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CHAPTER . I

INTRODUCTION

One of tho most significant developments in the post.
independent India 48 the speed with which womon have challonged
men in various walks of life, Nowhere has this challonge boen
more visible than in tho field of edueational and occupational
participation, The significance of the challenge lies in the
fact that traditionally women were not supposed to go in for
wvhito collar jobs at all and in no case be employod alongwith
nen., The strict segregation between men and women practicod by
Indien socisty did not pormit that kind of inter.mingling of
nen and womon, Hor would tho ego of the Indian malo pomit him
to accopt o situntion where women also beécgme broad winner in
tholr families. Indion soclety, had not, untll recently lookod
vwith favour upon womon working in offices, The woriking women,
however, 1s not a newy addition to the Indian 8cene, Yomen in the
lover strata of soclety have boon working since long for wages
in factories as menial servants or as unskilled labourers. It 1s
only tho middle or upper class vomen, who woro confined to homes
and"t@lng up jobs, vas considored derogatory for them.

Pést- independence period has witnessed a big change in
this, The oxpansion of woman's education has resulted in
producing thousands of women graduates with modern v ews,
Educateod middle cless women's taking up out of home gainful
employment has significant implications for soeial change. In



order to study tho important subject of social change, 1t is
vory essential to study the changes that are oecuring in socioty
due to the eoducntion and employment of women, bocnuse, as
Hobhouse has rightly pointed out in his Horals of Evolution,
@the education of women and thelr position in society are a
sure index of the advancement of soclety®,

The general change that has tsken plaee in Indian society
since indopendonce has also emboldened many educatod women to
sock jobs in professions, 1n which thoy would had nover thought
of ontoring, such as ongineering, law otc, Therefore, for tho
firet time vwe aro having a significant number of women seeking
the available jobs, This change was the initial starting point
~ which generated my interest in the ares,

PROBL EM

The problem oxzamined in this study is the role of education
and employment in ralsing the social status of women. Treditionally,
wonan's position "Ia,n our socioty has boon one of goneral subordi.
nation to man, The demand for equal status for women with men
has been of rocent origin, 5o 1s the employment of middle class
wvoman, The question thon is whether the holding of job by middle
class édncatea vomen has contributed to raise their status im the
gsocioty, The further gquestion is whether education nnd employment
are the sole or oven the major factors contributing to mise
their status, The most important of this is age, Pactors like

place of residence, level of income, famlly type ote, also have



been shown to reinforce status., But noithor of these studies
have attenpted to seo the impact of odueantion and employment
exclusively on the status of vomen, Our study aims at filling
this gap. Yo have tried to s oe how far oducation end cmploy-
ment have contributed to tho status of wvomen, Therefore, our

objectives in this study will be as followé;.

1. To trace the traditional role image of Indian
womnn,

2. To idontify oducation and employment as the major
factors rosponsible for Giversification of roles
of Indian woman,

3. To trace tho growth pattern and to find out the
extont of disparity in participation rate,

4. To see the extent of charge due to new roles,

HYPOTHESES

The major hypothesis put forward in this study 1c that
educatlon and employment are the main factors rasponéible for
diversification of roles of women which in turn buttress their
social status, |

To tast this major hypothesis several subhypothesco have
boeen put forwards

1. Fole diversification leads to better status within

the family and the wider society,
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2, New work roles are likely tb effect the traditionél.
authority structure within the family,

3. New roles among women are likely to result in role;
conflicts as batween their commitment to work and
their traditional social family commitment,

4, Bdueation and employment amonglwomen create In

them o new sense of identity and awareness,

METHODOLOGY

Since there are not many studies on this aspeect of Indian
wvoman, the methodology adopted for this study is based.on the
analysis of avallable studles and materials, 1,e,, bOOks,
journals, newspapers, woman's magazines, census report and
other relevant documents. I have also econsulted several
unpublished reports and studies which are available at some
of the leading institutes in Delhi such as, All India Women's
Conference (AIUC), Jigyasa, Indian Couneil of Socinl Scionce
Rescarch (ICSSH), Institute of Applied Manpower Research @MR)

etc.

DEFINITIONS OF CONCEPTS
Role Diversification

In this study role diversification refers to widening
of woman's roles due to educaﬁton and employment, In other words,
in traditional Indian society roloe sphere of the Indian woman
vas rather limited, closed and of a static nature. But, tntro.
duction of eBucation started facilitating woman to participate
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in areas which wore closed her before, This started producing
changes in tho traditional role-.dofinition of vomen, One would
have expacted naf*.urauy enough that this will step up hor
social status am; status within tho family. This naturélly
Brbould»malté_/vber socially moro mobile and capable of taking
certam";ae‘v;is fons on her own - a prospect which wes not fore.

seeablé_ bofore,

Socinl Sta‘tus

Tho soclological definition of status is that it rofers
to & position in o socinl system and sub-system which is d4is.
tinguished from snd at tho some time to other positions throurh
1ts designatod rights and obligations, Social status may be
defined as the position according to funetionaries or role
occupantts placed in the same or similsr situation, vig.e-viz
other functionaries or role occupants placed in other situations
in the socloty, Status is, therefore, a rolative concept. In
our study tho purpose is not to identify various aspectsc of
status or to categorite persons and groups in terms of status.
Onr purpose 1s to oxcmine the influence of education and employ-
ment on the status of woriking women and $o compnre her status
with the traditional ideal Indian voman's role, Therofore,
instead of attempting to give a comprehensive definition of
status, wve thought 1t bottor and moroc relevant to exemine the
areas whore chengo in status is dtfeem!ble. Since we are

concernod with tho status of woman~t rad1t fonal sociaty only thowe
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areas vhere there was discrimination on the basis of sex are
identified. Agaln once we are studying status, in rclation to
education and employment, the employment based factors in
status also have been examined. A5 a matter of fact, cmployment
has been taken as the critiecal factor in hor status and non.
employment has been studled only to bring out the contrast, 1if
any, in status, In this way the social status of a wvoman
employee 1s measured at home and in wider society, Since higher
status for woman is supposed to be a deviation from the nom in
the traditional soclety, the extent of doviation from the
normative pattern 1s examined, In this way the status of woman
at home 18 moasured in temms of change in the traditionsal
authority pattemn, type of household, the amount of confomity
to or deviance from sexuslly detormined and socially inferior
behaviour pattern imposed on her by tradition,

The status of women in t he larger soclety is oxemined in
temms of the departure accepted by soclety, |

Having stated the problem and also briofly the methodology,
I shall briefly give below an outline of the chapters that
follows, This dissertation 1s divided into six different
chaptors, In the first chapter, we have discussed regarding
the formulastion of problem, methodology adapted, objoctives of
our study octe, The second chapter deals with certain blologilcal,
anthropological, Freudian snd Marxist perspectives which serve to
justify the oxisting position of women today,



Third chapter 1s an attempt to trace tho cultural.
structural corroclates of womants inferior status in Indian
society. Yo have discussed herc about the imapo of Indian
vomen in scriptural texts, Secondly, bdw othar faetors like
caste, family structure ete. play an importont role in
dotornining the statues of women. #nd finally, when oné hov
gtatus eonsclousness grew emong women? What vere tho major
factors which played an important role in c¢roating new status
consclousnees among women., All these questlons have bson raised
in the -third ghaptor. e

In the fourth chapter we have taiéafup the soclo.demopraphic
picture of Indian women, The history of eny moveacnt for improv.
ing the status of any section of a soclety all over the world,
has always emphbasized oduention ns being the most signifieant
inst rament for changing their status. Our main emphasis in this
chapter 1s on literacy and employment, This wo have discussed
from threo points of time, that 15 1960-.51, 1960-61 and 1870-71.
This chapter gives us clear picturoc of the participation trends
existing smong women in those two arcas,

Ip the fourth chapter of our dissertation we have used
the statistical facts to oxemine the change in the status of
women, but in the fifth chapter wo bave used the rocent socilo-
logical literaturc to exenine the change int he social status of
| Indion voman due to oducation snd employment., And final chapter,

that 1o chaptor six of our dissertation, 1s éﬁe concluding

chaptoer.



CHAPTER - 11

THREORETICAL PERSPECTIVES OF WOMEN

The gquostion of vhy women are everywhero the "subordinate
sex” has nover failed to interest both men snd women and many
interpretations have beon advanced {0 oxplain the phonomonon
including the interpretation that women ars not reslly subordinate
ot all, Bome people viow that the original division of ladour has
resulted from the physieal differences that wﬁman's role in
reproduction is responsible for the earliost forme pf the divieton
of labour and that male supremacy flows from this division,
Yhoreas others believe that early socletios wero sexuslly egalil.
tarian ané that male supremacy arose with the gro;th of olaac
socleties, 5till others assert that the diviaton:or rblen‘beeween
male hunting and female mothoring has always inecluded some amount
of mnle domingnee, Thus theorists have diverpont explenations
rogarding the role differences between male and female, It will be
useful to roview the evidence for the subordination of the femals
from tho point of view of various theorists, thereforo, in this
chapter major theoreticol framework for explaining woman's unequal

status nnd subordinate role has been attempted,

Biological Perspoctive

(?rOpOnents of this view say that thore are some fundamental

bioloplenl differences which not only distinguish women from men
but are slso responsidble for their sSecondary role in the eocieth
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‘Physlenl strength was a oienifiesnt varfsble in helping o
estoblish the sabordinate position of women in enrly development
of human society, 8 J,0, Mill, the ninoteonth contury advoeate
of rights for womeon held that resson for women's sobmiseiveness
was the suporior strength of man.l)nso says Banuvolr, "When two
hamon mtagarléa aro together, each aspires to impone 1its
soverelgnty upon the other, If both are oble to resist this
imposition, there is created betweoen thom a rociproeal relatiom,
somotimes in smity, alvays in e state of tenstion, If one of the
two {2 in some way priviledged has some advnntspe, this one
provails over the other and undertskes to keop 1t in'snbjaatlon."a
This elso axplains how man becsuse of saperior physleal strength
has suceceeded in establishing superior position.

@n terms of the body physigque there asre sex differences
betweeon men and women which are very roal and quite visible,
Males have gracter 0ize and physicsl power to the comparattively
1esser £1ze nnd physical power of the remales.' DPifferences of
personality follow the diologplenl Gifferences of sex, Men are
more apgressive ond independent than women, they are more
outgoing and extrovert, confident in thety own ability to control
and manipulate the oxternal environment, Women on tho other hand
Ao more perceptible in thelr relationohips with others, they

1. Mllls, J,5, (1977), The Subjcction of Wemen, MIT Fress,
London, p.9.

ia. ggvoir, 8.0, (1953), The Becond Saex, Ponpuin, London,
‘ P83
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are more dependent in their relationships, they are introvort
and Gomesticated end emotionally llabI:F

@hie being true, man has taken advantage of it and used 1t
for plaecing women in the subordinate position, P@garding the
role of vomen Simon de Beauvoilr in the "Socond Sox" says that the
original and rest cause of wéman's oppression 1s in the bdlologi.
cally given unequal distridution of reproductive function.
Bocause of reproduction and assoclated child.care burdens, woman
has always beoen restricted to maintainancy role, while men has
appropriated the ereative role./ ?The golden sgo of woman is only
a myth. To say that wvomen %as the other is to say that thetr
414 not exist between the sexes a reciprocal relation . Barth,
Mother, Goddess - she was no fellow creature {n nan's eyes; it
wag beyond the human realm that her power was confirmed and she
was therefore outside the realm of soclety, Soclety has elways
been male; political power has always been in the hands of
man."4

nphysical differences between a man and woman become the
basis of bullding e system of reciprocal roles and in the
process the wife's role, including the nurturing, subordinated
hor, while the economic function of man was defined as superior and

superordinate, and boys and girls are socialiged to fulfil these
L

roles,®
<
¢ Oakley, A. (1972), 'g.%gﬁmgder and society'. The Pitman
Press, Bales, Temple Smlth, ‘London, p.49.

4. Besuvoir, op.cit., p.64.

5. Oakley’ OE. clt" pQ?OC
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Bacause of fha child bearing and ohild rearing function,
voman was foreed to be solentsry, Beeause during pregnancy
womon 18 dopendent on others, on men, for tho fol fillpent of
her requirements, Sinee during this intervel sho connot move
- freely, her experience become limitod to her cohildren, preparing
meals end performing othor dogestic aetivities, 1ittle timo 1o
left for hor, for any othor kind of experionce, Yheroas man is
elwayes froe for free movenont, Ho does not have any suveb inter.
ruptions like femeles,

(Pamonee also talks of thoory of tho soxually detormined
instrumentel oxpressoive division of labour, acadrﬂtng to thin
theory the woman playa . tho role of tho emotional or noxpressivet
leader in the fomily whereas the husband 19 tho instrumental
laadegf

Thue the Givision of roles botween ¢t ho sexes hae ite oriptn
in the biolopicenlly éGifferent funotions of males and femnles,
But this doer not mesn that the men 18 blologically the pmore
acttve one or he 15 diologlcally deternined to be hunter, It
doco not moan that these roles are the consequonces of the
bicloglenlly detomuined roproduction difforonees betweon the
pexes.

Critteicing thic, blologlenl approach, HMontngue says that

it 12 an orror to agscume that the female 15 by naturo sedentary,

€. Parsons used these eonee?te for the davelorment of n genoral
parnGigm of the nuclear family whioch he considors to be
aniversal, in 7. Paroocns and R, P, Balon (eds.): Pamily,

5031&1?9&101: and Intornetion Procenses., Cloneoe s 108§,
Pe .
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whoreas the male s by naturs active, mobile and superior,
Such activily differences do not exist hotween male and femnle
but to a larre oxtent these would seem to be aeconéar'y differences,
not primary."v He further says that "the division ;)f roles
betwveen the sexes 4s a cultural expression of bilologleal differ.
ences, the society or cultural, forms which this expression may
take in sociotios is enormous., In some cultures men and women may
engage in common activitics which in other cultures are strictly
separate along sexual llnes.ﬂs (‘l‘he important point to grasp is
that the prescribed roles "aeeordmg to Montaguo® are assigned
to the sexes are not detomined blologlically but ;argely
culturally, a8 also Professor Linton points out, *4ll soeleties
prescribe different attitudes and activities to men and to
women, Most of them try to rationalise theso prescriptions in
terns of the physiological differences between theo soxes or
their different roles in reproduction. However, a comparative
study of the statuses asceribed to man and women in different
cu!;tures, seems to show that while such factors may have served
as starting point for the development of a division ofgackual
ascription are a2lmost entirely detormined by culture,®

The blological differences between tho sexos obviously
provides the grounds upon which are based the different social

\;./!dontague, A, (1954), The natursl superiority of womon, p.5l.

8. lbid., p.70.
9. Ralph, Lintin, (1936), The 8tudy of Man, Wew York, p.47.



roles which thg sexes are expected to p;ay in a soclety, But

the significance of biological differences 1s often inter-

preteﬁ in such a manner as to convey the appearance of a

natural connection between conditions which are, in fact, only

artificially connected, that is by misinterpretation. Por
example, in almost all cultures pregnaney, birth and nursing
are Interpreted by both sexes as handicaping experiences; as

a econsequence woman have been made to|feei that by virtue of

their blological functions, t hey have been biologically,

virtually placed in an 1nferior}posit;on to men, But as ve
know it very well that in modern times these biclogical
functions of woman are only minimal, 1f at all handicapping.

R Critiques argue that blological determtnism 1s insufficient
@%t “to explain the subordination of woman only due to simple brute
strength, 1t would seem logical thgt as civilizgtion progressed
and physical strength became-less- lmportant, the position of
woman-should have improved, On the ot;;;rgggdwinth Winter}o |
argues tbat-no—one één deny that men are stronger than women
as far as muscular power is concerned, However, the need for

physical strength 1s fast abating in modern life. Furthermore,

PR A .

in any subsistence economy, woman is always considored as fit as
11
man for hard manual work. Similarly, Reed observes that

biological subordination is not the result of a predetermined

1)}« Reed, B, (1976), Problems of Women Liberation; A Marxist
Approach, Pathfinder Press, New York, p.l6.
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biological handieap. She says that child bearing 1s represented
as the external handicap of female, the source of her status as
the second sex, but the child bearing as a disability 1is
relatively recent and exclusively‘social.'It did not éxiqt in
primitive society. Thus sccording to her attribution of inferior

12
status is false proposition. Simon de Beauvolir says that we
/——\

nust view_the fact of biology in the light of anthrOpolqgical,
economic, social and pSychoIOgical context, The enslavement of
R —————
female and limltations of her various powers are extremely
important facts., The body of woman is one of the essential
element in her situation in the world but the body 1is not enough h

to define her,

Anthropological Perspective

Biology 1is not enough to give an answer to the question
that 1s before us; why womenvts an inferior sex? Our task is to
discover how the nature of woman has been affected through the
course of history.

ééany anthropOIOgists have sought to explain the inferior
position of woman,. Some ‘anthropologists explain male dominance
by arguing that it existed from the very begimning of human
soclety, While talking about the inferior role of women, Levi-
Strauss assumes the subordination of women during the process

: 13 .
of the ereation of soclety. According to him, "culture began

12. Simon de Beauvolir, 1949, &p,cit., p.59.

13. Levi.Strauss (1971), 'The Family' in Man, Culture and
Soclety. ed., by Harry Shapiro, —
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w;th the exchange of women by men toc:empnt bounds between
families, thereby creating society, For him, kinship system
does not merely exchange women. They exchange sexual access,
genaological statuses, leneage names and”ancesters_rights and
‘people - men, women and children in concrete Systems of soclal
relationships. These relationships always include certain
rights for men gnd others for women._EXchangevof woman is a
shorthand for expressing that the social relationship of a
kinship system specify, that men have certain rights in thelr
female kin, and that women do not have in the same rights either
to themselves or to their male kin., In this sense, the exchange
of‘woqen is a profound perceptiqn of a system in which women do
not have full rights to themselves, Moreover, following Levi
Strauss, because it 1is man who exchange women and women who are
exchanged, in creating social bounds, men benefit more than women
from thesse soéial bounds and thus the division of labour between
the two sexes 1s a hierarchlcal one, |

Conparing the public-privgte split in a study among the
Kung,14 a hunting and gathering people in South-West Draper
found that sex roles were maintained with more rigidlty.(%oys
and girls come to be socialized differently end man begun to
feel their work superior tO‘the‘WOman;\Man began to consider

property theirs (rather than jointly and with women) and ranking

. . Draper, Patricia, Kung Womans; contrasts in several epali.
tarianism in work. ed. by Raliter, Towards_an anthropology

of woman. 19
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of individuals in terms of prpgtigevandnﬁifferential work had
begun,.. Overall result according to Draper was a decrease in
the status of women, The delineation of publie, public and
brivate spheres placed men in the public an&vwomen in the
private shpere and publie sphere came to be valued mofe. Thus
creating superior position for man and inferior for woman.

One of the early theoretician who wrote about the nature
of superiority and woman's place was Sir Henry Maine whose work
appeared in 1961. Mainals held that the patria:chical system of
authority was the original and universal system of social
organization., The family was the original unit and the eldest
male parent held supreme authqrity in the household, From the
family such authority had been extended into clans, from clans
into tribes and so oh, Almost always men had been the ralers,
although occasionally when for some reasons or other, women had
outnumbered men, matriarchy temporarily existed but only as an

instable and degrading form of organization,

Freudlan Perspective

Chief proponent of this theory 1s PFreud. He is known as the

father of psycheanalysis. Freud!s theory of woman is part of his

et

entire treatise in psychoanalysis based on sexuality and like

16
Firestone puts it "Freud captured the imagination of whole

15. Maire, Henry. (1943), "Ancient_ Law", Penguin.

16. Firestone, S. (1970), "“The dialectic of sex: the case of
feminist revolution" William Mirroson, New York, pp.48-49.
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continent and cifilization forvalgosd reason, Freudlanism 1s
so charged, so impossible to repudiate because'FreudlgraSped
the erueilal problem of modern life - sexuality,

The cornerstone of Freudign theory of'woqanhood {3- the
masculine conviction that a woman 1s a castrated men. Freud's
entire understanding and analysis of Feminism is based on one
anatomical factor that is the lack of penis in women, what he
celled the "penis envy®, It is 1n explaining the aeqnisiﬁion of
femiiinity: that Freud employs the concepts of penis envy and
castration, the term penis envy had more than symbolic meaning
to him, According to him, this envy in woman grew out of a
feeling of blologlcal lack beginning with the little girl's
discovery in early childhood that she lacks something possed by

the 11ttle boy. Because of this, according to Freud, she believed
.she had been castrated., It 1s assumed that she considers herself
to be thus deprived and that much of her motivation stems elther
from the attempt to pretend that this is not so, typical of the
immature female who indulges in clitoral sexuality, or from the
attempt to compensate herself for this lack by having children,

The penis envy from which the female child suffers and the
way the latter equates the penis with a child, give rise to the
traits of passivity, masochism and narcisism which make up the
female charaéter. Before her discovery of the missing penis, she
1s masculine in character, that 1s ghe shares the same interests,
genital and nongenital as boys, After her sight of the male

organ, she acquires feminity almost as a compensation (at this
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point things mny go wrong ond sho may ba oither neurotic or

maseuline),
A basic weakness in the wholo of this approach &8 an

Kete k!lnatr’ has observed, 18 itc male blas, Preuvd cnd his
followers build up a theory of feninine sexuslity to aeccount
for tho differenecs thoy observed betwoon the sezes in thelr
own sexuslly reprosssd and nnlo.doninntod socioty. A host of
unsupporieble assanptione prop up this theory of sexuslity in
females, The nssumption that o female child dolioves horseolf %o
bo anatomically infertior to the male (or believes the mele to
be superior) tho nesumption that while femnlos onvy males their
ponio, males do not onvy females their vozb and their materntty,
tho asrumption that tho reméla'&him blemes hor mther for
failing to provide her with a penis and 5o on, Hence tho theory
is om to attack on meny prounds, Hot only wao Froudien theory \’
developed within the frameworit of a patriarchal systes, 1t fito oi\xly
g cultore vhere masculinity and fonminity are ﬁeflnea 4in a :
particulor way,

fceording to ?ﬁompsonw Preud was n very porceptive thinker
but-he vas e nmale, & mole guite ready to subscribe to the theory
of male superiority provalont in the culture, This for Thompson
must heve hampored his anderstanding of cxperionce int he wonents
14fe sspociolly sssocinted vith her feminine rolo, She goes on to

17. liillet, K, (1973), Foycho-annlysis and women, Penguin
Books, p.bB.

18. Thompson, C, (1973), quoted in Hillet's “Psychoannlyois and
Women®, pp.68-82.
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say that one can say that no human being can readily know about
anything, However, the presence of similar organs justifies as
in thinking that we can at best approximate an understanding of
another person's experience in many cases, say ‘f"or instance, a
headache; cough, pain in the heart, weeping, laughter, joy, sense
of wellbeing, we can assume simllar to another person, to what
we ourselves experience under those titles. But in the case of
sexual experiences, however, one sex has no addquate means of
identifying with the experiences of other‘sex. } '
Criticising Freudlan explanation, Horney19 says that in
viewing penis envy among women, and the overcoming of 1t which
gives rise to the desire for child and thus forms the linebound
to the father, Freud had neglected the real insight into the
feminine development;zo S&e/s_ays __\t\he genital differences b_etwee_z_l

the_sexes which have been made the cordieal point in the
-~ S ———— - - -

r ———

analytical concept ion, ve haye' left the coinside into t he other
great biological dirferences.zl Namely, the different functions
played by men and women, emphas ising the important motherhood
function of woman, she says, "From tho biological point of view
woman has 1in motherhood, a quité indisputable and by no means

negligible physiological muperiority.®

19, Horney, Ibid., p.6.
20. Ibidug pogb
21, Ibid., p.15.



20

Criticising Freudian theory Erich Frpmmgz séys, Freudian
theer has serious limitation that he could not recognise the
nature of erotic love, since it is based on male.female polarity
which 1s only possible if male and female are quite_équals, not
different., Thus his whéle system is centred around sexual but not
erotiec love, Thus, we find that Preudian theory is alsco full of
11imitations, |

Mazxian PerSpective‘

- Marx as such has not bullt any elaborate theory of woman's
emanicipation, Of course,_Qnerfinds_only_a.féw vital passages in
the works of Marx about family, sbout changing Sex relations and
about.ﬁomen's partlcipgpion_in the capitalist production process,
Marx had noticed the_imporf;nce.qt‘thq female as an economic
production unit In the social organization of soclety until the
emergence of bourgeois sociéty. In the Communist Manifesto, he and
Engels predict the dissolution of the family in its o0ld form, not
only of family,.but ail precapltalist foms of exploitation and
oppression and visualise that gradually those who have no access
to the means of production will be ruled bfithe laws of motion of
capitalism, 1.e., by the labour theory of value, In German ideology,
Marx makes a statement; "The slavery latent in the family only
develops gradually with the increase of population...ﬂza This

statement 1s not worked out further and henée cannot be taken as

22, Fromm Erich, Crisis of Psychoanalysis, ;

23. Marx, 1976, p.44.
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a pwof of his vision on woman's quention,

While assuming Herx one must be aware that in developing
the laboar thoory of value, ho was interested 1in devoloping &
theory of the provess of cspital sccumulation and exploitation,
Ho wap trying to underatand the dynamics of an epochal tondenoy
of the capitalist modo of production which hold tremendous
potential for aocumalatian of surplus and thus expmnsion of
productive forcos, Morx wes working at the higheot lavel of
abot saction and thus trying to oliminate complexitics of concrote
situaticns, Therefere, he didn't go into tho anolysic of impllca.
tions of this process for womon,

Tho sow.called larxist theory of wonan's guostlion wao
devolopad by Engels in a later pertod, of course on tho premise
built by Marx and by him togother for tho earller theorigation,
Following Morpan, an ovolutionsry anthropologiot, Ingels traced
the link botwcon the argaa of private property, moncgamy patriarchal
family and the state, Thioc was an atlempt to show the origin of
subordination of women by man and based on that locating dotommi.
notion of womants suboriination analytically,

24, Engel's book "Origin of femily, privato property nné the
state,® has boen conoideored as an suthority on woments
quostion by all the Merxistec all over tho world, Thework
has beon written after the death of Marx ond hased itself
in anthropolopgical writings of that perlod, vhen the
solence had stnrted developing nnd the syctematic stuég
of ths primitive socloty had besn tcken up by come anthro.
poloticto like Morpan vhich was iInfluencod by evolutionary
ideas of Darwin. : N
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Tho nein thrust of Cngolst work 18 to oppose the widely
pmvalm notion of woman's infertority that she was made so
by the orentor, Enpgels prosents historlenl proceso by which wonen
1z transformed from froo end egusl productive members of tho
soclety to subordinate and dependent wivoes, The growth of private
property with tho family oo the institution that apprbgﬂa&es and
perpetuates it, for Engels, 18 tho cause of thio transforpation,
In the stone a-a whon the land belongead in compon to all members
of the ¢lass, tha rudimentory charaotor of the prinitive shed and
hoo limited tho posoibilities of agriculture 0o thot women's
sgrongth was adequote for gardening, In this printtive divistion
of labour, the two sexes constituted (n 8 way two clacses and
there was equality between these claseoo while gan hunts and
fishoes, woman remnined in the home, Throuch the discovery of
oopper, tin, bma and iron end with the appearance of the plough,
sgriculture onlarged 1ts scope and intonsive labour wae required for
that man employed othor men, whom he reduced to slavery, With
this aprenred private property end with this mon beccne the
propriotor of wonen also, This was the great historieal defent of
the faminine gox, Yt 15 aloo to be explained by thoe upsetting of the
old division of ladour whioch occurred as o conscquencs of tho
finvention of new tools, The scume cause vhileh had ascurmed women
the prime authority in the house namely, her rootriction to Gomastic
dutles, now resulted in the dominatien of tho man, for womants
nouse wory henceforth zenk into tnsignificance in comparison with
pan's productive labour, The laotter bocano overything the former
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nothing, Thus moteriel suthority resalted in perpotuating
suthority, proporty being inherited from fathor to con oné
venen no longer hod any claim ovor it, Hore we seo the
enargence of pat rtsrcbial. fanily,
As Engels pointed out, ell socletios have rested upon the
tvo pilllars of production and procreation, Thus is was the
vonen, the producers of both now 1ife and the materiel nacessiities
of lﬂ,fe ¥bo bocanme tho leaders of tholr commoditias and they were

aleo to acconplish this dbecause they worked togother into separate
households where ench individunl woman wes bogpod down with the

seme tesk for tholr individusl childron. They could do so because
thoero vas no ruling power standing over ¢t hom telling them vhat to
do or rentriet their efforts, This explains wvhy corlier soclety
wvos matrisrchal in constitutlon., The productive aetivities vere
tte source of tholr gowor,

This reversal accoriing to Bngels 18 rosulted from the just
changoes in the strmceture of soclety and the bdreskdown of the
originel communietic system. 8o long as wonan yotained their
collootivist system, thoy could not be everthroun, But with the
rise of tho now system of private propemy, aiomgamoua usrriage
and the femily, woman were dispersed, each of thea to become @
solisary wife an¢ mother in an individual home, So long es they
kept topother they represented o grest cooclal foree, separated
from one another and confined to individuel kitechons, they were
rendored powarless, Thus introduction of private property,
produation for oxchange led to women's domestigation nnd subde

ordination,
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/ Borrewing henvily from Cngols, says Foed, 1% woo the
drostie soeinl chemgen brought adout by the patriarchol elnss
inntitutions of fumily private proporty and tho otate whioh
produced the hintorienl downfall of the fennlo oDox.

fSomothing opecial sbout this npproach ic that it not enly
explains t he downfall of female but aloo provides uc with tho
gsolution of this prodblem In the devolopaont of Cocinliet
Community, But Gimon do Banuvolr cpiticloing this bempacﬂve
nays that Enpels sllighted the prodlem simply dy remnrking that
tho socinlist community woulé nbolich the fennle inferfority,
cortainly 1o sn cbostraet solution, ‘

Thus we find that no individunl spproach $8 sufficient
and accurate oxplanation of woment's subsorvient role (n
society, but of ecourse, to sone oxtent colloctively they do
provide us with o pleture of vonante subordinnte position in
soelaoty,

Unfer thic chapter, on overall attempt has heen mnde to
revisw the vorfous thooraticsl perspectives in relation to
the sudoniinate role of female in scclety, We have €iscussed
biologicol, anthropolopical Preudlan end Marxian perspoectives,
fccoréing to the blologpical porspective, due te the blolopical
Gifforences, end inesdeguncles, vomen are placed in sudordinnte
positions, Their enthropolorical perspoctive emphasiges the
role of culture ranther then of biology placing tho woman in
a spbordinate position,

Preudian porspective 415 dbased on the crueinl prodlem of
modorn 1ife - sexunlity, According to Fréud, it 45 the lack of
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penio in woman as penls envy, which 4s recponsidlo for plecing
wezﬁan in on mferiér position, Thorefore, according to thie
perapoctive, womon 10 & castrated mon,

Last of all, we have discussed nbout Marzion perspoctive,
The main thrust of this porspective is to oppose the widely
provalent notion of voman's inferiority that sche wvas made Bo
by the createy, fccording to this perspoetive nntorinl,
inoquality &5 the bosis for tnoguality in roles coonpg sexes,
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CHAPTER . III V7

WOMEN IN INDIAN SOCIRTY . TRADITIONAL
AND_CONTEMPORARY P

In the last chapter we have discussed theoretical pers-
poctives regarding woman's inferior role in society, In the
present chapter we shall be taking up the case qf women in a
specific context. of India. To quoté Comnittee gepurt, ® Any
attempt to mssess the status of women in a society should
{deally start from the soecisl fremework, Social structure,
culturel noms, and value systoems are important determinsnts
of women's roles and their position in socisty, They influence
social expoctstions regarding behaviour of the two sexes, both
as individnals and in relation to esch other. Social traditions
are a major influence in shaping attitudes aswell as behaviour
pattemns of buman groups, emerging trends of socliety cannot be
viewed in 1solation from them." Therefore, to start, we shall
first analyse the soclo-cultural determinants of female roles
and role-noms in India, In their ideal typical form, these
role-noms are found in the scriptural texts, Socilal ideal of
Indian womsn cannot be understood without a knowloedpe of these,
Therafore, first of all,we shall discuss the image of Indian
wom2n in these scriptures, Secondly, we shall take up the

1. Covernment of India (1974), “Towards Equality", Report of
the Committee on the Status of Vomen in India, Ministry of
Bducation and Social wWelfare, Department of Social wWelfare,

New Delhi, p.37.
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cultural.structural correlates of woman's inferior status in
Indian soclety. And finally, we shsll briefly &iscuss about
the changing scene,

WOMEN AND THE SCRIPTURAL CONTEXT

The ancient Indian scriptums played prominont role in
degrading - apd lowering the image of women in Indian soclety,
The tenets of Manu,' the anclent Hindu Law glvers have fostered
a deep rooted belief in the intellectual and otherwise
inferiority of women, This inferiority complex rooted deeply
in the payche of Indian women has left deep scars on the growth
and development of her personality, However, men expect women
to be in sophisticated sexual partnership; ‘for wife is
ngrdhangini® for all ritual pnrposes.‘ |

Religion has deeply affected and grievously damaged tho
image of a woman in Indian society., The fact that India hosts
major religlons, each with Gifferent myths, 1deologies, beliafs
and ritual practices, also suggests that the status of women

would vary according to religion,

Hinduism

The concept of 'Dharma’ which 18 often translated in
English es religion has continuously moulded the 11fe and the
role of men and women amongest the Hindus, Hinduism, which
comprises of séveral phases, the Vedlic period is said to havs
witnessed a high status for woman, where they had the right to

study the Vedas and offer saerifices and enjoy considerable
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frecdom in marriage. Therse was no bar on widow remarriage or
wvomen remaining nngarrled.z In the Vedic age woman enjoyed
oquality with the man, in all sphores of activity. She had
oqual right to participate in sacrificial rites, to undergo
the investituer coremony, and %o be man's equal 1in upholding
*dharmma®, She could fight wars, join in festivals, take part
in philosophical discussions, like Gargl and Maltreye,

But there is no overall appraissl of s womsn's personality
in the lore of Hindulsm. She 15 viewed only in specific role,
With the conception of marriage as tho t rue destiny of woman
and with her important obligation to bear & son, the roles of
wife and mothér emerge as the proper mles. for women,

Under the impact of images created and sustained in
Hinduism, women are regarded on the one hand, as the highest
embodiment of purity ond spiritual pover, on the other hand,
they are viewed as being essentially weak and dependent '
creatures who are in need of constant gusrdianship and protect-
jon of man, While the former view occasionally gets overt
expres.aion, covert ﬁorms defining her actual position are
essentially determined by the latter,

During Vedic period, a man without woman was considered
to de incomplete and unfit for performing religious rites and
rituals, Not only that, a woman in Vedic time had a right to

(1930)

2, A5, Altekar,/The Position of Women in Hindu Civiligzation
From Pre.Historic Times to the Present Day. Delhis

Mot1¥al Banarsidass, p.40, '
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the highest knowledge, oven the knowledge of “"Brahms" the
absolute, Some of the hymns of the Rig Veda itself are
attriduted to women ! rishis! or *rishikas', as theyvere
called. These ! rishiitas? or 'Brahmvadinis' were the product
of the highest educational discipline of !'brahmacharya' for
which vomen also were eligible, But the Ris Voda while
referring to young maidens completing thelr education as
' brahmacharinis' ahd then gaining husdands, nlso talks of
their merging in their husbands like rivers in the oeaans.3

This underscores the basic concept 6! wan wvoman relation.
ship as stipulated in the ancient *Hindu Dhama', Msle
superiority over the female is unquesttonad even here. Males
of the soclety are 'oceans' where women are only too happy
to lose their identity achieving complgte merger, m the later
vedic text, the Atharva.Veda, notions of hoell and heaven
along with those of 'Karmic Continuation' leading to the
continuation of '"Jiva' or 'being' after deathwere clearly and
categorieally aceopted, It was conceded that to save the dead
from buming perpetually in hell, a son and only a son, could
offer ritual oblations on their behalf, Homen were beginning
to be considered generally impure nnd thus not competent to
perform the highly clean and spirituel function of offering
oblations to the souls of the desd., Besides, & men could not
hope to go to heaven unless his funeral pyre was 1it by his
son, Thus in addition to the old incentive for having sons who

3. Radha Kumud Mookerjii (1958), "Women in Asncient Indian in
Women of India, ed, Tara Ali Baig (Delhi: A Covt, of Indta
ication), p.2.
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would act as a shield for their family and clen, there arose
an all important use for male children, 1.e., to safeguard
the post-deatp purity snd happiness of the departed-\from-the-
foamily, Thus says a hymn in the Atharva Veda, 0 Prajapati
fnumati, give a daughter elsewhs re, dut here 2 male.“4-

In eddition, there was a genersl denunciation of femsle
children as unwanted inputs into the famny. Thus the Atharva
Yeda deprecate the birth of a daughter, even t hough it does
not .prascribe, rocommend or approve infanticide., In some toxts
such as the *Brohamanas?, we find instances of unwanted girls
being disposed of in their mfancy.s

During Mahabharate period, the character of Draupadi
spenks clearly the setback the status of women had suffered
during that perlod, where she was publicly disrobed, kicked
and dragged to the court by the heir,while the elders
including Baishma, whose discourse of morals run into several
sections of the epic, sit blinking,saying or doing nothing.
The fact remains that Draupadi did not submit to all this
degradation with the meek resignation peculiar to Sita in the
Rameyana., She contested her right to freedom to gamblé her
avay, as at the time of the last throw of dice, he had already

lost freecdom and was not free agent to stake his wife. The

4, P, Thomas., bYomen Through the Ages (New York; Asis Publishing
" House), p.57

6. Ibid., p. 580
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incident points to be a very important development. It shows
that women wore yet fighting and resisting total submission
to man,

It vas, however, in the Ramayana periocd that woman
abandoned all hopes of reclaiming her lost status, She thus
conceded to men his superiority over her, embracing complete
servility, One can see in 81ita, woman at the lowest ebb of her
self-astoom without any hope whatsoever of an upward climb,

With 8ita and with the Ramayana the 'Brahminiet 1deal of
wifechood was ostablished, 'Pativratyem' as an 1deal became a
coveted goal for every Hindu womsn, The !Swayamvara' type of
marriage was already going out of fashion and child marringe was
geining currency. '

Sita's greatness lay in the annihilation of her individua-
1ity. In 5ita, the prime virtue of self effacement finds 1its
fulfilment, Peminine virtue came to be identified with obedience
to onets husband even when he happened to be an uncritical
slave to a blind masculine tradition, Sitats virtue lies in the
fact that she beore without a word of protest every insult that
her husband . her god wrought upon her., She climbed the funeral
pyre to prove her mnocence,' she oven appreciated Rama's neglect
of her in the larger interests of state. And when she could bear
1t no longer, she prayed to the mather earth to gape open and
take her into her bowels.

During this period all the liberties of wometi had been
curtniled one by one. Due to the strict enforcement of moral

codes her virtue was strictly guarded first by her father and
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then by her husband, She was not allowed to venture out of

the four walls of her home without a chaperone, A life of
strict bondage, therefore, was decreed for her. The

Rama aﬁa, especinally, had come to be worshipped as a holy

look in aﬁery Hindu household, Homan, thereby were constantly
fed on the virtues of meekness and survile obedience,
*Pativeatyam' and silent suffering. For centuries it was dinned
into her oars and thus the Sita image came to be entrenched
deop into the psyche of an Indian woman as an ideal, Solf-
effacement, worship of her husband as god and bowing before his
wishes and needs became the halt marks of womanhood, By this
time, all these 1deals had been hammered into her head for so

~ long and with such force, that she had lost all power of
independont thinking end decision making., She willingly and
voluntarily accepted the subordinate mle.

Sikhism

Sikhism condemns formal ritual, 1dolatry, end superstition
and emphasiges simple devotion to Cod, In the pursuit of
roligion both men and women have a place as individusls, Sikhism
omphasizes that househiolder's ideal and demands respect for
vomen a8 ments helpmate and sharer in his domestic life, It
does not look upon woman 8s an agent of sin and evil, nor does it
rogerd hor as an object of pleasure, Guru Naonak asks women to
have a pure way of l4fe and not indulge in extravagances of
wealth, #ssociation of impurity with the cosmic naturel processes

like birth is condemned. Man is exhorted rot to condemn woman
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who is his companion and of whomare born great men and all
men.

For the purpose of devotion there 18 no difference
betwoen mon and women, In soclal life, however, sikhism in
practice did not concede equality for voman. Her domestic

rmles, as mother and wife, are emphasigad,

Muslims

fmong Muslims also the position of women was not very
different ss 1t 138 clear from the writings of Lakbandwala,e
vhere it was oppressed "in Islamlc law,....not only the woman
is subservient and subordinated by man but is pronounced
intellectuslly defective, mentally unsound, morally corruptible
and deficient in religion.® The traditional image of muslims
women is that of the vailed women (burque). Quaran emphasized
modesty, decorum and chastity for women and advised not to
display for vomen and advised not to display their beauty or
omaments.a Also among Christians the Bibliesl imasge of woman
as the temter and seducer has strengthened the husbands rights
to control the wife and her property, However, the eﬁphasis on
the mutually dutiful and respectful relationship between the
husband and wife has helped to weaken the suthority of the

6. Lakhandwala (19/7), Status of Women, indian Journal of
Soclal YWork, 31.4.

7. 0 .Cit., p¢46.

8. Mehta, Sushila (1982), Revolution and Status of Women in
Indis, Gopal Printing Press, p,21.
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extended family and thus accorded a relatively higher status

to women through the nuclear organization of the family. Though
these women enjoy greater security of home and the company of
theii children, they‘are more subject to the husband's
authority being deprived of legal rights and independent
existence, Although the taboos imposed on Christian womsn are
feuer yot their inferiority cannot be dcubted.g'

THus we found that seriptural tradition has played an
importaent role in determining t he status of woman in Indisa.
e
OMEN' § EH

{4

CTURAL CO

RREL ATES OF
UR STATUS IN THE

ol

Apart from sceriptural texts other factors have also
played an importent role in restralning the personality of
women, For instance, family structure and caste system.
Traditionally Indian soclety has been characterised by the
joint family system with male being the dominant figure in
the family, This family system has contributed to the differ.
ential status betwoen men and women. Within the joint family
there wvas a strict hierarchy based on age and sex, Several
considerations contributed to daughters being less highly
valued than sons, i,6,, financlal (daughter requiring doweries)
and emottonal (daughter would leave to join another family on
marriage)., Only with the attainment of the position of mother-
in.lav, 4i1d a woman attain a position of respect in the joint

fanily,

9' OE. eitd’ p:?Oo
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The joint family discouraged public participation of
women because the greater anthority of ¢lder women prevented
younger women from breaking out of traditionally approved
fomale behaviour patterns, This dilscouragement was stronger
in the areas where purdah was praeticed.m

The roles that an Indlan girl has to play in the course
of her life are determmined not only by the general soeial
status of vomen in the Indlan social systom but also by the
structure of the famny.n One vho 18 bormm in a certein
»soctaty es a girl 48 sociaslised from the veory first moment of
her life into a culturally defined sex position, This position
1s dofined in most societies as subordinate to man,

To a certaln extent, the image end role of s woman would
vary according to the caste and religion or even social class
to which she would belong to, Often it has been found that the
higher the status of the enste group, lower the status of women
in it, Amongest the high caste Brehmins, for oxample, women
suffer from great disabilities, Their marriages are restricted
to a limit'éd sub-caste group of tKulin' Brahmins who demand
heavy dowrles, They have also t o observe a Severe code of moral
conduct, Similarly, among high caste groups, girls have to be

married at an early age and they have to offer heavy dowries.

10. EBvertes, Jana Malson. (1981), Women and Social Change in
Indla, New Delhi: Heritage Publishers., pp.39-40,

11. Maria Mies (19792), Indian Women and Patriarchy, Rajdhant
Pr988, Pe73e
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If any of these girls becomes a widow at an early age, she

12 not alloved to remarry., On the other hand, women, who play
an important role in economic act‘tvitles,\amongest the lower
easte groups, have more freedom to move out of thelr homes,

. They er;joy better status and role in their limited world, Often
these Qo:uen are biosterious, talkative and gay. They would
decorate themselves to their hoart's content and even smoke}

No one would object to 1it, stzmsesl2 in her study of Bthar, found
Harijen woman more open, expressive, joking and willing to mix
greatly than the upper caste women, who according to her have
nothing to do except fight with one ancther,

Apart from these structural factors woman's status has
also been influenced by factors like religion, seriptural
texts, customs, norms, bellefs, prevalling in Indian soclety
regarding t he 1desl role of woman in Indian soclety, Viewed
empirically, two themes appear to be basic in the general
aren of attitudes eovértng the relative status of man and woman,
They are (a) the male is moro desirable than the female, and
secondly, (b) the masle 18 gqualitatively superior to the female,

VWhile girls are considered necessary, the birth of the
boy 13 undoubtedly considered more desirable, Rituasl considers-
tions materislly add to the desirablility of the man, Ea the
t raditional schamwe of Indisl 14fe the attainment of salvation

occuples the places of highest importance. Forthis 1t is

12. Stokes, O, in Jain, D, (ed.), (1976), Indien Homan,
Ministry of Information and Broadeasting, Govt, of India,

New Delhi, p.218.
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absolutely recessary to complete all the rites end ceremonies
prescribed by dharma, In the Indian soclety, only a male heir
can offer water to the spirits of ancestors, & son alone can
perform the essential rites ensuring passage to heaven or
attainment of salvation, This makes a male offspring vory
desirable, Besldes the possession of son offers meny other
sdvantages, Parents can depend upon them for support in old age,
They are expected to continue to live with the family unlike
the daughters, and are elso looked upon as potential bullders
of family. prestige and progperity, Daughters on the contrary,
are regh;ﬁed as birds of passage, their upbringing is all worry
and wofk for the parents, When they grow ﬁp and get merried
their loyslities are changed, A8 a popular S8aying goes: Bringing
up & son is like manuring and watering a plant in your own
courtyard, for when it gorws up it will give you shade and fruit
but bringing up a daughter is like manuring and watering a plant
in somo one elset's courtyard for her services and affection are
destined for others, while her gualities and tendemess are
recognized,

The superiority of maele theme has many latent ané manifest
dimensions, Yomsn 18 regarded as more susceptible to pollution;
her defilment 1is easy, purification is difficult, Man on the
econtrary, 18 not so eamsily defilled and when defiled, the
removal of his pollution 1s not as difficult as in the case of

women. In a pollution-purity conscious soclety the significance
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of this view 18 crucial indeed. It 18 perhaps at the root of
the prevalling double standards of morality, one set of
principles, governing the msle and another governing the
female, Because man is reiats.vely pollution.resistant, he is
sllowved certain freedom which is denied to theo woman, Implicit
in this conception of superiority of the male is the assumption
that “Man is strong and woman is weak or Man 1S capable of
looking after htmself; but the best security for woman is in
dependence." This assumption regarding the strength of the male
has built up the 1deas of male domlnénce and female dependence.
OQut-door activities and most of division making roles are thus
the domain of man. Under the pm’tection of man and in the
security of the home the sphere of woman has been strictly
Iimited.la A1l these cultural notion along with structural
factors have played an important role in reinforcing the status

of woman,

v GROWTH OF STATUS CONSCIOUSNESS

AMONG THE INDIAN WOMEN IN THEXT
CONTEMPORARY HISTORICAL CURTE

It was with the arrival of Britishers that the conditions
ofJIndlan women began to change. When the Britishers came to
India, the condition of Indian women was deplorsble, They had
no gndivlduanty of their own and were clearly discriminated

as a weaker section of the soclety,

13. Dube, 6.C. (1963), €uoted in Barbara Ward's edited work,
"Yomen in the New Asia", UWIESCO, Paris,
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With the arrival of Britishers, western education also

came to India and the introduction of English in India opened
14
the eyes of the Indian elite to the disgraceful conditions

of their own people especially the position of their women

folk, This introduction of western education, thus resulted in
national consciousness among educated Indtané) This educated
group began to feel the practices of killing female children,
the practice of Sati etc, us a shame, which in tum, resulted in
many soclal and religlous refoms.) In the ninoteenth end early

twentieth century the efforts were concentrated on the intro.

duction of lsws for soclal roeform end on womsn's education./

Thus during t he British rule only women got the opportunity to

get education,
The economic conditions of this period compelled the lower

income group to work outside home, "It was Mahatama Gandhi who

realised the plight of the Indian womanhood and who worked for /

their emanecipation, . Y
During this period only Industrial Revolution took place

in VYest, which resulted in great upheaval, Women left their

homes for work in factories and mines_ in a large number,

Migration took place, Hand made Ithmgs vere not preferred and

used in the presence of factory goods, Industrial revolution

in the West had 1ts repurcussion on the Indian economic and

14. Mejumdar, R C. (1961), An Advanced Bistory of India,
Macmillan, London, Meiboume, oronio, p.812,
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social set up., The setting up of various factorles and
industries in India provided an opportunity to women for
seeking employmeont in these, However, it was mainly the women
of the lower class and castes who availed of this opportunity
becanse of the still provalling social taboos regarding the
employment of women, Industry provided more employment but 1t
offored low wages to the men and supplementary wages to t he
vomen and children, "tomen came to occupy the position of
marginal vorker in the new economy.“1

Thus the British rulers, who introduced s new type of
economy esnd oducstional system eroated, thereby, the pre.
conditions for the transformation of the position of the
Indian women, The resl advance which took placo during this
period 1s actually in the revolution that has been brought
about in the outlook with regard to t he conception of the
status of women and her role in soclety., Now women i85 no longer
looked upon as a child bearing machine., 8he has acquired a

new social status,
During this period only the purdah ridden women came out

of thelr age-long seclusion when the nation was fighting for
f reedom, They defied lathi charge, faced bullets and courted
jails for the sake of motherland, The new women 8lowly

realised the fact that home is not the only centre of activity,

. Adyanta, W.K,, "Voman's Employment in India”?, Ministry of
18 Ieagour,'aovt.'of India. Regrinted from the Intomational
Labour Roview, July 1854, p.2.
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During this time only, upper olass woman also thought that
she should associste herself with some soclal activity and
should not while away her leisure, |

The growth of social consciousnéss stietehing beyohd
the needs of the smell family or caste people 15 the groatest
achlevement of tbe_era.

Then the new Constitution of independent India further
provided Opportun;ty for Indian woman by granting equal status
by the Constitution,

As declared in the Constitution, "the state shall not
diseriminate against any citizen on grounds of religion, race,
caste, sex, place atc."l6 Further in the sixteenth Article of
Constitution, 1t is mentioned that, "there shall be equality
of employment or employment to any office undér the stute."r7
The new Constitution of independent Indis also provided
franchise right to vomen, The introduction of adult franchiso
along with the removal of all discrimination on sex, ground,
provided towards the complete emaneipétian of the Indian women,

Franchise granted to woman implies admission of the fact that
she 18 not inherently inferior to man in capacity and that, if
given.rree and adequate opportunity, she can also function in
respohslble post, Thus we see that after a hard struggle woman
has succeeded in acquiring muaelity in the sphere of law at least,

16. Ibido’ poao
17. lbid., p.7.
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The story of Indian feminist movement 1s unique only
because the cause for women's froodom was first expressed by /
enlightoned males who had imbibed liberal 1deas, Social reforﬁé
in India whethor they were modernising liberals or rovivalists.
also emphasized the crucial importance of sducation of women
to improve their status in socliety, Although, initially education
for women vas regarded as a means to improve their status
within the family, yet, ironically for them, the probdblem of
reaching education and health services to the women of this
country led to the reslization of the need for women toeachers
and doctors, Since this was not possible without training women
in these professions, the importance of these two vocations
outsido the familial roles had to be incorporated in the
programmes for women's education and this gave tho first impetus
for women to enter into professions, The encouragement women
got in these two areas 1s perhaps one reason vhy we find a
larper numbsr of women concentrated in these two professions
even today,

While it 15 true that theo status and diserimination of
women constitute a problem in all socleties and has now emerged
a8 a crisis in human development, yet sex equality cannot in
reality be differontiated from variety of soclal, o conomic and
cultural inequalities in Indlan soclety, The inequalities inherent
in an traditional structure, as hes been mentioned earlior based
on religions, family structure etc. have a very significant

influence on the stotus of women in different spheres, Sceially
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accepted rights and expected roles of women, norms, governing
their behaviour end of others towvards them vary smong different
groups and regions, Therefore, 1t wounld be misleading to make
bzbad generalization regarding the status of women,

In present circumstances, today, the structural changes
in the economy as a result of commercislization, end technological
change in the methods of production combined with the growth of
urbanigzation and education, has to some extent reduced the
provalling inequality traditionally in our soclety. The post.
independence era has witnessed the emergence of the educated
new middle class woman in Indla, The stréss is on the word
educated, because working women as such are not e new addition
to the Indian scene, as we have soeen earlior that the lower
class vomen have worked from time immemorial on the asgricultural
land, The differcnce now is that earlier only the women
belonging to lower classes were participating in economie
activities bhut after independencoe women from ;all ¢classes have
come out to participate at various levels. Thus the sproad of
new education and franchisze rights, women became conseious of
their status, "Along with men, women of India have also begun
to realize that the supreme gosal of women's 1ife 18 not
circumscribed to merely love making, dutifulness to husband,
child bearing and domestic work, They have bogun to realise

18
that womonts 1ife has a higher and a more serious objective,.”

18, Ref to Stree Bodha and 8 oclal Progress in India, p.137.
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The fact that women have started getting education
have posed anocther problem in the form of a growing restless.
ness among women to utilize their education and seek employment
rather than involve themselves in domestiec work, Education and
sometimes cconomic necessity has created a vacuum within the
educated vomen, which cannot be sufficiently filled by giving
way to domestic chores, In many ways, the kind of feeling she
experiences, 1s close to one of Frieden's respondents in hor
book who wondered "just what was this problem that has no name?
What verse the words wvomen used when they t ried to express it?
Sometimes a women would say *1 feel empty somehow,,. incomplete®
or she will say "I feel as if I don't exist.alg

In a wvay it 15 this kind of emptiness which nado many
educated women seek work. Thus through the independence movement,
and consegquently due to attainment of education the women came
out of their suppression and entered the arena of public life
by participating outside home activities, But tho question
arises whether the astonishing progress of the Indlan voman
during this period helped them to liberate themselves from age

0ld sexual suppression and economic exploitation?

Growth of Wew Vork Ethos
In tho post-independent India, educated women have
started wvorking, Of course, their number 1s increasing but 1t

has not solved their problems, Instead, they have started

19. Frieden, Betty. (1963), The Feminine Mystiguo, Dall
Pnbllshing Co., New YOorx, p.1l6.
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facing new problems, Consequently it resulted in the growth
of new work ethos regarding women and their problems. In the
following pages we shall make a brief review of the works
dealing specifically with status of women, which are as
follows,
20

Rossts study of Hindu family in an urban setting gives
a vivid picture of educated women and their interpersonal
relations in the family in the city of Béngalore. In most
city studlies conducted under the auspices of the Research
Programmes Commitiee of the Planning Commission, there is
scant reference to women, In only three of them, i.e.,
Chandigarh, Kenpur and Delhi, we find scant roferonces to them
as part of the working force,

In his study of Ranchli, Vidyarth£21 has devoted attention
to a survey of married women and their attitudes towards
parental suthority, marriage preference and free mixing,
qualities required in s husband, opinion towards divorce and
participation in economic activity. In his survey 113 married
women were studled, 59 through the questionnaire method, 18
through blographical and 36 through geneological methods, He
discovered that out of the 59 women to whom the questionnaire

vas administerad, oﬂly 19 were working, It is remorkable that

20, Ross, A.D, (1961), The Hindu Femily in 1ts Urban Setting.
Oxford University Press, Bombay,

21. Vidyarthi, C,P, (1969), Cultaral Confipurations of Ranchi.
JN Basu & Co., Calcutta,
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47.5 per cent women in the lower claess, and 25 per cent in

the upper class contributed $o family income. In the middle
class only 6.7 per cent worked, Vidyarthi's sample represented
a cross/section of tribals and non-trivals in various income
brackets, In a separate section he also surveyed women's
attitude towards fertility, sterility and family planning,

Only recently the Government of India appointed a
committes to study the status of women throughout the country,
The Indisn Councll of Soclal Sclence Research has also formed
vorking group to plan studies covering all aspects of women by
experte., The studies would generate a vast amount of data in
course of time, The scientific study of Indisn women has been
recognized on a poorly research area in Indian socisl science,

In 1960, Sen Guptazz published a book on Women Worke rs of
India. It covers women employed -in mines, factories, plantations,
The earlier chapters deal with unskilled or monial labour while
in the later chapters she desls with semi-.educated snd educated
women. She touches upon the numbers, conditions of work and the
problems in each employﬁent. The data on educated vomen is
however scanty and the questions with which the present
researcher 1s concerned are not to be found,’

gageas has produced a number of works on women in India,

HBor first work was on the soclio-economic condition of educated

22. Sengupta, P. (1960), ¥omen Workers in Indis, Asla Pyblishing
House, Bombay.

23. Hate, C,A, (1969), Changing Status of Homan in Post.
Indepondence India, ATI%ea Pabl Lshers, Bombay,
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women in the Bombay city. She also dealt with the soclsl
position of Hindu women in course of another bdook, Her third
book was = study of the Hindu woman and her future. She feels
that a deep and vital change has taken place in the oconomic
c;mdtt!.on and personal status of women, Hate's subjects
suggested compatibility of husband.wife temperament and common
objectives in 1life as, a eriteria for happy marriage. This 1is
alsb an i{ndication of the changing view of women refarding
marriage,

In her latest work she examines the changes in the status
of women in India with the advent of independence, She enalyses
the political, economic and soclal background of this change.
Her semples vere drawn from middle class working and non-
working women 1living in four eities of Maharashtra, viz.,
Bombay, Poona, Nagpur and Sholapur. She also attempts a
comparison between Indian women and their counterparts in six
advanced countries of the world to give an 1dea of their
relative positions and role they play in sShaping the destiny of
the countries they live m; Her findings rreveal a positive
though incomplete change in women's status, She finds that
the chief motivation for working appears to be family support.
The dual role of women is still not fully re.organized by
society, Msny working mothers experience role conflict and
live with s feeling of guilt,

8ho emphasises that the modern Indian women have to

play a complex role, The rights given by law, the freedom that
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she 18 enjoying and tho education that she 1s roceiving should
proapt her to make the beat of the chancos open to her and
thus contribute her mite to the welfare of humenity, At the end
of the book she makes a number of valuablo suggestions. She
pleads for the provision for creches end for better transport
facilities from the place of residence to the place of work.
Part-time jobs can also be extremely useful for a large number
of married women who cannot afford to go in for full time work,
In fnproving the conditions of work and opening of fresh avenuos
of omployment, women's organigations have to play an important
role, She also stresses the fact that educated women on her
;ért must also help this process of change through a sorios of
compmmtses; Oniy through that her role conflict can be resolved,
The most significant contribution to tho study of working
women in India has boon made by Kapur..84 Her first work was a
soeio-psyéhologtcal study of the attitudes of oducated Hindu
vorking vomen, Later she produced a bigger work on marriagoe and
the working women in Indie, -This study aims at discovering end
analysing the factors that contribute to maladjustment or
adjustment in marriage of tho educated working women and sooks
to find out ways of harmmoniging the increesing noed of educated
Indian women for achiovement and self-expression on one band
and their pressing economic need on the other, the call of duties
towards the family. It provides a sclentific understaonding of
the emerging socinl pattern;

24. Kapur, Promila. (1870), Marrtage and_the Working Women in
Ind1a, Vikas Publicatlons, .
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The universe for this study was tho city of Delhi, The
type of detalled information required for the purpose precluded
any attempt to obtaln a truly roprecsentative sample of vorking
vomen. The semple covers threo hundred drevn equelly from the
three mejor occupational categorios viz,, toachers, office
vorkers and doctors. Tho sample vwars ovenly distriduted all
ovor Delhi and tncluded South Indtan, Benpali, Punjadbl and
Gujaratl women, For neessurement of marital adjustmont, a
marriape adjustmont fomm largely based on an American model
was used, Some of tho quoestions in this form were aleo to be
answvered dy husbands, Besides this an interview guide was used
for an intonsive case study of specific coses, Tho book 1o
interpersed with s large number of revealing case studles,

The book gives for the first time a careful cnalysis of
the situation in India, It involves women vho reprcsent the
part 6f tho population that provides n model for millions of
othera, She shows that women's happiness in her marricge is
dotermined mainly by what she was when she entered the marriage.
I1f she was maladjustod end resentful to 1ife as a girl, she is
more 1likely to be maladjusted and resentful es a wife.

The book brings out many factors in marital adjustment,
such a8 educational level of husband and wife, income level,
the discrepancy detween their occupational status, the kind of
narricge, the role of caste, relipglion, otc., the age of the
couple, tho numbor of tho children and family composition, cte,

Yhere the husband eams very well, extremely well adjusted
marriages were the highest, probably because the working wife had
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no household chores and worked by choice, Among women whose
husbands 414 not want them to work, all casses were maladjusted,
Among women who always disregard with husband on sharing
housshold jobs, 100 per cent Qem maladjusted., The section on
sex 18 an eye.opener in that wives who have been very frank on
busband's infidelity, their incompatible sexual approach and
their coarseness, o

Kapur acknowledges, towards the end, that a wife's being
enployed does make marital interaction a 11ittlo more complicated
and creates more problems in the family snd so more efforts on
the part of the spousas are required to make adjustment and to
achieve merital hammony, With multiplicity of roles, her
behav iour becomes complex in terms of 'expected' end 'actuagl!
conduct and Bho faces the major part of confusion with regard
to her status snd role,

In later chapters she examines the premarital contoxt and
the role of personality and sex in marital adjn;stment. The
circumstences in which the couples were placed after marriage
are also examined, Hushand.wife role and status are exsmined
in detail and the reasons for maladjustment and adjustment
have been spelt out, Working women themselves, their husbands
and their In.laws resct In diverse way to thelr being employed,
The way these reactions interact affects maritnl relationship.

Kapur shows that educ~ted working women are being

\‘Rmnuenced by egalitarian ethos while tho traditional authori.

tarian and male dominated sot up of the Hindu social structurc
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continues to be basicelly the ssme., This 1s bound to produce
tension and conflict situations., These ean only bo avoided 1if
there is harmony between the pace of change in tho attitudes of
women and that of other membors of her role sets on tho ono hand,
and betwoen the attitudes and the social family structure on the
other, o5

Singh working on data from Punjnb says that only 2§
per cent of the working women were fully satisfied with the time
they were devoting to their children, 75 per cent felt that they
really could not devote proper attention to their children and
home as the major part of tholr day was spont outside the house,

imong women wvho were working out of sheer economic
necessity, the majority wero greatly Gissatisfled with theo time
they devoted to their children and home, She generally feels
that her children are neglected in her absence when she sponds
the major portion of the day at her working place, She 1s
vorried when there is no satisfactory arrangements for thetr
childron. 57 per cent of working women had scme arrangements for
their children, Either a mother or a mother-in.law or a servant
looked after their children. It was discovered that educated and
highly paid women hed this kind of arrangement, In some cases
where there is no satisfactory arrangcment the children vere

bold enough to look after themselves,

25. Singh, K.P. (1972), "Career andé Family - Women's two Foles®,
4 Study of Role Conflict, Bombay.
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The significant point was that working women who did jobs
due to their own interost left children at the mercy of servants,
Very fow women left them with relatives. Some working women were
in jobs to supplenent the family income and wore satisfied with
the time they devoted to their children. Thelr children were
oither grovn up or left with a servant and or relstive to look
after thenm,

Majority of the working women mentioned that small children
roquire the porsonal and intimate supervision of the mother but
they worked when their children were small becnuse they thought
and felt that children could be brought up somchow. Those women
who were working to supplement family income had small children
but wero satisfied with their arrangement.

tmong the factors generating role confl ict the age of the
children 18 important because the motherts porsonasl attention is
most essential to the children vhen they are snell, Family sizo
ean be gnother faoctor in role conflict, Women having greater
number of children may feel tho conflict than those who have
tmall fomily. The nature of occupation.and the smount of time
spent outside the home are taken to be the other factors
associnted with role conflict. Among those who did not feel any
role conflict ware‘college:teachers, vomen in independent
professions and school teachers. The 1incidence of role conflict
15 quite low smong clerks and telephone operators, The awarenoss
of utilising time or sitting 1dle comes early in highly educ-ted
women, Hence they entar into employment even though their

children are small and have no financial difficulty. They,
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therefore, do not feel the conflict.

A small percontege of respondents folt that they counld
certainly look after their homée much bettor 4if thoy left thotir
jobs. But among those who felt satisfled, 78 por cont held
that they really could not look aﬂ:er their homes any better,
They preferred $o depend upon servants and attendante and felt
that housework could be somehow wanaged,

Singh comes to the conclusion that tho motivation to
employmont and role conflict arc closely rolated, It is because
these women wbrk simply because they get bored at home or
because they have a speclal interest i,n -sone vork or hocausge
it gives them a sense of economlc indopendence, They 6o not
porceive therir, enploymont interfering with child care responsi.
bilities irrespective of the age of the c¢chlldren or child care
attendants. On the other hoend, those who don't havo any tmmer
urge but forced by eircumstences, do percsive fthat their outside
vork interfores with child care responsibility, |

A study dealing with tho similar theme emphasizing on Fole
eonflict was done by Kala Rani, The study was conducted in Patna
and 150 respondents were mainly married and educated working
women, The conclusions of this study were, that, most women took
up jobs to make use of high or professcional status and despite
tho fact that most of their husbands approved of their teking up

PR

3¢ Kala Rani (1976), Iole Conflict in Yorking tomen, Chetana
Publications, DeiwT. —

e
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Jobe, yet 60 per cent of the respondents folt guilty that
they could not pay as much attention to their husbands as they
would have liked to, Conflict was seen %0 be a result of high
perception of the two roles held by the women, At the methodolo-
gical level the study revealed that in a vork of this kind the
date could be collected only through interviews and observations
gince the questionnaire would not yield the kind of intimate
dotalls needed, |

tnother study dealing with modernization aemong women
entitled 'Modernization of Working Women in Developing Societiles’,
by Raj Mohini Sethl 1s an attempt to observe the trends in the
cognitive structure related to the position of women in moderni,
ging societles of Indis and-?urkey.;_!!‘hedtudy proposes to show
the congruence botween the structural factors end the value
patterns that cohero with a particular social system., The ook
is divided Into two parts, Part one concerns with the definition
of the prodlem and éo’ncepts used-devising a measure of modernity
and finding out tho lovel of modernity of women end _showing how
attitudinal modomity 1s associated with soclo.demographic
characteristies. Part two analyses the attitudes towards the
position of women in the tvo socloeties, It comes to the conclusion
that their are striking similarities in the attitudes of women,

and in elther case they are int he direction of modernization,

J78ethi, R (1976), Modernization of Working Women in
Developing Spciehes,' atlional Publil g House,

ow Delhti.
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: The_probiems of the growth of new consclousness among
Indian women ‘have also figured in some prominent works of
fletion as woll as literary studles, Illustration of it 1is
Mohinder Gandhi, 5She .has attempted a study of the image of
vomen in literature, by anél‘ystng aspeets of Kamla Markandaya's
perception of the Indian women through a study of her selected
novels, Pocus of her study 1s on some of the prominent roles
played by the Indian woman as a mother, as a wife or as an
individual in the context of traditional values, norms and
preseriptions as well as the contemporary changing structure
of interpersonal rolations and soclal expéctettons.
A roview of the studles on working women in India provides
us with many valuable insights into the diverse hapects of the

P roblem,

J¢ Ganéhi, M, (1981), Image of Woman as Roflected in
RKamla Markandaya's Selected Novels, Unpudblished M.Phil.
dissertation, Punjab University, Chandigarh,
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WOMLY IN TRE INDIMN SCCIETY,

(a) Bagkground
The culturclly standnrdised role conceptions that vemon
of India como to adopt end secopt as logitimato, oro totslly

e nattor of hor coclaligation, In tho malo dominated Indian
culture all law gilvers have 5o far been mele ond 1t has

slvays been man's right ond priviloge to dooide wvhat role o

. woman 16 t0 bo aessigned, Por conturies now man has daexded how
his womoen aro $o0 bebave, Code of eonduct that Honu provided
for wo-en had the support ond corroborstion of nany other low
glivers, The image of women ascceptadble t0 all those lsv pivors
end through soclalizetion ond conditioning of women themsolves
cono to ha thet of one who stoys obedient to her fother before
narriope, bor busbnnd after marriane and to coclety alweys, In
an 1donl typlcnl oituation, nn Indion female anturlly fells
into ﬂ:p various plgeonholes essipned to hor by coctety, There
ia 1ittle or no clash botween role expectations and mlo.-
poerfomance, But during independence strugplo nany factors
ocnergod to ¢rost o new cworoness among the women, £5 we have
saen in the last ébapter that in the post independence poriod
odgent on and employment hove emerged ns the major factors

responsidle for change for creating now awarenass fmong women

of thoir rights ss "individusl®, ospeeclally enong those women
who move oub of doors to work for their 1iving., Thus we have
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Seen that education end employment has resulted in role
diversification of women by widening the extent of their inter.
action from family cirele to wider socioty, Earlier the role
structure of woman which was somewhat c¢losed in nature, has
become open now, Yomen have becomse more mobile‘than ever,

Barlior her 11fe was static, just limited to interaction within
the four walls of the household, Now 4t 1s much more dynamic since
she has also to cope up with the problems of her work, New the
inportant question here s how farthis diversification of roles
have helped 1n railsing the status of women in the family as well
as in the soclety, In other words, whether the new roles have
eont ributed to‘bigher status of women, Our major hypothesis here
is that edueation and employment of women, i,0,, higher edueation
and employment outside the family, raises her status within the
family as woll as in the wider socloty., Smployment along with
education brings change in the traditional structure of authority
within the famlly. Similardy, it results in redistribution of
the wvork withint he family. Correlatively, all this also creates
in voman.new attitudaé thch buttress the new status provided by
employment, Since this study 1s mainly based on secondary
sources, rolevant data from all the available studies have been
used for our purpose, But before we go into detall 1t will be
relevant here to see the demographic, soelal and economic

characteristics of Indian women,
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(b) Soclo-Demographic Differentials
' (1) Sex_ratio: The sex ratio of -the Indian population,
dofined as the number of females per 1,000 males, was slways
been adverse to famalés. Table 1 below shows the chronological
fall of the sex ratio from 972 femalez per 1,000 males ir 1901
to 930 fomales per 1,000 in 1971.

Table 1

Chronological fall of sex ratio

Census year 1801 1911 1921 1931 1941 198 1961 1971

e R A A T T 2 2 2 2 X L L X X E X T L E ¥ X L L X B L 2 L. X F KR L L A A B R L X & L 2 2 2 L 2 2 2 2 R K B 3 L X K X &

S8ex ratio 992 964 956 960 ©46 946 ©41 930

Sources Census of Indla, 1961, 1971.

Assuming that the sex ratio of a ¢losed population like
ours should nomally be near to unity, rcasons for the imbalance
in the sex ratio may be (1) relatively moro omission of females
in Indian Census, and (11) adverse mortality conditions for
fomales, -

(11) Maritel Statusy The Indian female population has always
shown early marriage and universality of marriage, Since the
prinary role of Indian woman has remained that of mother, about
two-thirds of the female population 18 married, The table delow
gives the porcentage distribution of female population aged 10
and above by marital status according to the 1961 and 1971

Census,
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Table 2

Percentape distridbution of femanle populntion
aged 10 yeare and above by marital status

Marital status Year Rural Urban A1l areas

Never married s 1961 18.8 24,2 17.2
1871 20.2 29,2 22.0
Married 1961 67.5 6l.1 €6.5
1971 66.3 §9.3 64,9
Others ; . 1961 0.9 0.7 0.8
1971 0.6 0.8 0.6

Sources gga chulation of Indla (1974, World
pulation Year, R,G, Office).

The increase in the proportion of never.married in 1971
compared with 1961 and the lower proportion married in the
period indicate soeclsl change with widening oducational and
economic oppertunities available to Indiaen women,

(111) Literacy: A considerable advance had been made in the
area of literacy. But in spite of all the efforts for the
advancement of woman's educntion since Iindepondence, a wide gap
remaine botwoen the percentages of men and women, receiving
education, whereas at the time of independence female literacy
was only € per cent and the total number of girl students
enrolled at all levels of the educational system numbered a
1ittle over 4 million, sex ratio being 36 in primary school,

22 in midéle school, 14 In secondary schools, 12 in universities,
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The sex ratlo at the different levels of system registored
marked improvement going up by 78-‘79 to 69 at the primary,
51 at the middle, 30 at the secondary and 34 at the
aniversity level.l

Literacy rate among men and women have improved steadily
1;1 the period after independence going up from 24,95 per econt

(men) ané 7,93 per cent {(women) in 1951 to 39,45 per cent men
and 18,70 per cent (women) in 1971 (=ee Table 3), But at the

ssme time the number of 1lliterate women has 2180 inecressed
at n fastor rate than the increase among 1lliterate males., In

1971, 80.€4 per cent of women over 15 were {lliterate as

against 52,31 per cent men,

Table 3

?rograss ofliteracy 1n Indta

- )
Census year Wales emAales Total
1951 24,95 7.93 1,67
1961 34.44 12.986 24,02
1971 39.45 18.70 20.45
Sources Census of India, 1971, Serfes I, Indis
Part II(A); Union, Frime*y Census

Abst ract m {stor.Goneral and Census
Commission, India, New Delhi, 1974,
p. xxlv,

1. Majumdar, Veena. (1975), Yomen and BEducational Development

in Indla, 1947, ICSSRH,
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The fact that even the modified target of extending

| school education or a froe and compulsory basis, set by the
Bducation Commission have not been realised, is a
sufficient indication or the 8ad state of the educational
situation in Indié. Rot only the 1literacy rate very low for
women in India bt there has also been n bersl‘stent gap between
the number of boys and pgirls cnrolled at every stage of edueation,
At the primary level whereas 97 out of 100 boys are in school,
the corresponding figure for girls 1is €2, This gap continues to
widen at higher stages, thus leading to a qualification gap
between boys and girls,

4 more serious problem in the f16ld of women's education
18 early withdrawal of girls from schooling, Thus even though
enrolment figures at the elementary stage are quite high, they
do not reveal the real state of women's education,

There are various factors responsible for the low.spread
of education among girls and their early withdrawal, Though the
large proportion of parents have secepted the need for education
of thelr daughters yet the subordinate status of a daughter in
comparison to the son in the femily leads to the disparity in
educat ion of boys and girls, The discriminatory attitude stoms
from the fact that in Indlan families girls are expected to
assume responsibility for household work, at a relatively early
ago. Ordinarily a girl 1s expected to help her mother in the
houschold chores as well as En looking aftert he young eiblingg,
In the case of fomily crisis such as the illress of the mother
or even of a relative, tf:e first vietim 1s girl, The partial
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burden of housework into the changed circumstances falls
entirely on the daughter 2nd she is compelled to discontinue
her oducation, The present structure of education with its
aingla.polnt entry where a boy and girl of six or five can
only enter class one with fresh admission, practically prevent
the re.entry of girls at a later stage, A girl who has been
withdrawvn from the class two, for instance, has to join in the
same c¢lass even if she 18 twelve years of age, In short;.the
soecial conditions as well as educational system do not provide
a congineal atmosphere for education of girls,

For our study, the analysis of growth and extent of
participation in bighar education is of great importance,
Higher educatlion particularly professional higher edueation
is of special significance in so far as theo entry into professions
are concerned. Enrolment figures are relevent to us because
thoy indicate the trend of student's preferences for different
subjects as woll as availablities of facilities for higher
aducation and training in diffaront subjects, The enrolment
figures would throw light not only on the trends of man's and
woman!s future occupational cholce but also on the expansion of
higher education especlally in the ecass of women, On the other
hand our figures indicate tho actual position of persons who are
just on the threshold of entry into professionsl 1life equipped
with degroes and diplomas which they earn after o considerabdle
period of education and training, At the time of out.turn s
person 18 believed to be maturerthan when he enrols; better

involve: in the areca of anetivity snd is likely to enm the
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profession because he has already spent a part of his 1life for
it. In the folloving sestion en attempt hes been made to analyse
the data concorning the enrolment and out-turn figures of mn
and women, in higher education, Here the aim 15 te find out the
rate of disparity eoxisting among men and women in the area of
higher edueation and slso to find out the trends of subjects
choices by women whi¢h may also reveal their preferences or

possibilities for future caresr,

Enrolment Pattern among tomen
In Righer EBdueation

It may be noticed that apart from the fact that only six

- lskh women §.e.,, barely two per cent of women in Indis have dbeen
able to take advantage of higher learning, the pasttern of enrol.
ment seems on traditional lines, The faculties of arts, education
and medicine are still preferred faculties, while engineering,
sclence or lew hardly interest women, This is highly signifticant
in terms of moderniéat‘ion of ééonomy. Job opportunities are
availadble to those who are technically trained. Though women are
given eduention, 1t 1s searcely that education which qualifice
then for esmployment, the lack of appreciation of vocational and
spocialiged training among the girls leads to the overcrowding of
girls in the arts faculty, which by 1tself 1is not suffieient to
equip cstudents for hipher jobs, Perhaps the need for the training
and employment of women has not been realised becnuse of the
restricted growth of economy.

This brief review of the patitern of woments eduestion will

be incomplete if we omlt to mention the gradual reslization on
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the part of parents of the need for educmtion of their
daughters, This reslization is 2 very significant achlievement
in recent times, Parents, partlcularly 1ntthe urban areas
racognise the usefulness of giving oducation of girls so that
they masy bocome more eligible as marriage partners as well »s
for taking up omployment if any such need arises in the family.
The demand for edncated wives, builds up personality are various
factors which have encouraged spread of women's education,

In the following pages relevant faets related to women's
higher education have been presented,

During the post.independence 9eriod the educational status
of women has improved steadily as'it is cloar from Tables 4 and
6, During the last two decade there has beon an increase in the
population of women in all faculties, A special mention may be
made of onrolment in arts and science, Yot the fact remains that
even 1in these faculties the proportion of wvomen is pitiably low,
In professional courses women heve enrollod sabstantially in
teaching, medicine and fine arts (Table 4) but meagrely in
commerce, law, agrieculture and engineering. Though in India
faclilities for technical and professional education for women
are widening, pgirls still have to be encouraged and motived to



Table 4

Bnrolment of men and women in higher education (at all levels)

19%—51 1960-61 | 1970-71
Faculty ota - mrole ota Enrol- rol- Total  fmrol-  Inrol-
enrol- ment ment of enrol. mant ment of onrol- ment nent of
__mont of men women ment of men women ment of men women
Arts 182006 152743 20262 486228 266541 119687 1329626 90776 421880
Seience 127108 118122 9046 302700 271004 31696 948009 779469 168540
Commerce 34067 33878 189 90214 89383 831 344108 331433 12675
Educat ion 4135 2706 1339 18005 12775 6230 56922 36123 20799
Bngineering/ :
Technolony 12094 12075 19 45389 44986 203 20034 89124 910
Medicine 15260 12767 2493 35215 27501 7714 97601 763056 22296
Agriculture 4744 4732 8 27584 26338 124 43352 43183 169
Vetorinary
Scienee 1101 1096 6 5386 5347 33 6222 6178 44
Law 13649 13359 280 27251 26436 815 70618 67992 2626
Others 2522 2047 425 10893 7976 2017 14800 8887 5913
#£11 Pacul- .
ties 347645 43126 1049864 879409 170455 3001202 234470 2345470 855822
_ o
Source; Ceonsus of India, 1971. Ot
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Table 5 shows that the tendency for women to cluster in
a few subjects s on the increase, which one would have expected
the reverse to have happened over the years,

A comparison with the data for university enrolment for
19680-51 shows that the percentage of fomales going in for
goneral education courses has incressed to 26 1in 1970.71 from
11 in 1980.51, For professional courses two porcentage increased
from 6 1!3 1960-51 to 10 %in 1970.71, Table 6§ gives the position
in 1970-71, The number of femsle students for general education
increased 28 times in 1970.71 from what 1t was in 1960.51 and

23 times professional education,

Table &

University enrolment in Indie

' Percontape of glrls enroried
Type of education 19580-51 =& igé_“ 61 1070<71

General education 11 1€ 26

Professional education 6 8 10

Sourges Educational Statistics at a
= glance, 1972.

Considering girls* enrolment for each stage of university
ofuecation as given in Table 6, it 18 ovident that the proportion
of girls 1s higher at the post.graduate stage than at the under-
graduate, Yhile the proportion of post-graduate increased from
10.8 per cent in 1950-61 to 21.6 per cont in 1970-71 (10.8
per cont), the parallel post.graduate proportion ineressed from



Table 6

University Enrolment (211 Faculties)

Zoar -Ungfx‘gﬁduatg | Post.gradunte Regearch All Level

: - 1 Total Enrol- W, Total Enrol. W Total Enrol- ¥ x100

&;;gb- mgnt X100 enrol. ument 2 100 Enrob- ment _E__xxoo Enrol. nent K 1
(5) ‘()W \;omen 5 ment of women E5 ment of women By ment of
1 (5g) (W2) (By) (¥y) women

1980-51 375319 4099 10.8 10992 24256 12.1 1434 202 14.1 396745 33126 10.9
1260-61 985872 159491 16.2 68909 10170 17.3 5083 794 15.6 104964 170455 16.2
1970-71 2826799 611853 21.6 161182 4151€ 25.8 13311 2753 20.7 300292 655822 21.9

W x100 ¥ Percentage of Enrolment of women to total enrolment,

Sources Status of Yomen in India.

L9
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12.1 per cent in 1950-51 to 25.8 per cent in 1970.71 (13.7

per cent) (See Table €).

Out-tum: Like enrolment, exapination result 1s also one of

the major indices of measuring educational growth and groups at |
various stages, as Sharma2 observes that in a growing economy
people generally entertain high aspirations, Thoy desire to go
up in their job posttiéns as well as acquire better jobs, In

the Indian economy highor positions and better jobs are linked with
the highor educational qualifications, Moreover, graduate guali.
flcations still earry high soclal prestige in Indls, Therefore,
many young people including vorking men and women are keen on
acquiring higher educational qualification. Therefore, an
analys 18 of the out.turn in higher education 15 significant for
the purpose of oar study which would engble us to know how well
men and women are equipped with higher education which 1s

regarded as a pre-requisite for enterance in the professions,

Out-tum (Table 7)

The out.tum statisties for both men and women for the
yoar 1970-71 indicate that there is a higher percentage of
pass for men 1in almost all the faculties, with the exception of
law, Here, their percentage of pass was only 5 per cent as
conpared to 63,3 per cent:pass for men in 1970.71, HOwever, what
15 really notewvorthy is the fact that even among those facultles

which are predominantly male dominated such as commerce,

2, Shama, L.R (1974), Educational Tronds in India, Vikas
Publication, p,14.
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Table 7

Percentare out-tum of mon and women
Tor the year 1970=71 T

Faculty Percentage of Paercentage of
men passed women passed
arts  60.0 88,2
Science 585.1 68.3
Commerce 8§7.7 €2.6
Education 88,3 87.4
Engineering /Technology 79.0 80.0
Medicine | 61.8 64.7
Agricul ture 78.3 93.0
Veterhary Sctence 40.7 - 66.6
Law - 83.3 78.3
Others 88,2 81l.5
g?;:ﬁ: porcentage 66,2 69.7

gource: Education of Indig, Ministry of
Education, Pudl teation Divis ion,
1970-71.
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engineering snd technology etc., women have ragistored o
fairly high percentage of pass, |

Por instance, thelr pass porcentage in engineering and
technology was as high as 79.8 per cent as compared to 79.5
per cont men in 1970.71, This stands to contradict certain
theories regarding the oriented skills, On the whole the
average pass pércentaga of economics 1s greater than that for
men, Their average percentage of pass being 69,7 per cent and
62.2 per cent raépeetively for the yoar 1970.71 (Taebdle 7).

The foregoing analysis of the data concerning enrolmeant
of women in higher education leads us to the following droad
conclusions, _

1) Though the growth rate of female literacy is high, it
may be noted that the males have been getting the advantage of
a high start (1951: Male Iiteiacy - 24,95 por cent, fomale
litersecy « 0.69 per cent). 25 a rosult the outstanding leovels of
male literacy is more than double that of female literacy,

2) The percentage level of female literacy 4n 1071 &s
roughly comparable to that of male literacy in the psariod 1951,

3) The increase in the proportion of women in total
enrolment has boen very slow., In spite of the fact that women
had alvays better growth.rate than men, their proportion to
total enrolment could not increase substantislly,

4) At the university level we still find women pre.
dominant in “traditional® faculties like education, arts, end

medicine.
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6) Increase enrolment in sclence and commerco 1s indica-
tive of a shift from traditionsl faculties to non.traditional
ones, | ' |
o f) In selence and engineering t he number of wopen students
gradually 1ne:easod, but their proportion is stilil very low
specially in the latter,

Enployment Pattern; Outlook for women workers

S A

In thassection we shall discuss the pattern of oceupe.
tional participation existing amonp women. For this publications
from various sources viz., Census data, the Ratlonal Sample
Survey (NSS), the Directorate-General of Employment and
Training (DGEET) anq other publications have been used for
compilation of data.

Qutlook for female workers

Pomales constitute nearly half of the total population bdbut
significant participation in the labour foree is 1ack1ng.3
Looking et the femalo employment situation one finds that most
of the women are working in the rursl sector. In a country like
India, where nearly 82 per cent of the population is rursl ond
only 18 per cent is urban, it s very natural to expect an
equally lerge proportion of its workers to be engaged in rural

area, The majority of the male workers are &lso in rursl areas,

3., Swamy, "The role of labour participration rates in economie
development®, 13, Indian Journal of Labour Economics, &8,
1970-71. '
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but the percentage of the totsl female workers engaged in
rural sector 1s muech higher then men, Cut of t ha total number
of wvomen workers 93.27 per cont are in rural areas, vhereas
only 6.72 per cent are in the urban aress, £mong male workers
the corresponding percentages are 82.5 per cent for rural and
27.6 for urban, V

Practically all the female rural vorkers are engagzed in
agricultural_éné allied sctivities, It may be pointed out that
may be the nature of these occupatlons 1s such that household
responsibilities can be easily comdbined with produetivo work,

Employment pattern in oities and towns is zlso not very
different, In & number of city surveys, it has been found that
most of the urban working women are slso uneducated, ynskilled
énd participttory in manual occupntions., Lekdewala and others
reported that in Bombay employment opportunities for women were
limited to only fow occupations which did not require much skill
and training, 63,70 per cent of the toftal women workers of the
aémple vere found in manual ocecupations whereas in case ofdmen
the corresponding percentage was only 51 in this category. They
have shown that professional occupations were second in importance
for women (Table 8). But even in this entegory most of the vomen
are concentrated in lower grades, Mainly they wero working as

clerks, school teachers and nurses, In tho eategory of lower

4, Lekdswsla, D,T, and others (1963), York, wages ond well-boing
in an _Indian Metropolis. Bombay, p.376.
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Earners by occupation and sex
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Ocoupation

Male Female Total
A, Hanagerisl
Adninistrative
and executive
oceupat tons 4431 232 4663
(25.7) (13.1) (24.5)
B. Professional 995 280 1245
oceupations, profe. (5.8) (14.1) (6.3)
ss1lonal, technical
rolated occupatiors
{superior) 408 28 436
(2.4) (1.8) (2.3)
Lower ocoupations 687 222 809
- (3.4) (12.3) (4.3)
C. Commercial
occupations 2999 187 3166
(17.4) (8.9) (16.6)
D. Manual occupations 8807 1128 2938
(51.0) (63.7) (52.2)
Total occupations 7232 1767 9938
(99.9) (99.8) (99.8)

Sources LakdawalaL D,T, and others., Work, wages

and well.

eing in an Indian Metropolis,

Bombay, 1963, Table ¥I.16, pp.380-383,
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professions 12,5 per cent of women wcrked as against 3,4 per cent
of men (Table 8).

A similar pattern was resulted by 8.N, Sen in his city
suryey of Calcutta, Here the proportion of wvomen to total workers
was only half of nearly 10 per cent of the total workers whereas
in Calecutta 4t was only § per cent, It was also found that as
compared to men most of the women even here were working in
unskilled manual work, Only 8 per cent were woriking as teachers,
3 per cont in nursing profession, and 2,8 per cent as clerks and
assistants,

Poona City survey of 1937 and Poona re-survey of 1954
also conformm to the same patiern as reported by other city surveys,
Gadgil developed a scheme for classifying the occupations,
according to their seclo.economlc status, According to this
classification it was found that there was a decline in the
percentage of women working at lower prestige oecupation ané an
inerease was rocorded in the percentage of these vho wvere at a
lower prestige occupation and an incorease was recorded in the
percentage of those who were walting at a comparatively higher
prestige level namely professional and other salaried jobs,

In India during the last fow decades there was actually a
decline in the proportion of women workers in the urban sectors,
In 1951 nearly 11.86 per cent of the total urban female population
was working, By 1971 it came down to 6,6 per cent (see Table 9)e
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Table B

Work participntion rate for 1961 to 1

by sex and rural.urban difference

195051 —1960-6 N 1%2%2%
sex  THYal Hural Urban Total Ru%gi Urban Total Hural Urben

Malo 54,91 655,03 54.37 §7.10 60,02 62,04 52,06 53.04 46,07
Femele 24,068 26,47 11.86 27.96 31.04 11.0%t 11.06 13.01 6.06

Sources Census of India, 1971.

In 1964, the Labour Bureau undertook the collection anéd
analysis of all the available material on this 1issue ond pudblished
s report entitled “Women in Employment®, The report gave a brief
account of the trend in woman's employment as revéamled by the
information gathered through various sourees such as Census data,
the second Agricultural Lebour Enquiry, the return recelived under
the factories and the Mines Acts, information collected in report
of plantations, information gathered and supplied by the Directorate
Genersl of Employment and Training under the employment market
information scheme, and data collected by the Burocau on the content
of women's employment, The report revealed that by and large there
has been a perceptible incereass both in the number of femnle employees
and in the industrisl and occupational categories in which they vere

being steadily absorbed,

WOMEN IN PROFESSIONS AND SERVICE
Now coming to the other fields of professions we find that 1t

1s only since independence that services and professions have
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started providing new end better avenues of employment to
ebucated women, A number of women have boen among few successful
candidates who crossed prestigious and challenging services,
competitions like Indian Foreign Service, IAS, etc, The number
of wvoméen who enter or wish to enter in different professions 1is
increasing, Thé immediate fecfors responsible for thelir enterance
in non-traditional fields of oceupation in post.independence
period are as follows:
(a) ¢the consit itutional guarantee of non.discrimination and
equality of opportunity in matter of employmenty
(b) development of women's education and thelr entry into
areas of eduention and employment hitherto monopolised
by meng
(¢) an increasing tendency among the urban educated women
to take up pald employment which reflected gradual 1deo.
logical change in serial values as well as the growing

economic pressure on urban middle elass famillosg
(4) expansion of employment opportunities in the teortiary

sector, a8 a direct consequence of the inoreasing rate

of dovelopment.

As a result of these factors along with many other factors,
tho distribution of wen and women in labour force has changed
significantly, In t he following section we shall analyse the
broader trends of occupational participation existing emong
wvoren,

dccording to an international labour study made in 1970,
only 12 per cent of the professional and technical woriers in
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India vere females, of which three-fourths were teachers, the
data from the Directorate Genernl of employment and training
data for selected profession public and private sectors
tdontified tesching,medical and health, clerieal and relatod
workors and telephone operators, as the four occupations where
there 15 e lafge concentration of wvomen worrkers,

According to the information given by the Directorate.
Genoral of Employment and Training, the ovorall ratio between
professional vomen and men employed was 1.86 for public sector
in 1966 and 1,64 for private sector in 1967.

The national e¢lassification of occupations adopted by the
Census of India 1in 1971 indicates that the number of women
toachers was 6 hakh whereas thelr number is other professions
was negligible - physiclans end surgeons 2 lekhs, nursing and
other mediéal and health technicians 2,500, lawyers 17,000 and
architects, ongineering and surveyore 700; accountants ete.
2,700. Apart from persons serving as teachers, other qualified
sclentists, serving in professional ecapacity (physical sciontists,
1ife sclientists, social sclentists ete,) 8dd upto a total of
18,000, Of this la'sti group, soci‘aL scientists fom the major
section (16,000). It would thus appear that research particularly
the fleld of soclal research anc¢ Soclal work are emerging as new
occupations, wvhere vomen are present in significant number, In
relation to men, their ratio in these selected occupations are

given below,
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Physicians and surgeons 7.1 por cent
I.awyers , 7.2 per cent
Teachers 30.3 per cont

Rureing and other pedi- :
cal health techniciens 72.2 por cent

Sclentists 10.9 per cent

4 discussion of ¢ he placement of services provided by
the government is relevant here, Established in 1945, the
National Employment Service has a network of 535 employment
exchanges including 54 university informetion and guidance
bureaus, It offers free placement seorvice to job seekers and
employers, Employers employing more than 26 workers are
required tg notify the service of which 32,000 were reserved
for women, Few women job seekers less than 13,7 per cent have
some college training. Only .16 per cent of the fomale job
seekors sought administrative, executive or managerial positions,
Eighty six job openings vere reserved for women in the managerisl
category, but only seven were filled, In othor category such as
clerical services, more than 80 per cont of ¢t he total vacencies
reserved for women were filled.

Unemployment in India 1s high (44.1 per cent) among female
college graduates, Majority in arts and humanities (See Table 10).

8. Srivastava, N,P, (1943), Yomen in Industry, Vikas Publishers,
Dolhi, p.40.

6. Ibid,, pp.188-9.
7. 1Ibid,, p.56.



Table 10
Distribution of degree holders and technical

5 personnel 4n
'iI!su aevs anad stavus ave 0.6(!93. on

A ' | ' Unemployed trying ~ UnS@ploysd not
Subject fleld Level of Rducation HMale Fenmale for job tqlp_g for gcb ‘
: ‘ ) Female ale enale
1& Daetomte 87023 12077 2.@ 12.55 0038 6-99
' M1 subject 2. Master's degree 74.35 25,65 7.01  18.67 0.84 18.60
field '
3. Other PC Dogree/
Diploma 90.11 9.89 €.64 11.00 0.71 9.35
4. Bachelor's degree 74.34 25.66 13.05 20,00 1.35 23.80
5. Bachelort's
eqﬂivglent 89.93 10&0? 50?9 14.-3? 1.23 17:12
6. Diploma 99.41 0.59 31.86 16.29 0.77 2.05
7. Cortificate 99.06 0.94 17.45 18.38 17.45 9.87

6L
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83.3 por cont of the women with degrees in Arts and Humanities
are either unemployed or not seeking johs (see Appendix). This
trend 1s evident for women with a professional edueation, For
example, the 1971 Census shows that thore are 26,7 qualified
women doctors for every 100 male doetors, But only ¢ female
doctors compared to 100 male dooctors are omployed (Appenfix).
In the profession womon are concentrated in certain jobs,
72.2 per cont of all nurses and medical technicians were wmen,
Most women in the hoalth f10ld are employed as midwives and

nueses, assistants, thirty por cent of the teachers are women,
2
most employed in primary schools, Many are concentrated in

clarical works, In a study conducted in Delhi, 11 out of 123
vorking women held a technical or mechanieal jobsm in a similer
study conducted in Bombay, 3 out of 268 working women were
aupervisors.n

Registrar of the Employment Exchenges and t he views agreed

on by various employers both in public and private sectors, make

8. Hate, C.A, (1948), Change in the Status of Yomen, IHew Book
Company, Bombay, p. 16, '

8. Reonade and Remachandran in their pilot studies conducted in
Delhi and Bombay, reported thst out of 2,76 working women
in Bombay 99 were teabhers and that out of 123 working
womon teachers and that out of 123 woriking women in Delbi
76 were toachers, Women and Employment Report of the Pilot
Studies, p.€ (19276€).

10. Ibid., p.42.
11. Ibid,, Pe2l.
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it clear that Jébs of receptionists, clerks, stenographers,
and typlsts sre absorbing more and more educated women, Oyt
of 9,18 lakhs of women work seekers registored with the
employment oxchanges at the end of 1973, as meny as 69,365
weore aeekm'g clerical and related jobs, The concentration 1in

particular flelds are indicated below,

Typlsts 50,448
Stenogresphers 7,080
Clerks 2,800
Key-punch

Opgrator 2,392
Telophone

Operators 1,392
Middle school

teachers 27,628
Primary school

teachers 26,000
Secondary

school teachers 24,000

Bursing attend-
ants 6,926

Midwives 2,655
Sources Directorate-Gonral of Employment and
Trainting,

A semple survey of the pattern of graduate employment in
the country undertaken by the Directorate-general of Employment
and Training towards the beginning of 1960 also found that the
second highest percentage of employed womsen graduates were

engaged in clerical and relsted work in the central government,

About three.fourths of the employed women wore esrning Rs, 300
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per month and only 6 per cent had a monthly income of Rs,300
and above, 2 |

The occupational distribution pr wvomen wo rkers in public
and private sector and their proportion to total uorkeré in
‘each category 1s indicated in the Tablé 11 and 12 which ylelds
some information.

In the publiec sector while the number of wémen employees
in the categorlgs of professional, technical and related workers
and primary and middle school teachers, has been continuously
rising since 1960, their proportion to total employees has more
or less remasined constant with only minor fluctustions, The
nunber of vomen as administrative, executive and managerisl
workers incresesed from 0,16 lakh in 1960 to 0,12 lakh in 1966
but there was a dowrward trend in 1968, Their proportion to total
vorkers which was more or less constant at 3,3 per cent declined
to 2.5 per cent in 1968. In the category of clericnl and related
wvorkers, the number of women with the only exception of 1962, has
gone up from 0,37 lekhs in 1960 to 0,7¢ lakhs in 1968, For the
same period their proportion to total workers in this ecategory has
gone up from 4.2 per cent to 7,2 per cent,

In the private scetor, the categories yhere both tho
number and proportion of women to total workers has shown a

stoady increase are clerieal and related workers,

12. Report on the Pattern of Graduate Eaployment (1263),
DE@T, pp.50-78.
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Categories 1960 1962 1964 19€8
1. Professionsal T 0.086 6.11 7.19 . 8.59
tochnicnl . ¥ 1.77 2,09 1,08 1.31
relatad workers €% (36.04) (34.2) (15.0) (15.3)
2, Primary and T 5.77 6.19 T.82 10.72
middle school W - - 1.44 2.13
toachers (19.1) (19.7)
3, Administrative, T 2.76 2.93 3.17 3.87
executive and W 0.10 0.09 0.11 0.10
managerial $ (3.6) (3.1) (3.4) (2.85)
workers ,
4. Glerleal and T 8.83 8.82 9043 10.41
rolated 104 04327 0.31 0.40 0.71
workers g (4.2) (3.8) (4.2) (7.6)

Sources Occupational Education Pattem
—— 1in Indien Public Sector, 19€8.



Occupntional Education Pattem
in Indla (Private Soctor)

Table 12

8 4

1961 1963

Categories 1966 1068
1. Professional, = T 1.6 2.42 3.0 2,96
- techniecal and . W 0.55 0.31 0,75 0.01 -
related . % (24.2) (12.6) (25.0) (34.3)
workers :

2. Primary and T 0.20 0.51 0.33 0.48
mn1ddle school W - 0.02 0.17 0.33
toachors % - (300) (5135) (6807)

3. Administrative, ;;; o.gg g.gg g.gg g.osg
axee tive anﬁ ' . 0.0f . ™ .
aanagerial 2 (11.3) (i.8) (1.8 (1.8
workers ‘

4, Clerical and T 2,74 3.37 3,72 3.46
rolated vorkers ¥ 0.13 0.12 0.16 0.23

4 (4.3) (3.5) (4.3) (6.6)

Sources 0
=== (Private Sector), 1967, DCERT

ccupational Bducational Pattern in Indla
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After Giscussing all this, 1t will be rslovant here to discuss

about tho bropder trends of occupational achleovoments of umen
' . 13
and vomen degree holders and technical personnsl,

Information about the status of dogree holders nnd
toehnicol persomnel is given in Table 13.

Table 13

Profile of degrec holders and
aechnical personne

8tatus Porcentage of men Percentage of women
Total 66,656 738+66 341~
Employee 8.54 ' 2.12
Self.employod 4,76 9.76
Students 0.86 0.986
Trainees 0.34 0.12
Apprentices 2.64 0.50
Retired 11.00 19.81
Unemployed )

Trying for job )) 8-1.00 77,00
Unemployed and not

trying for job 1.81 22.82
Unspecified 3.29 8.77

Source: Census of India, 1971,

13, In Indis, the data concorning tho sclentifie and techniesl
persormei were systematically collected only in 1971 Consus,
HBowvever, in 1961 slso Census of India in collaboration with
the GSIh had tried to ascertain conditions of work and
services obtalning among sclentific and technical perwonnel,
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From this table 1t may be seen that in the 'employeos' ceategory
the proportion of women 1s much lower than that of men. Only
36.12 per cont of the total women have-bean categorised as
omployce as against 66,65 per cont cof men, It may be seen while
wvomen formed 18.66 por cent of the total sample, their proportion
in this category of employee was only 11.07 per cent. Thus
wonmen's propoertion in employmont is lower than that of men, On
the other hand, the proportion of employed women, whether seolf
employed or unemployed, 1is higher than that of men., While 19.51
per cont women were found to bo unomployed and trying for job,
there vere only 11.71 per cent such men. Thus women were worse
affocted by the inetdence of unemployment. Moreover, the
proportion of women who were unemployed and vere not trying for
job is strikingly high, 1.,e., 222 per cent of women degree holders
were found to be unemployed and not trying for jobs as against
only 1.81 per coent of such men. The analysis of the Consus data
about degroe holders and technieal personnel (1971) , however,
gives an indication of the edueational wastage among highly
quelified womon. Of 18,66 per cent women with acedemic qualifica-
tion 22,12 per ceﬁt were unemployeod ar}d not trying for jobs,
The majority of the women who had not:worked for more than one
yoear vere marriod. This secems to confirm the thesis that a fairly
large number of oducated women were without work because they
could npt find jobs,

Following are some of the observations concerning partici.

pation of women in white collar jobs:
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1.

2.

3e
4.
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T8

Working Indian womsn constitute 17.5 por cont of the
total labour forece. 80 per cent women work in the
agricultural sector,

The proporticn of working women 1in the total female
population in Indla has continuonsly gone down sines
participation rate of women in the lsbour force came
down to 11.8 per cent in 1971 from 24,06. per cent in
1981.

Thero is higher rate of unemployment among women.
There is increase in the number of women opting for
whlta_eollar*jobs.

Increasing number of women going for non.traditionsl

oceupations in en Indloator of social change.



CHAPTER - V

WOUAN AND CHANGE IN HER SOCIAL STATUS DUE
TO _EDUCATION AND EMPLOYMENT AS REFLECTED

u‘. A

In Indian soclety, which has been tradition directed for

several centuries, the hold of tradition {s still strong over
a large part of soclety, Though the conceptions regarding the
status and role of husband and wife are slowly changing in the
contemporary Indian society, the tradition oriented conceptions
st1ll largelf provails, In the traditional Indian set up 1t was
not considored respectable for middle or upper class woman, to
seck a carear or to accept service outaide the home end her Job
was limited strictly within the four valls of the house, under
the protection of men whereas outside home activity was supposed
to bo the man's sphere of work, Bducated middle class womens
taking up out.of-home gainful employment has significent 1implice-
tions for social change. Therefore, in the following pages we
shall bo examining the extent of change, which has occured as a
result of woﬁ:an*s taking up new roles, as it 4 reflected in some
recent literature, particularly what ilmpact it has on the status
" of women, Por our purpose, we shall divide the whole chapter into
two broad soctions which are as followss

(1) Yomen in family sphere

(11) Yomen in work sphere,
wOMAN IN FAMILY SPHERE

Family 1s the area 1n which the role of womnn 1s traditionally
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the mos# prominent; women had practically no role outside the
home in traditional middle and npp.er class families and thelr
whole 1ife had been spent within the family. In the social
structure df the tradition oriented Indilan family the typical
pattern of husband.wife relationship is "male.dominance and
female-dependence®, The husband enjoys the superior position
over the wife and ¢t he mejor decision meking roles are mostly
. the domain of the husband, Tho wife tacitly sccepts a subservient
position in the family and her role in the domestic sphere remains
complementary,

8 woman has to meet the expeectations and obligations corres-
ponding to her various statuses within the fold of the family
whether it is nuclear or joinﬁ_.v"In this way ber routine is
occupled, For a working woman there is an additional role coutside
her home and with the achiovement of o new status as a working
woman, she enlarges her "status.set?, The new ststus involves a
fresh array of expectations from those constituting the "role-setn
of the fncumbent, The work role, on the one hand, brings the wife
out of the limited sphere of home, and on the other, makos
cont inuous demands on her time and energy.

With this addition In roles and statuses, there is liable to
be ehange in her actual performance as also in her attitude and
expectations with regard to her husband*s and her own role set
and status set in the family. This may necessitate a readjustment
in the already existing complex of role sets of each persons
traditionally assigned "gtatus.set®, It 18 assumed that as a result
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of new roles, working woman will prefer to live in the joint
family. Secondly, there will be change ;nthe traditional
authority pattern. Due to the economic participation woman will
have better say and beotter hold in the important matters in the
femily. Then 1t is assumed that increasing participation of
economie activity will result in redistribution of roles, There-
fore, our hypothesis in this connectlion is that educetion and
employment leads to nuclear family structurc esmong working women,
Secondly, it leads to change In the traditional authority
structure and helps woman in aequiring individugl identity in
the family, Finally, it leads to redistribution of traditional

roles,

The normalive family structure in Indig 18 that of the
joint family, though there is a great deal of cdntrovemy about
the exact form and the amount of changes that arc taking place
in this system of living, According to the joint fomily system,
sons continue to stay with thelr parents oven after they get
married. At the seme time other kin also live under the same
roof and in this way the actual housohold consists of more than
one conjugal unit living with adjuncts, In such a family, the
authority 1s centraliged. Importent decistons pertaining to
property, business ete, are taken by the oldest mele member,
WYhereas in the household matters final authority rests with the
mother.in.law or some elderly lady in the house, In this manner
the younger woman occupy the lower most position in the family

power structure,
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Moreover, it is an institutionsl iewirement of the
Joint fomily to exclude women from the economic activity and
to subordinante the conjugel relaticnship, It 1s, therefore,
assumed that economic independence of woman would bring about
certain changes in the nommative way of living, These employed
women may want more freedom and eqi?ality of relationship which
may run counter to the interest or",jaint fanily. Several
researchers have dravn to the conclusion that &ue to thelr
economic contribution working wives '; have greater say in the
fnportant matters of family, In thtst\ connection Lalitha Devvsl
observation is of relevance. In her Qam’pla of edueoted working
women, 8he has shown that working woman Gefinitely has more )
previleges in the family and more volece with regard to money Y
natters and home than their non.working counterparts, In her
gtudy of Korala, she finds a clear end definite relationship
between employment of educated women and money contred decisions
taken in the family in the sense that joint decision-making
(medium or high) occurs more freguently among the enmployed than

unemployed women (Table 1),

Table }
Employment and er in maki
| Qonez.;!cenirea Eacis' Tons e
Eoployment status —Declsion mak ower
ow edium_ gh Totel

Bmployed 64 172 64 300

{21.33) (67.34) (21.33) (100)
Unemployed ( Ggg (g) _(_g) (%gg)
~“Total 124 203 73 — 40

124 3 0
(31) _ (80.73) _(18.26) _ (100)

Note: Figures within brackets ropresent percentage,

1. V. Lalitha Devi (1980), Btatus and Employment of Woman in
India, B.R. Publishing Corporation, p.63.
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‘From the above Table 1t\is clear that tho significant
differonce occurs in all the \three lovels of decision.making,
The difference is prominent smong those who scored low, A
large majority of unemployed 1.-\6., 60 per cont have only low
docistion.making power while onl\y, 21 per cont of the employed
have low power of decision makin\g. 75 por cent of the employed
are having medium power while anl‘y 31 per cont of the unemployed
comes under this group, Again, uhi_l‘e 21 per cent of the employed
respondents scored high, only 9 pe;.f cent of the unemployed hawe
that score, Thus from the above tabie it 15 clegsr that employment
is a factor which enhances the 9tatul;a of woman in the family
through their share in the money centrod decistion in the
family, | | .

»Haarg has also eoncluded in the same manner in his study
of working woman. He concludes that the working woman oxorts
more influence in the family deecision tﬁan non.working wifh,

found in "the Boambay Study” of the Tata Institute of Social
Scieucéss that there 1s no association betweon the levels of
education and labour force stotus between those who had obtained
a college degree end those who did not, The same trem was found
by Lalitha Dev14 in her study whero she oxamined the education
and employment position of 300 employoed respondents, She found

2, Heer, David M, (1950)Dominance and Working Fife, Social

3. Delhi School of Social Work (19264), Attitudes of Women

Towards Part.Time Emploiment, Raport of a Pilot Study,
University of Delhi, Delhi, '

4, Lalitha Devi (1980), op.cit., p.71 (unpublished report)
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that there is higher rate of money centred decision masking

power smong employed educated women than emong unemployed
i‘

eduented women (Table 2), \
\

t

¥
Table 2

i
!
1
i

Bducation and Money Centred Declsion
. ¥ekIng Povers of ¢t g e _Hmployed UWomen

Yools Ton Haklng Towor '
Educat ion , Tow Medium_ High Total
Undergraduate 28 73

! 32 133
(21.05) (54.89) (24.08) (100)

Graduato ond above 3¢ .99 32 107
(21.66) (59.28) (19,16) (100)

Total 64 172 64 300
(21.33) (67.34) (21.33) (100)

It 1s very clear from Table 3 that there is high rate

of money centred decision making power among women since out
of the totsl 300 respondents 21,33 por cent educated employed
womon have high rate of decision making power as compared to

® por cent unemployed reapondents with some degree of
edueat ion,

5. Ibid,, P.59.
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\\

Table 3

\

Bducation and Money Centred Deeision
ﬁakﬁg ?3;_ war o? _the ﬁnemgiozoa Women

) ' \Dacis fon Mak Pover
Bducation Tow . edlium oval

t

Undergraduate 42 \ 16 4 62
(€7.74) \ (25.81) (0.45) (100)

Graduate and above 18 \ 16 6 38
(47.,37) ' (39.47) (13.16) (100)

Total €0 3 ) 100
(60) . (31) (49) {100)

\

Prom the above discussion m;.\e of employment as a power-
ful factor lg deels ion neking has been brought out once again,
Srivastava's study of a sample of gducated working women at
Chandigarh reveals that the educateé_ vo rsing women think that
their employment raises their status in the family, 1t wakes
them happler and they do not consider that vork interferes
with the smooth functioning of their family 1life, A majority of
the women studied by Kapoo: aémitted during t he course of
interviauws that they had bocome more assertive and more equality.
conscions and indeprndent after taking ﬁp employment,

6. Srlvastava, Vinita, (1972), "Hmployment of Educated Married
lomen, 1%s Causes and (:onseqnenee With Taérerente o
'Chamdi.garh," Ph,D. Thesis in SoctoIOgy, Punjab University,

Chandigarh,

7. Kafoor, (19701 Marriaue and the Yorking Women in Indisa,
hi,’ vikas Publicavions
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Coming to the second variable that is type of family,
we find that nuclear femily (that ;1513, households consisting
of only husband, wife and their offsprings) 15 the most
common type among the working womern, !fany studles have
established this fact, Empirical imresﬂgét!.on conducted by
Neora Dasata in 1969 in Bombay in her sample of working women
in Boubay, while investigating into £ he type of family
structure prevalent emong working wod‘;en, reports that more
than half of the examined women lived:',’ in the “pure" type of
nuclear household (51.22 per cent) 1.%,, in the familles which
consisted of husband, wife and thelr éhildren. 24.66 per cent
lived in joint families and 12.2 per cént lived in extonded
nuclear families (the couple, childron and relatives of the
husband), In the D3SW sample 71 per cent came from nuclear
households, out of wvhich few lived with thelr parents. This

10
confirms tho new trend already noticed by Neora Desal  in

11 .
Bombay ¢nd Srivastava In Chandigarh. Rogarding this Desal
says that tho family of orientgtion which the Indian women had

to leasve forever aftor marriege in the traditional system, for

8., Desal, Neera A, (1957), Yoman in Modern Indls, Bombay, Vora
end Co, Publishers Private Ltd, ’ '

9. Delhi School of Soelel HWork {1964), "Attitudes of Women

tovards Part.time Employment®?, Report of a Pillot Study,
University of Delhi, Delhi. (Unpublished Report),

10. Op, cit., p.12,
110 223_2}3,_’ 9043-
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+

the working women has gained a“\new importance, Srivastava
also noticed the seme trend in her study of 300 working end
non.woriking women. She comlude# that majority of working
wopon come from nuclear family. I\Aﬁé in the case of vorking
wives living sway from their huasi?anas, 60 per cont of them
continue to stay w;th tholr famﬂf*-\les.m

Algo the women who Fromila Kgpur studied came mostly
from nuclear households (44 per ca\‘nt). Thus our conclusion
seems to be justified "working womé‘n prefer to live in
nuclear familica®, This is a aurpri“e ing phenomencn if one
considers thevfact that the jlolnt family with its system of
division of labour has a number of advantages for a women who
vants to take up employment, It seems, however, that working
women reject the joint family meinly because of the authori.
tarian position of the in.laws, particulérly the mother-in.lav,
They are prepared as Kapur not {ced to send money to their in.
lows, Thus 46 per cent of the women, in the Kapur study had
financial obligations towards their relatives, These women do
recognise the practicel advantages of the joint family but they
do not want to pay for theso advantages with the traditional
subordination, Promila Kapur remarks, they don't, feel happy
in subordinating thelr set ways of doing things in the suthority
of mother-in.lew, father.in.lew, or any other relative, yet thoy
desiro to have in-law's help in looking after the children when

12. Promila Kspur (1970), Op.eit,, p.72.
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thoy are away at work,

The extent of help received in discharging household
respons ibilities . the employmont of women may be Seen as 8
factor contributing t o a decrease in the differentiation of
gsox roles in the family, Woman's employment outside home may
exert a pressure towards a2 rearrangement of the household
management and conmnected tasks due to their absence from home
for fixed hours, In this connqction our hypothesis 1s that
employment outside home will contributo to s deerease in the
participation of women in household tasiks, Wo oxpect that
there will be significant difference between the employed and
unemployed on this aspect. The unemployed would assume the
traditional role which the employed would have deviated from
the traditionsl model. Thus cmployment of womon 1s expected to
be related to low participation in household management by
women, In a study conducted in Kerala, Laliths Devlls found
high associastion between employment and sharing of responsibility
by husband, Thus in her sample of 400 respondents, in the case
of 21 per cont of the employod the household responsidility has
been shared by the male members of the family, This indicate
modification from the higher to exlsting pattefns towards sex
oquality in those families, Their actual performance points

towards the growing acceptance of the equality of sexes by

13, Devi, V. Lalitha (1980), op.cit,, p.69.
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men, This 1s an meceptance of the working women's legitimate
¢laim that since they share the stresses and strains of a
wage earner, the husband should be willing to share their

duties in household menagemont, As against the 21 per cent of
the employed only 2 per cent of unemployed got such eqgual
t reatment {Table 4).

Table 4

Employment and Household Rosponsibility
of the Respondents '

Employment = Whole Sharing with Sharing  Totel

responsi. relatives or with
bility servants husband
Employed 66 172 62 $00
(22.0) (57.33) (20.67) (100)
Unemployed 81 a7 2 100
{51.0) (47.0) (2.0) (100)
Total 1?7 19 €4 400
( 23.25) (53.75) (1€.0) (100)

Notes Figures within brackets represent porcentage.

61 per cont of the unemployed assume ull household
respon&jbiitty without any help, since they are at home all the
time they can do thelr traditional task without help from others,
It may be noted that 22 per cent of the employed women also beer
the wvhole regponstbtlity alone, §7 per cent of the employed as
vell as 47 per cent of unemployed get the holp of servants or

relatives, Hore also the employed 15 at an advantageous position,
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Apart from this, asccording to the various studies and
observations made by verious scholars, majority of busbands

d1d not accept the changed 1ife, pattern of a working wife,
Por examplo, Kapoorm founé in her study that though majority
of the husbands vanted theoir wives to work, mainly for
financial gain to the family, by and large, they were not yeot
prepared to share in the household responsibilities end in
looking after the children, These dutles werse still expected
to be exclusively that of the wife even in situations where
both husband and wife had'equauy long working hours and the
nature of the work was also similar., Though many of the
working wives accept their dual role, they nomally receive
very 1ittle help from their husbends in carrying out their
two-fold duties succqasfuny. Dhingraw 8lso indicates towards
similar findings, He found in his study that a large number of
his respondents reported that their husbands were inconsidorate
and often demanded a traditionsl sudjupation of the female and
her continued performance of the household chores by herself,
in addition to hor job demand, "even while their husbands

gubscribed to t ho women's working and equality of rights, The

The chan.m Role and statns of Yomens
in ' [

14, Kapoor, P. (197?).
'rhe Indlan Family

15. Dhingra, O.P, (1972),"Women in Employment® , Report of
Field Investigation intotbe roblems of professionally
trained employed women in India, § hri Rem Centre for
Industrial Re ations and Human ﬁeaources, FNew Delhi,
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working womon folt that with their employment they had added

~up an equally important role of & worker "without any reduction,
modification or adaptation in their fami.liél rolen, Tripatbimalso
makes similar observations,

Carrying out aslmost single handedly all the datles and
respons 1bilities of home overstrains a working woman and makes
her tired and irritable, which in tumm is lisble to make her
‘an unplea%n# and anenjoyable company for her husbend and
children, With rospect to the emotional problems of women
office workers, Vasantha Kumar'sm study also reveals that the
gtrains of work at home nnl office coupled with lack of house-
hold amenities and vanishing domestic help contribute to make
trivisl incidents major causes of irritation for working
women, nhmgmm found in his study that almost half of the
narried vorking vomen were experiencing substantial 8ifficulty
in carrying out thoir household duties and the duties of their
"wife role" adequately, including t he care and attention given
. to the husbdand along with their jobs,

In a study by Arora, Bhattacharaya and othersao three.

fourths of the respendents expressed that oeconomic role had not

16. Trigathi Hansa J. (1967), "Changing Attitudes of Women in
Pos tndepenaan Indien, Journal of Gujarat Research Study,
YOI m' NO.Q/IIQ, 5})1‘11 » ppl 2070

17, Kapoor, P, (1972), op.cit., p.82.

18, Vasantha Rumar, Kzmla (1964), "Hor Emotional Problems*®,
Soclal Welfare, Vol, II, No.é, PP.12-3,

19. Dbingr‘a. O.P. (1972)| oEoQ’-tg, D-54-

20. Arora, Ehattacharysn and others,, ?Vomen and Career®, A
Group Project Report submitted to the Tata Institute of
Soclal Sclences (Bombay).
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oamed thom any relief from household duties . 38 per cent
of them even had to do exactly tho same type of work at home
as prior to taking up job,

In a study undertaken by Ramanammaal of the educatod
employed women in Poona with the purposes of finding out the
changos occuring in the authoritarisn status of the various
nenbers of the femily as an effect of women!é employment, 1t
was found that the status of those women in their families had
not vory much changed and thet the husband continued to enjoy
the authoritarisn status in the femily.

It will be relevant here to look into the degree of
corrolation between the occupational level of husbznd and wife.
It will give us cloar picture of the authoritarian pattemn
existéng in present India, Picld study conductod by Kulwant
jnand Will be of help. Relevant aata 18 given in Taeble § of
a2 semple of marricd working women in Chandligasrh tasken from a
field study of Kulwent #Anand, Kulvant Anand has classified
occupationg into seven prestigo categories in a decending
order,

There is a romarkeble association between the oecupational
prestige of wives and husbands, Out of 168 cases for which
completo information is available, 79 women (47 per cent) are

21. Romanamma (1972), og,clt,‘, P.27.

22. Kulvant &nend (1970), Impact of Changing Status of ¥Women
in Population Growth’ (Chandigarh: Unpublished Ph.D,
dissertation, Punjadb University),



Table 5
Occupational Prestige of Wives and Husbands

Uocupational | '
proestige I 1z 111 Iv v 12 4 Vil Total
catogories .
of wives
) ¢ 15 4 2 2 - - - 23
I 5 12 - - - - 1 18
IIX 3 25 ] 18 - - 3 | 81
IV - 1 ) 3 . 5 - - 2 11
v - - 1 3 8 4 3 19
v - - - - 3 4 6 14
'VII - - 1 - - 1 2 39
Total 23 42 12 30 11 9 17 1756

¢07
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in the ssme occupational categories as those of thetr

husbands, In snother 45 cases (27 per cent) the occupational
prestige categories o.l" the wives are just one step lower than
those of thelr husbands, The genoral trend is for wives to

have occupations elther of the same prestige level or of levels
one step lower than thaée of their husbands, It may, however,

be pointed out that in the oecupatfonal prestigé category III
of wives quite a substantial numbor of women have occupations
one step higher in prestige as compared to that of their
husbands, This apparent discrapancy 18 due to the coarseness

of the scale for occupat mﬁal classifiecation, The women in
quostion are mostly primax&'-. school teachers who, along with
secondary school teachers, are included in prestige category
I1I, wherecas their husbands Qbo are painly clerieal workers

are included in prestipe catégory IV, If primary school teachers
are equated in prestige with clerical vorkers, these women would
nostly have the some occupationsl prestine as that of their
husbhands, Thus tho evidence on the whole confirms the statement
that vheon both husband and wife work, tho wife follows an
occupation either of tho samo or slightly lower prestige

as compared to the occupational prostige of her husbhand, Thus
the evidenco on tho whole econfims the statement that when both
husband and wife work, tho wife follows an occupation either of
the same or slightly lover prestige as comparsd to the occupa-
tional prestige of her husbsnd, The prevalence of wide disparity
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betweon the occupational prestige of husband and wife and
also cases in which the wife has higher occupational prestige,
are vory rare, These findings are supported by the evidence
reported in another stady of the same community but using a
dirfferent sample.za ,

In another study s'rivaatava24 has also observed tho same
pattern, While comparing wivest occupation with that of their
husbands! occupation, she found that 60 per cent are working
at highly consistent level, Highly consistant, according to hexr,
15 whore the husband and wife's occupstions fall either exactly
on tho same level or jusf one level higher or lower, 4And she
found highest consistency among professionals, administrators
and office vorkers. #s hipgh as 92.6 per cent of professionsl
vomen have their husbands also working professionals. 3.7
per cent professional women have their husbands in administra-
tive services, Only one single professional has her husband
working as a college toacher. Among the women edministrators,
37.5 por cent have their husbands from the same occupation
whereas exactly the same percentage of wvomen have professional
husbands, As many es 46,6 per cent office workers, ncmely

clorks and cashiors also have husbands working in eclertieal jobs,

a3, D'Sougs, Socinl Strueture of a Planning City, Chandigarh,

P.30.
24, Srivastava, Vinita. (1978), Employment of Eduentod Married
Vomon in Indla, Wew Delhi; NWational Pu ng House,

p.24.
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t{mgeras also comes to the same ccnclnsicné.. Bis atudy

reveals that some 44 per cent of the professional women have
professional husbands, married teachers have educated educanted
husbands, two.fifths of the women clerks have their husbands
working in similar occupations, Thus it 1s clear that high rate
of consistency occurs in the occupational status of husband
andé wife, Since there is higher rate of consistency between
the occupationsl prestige level of husband and wife and the
fact womon generally work either lower or same prestige level
occupations as thelr husbands, it could be infeorred that women
8§11l bave accepted the traditional asuthority of men,

But at the same time we camnot jignoro the fact thet
reason for higher rate of consistency in the occupational
prostige lovel of husband ond wife 15 due to the fact that our
socioty unfortunately is status conscious and status bound, If
the vife enjoys a higher status in her work, her ¢ireles of
associates are also of higher status, ond however tho wife may
| try not to bring in her office status at home the husbandts
adjustment with her becomo difficult, He tends to consider it
a reversal of roles, Such a husband tends to become more
aggressive,

The situation in which tho husband 18 employed in an

inforior position in the same office or exactly under tho wife

. 26, Kruger Deniocl H, (1968), "Women at Work® quoted by Leo
Taylor in Occupational Sociology, Now Yorks; Oxford Press,

p.488.




106

is perhaps the worst, Many wives are known to have refused
promotions, in order to maintain peace in tho family,

On the basis of foregoing discussion we come to the
following coneclusions regarding tho status of women in

femily spherose

(L) Educated and working womon live typically in nuclear
houseoholds, Mostly theoy themselves take the initiative
for separation from the joint fomily, bocsuse they
reject the suthority of tho mother.in.law, It is
therefore mainly wvomen vho actively push forward the
dissolution of the traditional joint family.

(11) The authority of the parents-in-law has been replaced
by that of the husband., The fact that there 18 a high
rate of consistency in the occupationsl prestige level
of husband and wvife is an indication of the continuance
of the hierarchically defined husbend-wife relationship,

(411) Higher education end employment has definitely helped
woment in obisining higher status within the family. Since
due to economic contribution in the femily, women has
better say within the femily regarding important matters
of the fomily.

(iv) Rogarding the redistribution of traditional roles we
found new rolos havo helped in changing the division of
traditional roles but at the same time resulted in a

state of role conflict,
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Yomen in Work Ephere
This is the only sphere which bas provided women with

an opportunity to play beyondé their traditionsl roles. By
working in this sphero women aseume the male roles cnd
activities, ¥omen in the work place hes considorable
responsibil ity ané thoy work unfer formal conditions to
compete squality with men) So, in the work sphere, grocter
mutual adjustment by both men end womon 16 necessary to enablo
'vomen to play their appropriate roles without congideration |
of sex, Contrary to thetir traditional attitudes townrds women,
men have to admit the latters equolity, being thoir work
eolleagues and sometimes superiors, 50 nan appraisel of the
gains achioved in offiece in téma of stoetus by women will be
relevant,

In this connection, davelopments made by women in various
ficlds cannot bo 4gnored in the light of tho worse conditions
prevailing Guring pre.independence days, which is definitely
an indicator of higher status of women, For oxempls, | oarlier
the participntion rate was limited to few professions only
but now women hsve made dent into unususl profesnions,
profescions which were considered as the domnin of men, Not
only this number of women going for these professions is
1ncreasing.28\8br inotancebefore 1960, the number of women in
administrative services wes 18, wvhich increaced $o 77 during

1970-71. This ts an important improvezent in the stetus of

268. Report of the Committes on the Status of tomen, 197Gy

» .
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women, Similarly today we find women in non.traditional occupa-
tions like science, engineering, law ete, All these developments
ecannot be ignored in the light of the worse conditions prevail.
ing during pre- independence days. But the performance of women
in offices, 1,e¢., how well do they appear to perfom their role
in equality with males and how comfortable do they feel in the
offices, This appraisal will be based agein on studies done

on this role aspect of women,

Kerala studyz? of vomen professionals in white collar jobs
has highlighted some relevant points, The employed womens?
relations with the (male) superiors is highly significant in
assessing their status within the office. It 15 important to
know vhether they get treatment equal to that shown to men
workers from their superiors in the work p1ace.28 In this
connection she found a particular trend existing smong women
professiorsls, According to her study at the lower level of
employment, a majority of them, i.e,, 45 per cent scored low,
Among those who scored at the médlum level 1is 31 per cent and
those who scored at the higher level 1s only 24 per cent, This
steady decline in the percentages from the lower to the higher
score on respect shows that they get a treatment f rom superiors

which 18 not very much in favour of equality with men. However,

a7. Devi, L, (1980), Status and Employment of ljomen in Indis,
B.R, Publishing Corporation, p.'§z. -

28, 1bid., p.97.



109

g good number of them scored medium (31 per cent) and also
high (24 per cent). Together they constitute 55 per cent, This
ahéws that even among those at the lower level of employment,
the trend 18 for getting higher level of respectfrom-thelir
superiors, While examining the respondents at the higher level
of employment, she found that 18 per cent of them scored low,
24 per cent medium and 58 per cent of them scored high, The
percentages show steady increase from low to medium and then
‘high. That 18, in this case there 1s a steady mcfeage in the
scores achleved compared to the lower employed group. Thus, the
trend indicates thet the degree or extent of respect which the

respondents_pget from the superlors. clearly-corrosponds—to the

level of employment, Similar observation has been made by
Dhingra?g Also he concludes like Lalitha Devi that higher the
level of professions higher 48 the rate of respect from superiors,
In addition to this variable he has also studied extent of respect
from t he colleagues and subordinates, He concludes that when
women occupy higher positions in the office they will get greatego
respect from their subordinates as well as colleagues, Kala Rani
has studies in assoclation between profession, income or

education and perfomance of job role, She cancludes that

29, Dhingra, O,P,, Women in Employment ( Unpublished report of a
Field Investigation into the Problems of Professionally
Trained Employed Women in Delhi), Shri Ram Centre for
Industrial Relations and Human Resources, New Delhi, p.14,

30. Kala Ranl (1976), Role Confliet in Working Women, New Delhi:
Chetna Publications,
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profession, income or education do not have any bearing on
the perfomence of the job role, Thus, we can conclude from

the above discussion that higher the level of profession,

higher 1s the rate of respect enjoyed by the women, This
supports our a rgument that_ employment is—an-importent—factor
contributing to status. a1 4
In a Poona study Ramsnama while investigating into t he
same aspoct regarding woxz;en in wvork sphere, observed the
shgﬂar trend, He has studied the level of respsct in relation
to age factor along with employment level, In other words,
how lrar sge factor affects extent of respect at higher level.
He concludes that the higher the employment position of a
women, the more sho is likely to receive greater respect even
when she has lower age and educati’on. Thus once ageln our
byp?jggg}s is eennmed that employment contribute to higher
status m the work Sphero. ‘I‘hns we found that blgber educat ion

e R

and employmant loads to higher status at the work place al also,
Though\a/t the overt level it seems that women have achieved
higher status in the office, still at the covert level they
face conflieting attitudes regarding their status, as it is
renecg;/;.n ;;n; hgtudies. For instance, according to the
reports of hundreds of working women whom Kapur 1nterv1wea

for her study, they had to face certain difficult situations

. ingan, (1968), "Position of Women in Ind
31 wi bnggghalg r'sfe(r’énee) to Poona®, Unpublished Dissertatlon,

University of Poona, p.82.

32, Kapur, P. (1972), op.cit., p.48.
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and confusions, while working with men., In the case of a
vwoman's working under a male boss, the psychological problem
is created by his tendency of not taking her as an efficient
worker first, but that of taking her a8 a woman primarily,
If she pays lots of attention and appreciation to him end 1s
too polite, courteous and good to him in the interest of her
job, promotion or eareer, he 1s liable to take advantage of
his position and official status and exploit her, And if she
poraits him to take advantage, it generally creates tensions
and conflicts both within berself in the fom of guilt complex,
and outside 4in her home 1ife and 11fe with her collesgues who
look down upon her for her intimacles with her boss, If oan the
other hand, she does not go out of the way to please and boost
the ego of her boss and keep herself confined to her work, the
boss 48 liable to be "not pleased” with the result that her
chaneces of retainiﬁg her job and of further promotion are
l1able to be labelled as "not fit for further promotionn,

In a different situation where she is tho boss and has
male subordinates, she faces a different type of confusioh.
If she happens to be reserved, stern and striet, with her
male subordinates and demands discipline and e fficlency in
work, she 18 labelled as too masculine, too dictatorial, too
hareh and too much career minded, and she is looked upon with
content by them. If, on the other hand she is polite, courteous,
lenient and very kind to them, she is taken as a woman
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interosted in men end inefficient as o boss,

Even semple of women interviewed by journalists like
Sapru felt that women, be they clerks or high officisls in
the offlices, are viewed as women and women alone, They reported
that 1s not only frustrates them but at times amnmoys and |
irritates them as well,

Thus to conclude woman's status in the work sphere we
can say that though at the overt level they seems to have
achieved higher status at the covert level, still they are
struggling to achieve this gosal,

To conclude, overall attempt in this chapter was to
examine the changes in the status of women due to her taking
up new roles, In order to have eclear pPlcture we divided the
whole dhapter into two sections . (1) status of women 1in the
fanily spehre and (11) status of women in work sphere and we
found that higher education and employmeont contributes a lot
in acquiring new social status, Ve have also observed that
there 18 status congruity between the two statuses, since there

is a high comrelation between t he two statuses, Vomen who are
in higher level professions, have higher status in the work

gphere, also enjoy higher status in the family, Thus status
consistency exists between the two roles pf women, And also
status in the work sphere help in strengthening status in the
family sphere, And at the same time higher status loads to
change in the ideologles, New roles provide ¢ hem with an
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opportunity to develop personality. Say for instance, women
vero not allawaé to move outside the family, But the new roles,
demands more freedom of movement and thus help women in
developing their personality, But all these achievements,
status congruity between the two roles are the covert level,
this new addition in roles have resulted in state of role

conflict among women,
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CHAPTER - VI

CONCLUSIONS: PERSPECTIVES AND PROJECTION

In the concluding chapter we shall summarise the findings
of the preceding chapters that have sought to study changes in
the status of women, At the end, we shall also suggest some
fmportant guldelines bssed on the findings of the study for
future research,

It §s a fact that place of women In the family and in the
society has beon changing from time to time, Women who had
enjoyed great doal of freedom during the Vedlc period, graduslly
began to lose their freedom and were, eventuslly compelled to
confine themselves only to thoir homes, under the strioct
supervision of the male membors. Once again now, the present
contury has unchained women from their past bondage and has
given them legitimate freedom. Education and employment have
emerged as tho major factors helping women to raise thelr status
within the family and wider society, It 1s in these spheres that
the most obvious progress has been made, Earlier, women could
be seen engaged only in menial jobs and only now they are seen
also in high.income jobs. Moreover, women vwere not allowed to
be seen in the public as often as is the case of present, when
intermixing, interdining in pubdblic have become a common sight,
The march of time in the modern world has thus greatly modified
the established traditions and has taken us quite eway from the

grand mother saying that "Men must work and women must weep®,
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Today, women need not nocessarily remain passive considering
their lot to be submitting to the dictates of destiny, Instead,
vith the necossary encouragement given to women's education and
employmont, women could step out of home,

The objective of the present study has been to find out
the contribution of edueation and employment towards social
status of women, For our purpose, we solected educated middle
class vorking women., The working women, however, are not a new
soclety have been working since long for wag;; in factories as
menial servants or as unskilled labourers., It 18 only the middle
or upper class women who were confined to homes and teking of
any jobs outside thoir homes was considered derogatory for them.
Thus emergence of working miﬂﬁxé class Indign women is of course
a new addition. Along with other factors, spread of education
hgs played its important role, The aducational opportunities
which vomen took advantage of saf‘ a new phase in soclal progress,
Bnployment facilities with a varlety of skilled, creative,
administrative and academic jobs availab].e for women have also
cont ributed to modernigation. This led to economic eménctpatton
vith which vomen came to be considered at least notionally, as
important as men in contributing to the family income, |
particularly where the desire to take up employment was more a
necessity than a choico, Thus education and employment have
omerged as the major factors helping women to raise their status
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within the fomily and the wider society, in post.independent
India, There is a great increase in the rate of participation
in these two flelds, Literacy rate which was 7,03 in 1980.51
incressed to 18,70 in 1970.71, alsoc thers 18 an increasing
trend among women opting for professtional education, since the
percentage of girls enrolled for professional counrses in
1960-51 was § which increased to 10 in 1970.71,

Eighty-two por cent of the women are working in rural
areas and only 18 per cent in urban areas, Among those in urbsn
areas, majority are absorbed in professions, semi.professions
and services, In the pre-indepéndent India, teaching and
medicine vere considered as the only oecupations for women but
in the post-indepondent period, women have made dent into those
professions which were considored as the excluse preserve of
men before, For example, befors 1980 the number 61‘ women in the
Indian Administrative Services was 18, It increased to 77 during
1970.71. This is an important improveﬁent in the status of
women, Similnrly, today we 'find women in non.traditional occupe-
tions like secience, engineering, law ete, All these developments
cannot be ignored in the light of the situation during preo-
independence days, o

Increasing rate of participation in education and employ-
ment have had great impact on the stgt;_};s of vomen within the
family end wider society.é_?ro’”a’s'sess change in the family, three
vaeriaebles were selected: / e

(1) Pattern of authority



(11) Pamily structure
(111) Participation.rate of traditionsl role,

It has deon observed that majority of the working women
live in nuclear families or prefer to live in nuclear families,
Regarding authority pattern we found, that due to the change
in the family stracture, there 18 o cﬁange in ¢ he authority
structure, Wo doubt, due to woman's taking up new roles, there
is change in the traditionsl authority structure, but this
change 1s not complete change. Because of change in the family
structure from *joint' to *nuclears, women haﬁe acquired some
freedom to express themselves, Compared to traditional non.
working housewives, they have better say in important docisions
of the family. But even after all these changes, a significantly
higher level of husbands® jobs and occupations implies that even
within thelr families, an important source of their dominance
by males continues to be as important as ever, In other words,
thero 18 only a shift in the traditionel authority stmoturé,
from that of in.laws to husband’'s in the modern time, Then,
regarding the performence of traditional roles, it was found,
that new roles have definitely affected the rigidity of tradit.
fonal sex.roles in the family, since Goereasing t rend in the
differenciantion of sem roles in the family was observed among
vorking educs#t ed women,

Another area whore we wanted to examine the improvement,

if any, in the status of employed educated women, was in matters
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which are outside of home. This 1s the 'work sphere' in which
a wvoman has to move and play several roles and with which she
has to establish repport as well as linkages, It is through the
performance of new roles snd establishment of new contacts that
she could secure for herself a new status, PFor this, of course,
women need to change thelr very concept of society and their own
role in it, Only then, could she expect a change in soclety's
attitude towards her, In order to find out whethor new roles have
contributeé to higher status of women in the wider socisty, we
had put forward tho following hypotheses for testing and velid.
ation: ‘ '
{ 1) Baployment contributes to new roles

outside of home and these new roles

enable women to acquire higher

statusy and |

(11) Now roles e¢reate in women, now

attitudes and a new sense of

identity which the new status

further buttresses,

Wo found that the new rocles of women (due to education and
employment) have 'enabled woman to widen her social interaction
with a wide cirele of people which 4n tum creates in them =
new confidence in thelr capacity and provide them an opportunity
to show the world that they aro as good as men in every respoct,
Vomen working at highoer.level professions prove this point,

Though their numbder is less but their participation is signifiecant,
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in the sense, that it helps in demystifying the traditional
nyth of inferiority of women and has proved to males that women

are as capable of shouldering responsibilities as men, 1f given
opportunity, '

Secondly, women working at higher positions and in non-
traditional occupations, i1s a proof of the fact that changes
have occurred in-the attitudes of women regarding their
perception of tholr roles in the soclety. These new attitudos
are '‘modern' in tho sense that they either raise one's status
or help in raising onets status by creating an urge to move in
that diroction.

In other vords, wve may say that cmployment in professions
and services, which are non-traditional in themoelves, is an
indicotion of modernigation among women, It creates two kinds of
opportunity - structure for a woman, both of which help in
raising her status, One 18 the direct opportunity provided by
the job to shoulder responsibilities, play new roles with new
people, face new situations, all of wvhich were traditionslly the
' preservet of mon, The effective performance of these new roles
by vomen have exploded the myth of female inferiority and
established her claim for higher status,

Though education and employment have bhelped in raising
voman's status but at theo secme time these new roles have added
to woman's dutles and functions, One in the family - the
treditional mother.wife role, and the other in pursult gainful
employment, Thus they are exposed to conflicting expectations,
emorging from their work outside the home and thelr duties at
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home, If women cannot live upto both the expectations, 1t would
naturally lead to role strain, eoffecting negatively elther of
hér two roles and thus cutting into her newly sequired social
status,
Since changes in the actual role-parfomance have not boen
followed by appropriate changes in the social nomative expecta.

tions, it results in a virtusl state of impasse, Forces of
modernization such as eduestion and employmont and articulation

of new 1deologies have necessitated major changes in roles and
responsibilities of women, but the nomative and structural ill-
preperedness of soclety to accept the gosls and means of legsl,
educntional and social equality has created a gap between what
is theoretically possible for women and what comes to he realiged
actually, What 1s possible for them in theory is seldom within
their reach in fact, |

Religion provides ideological and moral bases for the
aceorded status and institutionalized roles of women in soclety.
Case studies on young modern educn~ted wvomen substantiate tho
analysis that though Indien communities profess diverse religions,
faiths yet thore 1s no radical difference in the position
attributed to women by various religions, Soc 1al restrictions on
vomen, people's opinion regarding woman's proper roles derived
from religtious conceptions of their nature aend capacities
are internationalized and perpetuated through the process of
socializatfon, The conflict and tumoil 4impelled by traditional
notions of sacrifice and duty and subordination in women, 18 s

sarious obstacle to t he individual aspirations and intelleectual
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potential that oquality cannotes,

Mlongwith these sociael barriers, women ars suffering
from psychologlocal barriers also, Bscause the gaps between
traditional social attitudes and institutlonsl reguirements
creantes problems and imposes constraints on women's ability
to perform such roles,l |

The report continues to elucidate how tho most serious
obstacle lies within women themselves as 20 many internalisze
these traditional attitudes, Among t ho tiny emancipated westera.
nized minority, there are many outstanding and forceful women
prominent in public life but such women are exceptions.

To conclude, we may say that spread of education and
employment has definitely resulted in departures from the

traditional system and have resulted in new trends;

1. Eduecated and wvorking women live typieslly in nucloar

housceholds, Mostly they themselves take the initiative for
soparation from the joint .ramny, because thoy reject the
authority of the mother-in.lsw, It is, therefore, mainly women
vho actively reject the authority of the mother.in.lew who
aetively push forward the dissolution of the traditional

joint family, |

2. The authority of the parents-in.law has deen roaplaced by
that of the husbdand, The faet that in thelr decisions woman
must, above all, respect the point of view of their husbdands 1s

an indication of the continuance of the hierarchically defined

1. Raport of the Committee on the Status of tomen, p.86.
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husband.wife relationship,

3. T& an ever-greater extent, wvorking wives are taking
recourse to the help of their own raﬁztliaa. This 18 a new
phenomenon in the Infian system of femily relationships,
Hovever, according to t he rules of the ideal.typical Indian
marriage system after marrisge the relationship between a

vwoman and her family of birth is reduced to the minimum,

Outlook for the future

With the passage of time more and more women workers are
1ikely to be in the labour market for *vwhite collar jobs.® The
rise in the cost of living and slso in the level of aspirations
combine to produce a crage among middle c¢class womon for employ-
ment, Thus there will de an increasing tondeney for educated
women to lookzgor job,

In order to meet the eituatioxi, government end tho plamnners
have to make provisioﬁsl for more employment opportunities,
Provision should also be made to offer part.time employment
opportunities in various jobs,

Employment opportunities to help women do not mean that
méen and women will nécesaar!ly do the same type of jobs and get
into cut.throat competitions, Men and women must 1&;"':11 to
respect each other's work to nurture a heslthier atmosphere in
society., The focus should be to utilise women's capabilities
and potentialities to facilitate a social and cuoltural
renaissance rather then to throw them sgainst men to fight an
indiseriminate aconomic battle,
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Inplications

One very discoursging and frustrating fact noticed while
collecting data on the statistics of vomen in professions, was
the near absence of sox.wise data regarding the positions andlr.
specinlizations snd eslso tholir mode of distribution, In the
absence 6f such basic data, it would be impossible to assess
the position of either men or women and we are unable to discem
the areas of disparity. The collection of such data is thus an

imperative necossity for any maningful rosesrch in this ares.
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APPENDIX » A

Distribution of dogree holders snd technical porsonnel
in all subjeets and status level of eduecation

§'u5'iec§ Lovol of — Unémpioyed trying for  Unemployod not trying TYor
field - EBdnestion Male Female ob P ne ob proy Ty ine
) ¥emale Y Pemale
a 1. Coctorats 15,210 1,943 a5 244 58 136
subject :
field 2, Masterts :
3., Other PG
Dagree/ -
Diploma 38,552 3,816 2, 661 420 276 357
4. Bachelorts
degree 1,206,300 309,564 187,631 61,916 16,386 73,621
6. Bachelorts ' _
equivalent 15,180 1,530 879 220 187 262
6. Diploma 162,897 2,074 20,041 1,479 1,259 822
7. Certificate 31,041 2,927 8,417 §83 229 289

Sourcas Census of India 1971, Series I

Part VII, Dagree
Holders and Tiachnicai Personnei

0¢7



APPEIDIX ¢ B!

Profile of degree holéers and
technicsal pemonnel_

Status Percentage of men Percentage of women

Total , 1,781,302 408,930
Employee 1,187,334 147,725
Seolf - employed 152,140 | 8,686
Students 84,887 39,926
Trainees 16,2€0 ' 3,913
Apprantices 6,195 ‘492
Retired : 47,118 2,046

‘Unempl oyed ) .
) 208,€67 79,820

Trying for job )

Unemployed and not
trying for job 21,086 , 20,458

Unspecified 58,675 36,804

Sources Census of India, 1971. General Tables

~  on Degree Holders and Technicsl
Personnel (G 1 -~ G IV), Sories ],
Part VII,
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