms ot various 

·other f&ctdrs ··.auch .ae r:easone tot Job satisfaction/ 

: ·d!s•at1ef.ac.t1ont coric;ep·t of teacntng, perception ot 

··school climate, valu$s ·end "belis.fe iitclii The· two 

:grotifpo may ah~o be c:Or:ip'ared in rega»d to cer·ha1n 

p~y~Jcal _.f~CtOi'$ .. eucb aS iftQ.GmSt $~CJ.O • 9COnom1C 

etfltusl ega,· teechingl •·~1itt1eno8 e·c:~uoetional 

qyelJ.fiC:etl~a, etc~ · 
. .. 

·2· SimJ.l.~tlYt·.the attitude $Cale deve~oped.by the. 

taseatCh$r .tn· the context of _the Pt:Geent study, 

t;ould be stan~at.dizad on ·a :population at' school 

· tea~hers representat.i vs of all typea of schools• 

· ·as mentioned ·eat'liet:. On the basis of this• two 
' '· 

· .'groups of teacners cd'i ·be .i.dent.itied end isolated • 

those wittf a favo~rable attltude towatda teaching, 

and those with an unfavourable attitude. 'The ·two 

Contd~ ••. ,.123 ••• • 
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... gfoupa· (.)f t~aetu:~r.it ~c~Uld then~ b.s· compat!,~iit\ 

t$rms_taf t:hel ,_.' :J~tt a'a~is·f' ae't!on v-el ues:~. 't~-~~bing 
J \•• ·, , • ' '., '', ' ' • ' I. • ' 1 , , ,. • I • , 

._, ~ ,. . . 

,Q-t1nC~p\C.> ·t'\c~•" ·atj m~er.tt.lonJd tt'ar.l.ie:r; •· 

.. 
'; .. '. . . 

'• Fl.n.•tb'er~· th_s.· effett of' e)( tactoxr on. b:ottl ·Job· · · 
, 1 • , • • • • • ..... •• •• , ' • • • • • "'i • ~ • r -, 

eattsra~tton an-d atttt'ud•; tomarda t$ech-~."r\o· can'·: ... 
(' : ' . ~ I , :. :. ,_ . , . ' , . · .. '.'. w • • ' ••• 

ba_studi~d by taking groups ot ma!e ~nd female 
. ~acbat~;•. . _ . , · ~ . ' -. . . ; ·. · · . · · ' · · · . 

. ~-

. S!tnllQJ."ly,·. tha .lmp~t of aoelo .~$Qf'totnic .status .on 

.Job set.istaction .. and 4ttitulte husaras .t~echtng·. can ,f:n! ; ,

invastJ.gated by :takin.g .groups di·Gtitu:Uy fll.gh .and lew . .in 

ao-oio t1Conomic status, :respectively. · l:hs .effect. of' ruraJ./ 

udtari backgJtound on Job satlsf.actlon of ·t•achers £dld. 

the.tt attitude towards t·eaching oould al!;lO be- studied• 

me/ 
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:List of' . Orig.ittal Questi.qns .. as ~Jre&lifnted to the 
.: .. 

ludge$ for et~e:a·t.tng the Attl~ude SQete 

l am deal.gnlflg an attitude scale on 11 the attitude 

.t)f teache1's towuct• teaehlng11 for which I require th~ help 

of protess1on·als and expe•ts like you • l have listed out 

1'50 ,statement& J:epresenting va&-ious attitudes of teachers 

toGJards teaching. These .-ange froiD VtifY favourable to 
n·eutl:'al ana f.inal.l:y to very unfavourable. t want. you 

to help me 1ndieatt the degfe$ and direction of' represen• 

;tet.tven:esa of each of' my a.tatement~f· For this pu~pose I 

have destgned an ·11 paint acal.e:. Plcto~ially this scale 

ie as tcll·ows : 

tJnt evoureble 

ettltu~ 

Neutrel 

attitude 

favourable 

attitud• 

t 
1 _ very .strongly unfavout'able 
~ _ at»ongly _unfavourable 
1 . qui·te unfavourable 
4 _ .slightly unfavourable 

S ---. f'tSUtrally unfavourable 
6 · Neutral ···- .. 7 . ·_ netttral:J,y favou~able 

9 _ quite ravourable_ . 
.t .

.. ·. 8 slightly favourable 

10 e\J:ongly tevour~bla . 
11: very strongly favourable 

.Categor1e.s 1,2.tl- and 4 rep,..esent en unfavourable attitude 

ot teachers towards teaching • The degt'e• of unfavourab.tli• 

tr of' each ~etegot-y is indicated on the scale itselt, along 
\ 

each or the 4 numbers. Categories '•' and 1 re,presen~ 8 



neu,~al att,:.tttide -of teachets towal'dt teaching. The 
;r. 

degl'ee of neutrality of llacb cat(llgo:ry is once again 

i.ndicatea on- the scalG et.ong &·ach of' tne ·J.numbets•,. 

' 

. Sim$.lar4Y e•tegor1~a Btf;lB an.d 1t rep~:$s•nt a . ·, ' . . . ... ' . .. . .. 

' .. 

. ' 

. t~vo~:rable :attlt~f.te· of teachet$ t,owatda- teaching·, the .. 

. · deg~ee ot tavo\.frabl.itf of :t:t·Qb cata~orv is lndlc~t.~d--an: 
. ' ' . . . 

the ecala itself along each of the • numt;lers·~· 
. . . . . . . . 

You al'e to r.ead $tte~y -$tateme;nt end then .place it

in one ot the c:ategoti-&s on the 11.· point ·scale wh,ith ypuu 

think it bast ·rep:l'ee_tan\$~- '· Tha~· .is,.:. suppose a teacbe:r 

waii· ma-ld~ng ·:statement ·1, what. do y.ou think bet attitude 

towerds teaohlng ·w·o,uld be•posits.v·e., neutral ol" nsgat.lvs, 

and how atrongl-Y ,positL-v~, n_egatJ.ve ·ot ne~tral? '$uppase 

you think that ,.{t is, ltery et.~ongl:y unf'a.voutablo, then 

place the $tatemen' ln category 1 which r~resente vet"y 

· att:onglr unf'avourab11h . Do th!a · .. for each ot the 1SD 
. '• . . ,, 

.. 
•tatements• Please write the numbel' of the chosen 

category ageinet each ~.tatement, 

1 wot;ld_like·to emphasize here. that it Jsnpt.vqyr 

ottituga JNbicb.·l am trytQg t9 sturtv. 1. simply want you 

to incU.oate the representativeaese of my· statements in 

expressing the att~tu~e or teachers towards tea'i:hing. 

Contd.- • •• 3.,.,, 



'·· . 
ln •chooljt 

"f .,· 

. '. ' 2. t feel good .if students appf.oach me outside sc;ht;J.ol 

· bours. for help.-

, ..• · .. o.r all ·tne J.Ob.a·l :could have done• · 1 think teaching 
. ;•' 

. is· the· m·oat inspiring~-

••. 1 atn. inherC.·ntir fund ot' tsach.f.n~J· 
s. . lt J heve tq. aver. g.t.ve up teaching. l will mourn 

t·C1Jr the rs.s.t: of ·mr 1L:te~ · · · 
"' . '' 

. .. ..~ 

' · t tell ttl)' students to engage a pt:1vate tutor to 

hol.p them after · school hours so thet. then,, 1 cen 

1 :$Jil teactting and quite tttPPY .uith .!tJ if l ~ave 
• • -t • 

ifo ·leave it• th·en els~ ,1, will .be .quite happy. 
.... .. .. . ' 

. G. l don•:t gi1te -~tudents .my note a but, if they ask fot 

· them than · .. l help th$m . out. 

9 • · · l .f·a•l like relitgrd.ng every da}t~ 

10• .J tfi•h be.cauett children are a grea\ source of Joy 

. to Jne and 11over ~andling them-. 



•· 4 __ , 

•. f:;·;. .... · 
... 

·11:. . I n.eve~. get.. ti:rad <Jf .. tetiich1~9• 

tt. ·· l nevei' differentiate between the stud~nts .1n m_y 

. . 
:1:J • l teach bec..aus·e I( find it. !ntet(Jetlng ~ . 

1;4• :$ don •·t ·bel~~-~ in tat<4119 the :tnltletlve ·fill the· 

time,. i-t·•s ao\ p.art ot my J•• 
lJ• lfo me ter:jcbJAg maans mtute th3n Jus\ teachi.ng 

$kii1"· to' ·:m, .jtudar.ts me~hatilcally •. 

i6. I reall~e that. f)V~t'Y stucfen·t 1$ d$.f'ferent and 

·· · · ep&ei.~ ·Cif'forts heV$ t•et be madta to communicate with 

all· of' them• l'~1s is tf:ting e,nd -challenging. 

, tt. J wouldn't go 'Llu·t 1.1-f my· way. to help etuc:Sents, but 

it they· appreatihed ·me· thttms$l.vas, 1 would do my 

·best "to: thear. 

'($. · ~~ wou14 tsaQ·h even without baing given a salat'y ... 

19.. .fo~ ·me teaching is hard mo~k.1 but l .look f'orward 

to l~n'g holidays teo•.· 
. ; . ,, ' 

20. I teach because t~a~hsrs get many hol.iday$'• 
.. 

. . . ' . 

21. leacld.ng l,ike othel' protes~!ons .bas· its upe ana 

,cfowne-. 

22. 1 think' teache~s a~,• the moat noble people. 1ft the 

. wotl'd• 

Contd, ••• 



. ' ! 

l tea$h. ol'ily b-ecause ·tt gtvea··me $ncial pr,stige,. 

l t:Je1J:~J:' oondemA f'a·.tlul!'ss .. 
. ,, ..•... ;- i 

21:; · ,j 'reai-Iy·mis.s. t'aat)~A.~SJ when the .schools are closed 

for tt.e vacat!ona• 

2·'• tea'Qbinr;L givas me a ~u~nse of _aqhlevement:1 :but 
, ... ·.A·ji~: .. , ~-~ . , . .. ! . • . 

. . llttttllng . ve~)l g~8Jlt.f othe:tU~lse. · . . . , 

2.1• -~-- ~~~~e. tteibg .e ~~s~oneihl" te.4her but thie also, 

:m8$AS be:1n~ thrust .l1fith innumarabl:e tesponeib1lJ.tie$ 

if;' the . $chool whi.eh may be too exhausting. 

28. . 1. t-eech because I have to supplemettt ;ny htJaband1 e 

. income •. 
r . 

. 2?~~ My only ambition .in life ls tC3 be e h1ghly esteemed 

and well reputed teache~. 

)0. l tel.l student's that t~e ~eat people whom them 

$h®ld consult tot" theit ·$tut1;ies are theit parents~ 

,:$o that my work is I'Eh':k.IOedt 

'1•· Students er~ quite tnspirlng at timrUlt but very 

dull also. 
>. 

·;,2. J .llke to teach in my own way. But .ln te:ech~ng 

onr; hae to be "ule bound which I. do n,ot. like,. 

Jl. ·~· dQn·•t keep Pl'etslng bright students Dr condemning 

dull enes .• 
,. - ~ 

£ontd ••• •. 



JS . .-' 

,,~ 

' 

''· 

J de-v·ota all my time to teaching • . 

l t'hink teaQh1ng has both ita good enc:f bact :mOtllents • 

J jutt r~;~ed out trom the t·ext. book without exp.latning 

,J don·'t want to -khow any thing about th~ etudents• 

,personal :p~obleme • its not my business'• 

Jf•• · T$aching ·fill-s m~ w.i. th remorse,. '. ' 

. 
41· Teaching af~ords s~epe tor $elf' .6c\ua11zation but 

•. 1 t. c;an be. tet"~ibly frustrating too~ 

:1 envy people tn other p~-cteesiotis • .. 
4J. Teaching can t~e. vez-y ·creat1ve, but veJ:y mundane 

too~ 

44• 1 pay every etude·nt of mi-ne, .individual attention. 

4$'. l dQf\•t particululy like teach~ng• but I ltke the 

aocial ste.tus whlch it gl:vae me. 
' 

46:• I· thifik students who misbehave •. should be caned. 

·41• i donf·t think teaching is a ptof.aesion wll.tch .one 

can praise ot: tun pown to the p1te e!the:r.:. 

Cont~.-••• 



48• --1aat;h1,ng gtvafi me a mild •enae of' eetist~;u~U,otl;, 

taut I do~;1t -·see l.t a# a means to self actual!zet!on. 

4:9'• J tfllke gt1at· care th- -·pt$patlng the l$$son which 

:~ t1ava to tcaach the :rd.g-ht bttf'(u:·e.~ 

$Cii• Tueohlng. f.lvas me some po~ket _money of my own ·and 

-tneretozoe · ~ am ~t.tc::ktng to t t• 

·s::t. l'm afraid I donift have the kind of patlenc<$ which 
/ ... . ' . ·.- '• 

' 
-~eae;hJ;ng -demands. 

53~~ J dG not look for ttl)' phyeioal rew-ar-ds when I tt;~ach. 

J4. s.ome·tlmee il f'ecal I have waeted my life being a 

teacher• but other t1 me$ 1 am proud ,of being a 

t$acher• 

''· Teaching mekee me feel that I am _serving the nation 

ln mr Olm email U18Y. 

56. 91 neva.t regret being a teachez.,. 
-

57. 1111 neveJ: wish that even my b1tteres• enemy becolllB 

.a te ache!' • 

$8. 1 think that moet atudente today are quite dull 

and hsnQa .it te not worth wasting ono•s effort 

tt:ylng to teach them • 

. 59. Teaching ma~ea me feEtl both c·e,pable and incapable 

ai tern a'e1 y • 

t:ontd • .- • • 



68. · ~~ adml~ ]ha' l tea•h lessons quite fl1&Chanically~·-. 

but l k;1ow that ·my teat;h1ng is n&~ver bad. 
. . . - . '; . '· . ...... '. 

I love to t.ea~b ln an .tnnovat_ive way, but the 
- ... 

, I 

. ' 
62. When J gitte homEJw~t~k, l #orrsct the bo<:tks whioh 

.ate brought t:Q m$:~. 'J:tr SORa«;~ $ttiden;i haan·J;t· d.orui .... 

.. J.t. ·lt'• not my :ra~11;. 

t$J~·: ·, t· ~t'$e1 'Vety· .ht:lp:py when fDy students :acquire a sk.ill 

r$:et..tlt.!ng .:t·:rr.Jm tnY te.$CI1ing,.. · 

64•' · Sotnettta-es-1· f:ind t:eaching v.e1ry ohallenging :but 

-othe·r timee it. a&ame: ·to be: quite mundane and routine, 

:, ' r ... -

' '· TeaQblng holds ·new Challenges .and pranlses tor me 

e'el'}tdaJ , . .-

68 • Teaching ·makes one feel usett~l, but sometimes one 

1$ teally". Oti(U.''lii'Orked• 

. I. 

<<' 

10. Teaching ls a celesttal •xperience tor me. 

eontd .... 



'1'• I don•t go out of m·y wey to help failt~l'.es_. but 

~f they ~proef:h t1111itt J:·t·m willing tQ holp'• 

12·. T~Jaehlng is the moat diSJtt!f'itd profession o-ne 

can have. 

f3. l bd!eve in giving .,. ·atud~ntts a lot Qf' written 

wotk sl that ! ean Ckl my awn work in class • 
. . 

. . 
Tbet'e ar:~i, some . aatiefy1t.ig. thi·ngs' ab.out teaJ:hin~h 

. . . . :. . 

t.•t #ta~:tdf\ aspect~ •re qu.tts ~i,~llusionlng • 

. .. 
. J thi·nk a6t;Jc:h1nts $holtld ·be rewerded1 but al•o. 

punished ad.fquately •. · . 

?7. T4ilath1ng .ts a good pr~fess1on, but I d()n•t think 

1 t'* ·I the best • 

. ?S. I wo~ld never a~v~sQ anyone to becom·e a teacher. 

?9. r or me teaching ·is not. more important than home 

l:J:h~··· 

so.· Teaching 'hes hJ!lped my personality 'develop a great 

deal. ' '' . 

'81• t think ·teaching is·a·very·dull and monotonoue 

prof'·ession$ • 

82. . It does not pay to wor;k ·nar.cftn .the teaching l.tne~· 
l . .., . 

:Contd ••• 

., 



leaQhi:ng i$ the moot .tmJlO~t.ant -puf@st~1ori ~t:odaY• 
-, ~ ' . ' . ' . . . ·--~-,. . ·- ·, :· . . -

-:·: ,~;> ' 
84. ~: lov:e ~'t'o be a .good. te-•C::h~J.r::, ·bwt to be : ~r good 

teac:heJr1 o.ruJ haf. t(it -l.UOJk ~ik$ a donkey ... 

8?. --~- en~cu~·age. etud~n.t$ to ·tJ~ ·absent· Go· thet l can 

avoid taJd.rtg tlas-e .• · . . 

88. J t~a~h bliceuse uih!in a trtp f'tem school goes ~n:mua• 

whetce_,· ~~ e:ar.t get a r~~e tic;ket to .go •. ~ . 

89• Teach,lng gives nM:J a high sense Qf' achievement. 

PO. -· T.,.ach;lng gives • as much Joy as worshipping :lod. 

i't~ l dcn·t~ make att etfQ-:rt to unde:i~st.and students J..n 
tl1$ cont~:Kt of thsi.r home C:li1V1ton~ent • it•s too 

"'-'uch; but tttt ·ir thoy come to me. fol' eomethin~ l 

help them ~:o s.ane e~t(ll\lt. 

92·. l DJaV. not be ve-ry regul$r tn c:hecking noteboo~s• 

but l am quite eware of my etude'lt$ 1 .P~ogress. 

l :don·1 t S'W~n l(:f'UJW the rtames of' m)' $tudents1
• 

~ . - . 

94. Teach.S.n.g ·nee made ma patient, humatie and· gentl.a. 

ts. l 'f!nd teachi-ng a vary te~u,d!ng EU<perience·. 

96~ ~t 1s tu-U-. to be a goi)d teactnu:, at· the same 

tlm(il, gQod teaching can aleo be persanallr rewa~ding. 

Contd ••••• • · 



' I •• 

'• ' 

91 • .. l am tfl)et;hing only hecau.-e l can manage it Ullth . 
,· · ·mv~ hc3~~lt;:t;'!fttely respons!bllitie$• 

. . . . J"' ' . 

f:B• :I ·didn'*t. ha,e.~hl1dhocd dJ:e_e .. or t:lmbttione Qt 

being a tiilatth-~# • l taecame one because Qf con• 
' ' •••d .. en~E!J • 

''~ J donit bethel" to help etudents after (:lass. 

, too •.. ~- thtnf<. t•aoh1,.9 ls ·dreadft~l~: · : . 
·'· 

102.. ~h~-· i .. love. ab.~·t. teacbJ.rtg 1e tha~ I c;an gossip 

with otheJ:o teachers .1n the ,staff' ..-oom. 

' ~· 

.10~ •.. S. enJ·oy betn~. a, te.acihel!'· f:tecause ,~. ~et !nvi ted to 

a ).ot Qf p.att!ee by the fJ\ude~ts. 
'I . . • ., ~ ' 

.1:05• .·reeching.wa~ n~t my prime~:y ,goal in life• but nou. 

tt:ta• ~·~ 4:n tt, I don·•t J:egret it. 

·106. · l; wonde·r ·why some peopl.a glorify .teaching • it's 

... el.r.tgbt-. 

tO?. . I,. col'.l'sc,t ttet::n. end ever:y woJ."~ wh$-.ch my students· 

write ,-ery ~areft~lly. 
' : •, ~ ' 

1·Q8. _ ~ f!,ad 1t. ·•ery eet:lafying to nurture and shape. 

young and .11J)pr:ee;stcnab1e minds • 

. Contd •.••• 



110. l te,ll, ·at~ fDY .$tudent$ to como. to me. for ext~a . . ~ . 

'l1i• J ~t!Ch 'bec;ause ;JRY •twdents -iJive rne lots of'. pteeen.ts. 

1'1:2 • i don• \ . get _up }'sel.~ll9 ova~ .~nth\isiaatic aboLit 

teaching ev:ru:y mol"ning• but .1. ma~e it a polnt to 

_ go teg..-sla~t'ly •. 

;tl• t :rnak$ ·~ $Jl$Cfia1 e.ff'.prt to help every student with 

any p:o&leii. 
< • 

114· T~tt•r!hing ~& .borolrlgt but it· gives me a sense of . ' . . . . . .. ' ... , 

ftnani;lai p.roductlv.t ty. · 

11$. .1. dorr•t have unbounded :ttapp!f\eSs being a tsacheJ>, 

btJ:t OX havs ho :egrets ettbe·tr. 

116-. tea~h.J.ng !a· the· only ftxpresetQn of' one's brilliance 

and J.tt telllgenoth 

111. · I tsac:h mectumically. 

1ta. t tea'ch only feu: money. 

119. • fe~l J. can· achteve aelt 1;'ealizat.ion only through 

· · · taac:hing • : 

12'0• ;J "C.rse ""yeud.f for· being a teacher. 

121~ . Teat;hing 1s' on" of .my; priori t1:B$t' but not neces.aarily 

my big:h.e$.t pr!ot1ty. 

tontd •••• 



'1l2J-~ J asD/I,t~t happy_ 14th ,my Job •. 
. ... '1:'' 



][ 

: ~·) 

' 
i) ·: .. 

e~cn one o~· ~bq•< ~areftd.~y •4 $a}' wh~t!leJ. you agret;) with 

, . tb~m or. not. ~t you .agree ~hen writ~ 'yea•. again~t t._ 
' . 

atatement., if QQ\' then write •n-ca' -~ Pieeee anawf!J!' $ech 

·$d evt:ury q·usetitJA' ln ter:zn• of 'yes* :Of: 'rio'~- ·rh~t-e · 
ax;e ·Jt:O right Ct' wrO'ng Snt%W~Ute ·and eo please· g.!va your 

hun~ a\ -sptnlcm • 

1r.. 'fea~hing ia bf;!it,ng but it glvas me a sen$e of? 

finaneial Pl:'Oduqtivtty, 

2• teaqhing t• ~he moet r.itgnitied proressiQn one can 

have. 

s. .J em suriously thinking of gt·vlng up my Job because 

.l disl;lke it. 

1 •. · l don't get up feeling over enthusiastic about 

teachif19 e••i"Y motning1 but X make lt a point to 

go tegulstl·y •. 
. t 

·a~- ~ am ntlt happy with my Job-• 

{:ontd. • .2. •• 



............. 
,...,. .. 

·10. . "' only:.~·i.t.te-n i-n. 1.1~·8 . .ls \o be a highly .e~teemecl 

and w$11. •. ~sputed teat;be~. 
' ; " . . . . : ·,;: 

·tt. Teacb!ng givee aJe some pocket .money af my own and 

\betef·.Q're I atn sticklng to J:t. 

1<J. ~~ r:u:t,er a$pi.l'e. to ga.tn undtte popular.-ity • l ~ . 
qu.t*- oentent e~ ·1 am. 

1'4• I think tea~ta.&ttg is a. y$ry dull and monotanou$ 

prof~ss19fl• 

fs.. Teaching ilvee me ae mu·ch joy as Wcu:shlpping God. 

·16. i really miss te.aching when. t.he school .is clossd 

for thl!J ~a-cation. 

1:a. ! don't partic:IJ1arly enjoy teau;:hlng but neither do 

I di alike it. · 

19 • l don •t go out of m)' way to help f ailu~es, but J. t 

that approach me, l am willing to help1
• 

20. ·t t.h;ifd( l have wa$ted my l*te being a teacher, 

21" I don~t have unbounded happiness being a teeehst

but l have no regret$ e.i thet:. 

22. T~eachtng makes me feel that Z a.tn serving tha 

nation lh my tltun em all way. 



othSi:'$• We W:eint to· ·know ~OW .p$Dple. feel a~oUt different 
. . 

Joba. Th- :blenk Qontains '18 atatementa ebout Jobs·. You . . . 

' 
ere to tick the phrate -bel ow ~ach ata~eme·nt whi~h beet 

describes hotfi you feel Qbout y~ut · pteaent Job • There are 

no right ·or· l.Vl'Qng anasuare.;, .We would' 1$Jte your ·honest· 

qpi"ions on e;~cll .ont~ of the atatements. work on the 

tampl.e item (0) 
,;. '. 

',' I 

1) $t~ongly .•b·•tee "1f I., 

.11) Agree 

iJ.!) Undecided 

iv) Oiaagree · 

v) Strongly Disegtee. 

•> Strongly Agtee 

11.) Agree 

iii) Undecided 

tv) Otuagrae 

v) Strongly disegl'ee 

tontd ••• 2 •••• 



... (. 

' ·-a·.. .. M_y Job is uauai'ly interesting enougb to keep me 

": from gettJ.:iig· bcu:ea •. 

' 
'' 1) 

''11) 

111) 

Jv) 

·v)_ 

1) 

J.1) 

111,) 

.tv) 

-· \1) 

ltrcngl? .agtee 

· Ag,ee 

Undecided 

:Di.sagtee 

St:tonglr PisagJ·ee 

$,t;rongl 1 agl"ee -, 

Agree . ". _ 

UndecidetJ 

Ois(;lgree 

~trongly ~ieag'tee 

. . . 
4. t cons-ide~ my job as unpleasant. 

i) Strongly ag~ee 

11) --:Agt~e -

11-') Undecided 

Qisagree-
·, ' 

iv) 

. v) Strongly Disagree 

eontd ... ·'· •.• 



l • ~ <. I • 

'· 
-' . * 'ettJI:tV my w~J:'~ ·. ~C)re than illy -lt:Jtau:t• time .• 
/. ' ' 

· i) stiH"Jhgly Ag~ee · 

li) llg»e~ 

' ' ' £11) 

· -·tvr ·slaagJ,'ee · - · 
" 

· ·v) Sttsngl y Qitu~g:ee 

i) . Strt:tn9l.Y Ag:rs~ 

• . .t)_ A • "gl:'ae 

.· 1 .. l.i )·· . tl dec! dad n. .. . . 

.tv) Sisagree 

v) #t.rcmgly: Oiaagree 

' ' ' 

' . ' 
,_ .,. •, 

I I' -~- • 

'.. 

7.- · · I. feel faii:ly well satisfied with my prasent Job. 

it.) 

111) 

iv) 

. v) 

Agree· 

· ·undecided 

Disagree 

.(u~i:onglv aieagree 

! -, • 

e. Most Of the t·ime I have to f.Ot'Ce myeelr to g.o to 

work. 

!) Strongly agre.e 

11) 1\gre& 

Contd •••• 4 ••• 



. '' .. 
'· 

-~~-') . un de_c£_de4 
. · . ..-.r:· 

tv) t.U.seg~f.l' _ ... ' . 

v) Stt:ongl.y tU.sag~ee 

1) Str-~ngly llg~f3e 

J.l) Agr~e 

ill) Undec!dod 

1v) &i_sagre.e 

v) Stroh-gl y &ieagree 

:1 fe.el_ that _my Job is mo.re ~ntorest.t.ng than others 
- ' 

I could get. 

- -1.) .StrQngly· Atll'es 

· .it) Agree 

iii) Und$cided 

tv) Oisegtee 

v) Strongly Disagree 

11• l def!nJ. tel y di sl!ke my WOl':k •-

1) St~ongly Agtee 

lJ.) Ag~ee 

i.t..l) Undecided 

iv) Oi$agreo 

v) Strongly Disagree, .. 



.. ' 

. . people• 

. . . 

t) ,,,. 
J..tl)" ·- . ~ 

$~"J'~ngly llgJ>ee 

Agre~,. 

Undeddett 

4v) . Ole~g,ee. 

v) ·stron~ly Dieagtee~ 

i) S:trongly Agree 

1t) 

ill) 
~ .· . 

~~) 
w.) 

~g·te~ .· . 

~n df:l~1 chad 
~ .. 

.01sag~n 

S~t,ongl~y 

\ 

' ' ' 

11:4• Each day or wad< seems l.tk~ it will ntlver end• 
~ ~ " 

~ • ' I 

1) Stronglr Agree 

tl) Agfee · 

itt) 

iv) 
·v) , 

Undecided 

Pisagree 

Strongly Dltagree 
' ,. . ; .. 

' I -~ 

1!i• 1 like my job bett.er then the average worker does. 

i) Strongly Agree . I ' 

.11) Agree . '. t 

; ........ 



., 
.,...· .. ,,, . 

· iii.) . un·Cirac.tded . 

. iv) ,<'_,Ol .. agJe~ · 

· v) · itro~gly; 

l) $tl-c.mgl y Ag~ee 

11) Agree 

·. J.il) Unqecided . 

. i v) ·01thag re~ 

. v) ~:trongJ.,y ~1eagtee 

. . ' 

1) $t:ron 91 y Agt'Be 

, it): Agree · 

111) UndH,tt;Sed 

iw) O.i.oag:l'ee 

u} Strongly Disagree 

18. l ·am dleeppointed that l ever took ~hia job. 

1) $.tr.ong.l)' Ag•ee 

il) Agree· 

111)· Undepided 

i.v) Oiaagree 

v) $trongly Dicasree 



•1'" _:. 

•.·.· l/!i 

JV 

. 
QUtSliONN.A.IR§ 

State tha tea-.on for you~ Job satisfe~t.lon/ 
, dl·e-sa tisttl!C't~ on • 

Con ttl ••• 2 ••• 



?_, 

e. 

-- -2 -~-

' ; 

,Wfl~~~::~~~~;:~,o~~ ~p1h~9b ~out. the &~mo~plJe~a -~f~your 
. s-choel? 

What type of' :etudents <to you think attend this school? 

Are you happy with the typt ~c;,f etudentES you are 
-• l .. ,. 

teaching? Tee/No · 

lf n~~: cotl!tt you eiate the typo or etudQnts you 

would l.tk& to teach? 

• • • 
.¢ontd •• ,J ••• 



Row woul.:Cf·t'you d&'$QI'lbe· you~ :re1$t1onship witch. yout ····-.:-'< .-;' ~- . . . . 

PtlAclpal.? ·· 

Ve.ty gotu.i/g:ood/net\her go.od/nor poot(poot/very poor. 

-to. How woul;.d you de:elct!be ,your ·telat1onehlp with yout 

colla'*guS,f)? 

Verj good/gQodJfi~ithlat gornl· n~r fJOOt/poor/'l:ery .poot• 

11. What eu ·toe S.n~nti.e~: avallebie to you in thf) eehool? 

$tate them 1n your own .worde.· 
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